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1. Separate Financial Statements for the fiscal year ended February 29, 2024; resolutions thereon:

1.1 Approval of the Financial Statements as at 29 February 2024, accompanied by the Management

Report of the Board of Directors and including the Report of the Board of Statutory Auditors and 

the Report of the external Auditing Firm. Presentation of the Consolidated Financial Statements 

as at 29 February 2024 and the Consolidated Non-Financial Statements drawn up pursuant to 

Legislative Decree No. 254/2016. 

1.2 Allocation of the result for the year. 

Dear Shareholders, 

the Annual Financial Report as at 29 February 2024, containing the draft annual financial statements of 

Unieuro S.p.A. (the "Company") and the consolidated financial statements, together with the 

Management Report of the Board of Directors and the attestation referred to in art. 154-bis, para. 5, of 

Legislative Decree No. 58 of 24 February 1998, approved by the Company's Board of Directors on 10 May 

2024, will be made available to the public in the manner and within the terms prescribed by law, as will 

the Report of the Board of Statutory Auditors and the Report of the external Auditing Firm. 

Within the same terms and in the same manner, the Consolidated Non-Financial Statements prepared in 

accordance with Legislative Decree No. 254/2016 and approved by the Board of Directors on 10 May 

2024 accompanied by the Report of the external Auditing Firm shall be put at the public’s disposal. Please 

note that these statements - which reports on Unieuro’s initiatives and results achieved in the various 

areas of sustainability (Environment, Social and Governance) - is presented to the Shareholders' Meeting 

for information purposes only, as it is not submitted to the Shareholders' Meeting for approval. 

Finally, please note that the consolidated financial statements as at 29 February 2024, which present a 

consolidated loss for the year as per the consolidated income statement in the amount of Euro 17,395 

thousand, are brought to your attention but are not subject to approval by the Company's Shareholders' 

Meeting. 

1.1 Approval of the Financial Statements as at 29 February 2024, accompanied by the Management 

Report of the Board of Directors and including the Report of the Board of Statutory Auditors and the 

Report of the external Auditing Firm. Presentation of the Consolidated Financial Statements as at 29 

February 2024 and the Consolidated Non-Financial Statement drawn up pursuant to Legislative Decree 

No. 254/2016. 

Referring to the above-mentioned documents, we invite you to approve the financial statements for the 

year ended 29 February 2024, which closed with a loss for the year as per the income statement in the 

financial statements of Euro 15,770 thousand, proposing that you pass the following motion: 

"The Shareholders' Meeting of Unieuro S.p.A., by virtue of the foregoing: 

• having reviewed the Management Report of the Board of Directors;

• having noted the Report of the Board of Statutory Auditors and the Report of the external

Auditing Firm KPMG S.p.A.;



 

 

 

• having noted the consolidated financial statements as at 29 February 2024, which present a 

consolidated loss for the year as per the consolidated income statement in the amount of Euro 

17,395 thousand; 

• having noted the Consolidated Non-Financial Statements as prepared by the Board of Directors; 

• having examined the financial statements for the year ended 29 February 2024, in the draft form 

presented by the Board of Directors, which closed with a loss for the year as per the income 

statement in the financial statements of Euro 15,770 thousand; 

 

resolves 

to approve, both as a whole and in its individual items, the financial statements as at 29 February 

2024." 

* * * 

1.2 Allocation of the result for the year. 

The financial statements as at 29 February 2024 subject to approval under this Agenda item present a loss 

for the year of Euro 15,770 thousand. 

As regards the allocation of the result for the year, the Board of Directors proposes to fully cover the 

aforementioned loss, amounting to Euro 15,770 thousand, through the use of the available profit reserve 

called "Extraordinary Reserve," which, following the coverage of the aforementioned loss, will amount to 

Euro 48,506 thousand. 

By virtue of the above, we therefore propose that you pass the following motion: 

"The Shareholders' Meeting of Unieuro S.p.A., 

- having approved the financial statements as at 29 February 2024; 

- having examined the proposal of the Board of Directors, 

resolves 

• to fully cover the net loss of Euro 15,770 thousand, through the use of the “Extraordinary Reserve” 

profit reserve. 

* * * 

Forlì, 10 May 2024 

 

ON BEHALF OF THE BOARD OF DIRECTORS 

THE CHAIRMAN OF THE BOARD OF DIRECTORS 

STEFANO MELONI 
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2. Proposal for the distribution of a dividend from the Extraordinary Reserve. Resolutions thereon.

Dear Shareholders, 

taking into account: 

- the loss for the year as per the income statement in the financial statements for the year ended

29 February 2024, amounting to Euro 15,770 thousand (it should be noted that this is mainly the

result of a negative effect of a non-recurring nature arising predominantly from the liquidation

of the subsidiary Monclick S.r.l. with Sole Shareholder in Liquidation);

- the Company's 20,698,621 currently outstanding shares;

- the circumstance that the Company currently holds 368,776 treasury shares whose right to profit

is allocated proportionally to other shares pursuant to art. 2357-ter Civil Code;

- the stock options under the management incentive plan called the "Long Term Incentive Plan

2018-2025" granted but not yet exercised, which if exercised would result in the issue of up to

159,584 ordinary shares; and

- the Company’s policy on dividend distribution approved on 1 March 2017 and last amended on

10 January 2019 ("Dividend Policy"),

We propose that you approve the distribution of a unit dividend of Euro 0.46 gross for each ordinary share 

entitled to payment on the date referred to in art. 83-terdecies of Legislative Decree No. 58/1998 ("record 

date”), to be paid from the "Extraordinary Reserve” available profit reserve. Such dividend will be 

calculated in accordance with the Dividend Policy and therefore as follows:  

dividend per unit = Consolidated Adjusted Profit for the Year Euro 18.7 million *50% / no. outstanding 

shares with profit rights (20,329,845) 

corresponding to a total amount currently quantifiable at Euro 9,352 thousand. The total definitive 

amount to be allocated as dividend shall be determined according to the actual number of shares with 

dividend rights at the record date. 

As at 29 February 2024, the Extraordinary Shareholders' Meeting Reserve totals Euro 64,276 thousand, it 

being understood that, in relation to Item 1 on the Shareholders' Meeting Agenda, it is proposed that said 

reserve be used in part to cover the loss for the year ended 29 February 2024, amounting to Euro 15,770 

thousand. 

The dividend will be payable from 26 June 2024, with record date of 25 June 2024 and ex-dividend date 

of coupon No. 7 on 24 June 2024. 

By virtue of the above, we therefore propose that you pass the following motion: 

"The Shareholders' Meeting of Unieuro S.p.A., 

- having examined the financial statements as at 29 February 2024, in the draft presented by the Board

of Directors and having considered the existence of available reserves in an appropriate amount;
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- having reviewed the Explanatory Report of the Board of Directors,

resolves 

a) to distribute to each ordinary share with voting rights, from the “Extraordinary Reserve” profit

reserve, a unitary dividend, of Euro 0.46 gross, for a total amount, on the basis of the ordinary

shares currently outstanding and the treasury shares currently in portfolio, of Euro 9,352

thousand, subject to any changes in the total amount resulting from the final number of shares

entitled to the payment of the dividend on the record date, subject in any case to the unitary

dividend as indicated above;

b) to grant the Board of Directors, and, on its behalf, the Chairman of the Board of Directors and the

pro-tempore Chief Executive Officer in office, severally, with the power to sub-delegate, to

ascertain, in due course, in relation to the final number of shares entitled to dividend payment on

the record date, the amount to be distributed from the “Extraordinary Reserve”;

c) to pay the above dividend from 26 June 2024, with record date of 25 June 2024 and ex-dividend

date of coupon No. 7 on 24 June 2024."

* * *

Forlì, 10 May 2024 

ON BEHALF OF THE BOARD OF DIRECTORS 

THE CHAIRMAN OF THE BOARD OF DIRECTORS 

STEFANO MELONI 
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3. Report concerning the policy for remuneration and recompense paid:

3.1. Approval of the first section of the report pursuant to article 123-ter paragraphs 3-bis and
3-ter of Legislative Decree of 24 February 1998 No. 58;

3.2. Resolutions on the second section of the report pursuant to article 123-ter paragraph 6 of 
Legislative Decree of 24 February 1998 No. 58. 

Dear Shareholders, 

The Report concerning the policy for remuneration and recompense paid (“Report”) has been drawn-up 
by the Board of Directors pursuant to Article 123-ter of Legislative Decree dated 24 February 1998 No. 58 
(“TUF”) and Article 84-quater of the CONSOB Issuers’ Regulation adopted pursuant to resolution No. 
11971/1999, as per Schedule 7-bis of Annex 3A of said Regulation, and shall be made available to the 
public within the term and in the manner provided for by law. 

3.1. approval of the first section of the report pursuant to article 123-ter paragraphs 3-bis and 3-ter of 
Legislative Decree of 24 February 1998 No. 58; 

The first section of the Report illustrates the Company's policy on remuneration to be adopted for the 
2024/2025 financial year, for Company Directors, the General Director, Auditors and Managers with 
Strategic Responsibilities, and sets down the procedures for the adoption and implementation of such 
policy. 

We therefore respectfully invite you to approve the contents of the first section of the Report in 
accordance with the provisions of paragraphs 3-bis and 3-ter of Article 123-ter of Legislative Decree of 24 
February 1998 No. 58. 

In light of that stated above, we would propose that you pass the following resolution: 

“The Shareholders’ Meeting of Unieuro S.p.A.,  

• having examined the first section of the Report concerning the policy for remuneration and
recompense paid, drawn up by the Board of Directors pursuant to Article 123-ter of Legislative
Decree of 24 February 1998 No. 58 and Article 84-quater of CONSOB Regulation no. 11971/1999;

• having acknowledged that, pursuant to Article 123-ter paragraphs 3-bis and 3-ter of Legislative
Decree of 24 February 1998 No. 58, the Shareholders’ Meeting is called to cast its binding vote
regarding the first section of the Report concerning the policy for remuneration and recompense
paid;

resolves 

that it approves the first section of the Report concerning the policy for remuneration and recompense 
paid, as has been prepared in accordance with Article 123-ter of Legislative Decree of 24 February 1998 
No. 58 and Article 84-quater of CONSOB Regulation no. 11971/1999.” 
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3.2. resolutions on the second section of the report pursuant to article 123-ter paragraph 6 of Legislative 
Decree of 24 February 1998 No. 58. 

The second section of the Report sets forth the individual items that make up the remuneration of 
members of the Company Directors, the General Director, Auditors and Managers with Strategic 
Responsibilities for the year ending 29 February 2024. 

We therefore respectfully invite you to express your favorable opinion on the contents of the second 
section of the Report pursuant to the provisions of paragraph 6 of Article 123-ter TUF. 

In light of that stated above, we would respectfully propose that you pass the following resolution: 

 “The Shareholders’ Meeting of Unieuro S.p.A., 

having examined the second section of the Report concerning the policy for remuneration and recompense 
paid, drawn up by the Board of Directors pursuant to Article 123-ter of Legislative Decree of 24 February 
1998 No. 58 and Article 84-quater of CONSOB Regulation No. 11971/1999; 

having acknowledged that, pursuant to Article 123-ter sixth paragraph of Legislative Decree of 24 February 
1998 No. 58, the Shareholders’ Meeting is called to cast a non-binding vote on the second section of the 
Report on the policy concerning the policy for remuneration and recompense paid; 

resolves 

in favour of that stated in the second section of the Report concerning the policy for remuneration and 
recompense paid, as has been drawn up pursuant to Article 123-ter of Legislative Decree of 24 February 
1998 No. 58 and Article 84-quater of CONSOB Regulation no. 11971/1999.” 

* * *

Forlì, 10 May 2024 

ON BEHALF OF THE BOARD OF DIRECTORS 

THE CHAIRMAN OF THE BOARD OF DIRECTORS 

STEFANO MELONI 
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LETTER TO SHAREHOLDERS FROM THE CHAIRMAN OF THE REMUNERATION AND 

APPOINTMENTS COMMITTEE  

“Ladies and gentlemen shareholders, 

I am delighted to present this Report concerning the policy for remuneration and recompense 
paid of Unieuro S.p.A for the year ended 28 February 2025 (“FY 2024-2025”), as well as 
remuneration paid by the Company in the previous year which ended on 29 February 2024 (“FY 
2023-2024”).  

In May 2023, the Board of Directors approved a new Strategic Plan titled “Beyond Omni-
Journey”. The plan is based on further strengthening the “Omnichannel Trade” offerings and 
expanding into “Beyond Trade”, particularly in services. This renewed strategic approach, 
combined with the significant acquisition of the Covercare Group, will lead Unieuro to an 
extensive transformation which will be supported by developing skills and the commercial 
proposition. To support the Plan, significant investments are planned in people, among other 
areas, with a focus on resources with elevated professional and managerial qualities, to further 
encourage the commitment of all employees and improve attractiveness to new talent. Among 
the various initiatives planned in this area, I would like to mention the project that has led to 
the design of the Leadership Model. This was developed around the specific needs of Unieuro, 
and seeks to develop behaviours and soft skills that are vital in achieving strategic objectives, 
while also promoting change, the development of a critical spirit and the growth of both the 
individual and the team. This important project began in FY23 and is now in its third phase, 
which sees it "live" within the main HR processes and integrate with other important strategic 
projects (e.g. UniVersus). 

Our Remuneration Policy is designed to foster the achievement of the Company's medium- to 
long-term goals, promoting sustainable success and value creation for all our stakeholders, 
including investors, shareholders, employees, suppliers and customers, using an incentive 
system that has predetermined, measurable objectives consistent with the Strategic Plan and 
the Sustainability Plan. 

Against the backdrop of a market that continues to present challenges and change rapidly, we 
recognise the vital importance of ensuring an appropriate remuneration structure that 
incentivises commitment and dedication in every member of the organisation as we work to 
achieve our strategic growth objectives.  

On 4 December 2023, we took a significant step for Unieuro by acquiring the Covercare Group. 
This transaction is the most significant in the company's history and its first purpose-led 
acquisition. It aligns perfectly with our "Beyond Omni-Journey" Strategic Plan, which puts the 
consumer at the centre not only by selling products but also by ensuring a fully satisfactory 
customer experience.  

The challenge we face in the coming months is to effectively integrate Unieuro and Covercare, 
preserving and enhancing some specific features while also generating added value and 
synergies that are likely to benefit all of Unieuro’s stakeholders. To achieve this, two Unieuro 
Managers with Strategic Responsibilities were appointed to the Board of Directors of the 
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subsidiary Covercare S.p.A., in order to ensure synergy with the development of the entire 
Group.  

Also this year, we reviewed the performance objectives contained in the medium- to long-term 
variable incentive plans, reaffirming, in particular, our commitment to inclusiveness and 
gender balance. After a thorough benchmarking analysis, we submit to you a new ESG 
objective related specifically to Diversity & Inclusion. This objective includes a pathway to 
strengthen female representation at the managerial level, in line with market best practices. 
This objective will therefore reinforce a position in which our Company is already among the 
highest achievers, with women representing close to 50% of the corporate population. As is 
usual practice, the content of the Policy we are presenting to you, takes into account: the 
analysis of national and international best practices; the vote cast by shareholders at the 
Shareholders' Meeting of 22 June 2023; ongoing dialogue with investors and stakeholders, 
within the framework of the Policy for the Management of Dialogue with Shareholders and 
Other Stakeholders. In order to strengthen Unieuro's ability to retain key resources and to 
increase their loyalty, the Report concerning the policy for remuneration and recompense paid 
we propose includes the possibility of paying Managers with Strategic Responsibilities a 
Retention Bonus payable after two fiscal years if they remain employed at the Company. 

I believe that the Remuneration Policy described in this Report takes into consideration the 
recommendations of Unieuro stakeholders, both incentivising the achievement of strategic 
targets by the Company and aligning the interests of the members of corporate boards and 
top management to the fundamental target of creating long-term sustainable value for 
shareholders and all other stakeholders. 

I thank you for giving your kind attention in examining the FY 2024-2025 Remuneration Policy, 
trusting you will appreciate the transparent approach we have, as always, taken, in showing 
you and all stakeholders, the items that make up said Policy.” 

       Paola Elisabetta Galbiati  
CHAIRMAN OF THE REMUNERATION AND APPOINTMENTS COMMITTEE 
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DEFINITIONS and GLOSSARY 

Articles of Association  The Company’s Articles of Association. 

Base Number of 
Shares or BNS 

 The number of shares obtainable by each beneficiary of a medium- to long-
term variable incentive plan, for each performance objective, upon 
achievement of 100% of said performance objective, which in turn will be 
equal to the number of rights granted to said beneficiary. 

Board of Statutory 
Auditors 

 The Company’s Board of Statutory Auditors. 

Board/Board of 
Directors 

 The Company's Board of Directors. 

Borsa Italiana  Borsa Italiana S.p.A. with its registered office in Milan at Piazza degli Affari 
No. 6. 

Civil Code  The Italian Civil Code. 

Consob Related Parties 
Regulation 

 The Regulation on transactions with related parties approved by Consob 
with Resolution No. 17221 of 12 March 2010, as subsequently amended 
and supplemented. 

Corporate Governance 
Code 

 The Corporate Governance Code for listed companies approved in January 
2020 by the Corporate Governance Committee (and promoted by Borsa 

Italiana S.p.A., ABI, Ania, Assogestioni, Assonime and Confindustria). 

Covercare  Covercare S.p.A., a company with registered office at Corso Italia, 25, 
Legnano (MI), share capital of Euro 100,000, Tax Code, VAT no. and 
registration with the Companies’ Register of Milan no. 02427340183, 
acquired by Unieuro S.p.A. on 4 December 2023 and wholly owned by the 
latter. 

Executive Directors   Directors granted operational or managerial authority as well as those who 
have been given specific offices by the Board of Directors. 

EXM STAR  Euronext STAR Milan – formerly Mercato Telematico Azionario - STAR 
Segment - organised and managed by Borsa Italiana S.p.A. 

Financial Year 2024 or 
FY2024 

 The Company’s financial year from 1 March 2023 to 29 February 2024. 

Financial Year 2025 or 
FY2025 

 The Company’s financial year from 1 March 2024 to 28 February 2025. 

Independent Directors  Directors who meet the independence requirements of the TUF and the 
Corporate Governance Code. 

Instructions to the 
Stock Market 
Regulation 

 The Instructions to the Regulation of the Markets organised and managed 
by Borsa Italiana S.p.A. 
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Issuer / Company / 
Unieuro 

Unieuro S.p.A., with its registered office in Forli at Via Piero Maroncelli 10. 

Issuers’ Regulation The Regulation approved with Consob Resolution No. 11971 of 14 May 
1999 on issuers, as subsequently amended and supplemented. 

Italian Consolidated 
Finance Act/TUF 

Legislative Decree No. 58 of 24 February 1998, as subsequently amended 
and supplemented. 

Long Term Incentive 
Plan 2018-2025 or 
Stock Option Plan 

The long-term incentive plan that recognises an award in financial 
instruments.  

Managers with 
Strategic 
Responsibilities 

Those managers entrusted with the power and responsibility - directly or 
indirectly - for the planning, management and control of Company 
operations according to the definition as per the Annex to the Consob 
Regulation concerning related party transactions adopted with resolution 
No. 17221 of 12 March 2010, as amended and supplemented. 

Non-Executive 
Directors 

Directors who have not been granted operational or managerial authority 
or specific offices by the Board of Directors. 

Performance Shares 
Plan 2020-2025 

The Performance Shares Plan 2020-2025 designed to grant rights - upon 
the achievement of certain performance objectives - to the allocation of 
free ordinary shares of the Company.  

Performance Shares 
Plan 2023-2028 

The Performance Shares Plan 2023-2028 designed to grant rights - upon 
the achievement of certain performance objectives - to the allocation of 
free ordinary shares of the Company. 

Remuneration Policy 
or Policy 

Section I of this Report. 

Report This report on the Company’s remuneration policy and compensation paid.  

Shareholders’ 
Meeting/Meeting 

The Company’s Shareholders’ Meeting. 

Stock Market 
Regulation 

The Regulation of the Markets organised and managed by Borsa Italiana 
S.p.A.

Trading Start Date The first day on which the shares of Unieuro were traded on the Electronic 
Stock Exchange - STAR Segment (now Euronext STAR Milan), i.e. 4 April 
2017. 
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INTRODUCTION 

PILLARS UNDERPINNING REMUNERATION 

The Unieuro Remuneration Policy shall be adopted by the Board of Directors, a prior preliminary 
investigation having been undertaken and upon the proposal of the Remuneration and Appointments 
Committee. It shall be implemented in a manner consistent with the business strategy, governance 
model and the principles of the Corporate Governance Code.  

As further detailed in Paragraph E. of Section I of this document, Unieuro's Remuneration Policy is for 
the purposes of:  

• pursuing corporate objectives, sustainable success and improved results in the medium to long 
term;  

• creating value for all Group stakeholders (investors and shareholders, employees, suppliers, 
customers, and so forth);  

• structuring incentive systems grounded on predetermined, measurable objectives consistent 
with the Strategic Plan and the Sustainability Plan; 

• training and investing in people holding high-level professional attributes and fostering the 
commitment of key resources;  

• fostering the sharing of the Company's values respecting the principles of inclusion, diversity, 
equal opportunity, meritocracy and fairness in accordance with the Company's Code of Ethics.  

 
For such reasons, each year the Remuneration and Appointments Committee evaluates the fairness of 
Unieuro's Remuneration Policy, with a primary focus on the elements that constitute its pillars: 

 

 

 

LINK BETWEEN REMUNERATION AND THE STRATEGIC PLAN  

The Remuneration Policy underpins the achievement of the pointers set forth in the Company's 
Strategic Plan by promoting the alignment of management interests with the overriding objective of 
creating sustainable value for shareholders in a medium-to long-term perspective. This is achieved by 
way of the balancing of performance parameters of the short-term and long-term incentive systems. 

STRATEGIC DRIVERS 
OPERATING AND 

FINANCIAL 
EFFICIENCY 

OMNICHANNEL SUSTAINABILITY 

MBO SYSTEM 

CONSOLIDATED 
ADJUSTED EBITDA 
(70%) * 

 
  

Net Financial Position 
– Ex IAS 17 (20%) *  
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Net Promoter Score 
(10%) 

PERFORMANCE SHARES PLAN (2nd cycle) 

Adjusted EBIT (50%) * 

Adjusted Free Cash 
Flow (25%) * 

Audience 
#Cuoriconnessi 

Purchases of energy 
from renewable 
sources 

Diversity & 
Inclusion 

= 

CREATION OF VALUE FOR THE STAKEHOLDERS 

* Indicators defined in the "Executive Summary"

LINK BETWEEN REMUNERATION AND SUSTENIBILITY 

Respect for people and the environment are goals which buttress the Company's strategic vision and 
commitment. Nowadays, such concepts are set forth in a detailed plan of action for the 2022-2026 
period (the “Sustainability Plan”), which entails deadlines and targets to be achieved and involves the 
entire organisation at all levels in a virtuous path of continuous growth: from managers to employees, 
from customers to suppliers and all other stakeholders considering their respective expectations in 
terms of sustainability. The Sustainability Plan is made up of over 30 projects divided into the four ESG 
areas, indicated as high-level guidelines in the Strategic Plan, to render the connection between these 
two plans both effective and organic. The growing significance of sustainability in strategic terms is 
further reflected in the new “Beyond Omni-Journey” Strategic Plan, which makes “responsible 
innovation” an enabling and cross-cutting asset in the future value creation process. 

Most of the projects included in the above-mentioned Sustainability Plan form part of projects that 
can be defined as “integrated”, insofar as their development involves multiple company departments. 
Above all else, there is a process of progressive refinement of the ESG factor metrics within the 
remuneration and incentive systems of the management team and employees. More specifically, the 
priority aim is the integration of sustainability into business decisions and, even more so, the 
enrichment of ESG indicators-targets to which short-medium to long-term variable remuneration of 
company management can be linked so as to increase engagement on sustainability matters. The main 
areas of engagement related to compensation profiles of interest in this area include:  
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I. Enhancement of technology potential, so as to render it increasingly accessible
for the benefit of young people, the elderly, families and the entire community.
In this regard, we remind you of the #cuoriconnessi initiative: the project created
in 2016 in collaboration with the State Police to raise awareness among
adolescents, parents and teachers on the problem of cyberbullying and on
informed use of network-connected devices. This is an initiative carried out with
passion and which the Company particularly cares about because of the social
value it represents. Over the years, #cuoriconnessi has gradually established itself
as one of the nation’s benchmark initiatives to combat cyberbullying. The
audience reached has been included as a key ESG indicator for medium to long-
term remuneration.

II. Careful and responsible analysis of the environmental impact of the Company's
activities has led us to include the purchase of electricity from renewable sources with
certification attesting production at origin among the ESG objectives for medium to
long-term remuneration. This reflects Unieuro's desire to reduce its Scope 2 emissions.
At the same time, the Company is developing a system for measuring gas emissions
and the greenhouse effect ("Carbon Footprint") with the ultimate aim of determining
further decarbonisation actions, and is also pursuing a project to optimise energy
consumption at its outlets thanks to a mix of interventions ranging from the adoption
of more efficient lighting and climate control solutions to the introduction of building
automation systems.

III. In the social area, customer focus is regularly monitored by way of calculation of the Net
Promoter Score, which is useful for the purposes of measuring customer satisfaction and
improving the profile of the offer. The latter has been selected as an ESG parameter for
the short-term remuneration system. People engagement as a key element in the
process toward full corporate sustainability in the company and to facilitate
performance of the Sustainability Plan. In this regard, the Company: promotes
engagement and community-building initiatives for the corporate population, aimed at
stimulating a "sustainability culture" within the company and gathering operational
improvement cues; provides hours of training on sustainability issues to corporate
Academy participants, resources destined to undertake the position of outlet manager;
is developing a three-year sustainability training programme for the entire corporate
population; ensures the measurement of employee satisfaction levels through an annual
corporate climate survey (Employee NPS).  Attention to issues of diversity and inclusion
is reflected in the significant female representation at the Company, where women
account for almost 50% of the corporate population. The Company's desire to increase
the percentage of female managers and move closer to the best players is put into
practice with the inclusion of this goal among those for this cycle of the LTI Plan.
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SHAREHOLDERS AND INVESTORS 

Unieuro recognises the fundamental importance of feedback from its shareholders, institutional 
investors and asset managers. Reliance on such feedback promotes opportunities for discussion to 
ensure adequate disclosure, acquire opinions and proposals, and more generally maintain an 
appropriate channel of communication with such parties. 

For such purposes, the Company analysed the outcomes of the votes cast by shareholders on the 
Remuneration Policy as was approved last year as well the voting preferences expressed on said policy 
by the principal proxy advisors. Unieuro’s Remuneration Policy and Report was approved by the 
Shareholders’ Meeting held on 22 June 2023, with the unanimous approval of the shareholders for 
both sections. 

This result demonstrates that, in accordance with the view outlined by the proxy advisors, 
shareholders welcomed the Company's remuneration practices, confirming their adequacy in both 
substantive choices and in reporting.  

The analyses of shareholders' votes were complemented by a review of feedback received from 
investors and shareholders during dialogue sessions with the financial community. This review had the 
scope of making a thorough evaluation of such input on the issue of remuneration policies. Said 
dialogue ensures a valuable channel of feedback regarding the position of investors and the market 
more generally on the features of the Remuneration Policy adopted by the Company. 

New aspects of the Policy 

In light of the main projects that Unieuro intends to pursue to continuously align itself with market 
best practices, and also in order to more closely align the Policy with stakeholders’ expectations, the 
main change introduced to the Policy concerns the amendment of ESG performance objectives relating 
to the medium- to long-term variable incentive plan. 

After consultation with the Remuneration and Appointments Committee and the Sustainability 
Committee, the Board of Directors therefore proposes that the Shareholders’ Meeting that will be 
convened to approve this Report approve a Diversity & Inclusion objective among the performance 
objectives for the 2nd cycle of the Performance Shares Plan 2023-2028. This will replace the objective 
on E-NPS and sustainability training, also considering that said training has become mandatory and 
customary in the corporate training programme and that the Company will in any case carry out these 
projects. 

This proposal is driven by the need to further strengthen the Company’s commitment to inclusiveness 
and gender balance. A thorough benchmarking analysis was therefore carried out to identify a new 
ESG objective related specifically to Diversity & Inclusion. This objective includes a pathway to increase 
female representation at the managerial level, to improve the Company’s alignment with market best 
practices also in this area. This objective will in fact reinforce a position in which our Company is already 
among the highest achievers, with women representing close to 50% of the corporate population. 

Considering Unieuro’s acquisition of Covercare and the appointment of the Company’s General 
Manager and a Manager with Strategic Responsibilities as Directors of Covercare, also taking into 
account the commitment required and the responsibilities arising from this office, the Policy also 
reflects the possibility of recognising to the Executive Directors, General Managers and Managers with 
Strategic Responsibilities the compensation that may be due to them for participation in Boards of 
Directors of Unieuro’s subsidiary or investee companies. 
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To align MBO measurement with market best practices, Unieuro has introduced a threshold (cap) for 
each individual indicator equal to 150% of the target goal. However, this is without prejudice to the 
maximum cumulative cap of 150% of the amount provided under the individual contract of the 
manager as a bonus in case of achievement that exceeds the target values. 

Another new element of the 2024 Policy is the revision of the CFO pay mix to render the compensation 
package more competitive while maintaining pay-for-performance alignment. Details of the new pay 
mix can be found in paragraph F of Section I. At the same time, to strengthen value creation by 
effectively overseeing the integration into the Unieuro ecosystem of the newly acquired company 
Covercare, and to ensure coverage of roles with strategic responsibility in a particularly dynamic 
business and market environment, the Remuneration Policy for FY 2024-2025 provides for a retention 
bonus for the General Manager and CFO for the period FY 2024-2025 and FY 2025-2026. This bonus is 
contingent on the continued employment of the two Senior Managers at the end of FY 2025-2026. 

The retention bonus will be paid in monetary form (only if the beneficiary continues to be employed 
at 28 February 2026 and provided they are not resigning) by the 15th day after that date and will be 
equal, for each year included in the Retention Plan, to 25% of the gross annual remuneration for the 
General Manager and 28% of the gross annual remuneration for the CFO. 

OUR PEOPLE 

In line with the Company's strategic vision, Unieuro's Remuneration Policy is reflected across the entire 
corporate population, which is testament to the principle that Unieuro's progress is inextricably linked 
to the growth and development of each individual.  

Unieuro applies remuneration criteria made up of tools and logic applied over the entire corporate 
population, based on principles of fairness, equal opportunity, meritocracy and competitiveness with 
respect to the market. The Policy aims at attracting, motivating and retaining people with the 
professional attributes deemed necessary to the Company's growth, strategy and to strengthen its 
long-term interests and sustainability.  

It goes without saying that employees are a valuable resource and or that reason the Company invests 
in their professional growth and training to promote the achievement of results and obtain success. 
For such purpose, Unieuro’s personnel selection and training is tailored by criteria of competency, 
meritocracy and free of any forms of discrimination.  

On the specific subject of remuneration and so as to evaluate individual performance always with a 
view to maximum objectivity, the Company examines the organisational and professional conduct of 
each person taking into account the role held and the nature of responsibility assigned. This exercise 
is to: direct performance toward corporate objectives and professional conduct in the environment of 
a corporate organisational culture based on results and merit; highlight training needs and develop 
personnel potential; consolidate strengths and intervene in areas requiring improvement; develop a 
sense of belonging and identity with the corporate mission; collect feedback. The determination of 
remuneration for the corporate population also factors in the company's internal fairness and 
comparisons with the external market. 

We also submit that the following basic prerequisites are fundamental to determination of Unieuro's 
remuneration policies: ensuring sustainability of the company's results and the creation of value in the 
medium to long-term for shareholders, likewise taking into account the interests of the Company’s 
other relevant stakeholders; ensuring a safe working environment for all employees; providing 
employees with a level of remuneration which is apposite to the nature of tasks they perform. Variable 



14 

compensation and the annual fixed component are modulated differentially in relation to position, 
responsibilities undertaken and skill-set. 

In any case, for a more precise illustration of the instruments put in place by Unieuro for this purpose 
and to ensure appropriate working conditions for and compensation to the Company's population, 
please refer to Paragraph C of Section I (“Remuneration and Employment Conditions of Company 
Employees in the Determination of the Remuneration Policy").  

Employee satisfaction is an important element contributing to the Company’s success. The 
"UniVersus" project, a project that is constantly evolving in synergy as the Company grows, continues 
to be very significant. UniVersus remains a key tool to listen to and collect internal feedback, ensuring 
that this is evaluated through the same metrics adopted to survey customer satisfaction levels. In such 
a context, the E - NPS (Employee Net Promoter Score) has particular relevance, being a certified 
indicator that allows the Company to verify corporate population overall satisfaction through 
identification of a series of macro-areas investigated through an employee sentiment questionnaire. 

In this regard, the use of UniVersus allows us to harvest growth insights for the Company. Based on 
such insights the Human Resources Department prepares the launch of new initiatives that either are 
more tailored to the needs of the corporate population or entail the updating of existing projects. 
These include the "Talent Management” project for methods of talent management and development 
in Unieuro, comprised of various initiatives. Among such initiatives is the creation of an onboarding 
path, a structured process which provides that new colleagues are accompanied when they first join 
the company, the revision of the performance management process and the launch of a functional 
project to introduce a new management system that will facilitate the management of key "soft" 
processes. Other ongoing initiatives concern training, both in terms of the process of identifying and 
collecting workers’ training needs (by involving managers) and in terms of constructing and constantly 
enriching training offerings to create training plans that support staff in carrying out their roles with 
increasing effectiveness. Mention should also be made of the digitalisation project to streamline 
certain processes and reduce the use of paper materials, thereby also contributing to the pursuit of 
sustainability objectives; specifically, the HR Department has worked on digitalising expense reports 
and introducing digital signatures.  

It is also worth noting the progress of one of the key projects carried out in the last few months: the 
definition of Unieuro’s “Leadership Model”. This is a reference model by which the Company’s leaders 
can be inspired on a daily basis and which is based at its core on the growth of people and their 
development. In concrete terms, the leadership model identifies appropriate managerial behaviour 
and skills which are consistent with the company's values and support the achievement of the 
company's strategic goals, leading change and people development. This project was approached as a 
true change management programme comprising three macro-phases:  

• Listening and set-up phase: a preliminary phase to gather elements to identify and develop
the traits of the model; among other action, this phase included analysis of a series of
materials, interviews with Top Management and Focus Groups with a sample of the corporate
population (phase concluded in FY 2023).

• Co-design phase: this saw the active involvement of company management (mainly the C-suite
and Function Directors) in defining, fine-tuning and organising the Model, through open
discussion in dedicated workshops (phase carried out entirely in FY 2024).

• Development phase, in which the Model began to come to life; in this phase work was carried
out on the one hand to provide an initial snapshot of our level of compliance with the
Leadership Model through a number of Development Centres involving the C-suite and
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Function Directors, and on the other hand, the model began to come to life in various HR 
processes (phase began in FY 2024 and is still ongoing). 

The “Development Phase” of the Leadership Model has therefore launched a series of further projects 
that will involve the HR Function in the medium to long term and which begin with a strong belief: for 
the Leadership Model to be effective, it must thoroughly permeate our corporate culture and form 
part of the main processes guiding the management of Human Resources (including, primarily, the 
Selection, Performance Management, Training, Development, and Potential Identification processes). 

To respond to employees’ growing demand for work-life balance, the Company continues to promote 
a flexible work model using the smart working tool for staff at the Forlì, Piacenza, Milan and Carini 
offices. This strategy focuses on employee well-being and seeks to reconfigure the work experience, 
placing employees at the centre of its priorities while ensuring sustainable development for the 
company. By enhancing worker well-being, both in the work environment and in the private sphere, 
the Company strengthens its ability to attract and retain talent, fostering a strong sense of belonging. 
Initiatives that encourage employees to share work experiences are key to stimulating this sense of 
belonging and cohesion, contributing positively to the corporate culture and organisational climate. 
These policies are part of a broader human resource management framework geared toward 
enhancing human capital as a key to the Company’s success and competitive advantage. 

A policy to protect victims of gender-based violence will also be adopted in May 2024. Indeed, the 
Company strongly opposes all forms of physical, sexual and psychological harassment and other forms 
of victimisation and is committed to promoting a corporate culture based on respect and equal 
treatment for all workers, regardless of gender, sexual orientation or identity. The Company shall 
implement appropriate measures to prevent and eradicate such behaviour. For such purpose, the 
improved conditions shall be provided for female workers who are victims of gender-based violence: 

• the Company shall grant, at its own expense, and additional month to the paid leave provided
by the above-mentioned legal regulations and the applicable National Collective Labor
Agreement (CCNL), providing for payment of an allowance equal to that recognised by art. 24
of Legislative Decree No. 80/2015;

• the Company shall accommodate any requests received from victims of gender violence as
regards any change, including where temporary, of the employment relationship from full-
time to part-time or from horizontal to vertical;

• recognising the fundamental role played by better knowledge, the Company shall identify
within the first six months of the validity of said policy, at least one association which assists
victims of gender-based violence and shall ensure such association is assessable to interested
persons.

Various reflections are underway on the subject of Diversity and Inclusion. These have been prompted 
by a growing focus on this issue at all levels of the organisation. Firstly, Unieuro formalised its 
membership of the “Valore D” association, an organisation that focuses on issues of diversity and 
inclusion.  

Secondly, given the desire to obtain an initial “snapshot” of the effectiveness of the Company’s 
Diversity and Inclusion policies, the HR Department completed a questionnaire provided by Valore D.  
This questionnaire was followed by a timely analysis of the results and the beginning of a discussion to 
identify action to further promote the culture of Diversity and Inclusion in the company.  

The survey provided some significant insights (view on indices and KPIs, among others) which, together 
with the data analysed, provide Unieuro with elements for a first good understanding of the current 
status of the topic, both in terms of the information regarding the Company and with respect to the 
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benchmark. The positive results achieved, including compared to the benchmark, underline the 
existence of a natural sensitivity to the issue of Diversity. 

The integration of Covercare presents a further example and confirmation of the centrality of people 
in Unieuro’s processes; Unieuro worked hard to accompany the recent acquisition with the launch of 
a real integration programme. 

The programme is already in full swing, providing important moments for meeting and comparison 
between the two entities (Unieuro and Covercare). These meetings have already demonstrated strong 
alignment in terms of culture and founding values.  
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EXECUTIVE SUMMARY 

Below is a table that summarises the main elements of the Remuneration Policy of Unieuro S.p.A. and the remuneration of Executive Directors and Managers 
with Strategic Responsibilities as at the date of this Report. 

 

COMPONENT PURPOSE CONDITIONS OF IMPLEMENTATION AMOUNTS / VALUE 

Fixed 
Remuneration 

To enhance managerial and 
professional skills, experience 
and the contribution required 
in relation to the position. 

Defined in relation to the characteristics, responsibilities and any powers entrusted 
to the role and taking into account market references to ensure competitiveness 
therewith. 

 

CEO 1 € 350,000 

GM 2 € 300,000 

CFO3 € 270,000 

 

Short-term 
variable 
remuneration 
(“MBO”) 

To promote the achievement 
of annual business objectives, 
with the aim of motivating 
management, maintaining an 
alignment with the Company 
strategy, interests and 
sustainability also by 
providing for an ESG 
performance objective. 

The value of the annual 
short-term incentive is based 

The short-term variable remuneration is subject to the overcoming a gateway 
threshold that determines access thereto: in order to trigger the bonus, a 
Consolidated Adjusted EBITDA* of at least 70% of the Consolidated Adjusted 
EBITDA target set for the year must be reached. 

 
1)  Consolidated Adjusted EBITDA * 70% 
Measurement of performance: 
Target 100% (target annual budget approved by the BoD from time to time)  
Consolidated Adjusted EBITDA threshold: 80% of the budgeted value 
Maximum performance threshold 150% of target objective. 
 

 
 

From 50% to 150% of the bonus contractually 
determined on the basis of the target achievement 

level.  
 

Upon reaching 100% of the target: 100% of the 
contractually determined bonus. 

 
CEO (if the "threshold" level is exceeded): min Euro 
175,000 – target Euro 350,000 - max Euro 525,000 

 

1 It should be noted that the amount indicated for the Chief Executive Officer (“CEO”) refers to the amount that the Shareholders' Meeting of 22 June 2023 resolved to allocate to Giancarlo Nicosanti Monterastelli as 
Director and CEO (also including any advance share on an annual basis of non-compete undertakings). 
2 The component relating to remuneration from Unieuro S.p.A is determined on the basis of the existing executive relationship, the General Manager (“GM”) having waived her right to the compensation granted to her as 
Director of Unieuro S.p.A. pursuant to art. 2389, para. 3 Civil Code. The amount indicated for the GM is inclusive of Euro 40,000 gross annual consideration for a non-compete undertaking, such amount payable in 14 
monthly instalments during the period of employment. Following the acquisition of the Covercare Group by Unieuro S.p.A. on 4 December 2023, the Shareholders’ Meeting of Covercare S.p.A. appointed Unieuro S.p.A.’s 
General Manager as Chairman of its Board of Directors. The remuneration payable to the GM as Chairman of Covercare, for a sum of Euro 30,000 gross annually, is subject to approval of this Policy. 
3 The amount indicated for the Chief Financial Officer ("CFO") is inclusive of Euro 30,000 gross annual consideration for a non-compete undertaking, such amount payable in 14 monthly instalments during the period of 
employment. Following the acquisition of the Covercare Group by Unieuro S.p.A. on 4 December 2023, the Shareholders’ Meeting of Covercare S.p.A. appointed Unieuro S.p.A.’s CFO as Director with executive powers. The 
remuneration payable to the CFO as Executive Director of Covercare, for a sum of Euro 30,000 gross annually, is subject to approval of this Policy. 
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on the position held and the 
company and individual 
performance results and is 
paid to Managers with 
Strategic Responsibilities and 
Executive Directors. 

2) Net Financial Position – As per IAS 17** 20%
Measurement of performance:
Gateway: 70% Consolidated Adjusted EBITDA 
Target 100% (target annual budget approved by the BoD from time to time)
Net Financial Position threshold: 80% of the budgeted value (e.g. 80% liquidity)
Maximum performance threshold 150% of target objective.

3) Net Promoter Score*** 10%
Measurement of performance:
Gateway: 70% Consolidated Adjusted EBITDA
Target 100% (target annual budget approved by the BoD from time to time)
Net Promoter Score threshold: 80% of the budgeted result
Maximum performance threshold 150% of target objective.

Cap cumulative max 150% of the amount provided under the individual contract of 
the manager as a bonus in case of achievement that exceeds 100% of the target. 

Incentive subject to clawback and malus conditions. 

*: The definition of Consolidated Adjusted EBITDA can be found in the annual 
financial report.  

** The definition of Net Financial Position - As per IAS 17 can be found in the annual 
financial report. 

Net Promoter Score (NPS) measures customer satisfaction and it can range from -
100 (if each customer is a Detractor) to +100 (if each customer is a Promoter). 

GM4 (if the "threshold" level is exceeded): min Euro 
150,000 – target Euro 300,000 - max Euro 450,000 

CFO (if the "threshold" level is exceeded): min Euro 
101,250 – target Euro 202,500 - max Euro 303,750  

Please note that both for the CEO and the GM the 
ratio between the MBO and the fixed component is 

equal to min 50% - target 100% - max 150%  

Please also note that, for the CFO, the ratio between 
the MBO and the fixed component is equal to min 

37.5% - target 75% - max 112.5%  

Medium - long 
term variable 
remuneration 

To promote the creation of 
sustainable success in the 
medium-long term and the 
achievement of the 
objectives of the Company’s 

Performance Shares Plan 2023-2028: Medium to long-term variable incentive with 
three-year performance and equity award. 

• Grant frequency: annual (rolling plan).

• Period of performance: three-years.

• Clawback and malus clauses.

CEO: the BoD put forward the right to subscribe to 
40,0006 Unieuro shares for the 2nd cycle of the plan, 
following the approval of this Remuneration Policy 

by the Shareholders' Meeting 

4 Remuneration is provided in a single allocation, notwithstanding the dual role held of the Company’s General Manager and Executive Director. 
6 Shares indicated by the Board of Directors on 10 May 2024. 
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strategic and sustainability 
plans, while encouraging 
loyalty and engagement of 
management.5 

 

• Lock-up commitment for Directors and Managers with Strategic 
Responsibilities. 

• Grant to beneficiaries of the right to receive a cash bonus parameterised 
with reference to any dividends distributed and paid by the Company up 
to the date of allocation. 
 

With reference to the 2nd cycle of the plan, the performance objectives relate to:  

1)  Consolidated Adjusted EBIT*** (for more details see p. 37) 50% 

2) Consolidated Adjusted Free Cash Flow*** (for more details see p. 37) 
25% 

3) ESG Objective (for more details see p. 38) 25% 

 

 

*** The definition of these objectives can be found in the annual financial report 

 

GM: the BoD put forward the right to subscribe to 
27,0007 Unieuro shares for the 2nd cycle of the plan, 
following the approval of this Remuneration Policy 

by the Shareholders' Meeting 
CFO: the BoD put forward the right to subscribe to 

13,0008 Unieuro shares for the 2nd cycle of the plan, 
following the approval of this Remuneration Policy 

by the Shareholders' Meeting 
 

• minimum performance threshold 
(threshold) 80% of target: below which no 
shares will be awarded and upon reaching 
which a number of shares equal to 50% of 
the target award will be awarded; 

• performance objective threshold (target) 
upon achievement of which a base number 
of shares will be allocated; 

• maximum performance threshold (cap), 
150% of the target goal, upon reaching or 
exceeding which the maximum number of 
shares, equal to 150% of the target award, 
will be granted. 

 

 

Retention Bonus  
GM 
CFO 

 
Euro 150,000  

24 month duration (FY 2024-2025 and FY 2025-
2026), to be disbursed in monetary form at the end 
of the period in permanence of employment on 28 

February 2026. 

 

5 The 2020-2025 LTI Plan approved at the Shareholders' Meeting of 17 December 2020 is also in place. Such Plan provides for the potential allocation of a maximum number of no. 900,000 shares.  
 
7 Shares indicated by the Board of Directors on 10 May 2024. 
8 Shares indicated by the Board of Directors on 10 May 2024. 
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Non-monetary benefits  
 
 
 

 

 
CEO 

 
Directors & Officers Liability ("D&O") policy, use of a 

company vehicle for personal and business use. 
 

GM 
CFO 

 
Pursuant to the provisions of the applicable national 
collective bargaining agreements and the provisions 
of individual employment contracts. 
 
Contributions to mandatory social security funds and 
supplementary medical care coverage, life risk 
insurance coverage, accident and occupational and 
non-professional illness and Directors & Officers 
Liability ("D&O") policy, the use of a company vehicle 
for personal and business use, and, in some cases, the 
granting of a house allowance.  

 

Other 
compensation 

 
To promote the attraction 
and retention of managerial 
resources, ensuring 
organisational stability and 
the contribution of key 
resources.  
Safeguarding against 
competition and preventing 
any disputes related to the 
termination of the 
relationship. 
 
 

Non-compete undertaking 

 
CEO 
GM 
CFO 

 
Present 

(for details see page 52) 

  End of term compensation / severance pay 

 
GM 
CFO 
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Not expressly provided for; the provisions of the 
applicable law and of the national collective 
bargaining agreements apply. 

(for details see page 52) 

End of office compensation CEO 
(for details see page 52) 
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SECTION I 

A. BODIES OR PARTIES INVOLVED IN THE PREPARATION, APPROVAL, REVISION (IF ANY) AND 
IMPLEMENTATION OF THE REMUNERATION POLICY 

The bodies or parties involved in the preparation and approval of the Remuneration Policy are 
indicated below, with a specification of their respective roles, together with the bodies or parties 
responsible for the proper implementation of said policy as well as the possible review of the same.  

The Remuneration Policy is adopted according to a process that involves the Shareholders' Meeting, 
the Board of Directors, the intra-board committees as well as the Directorships and Corporate 
Functions, in accordance with the rules and regulations in force and the principles set out in the 
Corporate Governance Code. 

The remuneration of Directors entrusted with specific offices shall be determined by the Board of 
Directors having consulted the Remuneration and Appointments Committee, and having heard the 
Board of Statutory Auditors. The Shareholders’ Meeting may set an overall amount for the 
remuneration of all of the Directors, including those assigned specific offices. 

I. Shareholders’ Meeting 

With regard to remuneration, the Shareholders' Meeting:  

• pursuant to arts. 2364, para. 1, No. 3) and 2402 of the Civil Code, decides the compensation 
of the members of the Board of Directors and the Board of Statutory Auditors at the time of 
their appointment and for the entire duration the office is to be held, until such time as 
different provisions are determined at a Shareholders’ Meeting; 

• pursuant to art. 123-ter: (i) para. 3-bis and para. 3-ter TUF, resolves by binding vote on the first 
section of the Report and (ii) para. 6 TUF, resolves by a non-binding vote on the second section 
of the Report; and 

• pursuant to art. 114-bis TUF, resolves on any share-based compensation plans or other 
financial instruments. 

 

II. Board of Directors 

The Board of Directors of Unieuro S.p.A., availing itself of the advisory and propositional function of 
the Remuneration and Appointments Committee and - where necessary - the Sustainability 
Committee, ensures that the remuneration and incentive systems adopted are consistent with the 
overall choices in terms of risk-taking, strategies, long-term objectives, corporate governance structure 
and internal controls.  

Within this framework, without prejudice to the decisions to be taken by Shareholders at the 
Shareholders’ Meeting, the Board of Directors: 

• sets the remuneration of Directors within the remit of that resolved by the Meeting; 

• in accordance with art. 2389, para. 3 Civil Code, sets the remuneration of Directors entrusted 
with specific offices, on the proposal of the Remuneration and Appointments Committee 
having heard to the opinion of the Board of Statutory Auditors; 
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• draws up and approves a policy for the remuneration of Directors, the General Manager, 
members of the Board of Statutory Auditors and Managers with Strategic Responsibilities, 
which is functional for the creation of long-term value for shareholders, taking into account 
the interests of other stakeholders of the Company, and which considers the need to attract, 
retain and motivate personnel having the skills and professionalism required by the positions 
held in the Company; 

• monitors proper execution of and compliance with the remuneration policy, taking care - in 
particular - that remuneration paid and accrued is consistent with the principles and criteria 
defined in said policy, in the light of the results achieved and other circumstances relevant to 
its implementation; and 

• draws up, approves and submits to the Shareholders' Meeting, the remuneration plans based 
on financial or monetary instruments for the long or short term, having as its recipients 
Directors, the General Manager, Managers with Strategic Responsibilities, and other 
employees of the Company and of the Group. 

 

III. Executive Directors 

With regard to remuneration, the Executive Directors: 

• submit any proposal for compensation plans based on shares or other financial instruments to 
the Remuneration and Appointments Committee and to the Board of Directors, or where 
appropriate assist the Remuneration and Appointments Committee with the drawing up of 
said plans;  

• provide the Remuneration and Appointments Committee and to the Board of Directors with 
all information as may be useful so as to enable said parties to assess the adequacy and actual 
implementation of the general remuneration policy, with particular regard to the 
remuneration of Managers with Strategic Responsibilities. 

 

IV. Board of Statutory Auditors 

With regard to remuneration, the Board of Statutory Auditors serves an advisory role, wherein it 
formulates opinions required by the regulations in force and in particular provides its opinion on 
proposals for the remuneration of Executive Directors. In expressing its opinion as mentioned above, 
it verifies the consistency of proposals put forward with the remuneration policy. 

 

V. External Auditing Firm 

As provided for by art. 123-ter, para. 8-bis TUF, the external Auditing Firm shall verify that the Directors 
have prepared the second section of the Report. 
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VI. Remuneration and Appointments Committee

Pursuant to the guidelines set forth in art. 5 of the Corporate Governance Code, the Remuneration and 
Appointments Committee is responsible for providing advice and offering suggestions to the Board of 
Directors in evaluating and deciding, inter alia, the remuneration of Directors and Managers with 
Strategic Responsibilities.  

For more details on the Remuneration and Appointments Committee, see Paragraph B. of this Report. 

VII. Related Parties Transactions Committee

The Related Parties Transactions Committee ("RPT Committee") shall give opinions on those matters 
within its area of competency in those cases provided for by law and by the Procedure adopted by the 
Company on the management of transactions with related parties in implementation of the applicable 
Consob regulations in force from time to time. 

In particular, in the event that, upon the occurrence of exceptional circumstances, the Company 
intends to take decisions in derogation of the Policy, as better explained in Paragraph Q below, such 
derogations shall be approved in compliance with the aforementioned procedure, with the 
involvement of the RPT Committee. 

VIII. Sustainability Committee

As provided for in the Sustainability Committee Regulations, said Committee plays an advisory role 
regarding ESG performance objectives to be achieved with reference to annual and long-term 
incentive plans in coordination with the Remuneration and Appointments Committee. 

IX. Human Resources Department

Unieuro's Human Resources Department supports top management in the definition of the 
Remuneration Policy. Together with the Remuneration and Appointments Committee, the other 
Corporate Functions involved and the top management, it also oversees that the implementation of 
the Remuneration Policy is consistent with the need to attract and retain personnel having the 
professional skills as are necessary to achieve long-term objectives and, at the same time, ensure 
sound and prudent risk management.  

Within this remit, the Human Resources Department: 

• draws up and submits to the Remuneration and Appointments Committee the revised
Remuneration Policy and Report;

• availing itself of the contribution of the Corporate Functions, ensures due compliance with
applicable regulations of this Policy and the proper application thereof;

• proposes the performance appraisal system, remuneration criteria and career pathways in
accordance with the Remuneration Policy; in this regard, it also coordinates the determination
and assignment of performance objectives within the incentive systems;

• availing itself of the contribution of the Corporate Functions, verifies due achievement of the
objectives and that the conditions are met to access the variable remuneration components;
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• monitors the relevant labour market trends and practices in order to put forward proposals to
revise the Policy and solutions to revise the remuneration and incentive system in terms of
tools, methods, operating mechanisms and parameters adopted by the Group.

X. Legal Department

Unieuro's Legal Department carries out activities of preventive control and monitoring of the 
Remuneration Policy so as to ensure its compliance with the regulatory framework; it also verifies the 
consistency between this Policy and internal regulations and procedures. 

B. REMUNERATION AND APPOINTMENTS COMMITTEE AND ANY OTHER MEASURES FOR
PREVENTING OR MANAGING CONFLICTS OF INTEREST

On 7 February 2017, the Board of Directors, in conformity with the corporate governance 
recommendations contained in the then current Self-Regulation Code for Listed Companies, resolved, 
with effect from the Trading Start Date, to establish a Remuneration and Appointments Committee, 
and approved the regulations for the operation of such committee. Such regulations were last updated 
on 13 May 2021.  

a) Composition of the Remuneration and Appointments Committee

Following the appointment of a new Board of Directors which occurred at the Shareholders’ Meeting 
held on 21 June 2022, on 28 June 2022, the Board of Directors moved to appoint the members of the 
Remuneration and Appointments Committee, and appointed: Pietro Caliceti, Alessandra Stabilini and 
Paola Elisabetta Galbiati, this latter in the office of Chairman. In accordance with the provisions of the 
Corporate Governance Code, the Remuneration and Appointments Committee is deemed to be made 
up of Independent Directors and at least one member who possesses knowledge and experience in 
financial matters and remuneration policies.  

b) Responsibilities and operating methods of the Remuneration and Appointments
Committee

In view of the Company’s organisational needs, its manner of operation and the size of its Board of 
Directors, the Company has established a single committee for remuneration and appointments 
pursuant to the Corporate Governance Code, which is responsible for making enquiries, providing 
advice and offering suggestions to the Board of Directors.  

The operation of the Remuneration and Appointments Committee is governed by the relative 
Regulation approved by the Board of Directors on 7 February 2017, as most recently amended on 13 
May 2021 to take into account the recommendations set forth in the Corporate Governance Code - 
which can be consulted on the Issuer's corporate website in the "Corporate Governance" section - with 
the most important provisions reproduced below. 

Specifically, with reference to remuneration, the Remuneration and Appointments Committee is 
entrusted with the following tasks:  

• supporting the Board of Directors in the development of the remuneration policy and
the compensation paid; more specifically, the Committee seeks approval of the
remuneration report inclusive of the relative remuneration policy from the Board of
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Directors in view of its presentation at the Shareholders' Meeting of the Company in 
conformance with the legislation in force and the Corporate Governance Code; 

• expresses its opinion on the remuneration of Executive Directors and other Directors
who hold specific offices as well as on the setting of performance objectives related to
the variable component of such remuneration and on the verification of the effective
achievement of the performance objectives of the aforementioned Directors, in
agreement with the Sustainability Committee if the aforementioned objectives
concern ESG indicators;

• monitoring actual application of the remuneration policy and periodically assessing
the adequacy and overall consistency of the remuneration policy as concerns Directors
and Managers with Strategic Responsibilities;

• evaluating and drawing up proposals to the Board of Directors regarding the projects
for periodic short and medium-long term incentive plans, including those based on
share, stock options, public shares and similar such incentive and loyalty plans for the
benefit of Company management and employees, also with reference to the suitability
of such incentives to achieve the objectives of the plans, giving its opinion on the
manner in which the above-mentioned instruments may be provided to beneficiaries;

• performing any additional tasks as may be entrusted to it by the Board of Directors,
monitoring the application of decisions adopted by the Board on the subject of
remuneration.

Whenever the Remuneration and Appointments Committee performs consultative and investigative 
activity on issues pertinent to the area of transactions with related parties, it is preferable that 
discussion of the matter be undertaken jointly with the RPC Committee.  

The Remuneration and Appointments Committee is able to access the information and corporate 
functions necessary to carry out its duties, as well as avail itself of external consultants, within the 
limits established by the Board of Directors, in conformance with the provisions of recommendation 
No. 17 of the Corporate Governance Code. 

The Chairman shall report to the Board of Directors at its very next sitting on the relevant activities 
carried out by the Remuneration and Appointments Committee. Nevertheless, in accordance with art. 
19 of the Articles of Association and art. 2389, para. 3, of the Civil Code, the Remuneration and 
Appointments Committee may only performs advisory and recommendation functions, whereas the 
power to set the remuneration of the Directors entrusted with specific offices remains in all cases with 
the Board of Directors, in consultation with the Board of Statutory Auditors, without prejudice to the 
right of Shareholders to decide at Shareholders' Meeting on the overall amount of the remuneration 
of all the Directors, including those entrusted with specific offices. 

To neutralise any possible conflicts of interests, in conformity with the provisions of Recommendation 
No. 26 of the Corporate Governance Code, no Director can take part in the Remuneration and 
Appointments Committee meetings in which proposals are made to the Board of Directors regarding 
said Director’s remuneration, unless the proposals regard all members generally of the committees 
established within the remit of the Board of Directors.  

C. REMUNERATION AND EMPLOYMENT CONDITIONS OF COMPANY EMPLOYEES IN THE
DETERMINATION OF THE REMUNERATION POLICY

As already mentioned in the description of the "Our People" Pillar Policy, Unieuro also takes into strong 
consideration the compensation and working conditions of its employees, in its determination of its 
Remuneration Policy. This on grounds that the Company's purpose is to foster continuous 
development of its resources and create sustainable value, also through the preparation of ESG 



27 

 

objectives for which in-depth information is also provided in the annual Non-Financial Statement. It 
follows that by focussing on maximum enhancement of professional skill sets and recognition of 
individual merits, the Company's remuneration policy ensures competitive levels on the market, in full 
compliance with the fundamental principles of equal opportunity, equality and non- discrimination.  
 
To such ends, Unieuro employs multiple tools to motivate and promote loyalty its people, such as: 
 

• promoting actions and behaviour that are an expression of the corporate culture, in 
compliance with the principles of plurality, equal opportunities, personnel knowledge 
enhancement, professionalism, fairness and non-discrimination as set forth in Unieuro's Code 
of Ethics;  

• recognising the responsibilities assigned, results achieved and quality of each professional 
contribution made, taking into account the context and market references applicable for 
similar positions or roles of a similar level in terms of responsibility and complexity as well as 
the individual's experience and professional background; 

• stressing the attribute of merit as the basis of management as well as rewarding actions in 
terms both of professional development and of career opportunities having equal footing as 
benchmarks so personnel management meets fairness and sustainability criteria; 

• basing the variable remuneration structure on different components, both short-term and 
medium to long-term, grounded as much in the economic-financial component as the 
sustainability one, to attract, retain and motivate qualified resources as well as to protect 
company assets by way of non- compete undertakings for persons holding specific positions; 

• to set the remuneration of all Company employees in conformance with the remuneration 
parameters provided for in the National Collective Bargaining Agreement applicable from time 
to time (the "NCBA”).  

 
Recognising the value of flexible and hybrid working arrangements, in 2021 Unieuro introduced the 
smart working tool into its organisation structure for those staff in the offices of Forlì, Piacenza, Milan 
and Carini, thus maintaining an employee-centric work experience and ensuring sustainable growth 
for the company. This strategy promotes the well-being of employees both inside and outside the 
office which has enhanced the ability to attract new talent, retain current personnel and promote a 
sense of belonging. For this purpose, the corporate structure has taken care to provide all its personnel 
with the appropriate technological and information technology tools to ensure a proper and 
comfortable work experience.  

 
Further description of Unieuro’s commitment to its employees can be found in the “Our People” 
section of this Policy.  

D. INDEPENDENT EXPERTS INVOLVED IN THE PREPARATION OF THE REMUNERATION POLICY 

For the preparation of the Remuneration Policy, the Company has not been supported by independent 
experts.  
 

E. PRINCIPLES, AIMS AND DURATION OF THE REMUNERATION POLICY; ANY CHANGES THERETO 
COMPARED WITH THE PREVIOUS FINANCIAL PERIOD   

In accordance with the Corporate Governance Code recommendations, the Remuneration Policy is 
mainly designed to:  

• attract, motivate and retain adequate human resources and professional skills to successfully 
pursue the Company’s objectives;  

• align the interests of management with those of the Company and its shareholders; and 

• promote the creation of sustainable medium/long term values.  
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The duration of this Remuneration Policy is annual. 

In determining the Remuneration Policy, the Board of Directors has taken into account the following 
criteria in accordance with the provisions of the Corporate Governance Code:  

• the fixed component and the variable component are suitably balanced in view of the Issuer’s
strategic goals and its risk management policy whereas the variable component represents a
significant part of the overall remuneration;

• there are maximum limits on the variable components of remuneration;

• the performance objectives on which payment of the variable components is dependant shall
be predetermined, measurable and a significant part thereof linked to a long-term horizon.
They are moreover consistent with the strategic objectives of the company and are aimed at
promoting the Company’s sustainable success and retaining key figures, also factoring in non-
financial parameters where appropriate;

• malus and clawback clauses are envisaged for both the short-term incentive system (“MBO”)
and the medium-long term incentive system (“LTIP”);

• the fixed component is deemed sufficient to remunerate Directors, the General Manager or
the Managers with Strategic Responsibilities for their services in the event the variable
component is not paid because of failure to achieve performance objectives.

In drawing up its Policy, Unieuro has been mindful of art. 2.2.3, para. 3, lett. o) set forth in the Rules of 
the Markets Organised and Managed by Borsa Italiana approved by Consob with Resolution No. 22008 
dated 22 September 2021 as most recently updated, so as to obtain and maintain STAR status. 
Moreover, with particular regard to the remuneration of Directors, Unieuro has taken into account the 
principles and recommendations of the Corporate Governance Code. 

In order to pursue these objectives, under the Remuneration Policy the compensation of Directors, 
Statutory Auditors, the General Manager and other Managers with Strategic Responsibilities may be 
determined on the basis of the following components:  

(i) a fixed annual component, commensurate with the position and the commitment required;
(ii) a variable component, measured on the performance of the Company, in the form of equity,

equity-based or cash-based incentive plans in the case of Executive Directors, the General
Manager and other and Managers with Strategic Responsibilities;

(iii) non-monetary benefits (fringe benefits), such as the provision of a company telephone,
computer or vehicle, as well as participation in welfare and insurance plans that include:

a. for Managers with Strategic Responsibilities of the Company, ordinary welfare and
social security protection (as per the applicable national collective bargaining
agreement) and insurance coverage against the risk of death, permanent disability and
temporary incapacity;

b. for Directors, insurance protection in relation to the position held on the Board of
Directors;

(iv) compensation payable in connection with the termination of the employment relationship
within the limits of the applicable NCBA or as consideration for any non-compete obligations
agreed with the Managers with Strategic Responsibilities;

(v) retention bonuses recognised to guarantee continuity of the employment relationship, ensure
greater corporate stability and help further incentivise high-quality professional performance
by staff members considered significant.

With regard to the new provisions of this Remuneration Policy with respect to the previous year and 
to the feedback from proxy advisors on the shareholders’ votes cast, we refer you to the above 
Introduction concerning the Pillars and dedicated to “Shareholders and Investor” (page 13).  
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F. DESCRIPTION OF POLICIES CONCERNING THE FIXED AND VARIABLE COMPONENTS OF
REMUNERATION, WITH PARTICULAR REGARD TO ITS RELATIVE WEIGHTING WITHIN THE
OVERALL REMUNERATION AND THE DISTINCTION BETWEEN SHORT-TERM VARIABLE
COMPONENTS AND MEDIUM/LONG-TERM VARIABLE COMPONENTS

The policy concerning remuneration of the Directors, the General Manager and Managers with 
Strategic Responsibilities are adequately balanced to ensure alignment between short-term growth 
objectives and the creation of sustainable value in the medium-long term.  

In particular, the remuneration structure comprises the following components: 

The variable remuneration and the fixed annual components have different weightings according to 
the characteristics of the role in the company and the responsibilities held, in order to ensure the 
sustainability of company results and the creation of medium/long-term value. 

Regarding Managers with Strategic Responsibilities and Executive Directors, when determining the 
relevant Remuneration Policy, the Board of Directors takes as a base starting point an assessment of 
the current agreed remuneration with each Executive Director and each Manager with Strategic 
Responsibilities, which includes, inter alia, benefits, variable short-term remuneration connected to 
the achievement of company performance objectives set for each financial period, as well as a variable 
medium-long term component linked to achievement of company performance objectives laid down 
for company strategic objectives, the payment of which is conditional upon executive’s remaining with 
the Company for the relevant period, as better described below.  

As part of the talent retention compensation strategy, retention bonuses may also be awarded in order 
to attract key figures from the market. These retention bonuses may be granted following a specific 
decision-making process to ascertain the existence of substantiated reasons for the retention of the 
key figure. As such, these bonuses are paid no earlier than the end of a predetermined period or the 
occurrence of a predetermined event. Retention bonuses constitute forms of variable remuneration 
and as such are subject to all the rules applicable to them, including those on the limit to the 
variable/fixed ratio and on ex ante and ex post correction mechanisms (e.g. in case of conduct that 
does not comply with legal, regulatory or statutory provisions or with any codes of ethics or conduct 
applicable to Unieuro).  

Please see the sections regarding the General Manager and Managers with Strategic Responsibilities 
for details of retention bonuses under the Policy.  

variable short-term 
remuneration ("MBO"), 
defined on the basis of 

short-term goals

medium- to long-term 
variable remuneration 

("LTIP"), i.e. 
performance share 

plans with annual grant 
of rights and three-year 

vesting period

a fixed component that 
reflects the person's 

specific powers, 
positions, role and 

strategic responsibilities
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The variable part of the remuneration is therefore set in such a way as to: 

• take into account the requirement that a significant part of the remuneration of Executive
Directors, the General Manager and Managers with Strategic Responsibilities must be linked
to economic results and sustainability achieved by the Issuer and/or the achievement of
targets set in advance by the Board of Directors;

• ensure that the interests of the Executive Directors, the General Manager and Managers with
Strategic Responsibilities are in line with the priority objective of creating medium/long-term
value for the Company and its shareholders also taking into account the interests of other key
stakeholders; and

• retain and motivate staff holding the required qualities to manage the Company successfully,
including through the use of retention conditions.

I. Pay mix

Please see below the pay-mix being the current forecasted weighting of the different components 
expressed as a percentage of total remuneration paid, excluding benefits (annual total compensation). 

The below graph set out the components calculated as follows: 

• Fixed component: equal to the gross annual compensation of Managers with Strategic
Responsibilities9 or the compensation awarded to the Director10.

• Variable component:

o short-term (“MBO”): the annual value of the incentive obtainable upon reaching the
target is shown;

o medium- to long-term, comprising the following items:

▪ Performance Shares Plan (“LTIP”): the entire value of the incentive over three
years is shown in terms of the number of shares as shall be allocated upon
achievement of the objective target values for the 2nd Cycle of the three-year
period of the Performance Shares Plan 2023-2028. This incentive was
quantified using the value of the shares as at 10 May 2024 (grant date in
regard to the right to receive shares for the 2nd cycle11) equal to Euro 9.34
(including the value of the cash bonus) for the number of rights reported to
the Chief Executive Officer, the General Manager and the Chief Financial
Officer. The value with regard to the pay mix of shares for the 2nd cycle of the

9 For the GM and the CFO, the fixed component does not include the amount provided for their positions as Chairman of the Board of 
Directors and Executive Director of Covercare S.p.A., respectively. 
10 Please note that the fixed component for the CEO includes the amount of Euro 350,000 (also including any advance payments on an annual 
basis of non-compete undertakings) that the Board of Directors granted to Giancarlo Nicosanti Monterastelli on 12 July 2023, following the 
approval granted by the Shareholders' Meeting on 22 June 2023 to increase the overall compensation of the Board of Directors. The fixed 
component of the General Manager does not include any compensation as Director, since Maria Bruna Olivieri has waived her right thereto. 
11 Please note that on 10 May 2024, the Board of Directors granted the following rights to receive Unieuro shares in relation to the 2nd cycle 
of the Performance Shares Plan 2023-2028 to Managers with Strategic Responsibilities: (i) Chief Executive Officer: 40,000, (ii) General 
Manager: 27,000, (iii) Chief Financial Officer 13,000. 
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Performance Shares Plan 2020-2025, whose vesting period expired on 29 
February 2024, is included in the pay mix for the grant year of said cycle.  

▪ Retention bonus: the annual pro rata value of the total incentive has been 
indicated, it being understood that this may be disbursed in full only at the 
end of the financial year ending February 28, 2026, upon the beneficiary's 
continued employment and provided that the beneficiary has not pre-
announced their resignation. It should be noted that the annual pro rata value 
of the Retention bonus impacts the annual total compensation as represented 
in the pay mix of the General Manager and the CFO by 8.1% and 11.2%, 
respectively. 
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As concerns the incidence of the variable component on fixed remuneration, we draw your attention 
to the fact that the Company's remuneration policy has the purpose of incentivising Executive 
Directors and Managers with Strategic Responsibilities to achieve increasingly challenging levels of 
performance. To this end, a greater weight has been imputed to the variable part, both for the short 
and medium-long term.  

As indicated above, the variable component of the remuneration includes a short-term component 
(“MBO”) and a medium/long-term component (“LTIP”) which are better described below. 

II. Management By Objectives (“MBO”)

The remuneration of Managers with Strategic Responsibilities provides for an (which is a significant 
amount in percentage terms in respect of gross annual income) connected to the achievement of an 
"entry gate" and individual and/or company performance objectives set for each financial period by 
the Board of Directors, the payment of which is conditional upon the Manager’s remaining with the 
company for the relevant period.  

The current MBO system envisages payment of a variable monetary component (cash bonus), payable 
upon achievement of the 100% of targets, in an amount determined specifically for each beneficiary 
manager. The recognition of the bonus is conditional upon the continuance of relations for the 
reporting year and reaching the performance objectives which are given predetermined weighting, 
and its payment is conditional upon overcoming of specific entry levels. The bonus effectively due is 
calculated according to a linear progression system, bearing in mind the actual performance achieved 
with respect to the performance targets. 

The MBO system for the year 1 March 2024 - 28 February 2025, as approved by the Board of Directors 
on 10 May 2024 upon the proposal of the Remuneration and Appointments Committee and by way of 
continuation of that provided for in the MBO applicable to the Financial Year closed on 29 February 
2024, is subject to a gateway condition that subjects activation of the bonus to the condition precedent 
that actual Consolidated Adjusted EBITDA must be at least 70% of the target Consolidated Adjusted 
EBITDA set for the year and is structured on the basis of the following parameters and criteria: 

• the performance objectives are connected to targets with reference to (i) Consolidated
Adjusted EBITDA12 (common to all Managers with Strategic Responsibilities) (“Consolidated
Adjusted EBITDA Performance Target”) and (ii) the net Consolidated Net Financial Position -
As per IAS 1713 (depending on the corporate role performed) (“NFP Performance Target”) and
(iii) Net Promoter Score, a criterion based on customer satisfaction as resulting from
questionnaires obtained from to customers (“NPS Performance Target”)14;

12 As described in the annual financial report  
13 (As per IAS 17).  As described in the annual financial report 
14 The final determination of achievement of the Net Promotor Score objective is made by way of adjustment of the results of those survey 
collected online through a “proprietary” platform and subtracting the number of “detractors” from the number of “promoters”. 

Please note that, as concerns the CEO, should the target be achieved, the percentage incidence of the entire 
value of the LTIP incentive over three years compared to fixed annual remuneration shall be 106.7%. In the 

event of over-achievement, then the incidence shall be 160.1%. Such percentages were calculated with 
reference to the share price on 10 May 2024 (Euro 9.34)  
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• the Target Bonus - payable if 100% of the targets are reached and determined individually in 
the contracts of employment/hiring letter - is broken down according to the above-mentioned 
weighting of the “Consolidated Adjusted EBITDA Target Bonus” (70 ), the “NFP Target Bonus” 
(20 ) and in the “NPS Target Bonus” (10 ); 

• the accrual of and payment of the Consolidated Adjusted EBITDA Target Bonus, the NFP Target 
Bonus and the NPS Target Bonus are conditional upon (i) the reaching of predetermined entry 
levels, below which levels the beneficiary shall not have the right to receive any compensation 
and (ii) the beneficiary being employed by the Issuer at the closing date of the reporting year, 
except in the event of good leaver situations, in which case the bonus will be readjusted 
proportionally ratione temporis15. 

Specifically, if the effective consolidated performance in the relevant period relating to Consolidated 
Adjusted EBITDA (“Consolidated Adjusted EBITDA Actual Performance”) is: 

a) below 80% of the Consolidated Adjusted EBITDA Performance Target, then the Consolidated 
Adjusted EBITDA Target Bonus will not be due, not even pro rata, as the entry level has not 
been achieved; 

b) equal to 80% of the Consolidated Adjusted EBITDA Performance Target, then 50% of the 
Consolidated Adjusted EBITDA Target Bonus will be due; 

c) between 81% and 99% of the Consolidated Adjusted EBITDA Performance Target, then - in 
addition to the amount indicated in point b) above - 2.5% of the Consolidated Adjusted EBITDA 
Target Bonus will be due for each plus percentage point of the Consolidated Adjusted EBITDA 
Actual Performance above 80% of the Consolidated Adjusted EBITDA Performance Target; 

d) 100% of the Consolidated Adjusted EBITDA Performance Target, then an amount equal to the 
Consolidated Adjusted EBITDA Target Bonus will be due; 

e) between 101% and 120% of the Consolidated Adjusted EBITDA Performance Target, then a 
sum in addition to the Consolidated Adjusted EBITDA Target Bonus will be due, equal to 2.5% 
of the Consolidated Adjusted EBITDA Target Bonus for each additional percentage point of the 
Consolidated Adjusted EBITDA Actual Performance between 101% and 120% (inclusive) of the 
Performance Target and equal to 3% for each additional percentage point of the Consolidated 
Adjusted EBITDA Actual Performance above 120% of the Consolidated Adjusted EBITDA 
Performance Target. A maximum performance threshold (cap) is provided for, set at 150% 
(inclusive) of the target goal, upon reaching or exceeding which a maximum of 150% of the 
EBITDA Target Bonus will be granted. 

The NFP Target Bonus is due exclusively on condition that 70% of the Consolidated Adjusted EBITDA 
Performance Target is achieved; in the event that this threshold is not reached, the right to receive the 
NFP Target Bonus will not accrue, despite the achievement of the Target Performance relating to the 
Net Financial Position. Notwithstanding the foregoing, in the event that the actual consolidated 

 

15 Pursuant to the FY 2024-2025 MBO Regulations, it is understood that:  
▪ in the event of cessation of the relationship due to: (i) dismissal/revocation without just cause; (ii) the Beneficiary’s retirement, 

death or invalidity of a nature such as to render him/her incapable of any realistic continuation of the relationship - or, for the 
Executive Director, the natural conclusion of their mandate - (items (i) and (ii) a) each a "Good Leaver" event), during the reference 
period, then the Beneficiary (or his/her heirs as the case may be) shall, in accordance with the other conditions set out in above-
mentioned MBO Regulation, retain the right to a pro-rata portion of the bonus. 

▪ in the event of cessation of the relationship due to (i) the Beneficiary’s voluntary resignation from office/role or (ii) 
dismissal/revocation of the Beneficiary for just cause or (iii) events other than those referred to in lett. a) above (items (i) to (iii) 
b) each a "Bad Leaver" event) during the reference period, then the Beneficiary shall definitively and fully lose the right to receive 
the bonus. 



34 

performance of the reporting year relative to the Net Financial Position (“NFP Actual Performance") 
is: 

a) below 80% of the NFP Performance Target, then the NFP Target Bonus would not be due, not
even pro rata, as the entry level has not been achieved;

b) equal to 80% of the NFP Performance Target, then 50% of the NFP Target Bonus would be due;

c) between 81% and 99% of the NFP Performance Target, then - in addition to the amount
indicated in point b) above - 2.5% of the NFP Target Bonus would be due for each plus
percentage point of the NFP Actual Performance above 80% of the NFP Performance Target;

d) 100% of the Performance Target, then an amount equal to the NFP Target Bonus would be
due;

e) between 101% and 120% of the NFP Performance Target, then a sum in addition to the NFP
Target Bonus would be due equal to 2.5% of the NFP Target Bonus for each plus percentage
point of NFP Actual Performance between 101% and 120% (inclusive) of the Performance
Target and equal to 3% for each plus percentage of the NFP Actual Performance above 120%
of the NFP Performance Target. A maximum performance threshold (cap) is provided for, set
at 150% (inclusive) of the target goal, upon reaching or exceeding which a maximum of 150%
of the NFP Target Bonus will be granted.

The NPS Target Bonus is due exclusively on condition that 70% of the Consolidated Adjusted EBITDA 
Performance Target is achieved; in the event that this threshold is not reached, the right to receive the 
NPS Target Bonus will not accrue, despite the achievement of the Target Performance relating to the 
customer satisfaction level. Notwithstanding the foregoing, in the event that the actual consolidated 
performance of the reporting year relative to customer satisfaction ("NPS Actual Performance") is: 

a) less than 80% of the NPS Performance Target, then the NPS Target Bonus would not be
recognised, not even pro rata, as the related entry threshold has not been achieved;

b) equal to 80% of the NPS Performance Target, then an amount equal to 50% of the NPS Target
Bonus would be due;

c) between 81% and 99% of the NPS Performance Target, then - in addition to that indicated in
point b) above - 2.5% of the NPS Bonus Target for each plus percentage point of NPS Actual
Performance greater than 80% of the NPS Performance Target would be recognised;

d) 100% of the Performance Target, then an amount equal to the NPS Target Bonus would be
due;

e) between 101% and 120% of the NPS Performance Target, then an additional sum would be
recognised, - equal to 2.5% of the NPS Target Bonus for each plus percentage point of the NPS
Actual Performance between 101% and 120% (inclusive) of the NPS Performance Target, and
equal to 3% for each plus percentage point of the NPS Actual Performance above 120% of the
NPS Performance Target. A maximum performance threshold (cap) is provided for, set at 150%
(inclusive) of the target goal, upon reaching or exceeding which a maximum of 150% of the
NPS Target Bonus will be granted.

Notwithstanding the foregoing, the MBO system envisages a total cash bonus cap of 150% of the 
maximum amount payable in the event that 100% of the objectives are achieved as defined in the 
individual employment agreement for each Manager with Strategic Responsibilities/Executive 
Director.  
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The actual value of this component is:  

 
 
 
 

Please note that both for the CEO and the GM the ratio between the MBO and the fixed component is 
equal to min 50% - target 100% - max 150%.  

Please also note that, unlike in the last reporting year, for the CFO, the ratio between the MBO and 
the fixed component is equal to min 37.5% - target 75% - max 112.5%.  
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+120% 100%+ 2.5% up to 120% of the 
target (inclusive) + 3% for each 
additional percentage point of 
improvement (up to 150% of 

the target, inclusive) 

100%+ 2.5% up to 120% of the 
target (inclusive) + 3% for each 
additional percentage point of 

improvement (up to 150% of the 
target, inclusive) 

100%+ 2.5% up to 120% of the 
target (inclusive) + 3% for each 
additional percentage point of 
improvement (up to 150% of 

the target, inclusive) 

CAP ON TOTAL CASH BONUS: 150% OF THE MAXIMUM AMOUNT PAYABLE IN THE EVENT OF ACHIEVING 100% OF THE 
OBJECTIVES 

For the sake of clarity, in the case of:  

(i) extraordinary transactions that concern the Company; 

(ii) events or circumstances, including those that are exogenous, of an exceptional or 
extraordinary nature; 

(iii) changes to the legislative or regulatory context 

that impact significantly on all or part of the targets, the Board of Directors, having heard the opinion 
of the Remuneration and Appointments Committee, may reevaluate the overall fairness and 
coherence of the incentive plan, and may make reasoned alterations thereto - upon the proposal of 
the Remuneration and Appointments Committee - as concerns the assigned targets/entry thresholds 
provided for above. 

 

III. Long Term Incentive Plan (LTIP) 

Unieuro has put in place a new medium-long term incentive scheme in the form of the performance 
shares: 

- Performance Shares Plan 2020-2025; 

- Performance Shares Plan 2023-2028.  

The details of these Plans are given below. 

Performance Shares Plan 2023-2028 

Unieuro has in place a medium-long-term incentive system based on performance shares, approved 
at the Shareholders' Meeting held on 21 June 2022.  

You are reminded that the Shareholders' Meeting held on 22 June 2023 resolved to update the 
performance targets of the 1st cycle of the Performance Shares Plan 2023-2028 (the "Plan"), with 
98.97% of the participants voting in favour. 

As described in detail in the published disclosure document, on May 19, 2023, with the above additions  
(the “Disclosure Document”), the Plan is entirely based on Unieuro ordinary shares and envisages the 
following objectives:  

(i) to focus the attention of Beneficiaries on factors of strategic interest of the Company and 
direct key resources towards the pursuing of medium-long term results with a view to 
sustainability of the Group's economic and financial performance; 

(ii) build loyalty among the Plan Beneficiaries and incentivise their continuance with the 
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Company by developing retention policies; 

(iii) to align the interests of the Beneficiaries with those of the shareholders, with a view to
developing growth of the Company's value in the medium/long term; and

(iv) to ensure that the overall remuneration of recipients of the Plan remains competitive
whilst at the same time developing policies to new attract talent to managerial and
professional roles.

The Plan is intended for Executive Directors, Managers with Strategic Responsibilities as well as 
directors of the Company or of the Group and employees of first level (‘impiegatizio’) (or higher) of the 
Company or of Group (“Beneficiaries”). Naming of Beneficiaries shall be carried out by the Board of 
Directors having received the opinion of the Remuneration and Appointments Committee and having 
regard to the relevance of the respective position covered within the Company and the Group and 
taking into account the particular Beneficiary’s contribution to enhancing them Company’s value.  

The Plan envisages the grant to each Beneficiary of rights to be allotted Unieuro ordinary shares on a 
gratuitous basis, inter alia upon achievement of certain performance objectives and conditional upon 
occurrence of the vesting conditions with a three-year vesting period. AS regards Beneficiaries who 
are members of the Board of Directors and/or managers with strategic responsibilities are subject to 
a lock-up commitment of 24 months of share delivery date.  

The free allocation of shares shall take place, for each three-year period: in 2026 for the 1st Cycle (2023 
- 2026), in 2027 for the 2nd Cycle (2024-2027) and in 2028 for the 3rd Cycle (2025-2028). The material
allocation of shares for each of the three cycles shall be carried out in accordance with the terms and
conditions set forth in the Plan, by virtue of a Board of Directors’ resolution taking into account the
degree of achievement of the performance objectives.

The performance objectives applicable to each of the three cycles of the plan shall be determined by 
the Board of Directors after having consulted with the Remuneration and Appointments Committee 
and prior to the grant of rights.  

Performance objectives of the 2nd Cycle of the Performance Share Plane LTIP 2023-2028 

With reference to the 2nd cycle of the plan, FY2024-FY2027, the performance objectives relate to 
Adjusted EBIT, Adjusted Free Cash Flow and the ESG Indicator. Specifically: 

• Consolidated Adjusted EBIT indicator

The Performance Objective based on Consolidated Adjusted EBIT indicator has a percentage
weighting equal to 50% of the total shares subject to allocation. It coincides with the
consolidated adjusted cumulative EBIT relating to the accounting periods of a cycle.
Achievement of Performance Objectives shall be calculated in accordance with the
methodology illustrated in the below table.

The definition of Consolidated Adjusted EBIT can be found in the annual financial report.

• Consolidated Adjusted Free Cash Flow indicator

The Performance Objective based on Consolidated Adjusted Free Cash Flow indicator has a
percentage weighting equal to 25% of the total shares subject to allocation. It coincides with
the consolidated cumulative adjusted Free Cash Flow relating to the accounting periods of a
cycle. Achievement of Performance Objectives shall be calculated in accordance with the
methodology illustrated in the below table.
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The definition of Consolidated Adjusted Free Cash Flow can be found in the annual financial 
report.  

• ESG indicator  

This is the composite ESG performance indicator based on KPIs traceable to 3 specific 
projects16: 1st KPI: number of contacts (audience) reached by #cuoriconnessi initiatives against 
cyberbullying; 2nd KPI: green energy purchases from certified renewable sources; 3rd KPI: 
female managers (with executive and middle management status) as a percentage of total 
executives and middle managers.  

Overall, this indicator illustrates Unieuro's level of sustainability consistent with its ESG 
strategy as set forth in the Sustainability Plan 2022-2026 adopted by the Company and reflects 
due integration of environmental, social and governance matters into business activities. 

The ESG indicator has a percentage weighting equal to 25% of the total shares subject to 
allocation and shall be measured according to the methodology described in the table below. 

ESG indicator calculation methodology: 

𝑬𝑺𝑮 𝒊𝒏𝒅𝒊𝒄𝒂𝒕𝒐𝒓 
 

=  (
𝑨𝒖𝒅𝒊𝒆𝒏𝒄𝒆 #𝑪𝒖𝒐𝒓𝒊𝒄𝒐𝒏𝒏𝒆𝒔𝒔𝒊

𝑻𝒂𝒓𝒈𝒆𝒕 
∗  

𝟏

𝟑
) + (

𝑮𝒓𝒆𝒆𝒏 𝑺𝒐𝒖𝒓𝒄𝒆𝒔

𝑻𝒂𝒓𝒈𝒆𝒕 
∗ 

𝟏

𝟑
) + (

𝑫𝒊𝒗𝒆𝒓𝒔𝒊𝒕𝒚 & 𝑰𝒏𝒄𝒍𝒖𝒔𝒊𝒐𝒏

𝑻𝒂𝒓𝒈𝒆𝒕 
∗ 

𝟏

𝟑
) 

 
 

Project no. 1 – Community Pillar 
- KPI name: Audience #cuoriconnessi 

- KPI description: the number of annual contacts17 reached through the #cuoriconnessi 
anti-cyberbullying initiatives 

- KPI target: 2 million contacts. Average data over the three years of the cycle. 

Project no. 2 – Sustainable Innovation Pillar 

- KPI name: Green Energy 
- KPI description: % energy purchased with green certificate from supplier 
- KPI target: purchase of 100% of energy with certificate of origin from renewable sources 

in each cycle year18 

Project no. 3 – Talent Pillar 

- KPI name: Diversity & Inclusion 
- KPI description: percentage of female managers (executives + middle managers) to total 

executives and middle managers 

- KPI target: female managers representing 30% of total managers, executives and middle 
managers (men and women) at the end of the reporting period19. 

 

16 ESG indicators refer to targets achievable by Unieuro S.p.A. 
17 The number of contacts of the #cuoriconnessi initiatives is defined as the total number of project contacts understood as: visits to the 
cuoriconnessi.it website, views of video content on the YouTube channel and/or other sites or digital platforms, downloads, video streaming 
and audio streaming of media content from the cuoriconessi.it website and/or other sites or digital platforms, printed and/or digital edition 
copies of cuoriconnessi publications, number of users participating in online/offline events, and additional communication initiatives and 
activities launched during the three-year period. Three were 1.99 million total direct contacts during FY2023/24. In the three-year period 
under review, the average number of annual contacts is expected to be 2 million. 
18 Baseline FY 2023/24: 100% 
19 Baseline: 27.6% as at 1 March 2024 
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The values achieved for each individual ESG targets will be reported in the sustainability report 
prepared by the Company according to the applicable regulation from time to time. The values 
achieved in the economic/financial targets will be reported in the Annual Financial Report drawn up in 
compliance with the provisions of art. 154-ter, para. 5 of Legislative Decree No. 58/98 (TUF) and 
subsequent modifications and additions. 

For each of the performance objectives, an achievement parameter is provided that links the number 
of shares as may be allocated, to the level of performance objectives achieved by the Company in 
accordance with different thresholds: (a) a minimum performance threshold set at 80% of target below 
which no shares shall be allocated and upon achievement of which a number of shares shall be 
allocated equal to 50% of base number of shares (target objective); (b) a performance threshold 
(target) upon achievement of which a base number of shares will be allocated; (c) a maximum 
performance threshold (cap) set at 150% of the target, upon achievement or exceeding of which a 
maximum of 150% of the base number of shares will be allocated.  

 

For intermediate values between 80% and 100% and between 100% and 150%, linear interpolation 
will be applied to determine the accrued rights.  

The table below contains the targets for the performance objectives set for the 2nd cycle of the 2023-
2028 Plan:  
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Threshold 

80% 

 

110.8 
 

50% 76.7 
 

50% 0.8 
 

50% 

Target 

100% 
138.5 

 
100% 95.9 

 
100% 

 

1.0 
 

100% 

Cap 

150% or 
+150% 

207.8 
 

150% 143.8 
 

150% 1.5 
 

150% 

 

 
Manner of Allocation 

The shares shall be allocated at the end of the vesting period and in any case no later than the 30th 
(thirtieth) calendar day following the date of the Shareholders' Meeting which approves the annual 
financial report as at 28 February 2026 for the 1st cycle of the plan, at 28 February 2027 for the 2nd 
cycle of the plan and at 29 February 2028 for the 3rd cycle of the plan. Allocation shall occur provided 
that the Board of Directors is satisfied that the following vesting conditions have been fulfilled: 

• on the share allocation date, the Beneficiary’s relationship with the Company and/or with a 
Group company is still in continuance, unless the beneficiary is deemed a Good Leaver (as 
defined in the Disclosure Document pertaining to said Plan, to which reference should be 
made); 

• the minimum performance threshold has been achieved for at least one of the performance 
objectives during the vesting period; 

• in consideration of the individual allocations to be made by the Board of Directors or by any 
other body they may entrust with such task, there is from time-to-time sufficient available 
reserves, as reported in the last approved accounting situation of the Company, to carry out 
the capital increase or the purchase of shares pursuant to arts. 2357 and 2357-ter of the Civil 
Code to service the Plan. It is understood that the Board of Directors may, at its sole discretion, 
proportionally reduce the number of shares to be made available for allocation to Beneficiaries 
for each cycle of the Plan. 
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The rights granted entitle Beneficiaries to a cash bonus calculated with reference to any cash dividend 
as may have been distributed and paid out by the Company, for each of the three cycles of the plan. 
Said cash bonus shall be payable subject to the Delivery for each Plan cycle (as described in the 
Disclosure Document pertaining to said Plan) and provided that the vesting conditions have been met. 

Said rights are linked to the requisite of continuance of the relationship between Beneficiary and 
Company and, therefore, in the event of cessation of the relationship20 - unless determined otherwise 
in favour of the Beneficiary by the Board of Directors in those cases strictly provided for under the Plan 
Regulations - the following provisions shall apply:  

a) in the event of cessation of the relationship due to: (i) dismissal without just cause; or (ii) the
Beneficiary’s retirement, death or invalidity of a nature such as to render him/her incapable
of any realistic continuation of the relationship (items (i) and (ii) a) each a "Good Leaver"
event), during the vesting period and in any case before the date of share allocation, then the
Beneficiary (or his/her heirs as the case may be) shall, in accordance with the other conditions
set out in the Plan Regulations, acquire the right to be allocated a number of shares to be
determined pro rata temporis and pro rata performance; calculated in accordance with the
criteria set forth in the Regulations for Plan Cycle;

b) in the event of cessation of the relationship due to (i) the Beneficiary’s voluntary resignation
from office /role or (ii) dismissal of the Beneficiary for just cause or (iii) events other than those
referred to in lett. a) above (items (i) to (iii) b) each a "Bad Leaver" event) during the vesting
period or in any case before the date of allocation of the shares, then the Beneficiary shall
automatically and definitively forfeit his/her rights to any share rights granted to him/her.

The Company's Board of Directors may, at its sole discretion, assign the forfeited rights to any other 
Beneficiary/s as it deems fit and its decision shall be final. 

The Board of Directors having: obtained the favourable opinion of the Remuneration and 
Appointments Committee and made an assessment on a case-by-case basis, and in any event within 
30 days of termination of the Relationship, may waive, to the extent any such waiver is positive, any 
one or more of the provisions referred to in letters a) and b) of the previous paragraph, under the 
conditions described in the Regulations for each Plan Cycle. 

We draw you attention to the fact that the Board of Directors may, having heard the opinion of the 
Remuneration and Appointments Committee, make all amendments or integrations it deems 
necessary and/or appropriate to maintain unaltered the substantial and economic contents of the Plan 
having regard to most effective way to achieve the purposes of the Plan, mindful of interests of the 
Company and the Beneficiaries; the desire to maintain intact the substantive and economic contents 
of the Plan to the extent permitted by the regulations applicable from time to time, mindful of the 
interests of the Company and the Beneficiaries in case of events such as:  

(i) extraordinary transactions concerning the Company’s capital;

(ii) events or circumstances of an exceptional or extraordinary nature whether or not exogenous
(e.g. COVID-19) which impact or may impact on the Company results/performance and/or that
of the Group;

(iii) mergers or company splits, purchase or sales of equity investments, companies or any part of
company business; or

(iv) legislative or regulatory changes or other events likely to affect the rights, the shares and/or
the Company and/or Group companies.

For further information on the Performance Shares Plan 2023-2028, please refer to the Disclosure 
Document drawn up pursuant to art. 114-bis TUF and art. 84-bis Issuers' Regulation, available to the 

20 As concerns employees, the date of termination of the relationship shall be that on which the employment relationship effectively ceases, 
regardless of the expiry of the notice period.   
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public on the Company's corporate website (www. unieurospa.com) section “Corporate 
Governance/Shareholders’ Meetings/Meeting 2023”, as well as on the authorised storage mechanism 
“EMARKET STORAGE” (www.emarketstorage.com). 

Performance Shares Plan 2020-2025 

This plan is intended for Executive Directors and/or Managers with Strategic Responsibilities and/or 
employees of the Company or of Group companies classified as management (at ‘quadro’ level) as well 
as, for the 3rd and final cycle only, those employees classed as at or higher than first clerical level 
(‘impiegatizio’) (the “Beneficiaries”). Naming of Beneficiaries shall be carried out by the Board of 
Directors having received the opinion of the Remuneration and Appointments Committee and having 
regard to the relevance of the respective position covered within the Company and the Group and 
taking into account the particular Beneficiary’s contribution to enhancing them Company’s value.  

The Performance Shares Plan 2020-2025 provides for the grant of rights on a gratuitous basis which, 
conditional on achievement of certain performance objectives and Vesting Conditions, entitle the 
beneficiary to be allotted ordinary shares in Unieuro. Said Plan envisages a three -year vesting period 
and, as applicable to Managers with Strategic Responsibilities only, a lock-up period of 24 months from 
share delivery date.  

Free share allocations relating to the 3rd Cycle will be made in 2025 (for the three-year period FY2023-
FY2025). The actual allocation of shares for each of the three cycles is carried out as set forth in the 
relative Board of Directors’ resolution, taking into account the degree of achievement of the 
performance objectives and, in general, subject to the continuance of the Vesting Conditions. 

The performance objectives applicable to each of the three cycles of the plan shall be determined by 
the Board of Directors after having consulted with the Remuneration and Appointments Committee 
and prior to the grant of rights.  

For further information on the Performance Shares Plan 2020-2025, please refer to the related 
Disclosure Document drawn up pursuant to art. 114-bis TUF and art. 84-bis Issuers' Regulation, 
available to the public on the Company's corporate website (www. unieurospa.com) in the “Corporate 
Governance/Shareholders’ Meetings/Shareholders’ Meeting December 2020” section. 

* * *

For both the short-term variable component and medium-long term components, specific malus and 
clawback clauses are provided as recommended by letter e of Recommendation No. 27 of the 
Corporate Governance Code and. Specifically:  

• the malus clause allows the variable component to be reduced or not paid out at all in the
event that, in the period between accrual of the variable element of recompense and actual
payment thereof, it is found that the allocation was determined either based on data or
information that transpires to be manifestly wrong or in the presence of fraudulent conduct
or gross negligence on the part of the recipient;

• the clawback clause allows the Company to demand: (i) the return of all or part of the shares,
less a number of shares having a value commensurate to the value of the tax, social security
and welfare charges connected with the delivery of the shares; (ii) restitution of any cash
bonus paid out; or (iii) payment of the proceeds of the share sale, less the amount

http://www.enel.com/
http://www.emarketstorage.com/


43 

commensurate to the tax, social security and welfare charges relating to the delivery of the 
shares, in the case that the shares have already been sold, transferred or otherwise disposed 
of. Such proceeds may be offset against the salaries and/or any severance pay of the 
Beneficiary within 3 years of the said payment in the scenario in which the allocation was 
determined either based on data or information that transpires to be manifestly wrong or in 
the event of fraudulent conduct or gross negligence on the part of the recipient. 

* * *

Retention Bonus 

To strengthen value creation by effectively overseeing the integration into the Unieuro ecosystem of 
the newly acquired company Covercare, and to ensure coverage of roles with strategic responsibility 
in a particularly dynamic business and market environment, the Remuneration Policy for FY 2024-2025 
provides for a retention bonus for the General Manager and CFO for the period FY 2024-2025 and FY 
2025-2026. This bonus is contingent on the continued employment of the two Senior Managers at the 
end of FY 2025-2026. 

The retention bonus will be paid in monetary form (only if the beneficiary continues to be employed 
at 28 February 2026 and provided they are not resigning) by the 15th day after that date and will be 
equal, for each year included in the Retention Plan, to 25% of the gross annual remuneration for the 
General Manager and 28% of the gross annual remuneration for the CFO, subject to the good leaver 
and bad leaver clauses described above. 

* * *

IV. Remuneration Policy for Directors, the General Manager, Managers with Strategic

Responsibilities and the Board of Statutory Auditors

a) Chairman of the Board of Directors

Fixed component 

The remuneration of the Chairman is determined as follows: (i) as concerns his office as Director, on 
the basis of the compensation established at the Shareholders’ Meeting in accordance with art. 2389, 
para. 1 Civil Code, and (ii) as concerns any other particular office, as the Board of Directors may decide 
having heard the Board of Statutory Auditors in accordance with art. 2389, para. 3 Civil Code. The 
Shareholders’ Meeting may set an overall amount for the remuneration of all of the Directors, 
including those assigned specific offices. 

It should be noted that the Shareholders' Meeting of 21 June 2022 approved a gross annual fee for the 
office of Euro 186,000, net of VAT and social security charges where applicable. 

The Chairman is entitled to be reimbursed board, lodging and transport expenses incurred in the 
performance out of his/her functions, whereas no attendance fee is provided for participation at board 
meetings. 

Variable component 

The Chairman is not included in annual or medium-/long-term variable incentive plans. 
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Non-monetary benefits 

The Chairman does not receive any additional benefits beyond those awarded to the other Directors 
of the Company. 

 

b) Vice Chairman 

The above provisions applicable to remuneration of the Chairman of the Board of Directors shall 
likewise apply also to the Vice Chairman of the Board of Directors, where appointed. 

To date, a Vice Chairman has not been appointed.  

 

c) Directors 

All Directors receive fixed compensation determined at the Meeting at the time of their appointment 
and applicable for the duration of their office (until such time as the Meeting makes different 
provision), that ensures adequate remuneration for their services and commitment to the Company. 
Each Director is also entitled to be reimbursed expenses incurred in the carrying out of their functions, 
whereas no attendance allowance is provided for participation in board meetings.  

 

Executive Directors 

The remuneration of Executive Directors is adequately balanced to ensure alignment between short- 
term growth objectives and the sustainable creation of value in the medium-long term. It should be 
noted that, considering the commitment required from time to time and the related responsibilities, 
the remuneration of Executive Directors may provide for compensation granted by the competent 
corporate bodies of Unieuro’s subsidiaries and/or investees for the Directors’ participation on the 
Boards of Directors of such companies. 

As at the date of this Report, the Company's sole Executive Directors are Giancarlo Nicosanti 
Monterastelli as Chief Executive Officer and Maria Bruna Olivieri as General Manager. 

It should be noted that, on 12 June 2023, the Board of Directors - taking into account the relevant 
resolutions passed by the Shareholders’ Meetings of 21 June 2022 and 22 June 2023 - awarded the 
Chief Executive Officer fixed annual remuneration of (i) Euro 50,000 as a member of the Board of 
Directors and (ii) Euro 300,000 as compensation for the Powers Granted to him and including the gross 
annual amount of Euro 40,000 as an advance share of the non-compete undertaking, in addition to 
reimbursement of expenses, any benefits and insurance policies.  

As regards Maria Bruna Olivieri, we note that:  

(i) in virtue of her employment relationship with the Issuer and in particular the gross annual 
remuneration paid to her in her capacity as General Manager, she has elected to waive the 
remuneration resolved on at the Shareholders’ Meeting in her favour for her position as Unieuro 
S.p.A. Director.  

(ii) following the acquisition of the Covercare Group by Unieuro on 4 December 2023, the 
Shareholders’ Meeting of Covercare appointed Maria Bruna Olivieri as Chairman of its Board of 
Directors, granting her gross annual remuneration of Euro 30,000, subject to the approval of this 
Policy. 
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We underline that the variable component constitutes a relevant part within the pay mix in order to 
recognise and enhance the results achieved in a sustainable way over time, aligning management 
behaviour with corporate strategy and thus creating value for stakeholders.  

Fixed component 

Without prejudice to the above provisions regarding participation on Boards of Directors of Unieuro's 
subsidiaries and/or investees, the fixed component of Executive Directors' compensation is set by the 
Shareholders' Meeting (i) for the office of Director, on the basis of the amount of compensation 
available for distribution established by the Meeting pursuant to art. 2389, para. 1 Civil Code and (ii) 
for any particular duty, as may be carried out by the Board of Directors in consultation with the Board 
of Statutory Auditors in accordance with art. 2389, para. 3 Civil Code. The Shareholders’ Meeting may 
set an overall amount for the remuneration of all of the Directors, including those assigned specific 
offices. 

Variable component 

In continuance with past practice, the Executive Directors Giancarlo Nicosanti Monterastelli and Maria 
Bruna Olivieri shall participate in the short-term incentive plan. On 10 May 2024, the Chief Executive 
Officer, in his capacity as Executive Director, was identified as a Beneficiary of the 2nd cycle of the 
Performance Shares Plan 2023-2028.  

As regards Maria Bruna Olivieri, see the section of this Policy concerning the General Manager. 

 

Non-monetary benefits 

The non-monetary benefit recognised to Executive Directors is the Directors’ and Officers’ Liability 
Insurance coverage (“D&O”) and a company car for mixed use. 

 

Non-Executive and Independent Directors 

As at the date of this Report, the Independent Directors as provided for under TUF and the Corporate 
Governance Code are Stefano Meloni, Pietro Caliceti, Paola Elisabetta Galbiati, Alessandra Stabilini, 
Alessandra Bucci, Laura Cavatorta and Daniele Pelli. Benedetto Levi and Giuseppe Nisticò are Non-
Executive and Non-Independent Directors.  

In accordance with the principles of the Corporate Governance Code and, in particular, 
Recommendation No. 29 thereof, the gross annual remuneration of Non-Executive Directors and 
Independent Directors is not connected to the achievement by the Company of economic targets and 
is, instead, commensurate to the duties, professionality and commitment required from each of them 
to perform their roles. 

Following the Shareholders' Meeting held on 21 June 2022 at which the new composition of the Board 
of Directors was determined to hold office until approval of the financial statements as at 28 February 
2025, the Board of Directors resolved on 24 June 2022 that the gross annual amount of Euro 50,000 
be paid to each Non-Executive Director, save for Benedetto Levi and Giuseppe Nisticò, who both 
waived their right to gross annual remuneration. Remuneration of the Chairman of the Board of 
Directors is illustrated in the dedicated paragraph herein. All such amounts are net of VAT and social 
security contributions, where applicable. 



46 

 

In any case, all Non-Executive Directors shall be entitled to reimbursement of food, lodging and travel 
expenses as required in the performance of their duties. An attendance fee for participation in board 
meetings is not envisaged. 

The non-monetary benefit recognised to Non-Executive Directors is the D&O (Directors and Officer) 
liability insurance (“D&O”). 

 

Compensation for participation on Committees 

Following the Shareholders' Meeting held on 21 June 2022 which determined the new Board of 
Directors to hold office until approval of the financial statements as at 28 February 2025, the Board of 
Directors resolved on 24 June 2022 to pay an annual gross sum of:  

- Euro 15,000 for each member of the Remuneration and Appointments Committee, of the 
Control and Risk Committee, and the Sustainability Committee, with the exception of the 
Chairman of the relevant Committee; 

- Euro 12,000 for the members of the Related Parties Transactions Committee, with the 
exception of the Chairman of the Committee; 

- Euro 20,000 for the Chairman of the Control and Risk Committee, of the Remuneration and 
Appointments Committee and of the Sustainability Committee; 

- Euro 15,000 for the Chairman of the Related Parties Transactions Committee. 

All such amounts are net of VAT and social security contributions, where applicable. 
 

d) General Manager 

Taking into account the appointment of the current General Manager as a company Director following 
the Shareholders' Meeting held on 21 June 2022, and thus without prejudice to the provisions in the 
section herein dedicated to Executive Directors, we draw your attention to the following. 

Fixed component  

The remuneration of the General Manager is made up of a gross annual fixed component, which is 
comprehensive of consideration for the non-compete undertaking, an item paid separately to the 
other elements of the remuneration (see above point (c), Part One, Section II).  

It should be noted that, considering the commitment required from time to time and the related 
responsibilities, the remuneration of the General Manager may also provide for compensation granted 
by the competent corporate bodies of Unieuro’s subsidiaries and/or investees for the GM’s 
participation on the Boards of Directors of such companies.  

We note that, following the acquisition of the Covercare Group by Unieuro on 4 December 2023, the 
Shareholders’ Meeting of Covercare appointed Unieuro’s General Manager as Chairman of its Board 
of Directors, granting her gross annual remuneration of Euro 30,000, subject to the approval of this 
Policy. 

It should be noted that, considering the commitment required from time to time and the related 
responsibilities, the remuneration of the General Manager may also provide for compensation granted 
by the competent corporate bodies of Unieuro’s subsidiaries and/or investees for the GM’s 
participation on the Boards of Directors of such companies.  
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Variable component 

The General Manager's remuneration includes the following variable components:  

(i) an annual variable component ("MBO") (to be significantly greater than the RAL in percentage 
terms) which is applicable on achievement of an entry gate and of company performance 
objectives laid down for each business year by the Board of Directors. The payment thereof is 
dependent on the continuance in office of said manager for the duration of the reference 
period (see above point (c), Part One, Section II). 

(ii) A medium/long-term variable component since, following approval at the Shareholders' 
Meeting held on 22 June 2023, the General Manager was identified on 10 May 2024 as a 
Beneficiary of the 2nd cycle of the Performance Shares Plan 2023-2028.  

To improve the retention and loyalty of staff that are key to the Company's growth and development 
and to adapt to potential changes in the market, the Board of Directors of 23 April 2024, following 
consultation with the Remuneration and Appointments Committee, without prejudice to the 
safeguards on Related Party Transactions and having consulted the Board of Statutory Auditors, 
recognised a 24-month monetary Retention Bonus for the General Manager, subject to the approval 
of this Remuneration Policy. 

The retention bonus will be paid in monetary form - if the beneficiary continues to be employed at 28 
February 2026 and provided they are not resigning - by the 15th day after that date and will be equal, 
for each year included in the Retention Plan, to 25% of the gross annual remuneration for the General 
Manager. 

 

We underline that the variable component constitutes a relevant part within the pay mix in order to 
recognise and enhance the results achieved in a sustainable way over time, aligning management 
behaviour with corporate strategy and thus creating value for stakeholders. 

Non-monetary benefits 

The General Manager shall be attributed a series of benefits, including, in accordance with the 
provisions of any applicable National Collective Bargaining Agreement and those of individual 
employment contracts, a car for business and personal use, contributions to mandatory pension funds 
and supplementary coverage for health care, as well as insurance coverage for life insurance, accidents 
and occupational and non-occupational illness and against risks envisaged under the Directors & 
Officers Liability (“D&O”) policy that has been entered into, as well as a house allowance. 

 

e) Managers with Strategic Responsibilities 

At the date of this Report, the Issuer identified two Managers with Strategic Responsibilities as 
individuals who, in the Issuer's judgment, have the power and responsibility, directly or indirectly, for 
planning, directing, and controlling Unieuro's activities; these are the executives who currently hold 
the positions of: (i) General Manager (ii) Chief Financial Officer 

It should be noted that, considering the commitment required from time to time and the related 
responsibilities, the remuneration of Managers with Strategic Responsibilities may also provide for 
compensation granted by the competent corporate bodies of Unieuro’s subsidiaries and/or investees 
for the Managers’ participation on the Boards of Directors of such companies.  
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Managers with Strategic Responsibilities are entitled to the following remuneration: 

Fixed component  

The remuneration of Managers with Strategic Responsibilities includes a gross fixed annual component 
including compensation for the non-compete undertaking which is paid separately to the other 
elements of the remuneration (see point (c), Part One, Section II).  

Following the acquisition of the Covercare Group by Unieuro on 4 December 2023, the Shareholders’ 
Meeting of Covercare appointed Unieuro’s General Manager and Chief Financial Officer as members 
of its Board of Directors, in the role of Chairman and Executive Director of Covercare, respectively, 
granting them gross annual remuneration of Euro 30,000, subject to the approval of this Policy. 

Variable component 

The remuneration of Managers with Strategic Responsibilities includes an annual variable component 
– which is a significant amount in percentage terms of gross annual income – connected to the
achievement of an entry gate and individual and company performance objectives set for each
financial period by the Board of Directors, the payment of which is conditional upon the Manager’s
continuance with the Company for the reference period (see point (c), Part One, Section II).

Following approval at the Shareholders' Meeting held on 22 June 2023, Managers with Strategic 
Responsibilities were identified on 10 May 2024 as Beneficiaries of the 2nd cycle of the Performance 
Shares Plan 2023-2028. 

To improve the retention and loyalty of staff that are key to the Company's growth and development 
and to adapt to potential changes in the market, the Board of Directors of 23 April 2024, following 
consultation with the Remuneration and Appointments Committee, without prejudice to the 
safeguards on Related Party Transactions and having consulted the Board of Statutory Auditors, 
recognised a 24-month monetary Retention Bonus for the General Manager and the CFO, subject to 
the approval of this Remuneration Policy. 

The retention bonus will be paid in monetary form - if the beneficiary continues to be employed at 28 
February 2026 and provided they are not resigning - by the 15th day after that date and will be equal, 
for each year included in the Retention Plan, to 25% of the gross annual remuneration for the General 
Manager and 28% of the gross annual remuneration for the CFO. 

. 

Non-monetary benefits 

All Managers with Strategic Responsibilities are awarded a series of benefits, including – according to 
the provisions of the applicable national collective bargaining agreement and individual employment 
contracts – a motor vehicle for personal and business use, contributions to mandatory social security 
funds and supplementary medical cover, insurance coverage against death, injury, occupational and 
non-occupational illness, Directors & Officers Liability insurance (“D&O”), and in certain cases a house 
allowance. 
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f) Members of the Board of Statutory Auditors 

The Statutory Auditors’ remuneration is comprised of that gross annual compensation resolved at the 
time of their appointment at the Meeting, pursuant to art. 2402 Civil Code. Such compensation is 
applicable for the duration of their office.  

Following the appointment of the Board of Statutory Auditors at the Shareholders' Meeting held on 
21 June 2022, the Chairman of the Board of Statutory Auditors shall be entitled to gross annual 
compensation of Euro 45,000; each Statutory Auditor shall be entitled to a gross annual compensation 
of Euro 30,000. All such amounts are net of VAT and social security contributions, where applicable.  

Statutory Auditors are entitled to reimbursement of board, lodging and travel expenses incurred in the 
carrying out of their functions. They are not entitled to receive any variable component of 
remuneration, such as any bonus, attendance allowance or any other incentives or benefits save for 
the benefit of the D&O insurance policy coverage. 

 

G. POLICY ON NON-MONETARY BENEFITS 

The recognition of non-monetary benefits is intended to ensure that the compensation package 
remains competitive and is carried out in accordance with market practices. 

Non-monetary benefits are awarded in line with current practices and in accordance with the duties 
entrusted and role held, as indicated in the provisions set forth under the above letter E).  

 

H. FINANCIAL AND NON-FINANCIAL PERFORMANCE OBJECTIVES BASED ON WHICH THE 
VARIABLE COMPONENTS OF REMUNERATION ARE ATTRIBUTED; INFORMATION ON THE 
LINK BETWEEN CHANGES IN RESULTS AND CHANGES IN REMUNERATION 

Refer to letters D. and F. above.  

 

I. CRITERIA USED TO ASSESS THE PERFORMANCE OBJECTIVES ON WHICH BASIS SHARE 
GRANTS, OPTIONS, OTHER FINANCIAL INSTRUMENTS OR OTHER VARIABLE COMPONENTS 
OF REMUNERATION ARE AWARDED WITH AN INDICATION OF THE MEASUREMENT OF THE 
VARIABLE COMPONENT ENVISAGED ACCORDING TO THE LEVEL OF ACHIEVEMENT OF SUCH 
OBJECTIVES 

Refer to letters E. and F. above.  

 

J. INFORMATION SHOWING THE CONTRIBUTION OF THE REMUNERATION POLICY TO 
CORPORATE STRATEGY; PURSUIT OF LONG-TERM INTERESTS; SUSTAINABILITY 

The Company's Remuneration Policy provides that the established performance objectives and the 
manner of payment of the variable component shall be consistent with the risk management policy 
adopted by the Company, taking into account the risks assumed by the Company during the period in 
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the performance of its business and resources - in terms of capital and liquidity - required to undertake 
the activities it pursues.  

On this subject, you are referred to the Pillar “Link between Remuneration and the Strategic Plan” in 

the Introduction hereto and under the preceding letters E. and F.  

 

K. VESTING PERIOD, ANY DEFERRED PAYMENT SCHEME WITH INDICATION OF THE DEFERRAL 
PERIOD AND THE CRITERIA USED TO DETERMINE SUCH PERIOD; IF APPLICABLE ANY EX POST 
CORRECTION MECHANISMS 

With reference to the Performance Shares Plan 2020-2025, as better detailed in letter F. above, there 
is a three-year vesting period. Moreover, the shares servicing the plan were allocated by the 30th 
calendar day following the date of the Shareholders' Meeting that approved the annual Financial 
Statements for the year ended 28 February 2023 for the 1st cycle of the plan, and shall be allocated no 
later than the 30th calendar day following the date of the Shareholders' Meeting that approves the 
annual Financial Statements for the years ending 29 February 2024 for the 2nd cycle of the plan and 28 
February 2025 for the 3rd cycle of the plan, subject to verification by the Board of Directors that the 
vesting conditions provided for in the plan have been met. 

With reference to the Performance Shares Plan 2023-2028, as better detailed in letter E. above, there 
is a three-year vesting period. Moreover, the shares that may be allocated according to the terms and 
conditions of the plan shall be allocated no later than the 30th calendar day following the date of the 
Shareholders' Meeting at which the annual Financial Statements have been approved with reference 
to those closed on: 28 February 2026 for the 1st cycle of the plan; 28 February 2027 for the 2nd cycle of 
the plan; 29 February 2028 for the 3rd cycle of the plan, subject to verification on the part of the Board 
of Directors that the vesting conditions provided for in the plan have been met. 

Specific malus and clawback clauses are also envisaged, both for the short-term and medium/long-
term variable components, as recommended under Recommendation No. 27 of the Corporate 
Governance Code. Such clauses are better detailed in letter E. above. 

 

L. INFORMATION ON ANY CLAUSES WHICH ENVISAGE HOLDING FINANCIAL INSTRUMENTS IN 
PORTFOLIO AFTER THEIR ACQUISITION; INDICATION OF HOLDING PERIODS AND THE 
CRITERIA USED TO DETERMINE SUCH PERIODS 

As concerns both the Performance Shares Plan 2020-2025 and the Performance Shares Plan 2023-
2028, Beneficiaries who are also members of the Board of Directors and/or Managers with Strategic 
Responsibilities are required to commit on the shares’ delivery date to a lock-up period in accordance 
with the specific plan. Such obligation requires the beneficiary to continuously hold 100% of the said 
shares (less a number of shares of a value corresponding to the tax, social security and welfare charges 
arising in virtue of delivery of the shares which instead may instead be freely disposed of) for a period 
of at least 24 months from the shares' delivery date. 
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M. POLICY REGARDING ANY PAYMENTS PROVIDED IN CASE OF RESIGNATION OR TERMINATION
OF EMPLOYMENT, SPECIFYING WHAT CIRCUMSTANCES TRIGGER SUCH PAYMENTS AND ANY
CONNECTION BETWEEN THE PAYMENTS AND THE PERFORMANCE OF THE COMPANY

At the date of this Report, there are no agreements between the Company and members of the Board 
of Directors and/or the Board of Statutory Auditors that provide for the payment of any compensation 
in the event of their discontinuance of office, save for that already mentioned above. 

On 9 May 2023, the Board of Directors, having received the favourable opinion of the Remuneration 
and Appointments Committee, resolved, subject to approval of this Policy at the Shareholders' 
Meeting, on the payment of end of office compensation (“EOC”) for the Chief Executive Officer, 
Giancarlo Nicosanti Monterastelli, in the amount of Euro 50,000 gross per year. Such annual amount 
shall be adjusted pro rata in line with the effective period of office held; fractions of a month equal to 
or greater than 15 days shall be calculated as a full month. An amount for EOC shall be earmarked in 
the Company's financial statements. Accrued EOC shall be paid upon termination of office. Such 
amount is substantially equivalent to that as would be due to Giancarlo Nicosanti Monterastelli as 
annual severance pay granted to an employee relationship and the allocation to funds for executives 
envisaged under the provisions of the National Collective Bargaining Agreement for executives of 
industry, distribution and services companies.  

Agreements providing for cessation of the employment relationship by mutual consent and amicable 
settlement agreements relating, likewise, to the employment cessation may be entered into with 
Managers with Strategic Responsibilities. The maximum amounts payable thereunder shall be 
determined with reference to the limits set out in the national collective bargaining agreement 
applicable to the specific employment relationship with the individual Manager with Strategic 
Responsibilities. Such agreements shall be submitted to the Remuneration and Appointments 
Committee which - without prejudice to the correct application of the Policy to manage transactions 
with related parties of the Company in compliance with the Policy - shall give its opinion to the Board 
of Directors. The approval of this latter is required for the entering into of such agreements and in such 
case said Board shall delegate the necessary powers for this purpose, setting forth, in compliance with 
the above-mentioned limits, the amount/s to be paid and any enjoyment of non-monetary benefits as 
may be maintained on a temporary basis. 

Non-compete undertaking may also be entered into with Executive Directors and/or Managers with 
Strategic Responsibilities - in compliance with the provisions and within limits of the laws in force - 
whereunder the Executive Director and/or the Manager undertakes for the period following the expiry 
of office and/or cessation of his/her employment with the company, not to work for and/or be 
employed by and/or manage and/or in any way act in the interests of and/or control and/or invest in, 
whether directly or indirectly, any company in competition with Unieuro. The non-compete 
undertaking shall concern the territory of the Italian Republic and shall envisage a duration not 
exceeding 24 months to run as of the date of cessation of the employment relationship for whatsoever 
reason. The gross annual amount of Euro 30,000 or Euro 40,000 is provided as consideration for 
accepting the non-compete undertaking. Such consideration is paid in 12 or 14 monthly instalments 
for as long as the mandate and/or employment relationship is ongoing, depending on the Beneficiary’s 
gross annual remuneration.  

Solely for Managers with Strategic Responsibilities, thus those persons having a subordinate 
employment relationship with the Company, it is envisaged - with a view to aligning their consideration 
with the principles laid down in art. 2125 of the Civil Code - that if, on the date the employment 
relationship is terminated, the consideration paid by the Company during the term of the relationship 
is lower - with respect to the applicable amount for each year of the duration of the non-compete 
undertaking -, than a percentage of between 25%-30% of the gross annual remuneration paid to the 
particular Manager with Strategic Responsibilities at the time of termination, then the Company shall 
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pay said Manager an adjustment calculated at the difference between the consideration actually paid 
during the term of the relationship and the above-mentioned percentage. The General Manager, 
having already achieved the minimum fixed percentage, shall not be entitled to receive any 
adjustment.  

For the purposes of this agreement, the term "in competition with" or "competitors" refers to the 
specific product sector in which the Company operates in the context of large-scale retail distribution 
outlets (including through online sales channels), and also encapsulates the scenario in which such 
competitors operate through their parent companies, subsidiaries and/or associated companies.  

In the case of infringement of non-compete undertakings, and in accordance with art. 1382 of the Civil 
Code, the Executive Director and/or the Manager with Strategic Responsibilities shall be liable to pay 
the Company liquidated damages in an amount equal to 3 (three) times the consideration received by 
said person such calculation inclusive of any adjustment referred to above. In addition to liquidated 
damages, the Company is entitled to seek compensation for any greater damage as may be suffered 
and is entitled to seek all measures so as to protect the Company, including the obtaining of injunctive 
relief. 

As regards the effects of the cessation of the relationship on rights deriving from the short and/or long- 
term incentive plans, please refer to that stated in letter F. above.  

N. INFORMATION ON THE EXISTENCE OF INSURANCE, MEDICAL CARE OR PENSION PROVISIONS
IN ADDITION TO MANDATORY COVERAGE

In line with best practices, D&O (Directors&Officers Liability) liability insurance is provided to cover 
third-party civil liability for actions of the corporate bodies and of Managers with Strategic 
Responsibilities in the course of their duties. This policy is designed to indemnify the insured parties 
from the amounts associated with any claims for damages made by injured third parties, excluding 
cases of wilful misconduct and gross negligence.  

O. REMUNERATION POLICY FOLLOWED FOR: (I) INDEPENDENT DIRECTORS, (II) PARTICIPATION
IN COMMITTEES AND (III) PERFORMANCE OF PARTICULAR DUTIES

The Company’s Remuneration Policy states that Independent Directors are to be paid “basic” 
compensation as members of the Board of Directors.  

Additional annual compensation is due if the Directors are members of intra-board committees, 
including in accordance with the Corporate Governance Code.  

For further details refer to that stated under letter F. above. 

P. INDICATION OF REMUNERATION POLICIES OF OTHER COMPANIES AS MAY BE USED AS A
POINT OF REFERENCE AND CRITERIA USED FOR THE SELECTION OF THESE COMPANIES

Save for the reference to the correlation of market practices and remuneration policies, this 
Remuneration Policy has not been determined on the basis of remuneration policies of any other 
particular company.  
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Q. ASPECTS OF THE POLICY WHICH MAY BE DEROGATED FROM IN THE CASE EXCEPTIONAL 
CIRCUMSTANCES ARISE; PROCEDURAL CONDITIONS APPLICABLE TO ANY DEROGATION 

Without prejudice to the provisions under letters F.I. and F.II above with reference to short and 
medium-long term incentive plans respectively, in accordance with the provisions of art. 123-ter para. 
3-bis TUF, the Company may, on the occurrence of any exceptional circumstances, vary - on a 
temporary basis - the variable components (and consequently the pay-mix) as set forth in this Policy. 

Exceptional circumstances shall mean those situations in which a derogation from the Policy is deemed 
appropriate for the purpose of pursuing the long-term interests and sustainability of the Company as 
a whole or so as to ensure its ability to remain in the market, by way of example only:  

(i) the need, due to unforeseen events, to replace the Chief Executive Officer, the General Manager or 
other Managers with Strategic Responsibilities which replacement requires a remuneration package 
to be negotiated quickly and on terms that do not impede the possibility of attracting managers with 
the most professional attributes as are deemed suitable to manage the company and guarantee, at 
minimum, that the company’s actual levels of sustainable success and market positioning can be 
maintained;  

(ii) significant changes in the perimeter of the company's business during the validity of the Policy, such 
as the sale of a company/business unit or the acquisition of significant business;  

(iii) events or circumstances of an exceptional or extraordinary nature whether or not exogenous (e.g. 
COVID-19). 

The Board of Directors, having obtained the opinion of the Remuneration and Appointments 
Committee, shall assesses whether the event constitutes exceptional circumstance/s that allow/s 
derogation from the Policy.  

On the occurrence of exceptional circumstances, any Policy derogation shall be approved in 
compliance with the procedures for the management of transactions with related parties adopted by 
the Company in implementation of the applicable pro-tempore Consob regulation then in force. 

The Company shall provide information on any Policy derogations applied on the occurrence of 
exceptional circumstances in the manner and within the timelines required by the laws and regulations 
in force from time to time. 
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SECTION II 

This section, as shall be subject to the non-binding vote of the Meeting in accordance with art. 123-
ter, para. 6 TUF, is made up of two parts: 

a) the first part provides a brief deceptive overview of the compensation relative to the 2023-
2024 Financial Year of those intended recipients of the remuneration Policy;

b) the second part, sets out the above-mentioned compensation in table form and includes Table
No. 1 and Table No. 2 as provided for under Annex 3A Schedule 7-ter of the Issuers’ Regulation
which concerns investments held, whether directly or indirectly, in the Company or in other
connected companies controlled by the Directors, the Statutory Auditors, the General
Manager and other Managers with Strategic Responsibilities (as well as persons closely related
thereto, meaning any spouse not legally separated and minor children) in conformance with
art. 84-quater, para. 4 Issuers’ Regulation.

This remuneration was determined based on the principles followed by the Company in determining 
the remuneration of members of management and supervisory bodies and Managers with Strategic 
Responsibilities. Such principles are in line with the recommendations set forth in the Corporate 
Governance Code. 

Part one 

a. REMUNERATION OF THE BOARD OF DIRECTORS

Fixed remuneration 

For the fiscal year 2023-2024, please note the following: 

– at the Shareholders’ Meeting held on 21 June 202221, it was resolved that the Board of
Directors in office from that date be granted maximum gross annual fixed remuneration of
Euro 710,000. On 24 June 2022, the Board of Directors resolved to distribute part of the above-
mentioned compensation pot as follows: (i) Euro 50,000 for each Non-Executive Director22, (ii)
Euro 15,000 for the members of the Remuneration and Appointments Committee, the Control
and Risk Committee and the Sustainability Committee, (iii) Euro 12,000 for the members of
the Related Parties Transactions Committee, (iv) Euro 20,000 for the Chairman of the Control
and Risk Committee, of the Remuneration and Appointments Committee and of the
Sustainability Committee; (v) Euro 15,000 for the Chairman of the Related Parties Transactions
Committee. As concerns the remuneration of the Chairman of the Board of Directors, following
the appointment of Mr Stefano Meloni, as approved at the Shareholders’ Meeting of 21 June
2022, the annual gross remuneration is Euro 186,000.

– On 22 June 2023, the Shareholders’ Meeting unanimously approved the proposal to increase
the total gross annual remuneration due to the Board of Directors by Euro 350,000, plus VAT
and social security charges, thus bringing it to a total gross amount of Euro 1,060,000. The
Shareholders’ Meeting resolution was taken so as to fully allocate the increase in Giancarlo
Nicosanti Monterastelli’s remuneration as Director and Chief Executive Officer. Previously, Mr
Monterastelli had waived the remuneration awarded to him by the Shareholders’ Meeting and

21 The amounts indicated do not include social security contribution and VAT, where applicable. 
22 Excluding Benedetto Levi and Giuseppe Nisticò, who waived their fixed gross annual remuneration. 
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received solely that for his role of Chief Strategy Officer, considering his retirement as of 1 June 
2023. On 12 July 2023, the Board of Directors therefore resolved to award Giancarlo Nicosanti 
Monterastelli a gross annual amount of Euro 350,000 for his position as Chief Executive Officer. 
This amount includes any anticipated portion on an annual basis of non-compete 
undertakings, the reimbursement of expenses, benefits, if any, and insurance policies.  

The Directors have been granted the right to reimbursement of expenses incurred for the purposes of 
the carrying out of their offices. 

It should be noted that the General Manager, by virtue of the undertakings in her employment 
relationship with the Issuer, has waived the compensation awarded to her for her position as Director. 
By virtue of such agreements, and in particular for the remuneration paid to the General Manager with 
reference to her executive position, the amount of remuneration paid in FY 2023-2024 is included in 
the remuneration paid to Managers with Strategic Responsibilities as is shown in detail in the attached 
tables.  

Variable remuneration 

The members of the Board of Directors, with the exception of the Chief Executive Officer and General 
Manager, have not participated in the Stock Option Plan, the Performance Shares Plans, the MBO 
system or other forms of variable remuneration.  

It should be noted that the Chief Executive Officer and the General Manager participated in the 1st, 
2nd, and 3rd cycles of the Performance Shares Plan 2020-2025, were identified as Beneficiaries of the 
1st cycle of the Performance Shares Plan 2023-2028 and participated in the stock option Long Term 
Incentive Plan 2018-2025 as Managers with Strategic Responsibilities. Details of their participation in 
the incentive plans are explained in the section on compensation of Managers with Strategic 
Responsibilities.  

It should be noted that as the vesting period of the 1st cycle of the Performance Shares Plan 2020-2025 
expired on 28 February 2023, and following the 22 June 2023 Shareholders’ Meeting’s approval of the 
annual financial report as at 28 February 2023, on 12 July 2023, and after consultation with the 
Remuneration and Appointments Committee, the Board of Directors allocated 64,950 shares to 
Giancarlo Nicosanti Monterastelli. The actual delivery of the shares was carried out in August 2023, 
along with the award of the cash bonus of Euro 288,378, in the manner set forth in the Disclosure 
Document for the “Performance Shares Plan 2020-2025”. For information on the awards to the 
General Manager, please refer to the section regarding that position.  

It should be noted that as the vesting period of the 2nd Cycle of the Performance Shares Plan 2020-
2025 expired on 29 February 2024, the Board of Directors, after consultation with the Remuneration 
and Appointments Committee and based upon the draft financial statements as at 29 February 2024, 
identified: i) 14,064 shares to be allocated to Giancarlo Nicosanti Monterastelli (Chief Executive 
Officer); ii) 8,790 shares to be allocated to Maria Bruna Olivieri (General Manager). The actual delivery 
of the shares shall take place following approval at the Shareholders' Meeting called to approve the 
annual financial statement as at 29 February 2024. Further to the actual delivery of the shares, the 
cash bonus shall be paid in the manners set forth in the Disclosure Document for the “Performance 
Shares Plan 2020-2025”. 

Non-monetary benefits 

The non-monetary benefits awarded to members of the Company’s Board of Directors include an 
insurance policy which has been entered into to cover the civil liability of directors and managers, the 
co-called Directors’ and Officers’ Liability Insurance (“D&O”). 
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b. REMUNERATION OF THE BOARD OF STATUTORY AUDITORS

On 21 June 2022 the Shareholders' Meeting resolved to appoint a Board of Statutory Auditors23 
consisting of three Statutory Auditors and two Alternate Auditors, for the duration of three fiscal years 
(and thus until the Shareholders' Meeting to approve the financial statements as at 28 February 2025), 
composed of Giuseppina Manzo, as Chairman, Paolo Costantini, as Statutory Auditor, Stefano Antonini, 
as Statutory Auditor, Emiliano Barcaroli, as Alternate Auditor, Davide Barbieri, as Alternate Auditor. 

Fixed remuneration 

On 21 June 2022, the Shareholders' Meeting resolved to award to the members of the Board of 
Statutory Auditors in office as at the date of this Report, for the entire term of their office, a total 
remuneration of Euro 105,000. At the same meeting, the Shareholders' Meeting allocated the said 
compensation as follows: (i) to the Chairman an amount equal to Euro 45,000, (ii) to each Statutory 
Auditor an amount equal to Euro 30,00024.  

Please note that at Shareholders’ Meeting held on 18 June 2019, it was resolved that the same 
amounts be awarded to the Board of Statutory Auditors in office until 21 June 2022. 

Variable remuneration and non-monetary benefits 

Members of the Board of Statutory Auditors are not entitled to any variable remuneration or non- 
monetary benefits. 

c. REMUNERATION OF THE GENERAL MANAGER

The Shareholders' Meeting held on 21 June 2022 appointed General Manager Maria Bruna Olivieri as 
Executive Director of the Company. Without prejudice to that set forth in the section on the Board of 
Directors' compensation, the following should be noted. 

Fixed component 

The remuneration of the General Manager is made up of a gross annual fixed component, which is 
comprehensive of consideration for the non-compete undertaking, an item paid separately to the 
other elements of the remuneration (see above point (c), Part One, Section II).  

Variable component 

The remuneration of the General Manager is also made up of an annual variable component ("MBO") 
(significantly greater than the RAL in percentage terms) which is applicable on achievement of an entry 
threshold (entry gate) and of company performance objectives laid down for each business year by 
the Board of Directors. The payment thereof is dependent on the continuance in office of said manager 
for the duration of the reference period (see above point (c), Part One, Section II).  

23 Part of the former Board of Statutory Auditors were Giuseppina Manzo, as Chairman, Maurizio Voza and Federica Mantini both as Statutory 
Auditors. 
24 The amounts indicated do not include social security contribution and VAT, where applicable. 
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The Board of Directors designated the General Manager as one of the beneficiaries of the 1st cycle of 
the Performance Shares Plan 2023-2028 on 14 July 2022, with the favourable opinion of the 
Remuneration and Appointments Committee. This designation was confirmed on 9 May 2023.  

It should be noted that as the vesting period of the 1st cycle of the Performance Shares Plan 2020-2025 
expired on 28 February 2023, and following the 22 June 2023 Shareholders’ Meeting’s approval of the 
annual financial report as at 28 February 2023, on 12 July 2023, and after consultation with the 
Remuneration and Appointments Committee, the Board of Directors allocated 25,980 shares to Maria 
Bruna Olivieri. The actual delivery of the shares was carried out in August, along with the award of the 
cash bonus of Euro 115,351.20, in the manner set forth in the Disclosure Document for the 
“Performance Shares Plan 2020-2025”. 

Kindly note that, since the vesting period of the 2nd Cycle of the Performance Shares Plan 2020-2025 
expired on 29 February 2024, the Board of Directors, subject to the opinion of the Remuneration and 
Appointments Committee and based upon the draft financial statements as at 29 February 2024, has 
earmarked 8,790 shares for Maria Bruna Olivieri. The actual delivery of the shares shall take place 
following approval at the Shareholders' Meeting called to approve the annual financial statement as 
at 29 February 2024. Further to the actual delivery of the shares, the cash bonus shall be paid in the 
manners set forth in the Disclosure Document for the “Performance Shares Plan 2020-2025”. 

 

Non-monetary benefits 

The General Manager shall be attributed a series of benefits, including, in accordance with the 
provisions of any applicable National Collective Bargaining Agreement and those of individual 
employment contracts, a car for business and personal use, contributions to mandatory pension funds 
and supplementary coverage for health care, as well as insurance coverage for life insurance, accidents 
and occupational and non-occupational illness and against risks envisaged under the Directors & 
Officers Liability (“D&O”) policy that has been entered into, as well as a house allowance. 

 

d. REMUNERATION OF MANAGERS WITH STRATEGIC RESPONSIBILITIES 

During 2023-2024, the Issuer identified two Managers with Strategic Responsibilities as individuals 
who, in the Issuer's judgment, have the power and responsibility, directly or indirectly, for planning, 
directing, and controlling Unieuro's activities25; these are the executives who currently hold the 
positions of:  

- General Manager; 

- Chief Financial Officer.  

Without prejudice to that specifically provided for in paragraphs a. and c. above of this Section with 
reference, respectively, to the Chief Executive Officer and the General Manager, this chapter describes 
the remuneration of the Managers with Strategic Responsibilities identified during the reporting year. 

Fixed remuneration 

 

25 Please note that, as of 1 June 2023, the responsibilities entailed for the office of Chief Strategy Officer (identified as Manager with Strategic 
Responsibilities) were entrusted to the Chief Executive Officer as Executive Director. Therefore, the office has been removed from the 
Company’s organisational chart. 
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Managers with Strategic Responsibilities have received the fixed component of the remuneration 
determined by their respective employment contracts, including any payments due under contract or 
by law.  

During the year ended 29 February 2024, the two Managers with Strategic Responsibilities (Maria 
Bruna Olivieri, as General Manager, and Marco Deotto, as Chief Financial Officer) were paid a total of 
Euro 586,016.70 as their share of the fixed remuneration. 

Variable remuneration 

The Managers with Strategic Responsibilities participated in the MBO programme and were identified 
by the Board of Directors as beneficiaries of the 1st cycle of the Performance Shares Plan 2023-2028 
on 9 May 2023, with the favourable opinion of the Remuneration and Appointments Committee. 

In this regard, total gross variable remuneration paid out (relating the MBO scheme applicable to 
financial period ending 29 February 2023 and actually paid out in the financial period ending 29 
February 2024) was Euro 353,437.50. 

It should be noted that the current Chief Financial Officer is not included among the beneficiaries of 
the 1st and 2nd cycles of the Performance Shares Plan 2020-2025, as he was hired later. As regards the 
General Manager, please refer to the dedicated section. 

Stock Option Plan 

In relation to the Stock Option Plan, on 18 June 2020, the Board of Directors granted, on the basis of 
the results achieved, a total of 849,455 share rights (of which 572,859 to the Chief Executive Officer 
and Managers with Strategic Responsibilities; of which 250,887 to the Chief Executive Officer who 
performed the role of Chief Strategy Officer, and therefore Manager with Strategic Responsibilities, 
until 1 June 2023; 83,629 to the General Manager and the residual part of 238,343 to Managers with 
Strategic Responsibilities in office until 15 April 2021) to subscribe for against payment, newly issued 
Unieuro ordinary shares up to a maximum number of 849,455. 

Pursuant to the Stock Option Plan regulations and starting from 31 July 2020, option rights holders 
may exercise their subscription within the final deadline of 31 July 2025.  

You are reminded that, as provided for in the above-mentioned Stock Option Plan rules, upon the 
expiration of each year (subsequent to that closed on 29 February 2020), in which the beneficiary has 
exercised or all part of any share option right, said beneficiary is entitled also to receive a monetary 
amount commensurate to the amount of dividend which he/she would have received from the Stock 
Option Plan approval date up to the 29 February 2020, (“Cash Bonus LTIP 2018-2025”) with exercise 
of the rights attached to the shares obtained in the year in question upon exercise of the relative share 
option right.  

Performance Shares Plan 2020-2025 

As noted in the Disclosure Document for the Performance Shares Plan 2020-2025, all rights relating to 
the 1st, 2nd and 3rd cycles of the Plan have been granted.  

With regard to the 2nd Cycle of the Plan, we point out that the vesting period ended on 29 February 
2024. On 10 May 2024 and upon the proposal of the Remuneration and Appointments Committee, the 
Board of Directors ascertained the performance conditions to have been duly achieved.  
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With reference to the incentives of Executive Directors/Managers with Strategic Responsibilities, the 
diagram below illustrates the performance objectives pertaining to the 2nd Cycle of the Performance 
Shares Plan 2020-2025 and the results obtained on the performance curve26. 

Performance Objectives results of the 2nd Cycle Level of achievement 

Chief 
Executive 
Officer 

and General 
Manager 

Adjusted EBIT 
consolidated 

(weighting 50%) 

€141.7m 0.027% 

Adjusted Free Cash 
Flow consolidated 

(weighting 25%) 

€83.1m 0.027% 

ESG index 

(weighting 25%) 

1.2 + 17.4% of the target value

(over-performance) 

Please see the individual subject sections of this Report for further information on the application of 
incentive plans. 

Short-term variable compensation MBO 

Specifically, the actual compensation paid to the Chief Executive Officer in FY 2023-2024 (1 March 2023 
to 29 February 2024) relating to the short-term variable component for FY 2022-2023 (1 March 2022 
to 28 February 2023) amounted to Euro 284,375 after the Board of Directors on 9 May 2023, upon the 
proposal of the Remuneration and Appointments Committee, ascertained the achievement of the 
specific performance conditions28. 

With reference instead to FY 2023-2024, the table below illustrates the performance objectives linked 
to short -term variable remuneration and the effects deriving from the performance curve, with 
reference to the MBOs of Managers with Strategic Responsibilities. The final results were considered 
net of the economic and financial impacts of the corporate transaction to acquire Covercare S.p.A., as 

approved by the BoD on 10 May 2024. 

26 The table takes into account the achievement of the performance objectives for Giancarlo Nicosanti Monterastelli and Maria Bruna Olivieri, 
who at the date of the close of the vesting period held the position of Chief Executive Officer/Manager with Strategic Responsibilities. The 
current Chief Financial Officer was not a beneficiary of the 2nd cycle of the Performance Shares Plan 2020-2025.  
27 Minimum performance threshold (threshold) set at 80% of the target not reached 
28 Specifically, a variable compensation of 102.8% of the contractually stipulated amount was due to the above-mentioned Beneficiaries. 
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 Performance 
objectives29 

Results FY 2022-
2023 

Level of achievement 

(target value = 100%) 

Chief Executive 
Officer 

and other 
Managers with 
Strategic 
Responsibilities 

EBITDA 

(Weighting 70%) 

€ 5.7m 
 
 

91.1% 

(under-performance) 

 

NFP 

(weighting 20%) 

€113.9m 96.0% 

(under-performance) 

NPS 

(weighting 10%) 

53.1 99.0% 

(under-performance) 

 

Please refer to the attached tables for specific indications of each Beneficiary’s variable remuneration. 

Non-monetary benefits 

As regards non-monetary benefits, all Executive Directors/Managers with Strategic Responsibilities are 
awarded a series of benefits, including – according to the provisions of the applicable national 
collective bargaining agreements and individual employment contracts – a motor vehicle for personal 
and business use, contributions for mandatory social security funds and supplementary medical cover, 
insurance coverage against death, injury and illness relating to professional and non-professional 
activity, D&O liability insurance, and in some cases a house allowance. 

Payments provided in the event of resignation from office or termination of employment and for 
non-compete undertakings 

During the 2023-2024 financial year, no Director or member of the Board of Statutory Auditors 
resigned from office and no Manager with Strategic Responsibilities ceased his/her employment 
relationship, with the sole exception of Giancarlo Nicosanti Monterastelli, who retired and therefore 
left his employment position as Chief Strategy Officer as of 1 June 2023. We underline that no 
indemnity or other benefits have been paid to Mr Nicosanti, other than those set forth in the applicable 
national collective bargaining agreement. 

On 9 May 2023, the Board of Directors, having received the favourable opinion of the Remuneration 
and Appointments Committee, resolved, subject to approval of this Policy at the Shareholders' 
Meeting, on the payment of end of office compensation (“EOC”) for the Chief Executive Officer, 
Giancarlo Nicosanti Monterastelli, in the amount of Euro 50,000 gross per year. Such annual amount 
 

29 The definition of EBITDA can be found in the annual financial report. 
The definition of Net Financial Position (NFP) can be found in the annual financial report. The Net Promoter Score (NPS) measures the 
customer experience and predicts business growth. It can range from -100 (if each customer is a Detractor) to 100 (if each customer is a 
Promoter). 
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shall be adjusted pro rata in line with the effective period of office held; fractions of a month equal to 
or greater than 15 days shall be calculated as a full month. An amount for EOC shall be earmarked in 
the Company's financial statements. Accrued EOC shall be paid upon termination of office. Such 
amount is substantially equivalent to that as would be due to Giancarlo Nicosanti Monterastelli as 
annual severance pay granted to an employee relationship and the allocation to funds for executives 
envisaged under the provisions of the National Collective Bargaining Agreement for executives of 
industry, distribution and services companies. 

The Company has non-compete undertakings in place with Managers with Strategic Responsibilities 
entered into in accordance with art. 2125 of the Civil Code. The non-compete obligations therein 
provide an undertaking that Managers shall not work for companies in competition with Unieuro 
(therefore any entity in the specific product sector in which the Company operates in the large-scale 
retail trade and including online sales channels) following termination of their employment 
relationship. This non-compete obligation is binding within the territory of the Italian Republic. The 
non-compete undertaking is applicable for 24 months from date of termination of the employment. 

The gross annual amount of Euro 40,000 is provided as consideration for accepting the non-compete 
undertaking. Such consideration is paid in 14 monthly instalments for as long as the employment 
relationship is ongoing. In the event that, on the date the employment relationship is terminated, the 
consideration paid by the Company during the term of the relationship is lower than such amount for 
each year of the duration of the non-compete undertaking, than a percentage of between 25%-30% of 
the gross annual remuneration paid to the particular Manager at the time of termination, then the 
Company shall pay said Manager an adjustment calculated at the difference between the 
consideration actually paid during the term of the relationship and the above-mentioned percentage. 
At the date of this Report, the General Manager Maria Bruna Olivieri had already achieved the 
minimum fixed percentage. 

In the event of a breach of the non-compete undertaking on the part of the Manager, in conformance 
with art. 1382 of the Civil Code, the breaching manager shall pay the Company liquidated damages of 
three times the consideration paid to him/her relationship for the non-compete undertaking during 
the employment as well as any final adjustments paid. 

Derogations from the remuneration policy relating to the 2023 financial year 

There were no derogations from the remuneration policy relating to the 2022-2023 financial year. 

Application of ex post correction mechanisms 

In FY 2023-2024, no ex-post correction mechanisms were applied to the variable remuneration 
component. 

Salary variations and comparison information 

The table below summarises the comparison information concerning annual variations in the last five 
financial years: (i) of the total remuneration as regard this section of this Report of each of the persons 
named therein, (ii) the results of the Company, (iii) the average gross annual remuneration of 
employees different to those under point (i). 
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Total 
remuneration

30 

FY 2024 FY 2023 FY 202231 FY 202132 FY 2020 

Board of Directors33 

Stefano 
Meloni – 
Chairman  

130,500.00 186,166.
67  

160,000.00 160,000.00 33,261.49 

Giancarlo 
Nicosanti 
Monterastell
i34 - Chief 
Executive 
Officer 

1,148,654.1735 659,561.
34 

718,569.26  1,188,510.
7236 

 
740,445.92  

 

Maria Bruna 
Olivieri37- 
General 
Manager 

677,430.3238 564,133.
38 

872,641.98
39 

- - 

Michele 
Bugliesi - 
Director40 

-  8,958.34   61,718.75 47,250.00 
 
1,257.18  

Catia Cesari - 
Director41 

- 24,791.6
7    

79,677.08 57,750.00 37,625.00 

Pietro 
Caliceti – 
Director 

60,000.00 82,458.3
4     

73,135.42 63,750.00 38,285.92  

 

30 Inclusive of fixed remuneration, participation in committees, bonuses and other incentives, except for social contribution or 
reimbursement of expenses. 
31 Compensation proportionate to the months actually spent in the office. 
32 Compensation proportionate to the months actually spent in the office. 
33 The amounts are given by the sum of the pro rata temporis resolved on at the Shareholders’ Meeting held on 15 June 2021 as of 15 June 
2021 and the pro rata temporis resolved on at the Shareholders’ Meeting held on 21 June 2022. 
34 Until FY 2023, the remuneration of Giancarlo Nicosanti Monterastelli was determined on the basis of the managerial relationship in place, 
as the Chief Executive Officer waived his right to the compensation granted to him pursuant to art. 2389 para. 3 Civil Code. from FY 2024, 
upon termination of the executive relationship as of 1 June 2023, the remuneration paid is equal to that approved by the Board of Directors 
on 12 July 2023 
35 Of which 512,078.04 as fixed remuneration (also including untaken vacation paid upon termination of employment, 298,375 for the MBO 
FY23, 288,375 cash bonus LTIP 2020-25 and 45,980.65 Severance pay.  
36 The total remuneration also includes the 2018-2025 LTIP cash bonus equal to Euro 307,000. 
37 The remuneration of Maria Bruna Olivieri is determined on the basis of the managerial relationship in place, as she waived her right to the 
compensation granted to her pursuant to art. 2389 para. 3 Civil Code. 
38 Of which 306,324.12 as fixed remuneration, 255,750 referred for the MBO FY23, and 115,351.20 LTIP 2020-2025 cash bonus.  
39 Of which 302,919.91 as fixed remuneration, 90,229.55 as contribution reimbursement on the portion exceeding the contribution ceiling 
(art. 2 para. 18, Law 335/1995) for the period from 2015 to 2018, 308,250 referred to MBO FY22 and 256,741.03 cash bonus LTIP 2018-2025 
40 The Director concluded his mandate as at the Shareholders' Meeting held on 21 June 2022. 
41 The Director concluded her mandate as at the Shareholders' Meeting held on 21 June 2022. 
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Paola 
Elisabetta 
Galbiati – 
Director 

60,000.00 98,333.3
4  

75,260.42 57,250.00 1,257.18 

Marino 
Marin – 
Director 42 

- 30,625.0
0 

98,802.08  83,750.00 85,625.00 

Monica Luisa 
Micaela 
Montironi – 
Director43 

- 22,458.3
4  

73,135.42 63,750.00 44,625.00 

Alessandra 
Stabilini – 
Director 

67,750.00 87,333.3
4  

48,177.08 43,750.00 30,625.00 

Alessandra 
Bucci – 
Director 44 

76,500.00 57,750.0
0 

- - - 

Laura 
Cavatorta – 
Director45 

79,500.00 60,000.0
0 

- - - 

Daniele Pelli 
– Director46

68,000.00 52,500.0
0 

- - - 

Benedetto 
Levi47 – 
Director 

- - - - - 

Giuseppe 
Nisticò48 - 
Director 

- - - - - 

Board of Statutory Auditors49 

42 The Director concluded his mandate as at the Shareholders' Meeting held on 21 June 2022. 
43 The Director concluded her mandate as at the Shareholders' Meeting held on 21 June 2022. 
44 The Director was appointed at the Shareholders’ Meeting held on 21 June 2022. 
45 The Director was appointed at the Shareholders’ Meeting held on 21 June 2022. 
46 The Director was appointed at the Shareholders’ Meeting held on 21 June 2022. 
47 It should be noted that said Director waived the right to the compensation awarded by the Board pursuant to art. 2389, para. 1 of the Civil 
Code, as stated in the Minutes of the Shareholders' Meeting of 15 June 2021. 
48 It should be noted that said Director waived the right to the compensation awarded by the Board pursuant to art. 2389, para. 1 of the Civil 
Code, as stated in the Minutes of the Shareholders' Meeting of 15 June 2021. 
49 The sum is comprised of the amount resolved on at the Shareholders’ Meeting held on 15 June 2021 pro rata temporis as of 15 June 2021 
and that pro rata temporis resolved on at ordinary and extraordinary Shareholders’ Meeting of 21 June 2022. 
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Giuseppina 
Manzo – 
Chairman of 
the Board of 
Statutory 
Auditors  

33,450.00 46,875.0
0  

39,458.33    26,000.00 18,164.38  

 

Maurizio 
Voza – 
Statutory 
Auditor50 

-  8,750.00     26,208.33 17,000.00 19,712.33  

Federica 
Mantini – 
Statutory 
Auditor51 

-  8,750.00     26,208.33 17,000.00 11,876.61  

Paolo 
Costantini – 
Statutory 
Auditor52 

14,500.00 22,500.0
0 

- -  

Stefano 
Antonini – 
Statutory 
Auditor53 

21,900.00 22,500.0
0 

- -  

Company 
results54 

FY 2024 FY 2023 FY 2022 FY 2021 FY 2020 

EBITDA 65.7 67.7 101.3 111.0 82.1 

NFP 113.9 124.4 135.7 154.8 29.6 

NPS 53.1 51.9 48.5 45.8 46.3 

FY 2024 FY 2023 FY 2022 FY 2021 FY 2020 

 

50 The Statutory Auditor concluded his mandate as at the Shareholders' Meeting held on 21 June 2022. 
51 The Statutory Auditor concluded her mandate as at the Shareholders' Meeting held on 21 June 2022. 
52 The Statutory Auditor was appointed at the Shareholders’ Meeting held on 21 June 2022. 
53 The Statutory Auditor was appointed at the Shareholders’ Meeting held on 21 June 2022. 
54 The EBITDA is given by the Consolidated EBITDA before the adoption of IFRS16 adjusted by (i) non-recurring expenses / (income) and (ii) 
the effects deriving from the adjustment of revenues for warranty extension services net of the related future costs estimated for the 
provision of the assistance service, as a consequence of the change in the business model for directly managed assistance services. 
39 The Net Financial Position (NFP) indicates the (Net financial debt) / Consolidated net cash without incorporating the effects related to the 
application of IFRS 16.  
The Net Promoter Score (NPS) measures the customer experience and predicts business growth. It can range from -100 (if each customer is 
a Detractor) to 100 (if each customer is a Promoter). 
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Average 
remuneration 

FTE55 

27,670.96 

 

 26,974.51 26,684.22 26,618.34 
 

26,455.92  

 

 

 

 

Votes cast at the Shareholders’ Meeting of the previous year on this section 

At the Ordinary Shareholders' Meeting held on 22 June 2023, the second section of the Remuneration 
Report for the year ended 29 February 2023 was approved with 5,994,357 votes in favour, 
representing 100% of those in attendance. 

 

***** 

  

 

55 The contractual gross annual fixed salary in relation to Full Time Equivalents (“FTE”) has been considered, with the exclusion of the gross 
fixed remuneration due to the Chief Executive Officer. It should be noted that in FY21 the average company population was 4,485 FTEs, of 
which 4,160 worked in the retail outlets having the role of sales staff while 325 were employees at the headquarters. In FY22 the average 
company population was 4,822 FTEs, of which 4,470 worked in the retail outlets having the role of sales staff while 352 were employees at 
the headquarters. In FY23 the average company population was 4,843 FTEs, of which 4,457 worked in the retail outlets having the role of 
sales staff while 386 were employees at the headquarters. In FY 24 the average company population was 4,614 FTEs of which 4,214 work in 
the retail outlets having the role of sales staff while 400 are employees at the headquarters. We note that since FY23, fixed annual pay from 
the accounting statement has been taken into account rather than the contractual gross annual fixed remuneration. 
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Part two 

The tables below provide an itemised breakdown of the compensation paid by the Company during the year ended 29 February 2024 of whatever nature and 
grounds or by the Company or by any company controlled by or connected to the Issuer. 
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TABELLA 1: COMPENSATION PAID TO MEMBERS OF MANAGEMENT AND CONTROL BODIES AND OTHER MANAGERS 
WITH STRATEGIC RESPONSIBILITIES56  

 
Legend: BoD: Board of Directors RAC: Remuneration and Appointments Committee CRC: Control and Risk Committee RPTC: Related-Party Transactions Committee SC: Sustainability Committee 

 
 

 

 

56 All compensation is paid by the Company in charge of preparing the financial statements. Amounts are given in Euro. 
57 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 130,500 paid in FY24 and Euro 46,500 paid in FY25.  
58 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 37,500 paid in FY24 and Euro 12,500 paid in FY25. 
59 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 11,250 paid in FY24 and Euro 3,750 paid in FY25. 
60 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 11,250 paid in FY24 and Euro 3,750 paid in FY25. 
61 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 32,500 paid in FY24 and Euro 12,500 paid in FY25. 
 

Name and 
surname 

Office 
Period office 
held 

End of 
period in 
office 

Fixed 
compensation 

Compensation 
for 
participation 
in committees 

Variable non-equity 
compensation 

Non-
monetary 
benefits 

Other 
compensati
on 

Total 
Fair value of 
equity 
compensation 

Severance 
pay on 
cessation 
of 
employme
nt 
relationshi
p or office. 

Bonuses and 
other 
incentives 

Share of 
profits 

Stefano 
Meloni 

Chairman BoD 01/03/2023 
28/02/2024 

Appr.  
2025  
fin. 
statements 

186,00057 - - - - - 186,000 - - 

Pietro Caliceti Independent 
Director 
 

01/03/2023 
29/02/2024 

Appr.  
2025  
fin.  
statements 

50,00058  - - - - 80,000 - - 

Chairman RPTC 
 

01/03/2023 
29/02/2024 

15,00059 

Member RAC 01/03/2023 
29/02/2024 

15,00060 

Alessandra 
Stabilini 

 01/03/2023 
29/02/2024 

Appr.  
2025  

50,00061 - - - - - 97,000 - - 
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62 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 15,000 paid in FY24 and Euro 5,000 paid in FY25. 
63 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 11,250 paid in FY24 and Euro 3,750 paid in FY25. 
64 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 9,000 paid in FY24 and Euro 3,000 paid in FY25. 
65 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 22,500 paid in FY24 and Euro 12,500 paid in FY25.  
66 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 15,000 paid in FY24 and Euro 5,000 paid in FY25. 
67 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 11,250 paid in FY24 and Euro 3,750 paid in FY25. 
68 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 11,250 paid in FY24 and Euro 3,750 paid in FY25. 
69 At the Shareholders' Meeting of 21 June 2022, the Director waived his right to the compensation granted to him pursuant to art. 2389 para. 1 Civil Code. 
70 At the Shareholders' Meeting of 21 June 2022, the Director waived his right to the compensation granted to him pursuant to art. 2389 para. 1 Civil Code. 

Chairman CRC 01/03/2023 
29/02/2024 

fin.  
statements 

20,00062 

Member RAC 01/03/2023 
29/02/2024 

15,00063 

Member RPTC 01/03/2023 
29/02/2024 

12,00064 

Paola Elisabetta 
Galbiati 

Independent 
Director 

01/03/2023 
29/02/2024 

Appr.  
2025  
fin.  
statements 

50,00065 - - - - -  100,000 - - 

Chairman RAC 21/06/2022 
28/02/2023 

20,00066 

Member CRC 21/06/2022 
28/02/2023 

15,00067 

Member SC 21/06/2022 
28/02/2023 

15,00068 

Benedetto Levi Non-Executive 
Director 

01/03/2023 
29/02/2024 

Appr.  
2025  
fin.  
statements 

-69 - - - - - - - - 

Member CRC 01/03/2023 
29/02/2024 

Appr.  
2025  

-70 - - - - - - - - 
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71 At the Shareholders' Meeting of 21 June 2022, the Director waived his right to the compensation granted to him pursuant to art. 2389 para. 1 Civil Code. 
72 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 49,500 paid in FY24.  
73 Compensation approved at the Shareholders' Meeting of 21 June 2022. Fully paid in FY24 
74 Compensation approved at the Shareholders' Meeting of 21 June 2022. Fully paid in FY24 
75 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 49,500 paid in FY24. 
76 Compensation approved at the Shareholders' Meeting of 21 June 2022. Fully paid in FY24 
77 Compensation approved at the Shareholders' Meeting of 21 June 2022. Fully paid in FY24. 
78 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 48,000 paid in FY24. 
79 Compensation approved at the Shareholders' Meeting of 21 June 2022. Fully paid in FY24 
80 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 33,450 paid in FY24 and Euro 11,250 paid in FY25. 

fin.  
statements 

Giuseppe 
Nisticò 

Non-Executive 
Director 

01/03/2023 
29/02/2024 

Appr.  
2025  
fin.  
statements 

-71 - - - - - - - - 

Alessandra 
Bucci 

Independent 
Director 
 

01/03/2023 
29/02/2024 

Appr.  
2025  
fin.  
statements 

50,00072 - - - - - 77,000 - - 

Member RPTC 
 
 

01/03/2023 
29/02/2024 

12,00073 

Member SC 
 
 

01/03/2023 
29/02/2024 

15,00074 

Laura  
Cavatorta 

Independent 
Director 
 

01/03/2023 
29/02/2024 

Appr.  
2025  
fin.  
statements 

50,00075 - - - - - 80,000 - - 

Member CRC 
 
 

01/03/2023 
29/02/2024 

15,00076 

Member SC 
 
 

01/03/2023 
29/02/2024 

15,00077 

Daniele Pelli Independent 
Director 
 

01/03/2023 
29/02/2024 

Appr.  
2025  
fin.  
statements 

50,00078 - - - - - 70,000 - - 

Chairman SC 
 
 

01/03/2023 
29/02/2024 

20,00079 

Giuseppina 
Manzo 

Chairman 
Board of 
Statutory Auditors 

01/03/2023 
29/02/2024 

Appr.  
2025  
fin.  

45,00080 - - - - - 45,000 - - 
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81 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro Euro14.500 paid in FY24 and Euro 15,000 paid in FY25. 
82 Compensation approved at the Shareholders' Meeting of 21 June 2022, of which Euro 21,900 paid in FY24 and Euro 7,500 paid in FY25. 
83 It is noted that Nicosanti Monterastelli, in virtue of his office held as CEO and, since May 2021, as Chief Strategy Officer and of the agreements inherent to his subordinate employment relationship with the Issuer and, 
more specifically, the agreed omni-comprehensive nature of his gross annual remuneration inclusive of any other compensation deriving also as a result of his additional positions and company duties, waived his right to 
compensation resolved in his favour in connection with the office of Executive Director held during year 2023. 
84 Limited to the office of Executive Director. 
85 Of which Euro 139,244.59 relating to leave not used upon conclusion of employment. 
86 Euro 284,375 referring to the MBO FY24 not yet disbursed, pending approval of the Financial Statements and Euro 288,378 disbursed under the Long Term Incentive Plan 2020-2025 as a monetary bonus. This in an 
amount equal to the dividends that the Executive would have received from the date of approval of the above-mentioned plan until the end of the vesting period with the exercise of the share rights due to the shares 
obtained in the year through the exercise of subscription rights. It is noted that in FY2024, Euro 293,375 was paid out by way of MBO applicable for the year 2023. 
87 Severance pay 
88 It is noted that Ms Olivieri, in virtue of the office held as General Manager and of the agreements inherent to her subordinate employment relationship with the Issuer and, more specifically, the agreed omni-
comprehensive nature of her gross annual remuneration inclusive of any other compensation deriving also as a result of her additional positions and company duties, waived her right to compensation resolved in her 
favour in connection with the office of Executive Director held during year 2023. 
89 Euro 243,750 referring to the MBO FY24 not yet disbursed, pending approval of the Financial Statements and Euro 115,351.20 disbursed under the Long Term Incentive Plan 2020-2025 as a monetary bonus. This in an 
amount equal to the dividends that the Executive would have received from the date of approval of the above-mentioned plan until the end of the vesting period with the exercise of the share rights due to the shares 
obtained in the year through the exercise of subscription rights. It is also specified that in FY2024, Euro 255,750 was paid out by way of MBO applicable for the year 2023; 
90 Of which Euro 30,000 as one-off non-compete undertaking. 
91 Euro 109,688 refers to MBO FY24 not yet paid, pending approval of the Financial Statements. 

statements 

Paolo Costantini Statutory Auditor 01/03/2023 
29/02/2024 

Appr.  
2025  
fin.  
statements 

30,00081 - - - - - 30,000 - - 

Stefano 
Antonini 

Statutory Auditor 01/03/2023 
29/02/2024 

Appr.  
2025  
fin.  
statements 

30,00082 - - - - - 30,000 - - 

Giancarlo 
Nicosanti 
Monterastelli83 

Chief Executive 
Officer - Executive 
Director 

01/03/2023 
28/02/2024 

 Appr.  
2025  
fin.  
statements84 

512,078.0485 
- 572,753 86 - 3,842.48 - 

1.088,673,52 
- 45,980.6587 

Maria Bruna 
Olivieri 88

General Manager 
- Executive 
Director

01/03/2023 
29/02/2024 

 Appr.  
2025  
fin.  
statements 

301,428.70 - 359,101.2089 - 4,900.42 - 665,430.32 - - 

Marco 
Deotto 

Chief Financial 
Officer 

01/03/2023 
29/02/2024 

- 284,58890 - 109,68891 - 3,388.26 - 397,664.26 - - 
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TABLE 2: STOCK OPTIONS GRANTED TO THE MEMBERS OF THE BOARD OF DIRECTORS, TO GENERAL MANAGERS AND TO 
THE OTHER MANAGERS WITH STRATEGIC RESPONSIBILITIES92 

 
 
 
   Options held at the start of the 

financial year 
Options granted during the financial year Options exercised during the 

financial year 
Options 
expiring 

during the 
financial 

year 

Options held 
at the end of 
the financial 

year 

Options accruing 
in the financial 

year 

Name and 
surname 

Office Plan93 No. options Exercise 
price 

Period of 
possible 
exercise 

(from - to) 

No. options Exercise 
price 

Period of 
possible 

exercise (from 
- to) 

Fair value at 
grant date 

Grant date94 
 

Market price 
of the 

underlying 
shares at the 
grant date95 

No. 
option

s 

Exercise 
price 

Market price 
of underlying 
shares at the 
exercise date 

No. options No. options Fair value96 

Giancarlo 
Nicosanti 
Monterastelli 

CEO -  
Exec. 
Director 

Long Term 
Incentive Plan 
2018- 
2025 
 

150,887 11 
Euro 

From 
31/07/20 to 
31/07/ 
25 

- - - - - - - - - - 150,887 1,075,220.76  

 

92 All compensation is paid by the Company in charge of preparing the financial statements. Amounts are given in Euro. 
93 Long Term Incentive Plan 2018-2025: Plan approved at the Extraordinary Shareholders' Meeting held on 06 February 2017; the regulation of the Plan was approved by the Board of Directors on 29 June 2017.  
94 Long Term Incentive Plan 2018-2025: The grant letter was delivered on 23 October 2017 with retroactive effect to 29 June 2017.  
95 Market price as of 29 June 2017 for the Long Term Incentive Plan 2018-2025. 
96 Value of reserves as at 29 February 2024 for share-based payments inclusive of possible exit of Plan beneficiaries. 
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TABLE 3: INCENTIVE PLANS IN FAVOUR OF MEMBERS OF THE MANAGEMENT BODY AND GENERAL MANAGERS AND 
OTHER MANAGERS WITH STRATEGIC RESPONSIBILITIES 

Table 3A: Incentive plans based on financial instruments, other than stock options, in favour of members of the management body, General 

Managers and other managers with strategic responsibilities97 

97 All compensation is paid by the Company in charge of preparing the financial statements. As such, a description is provided of the remuneration of Managers with Strategic Responsibilities who were identified as such at 
the time of the grant of the rights.   
98 Value of the reserve as at 29 February 2024 for share-based payments including the probability of achieving the objectives and leaving the Plan beneficiaries. 
99 Allocated 64,950 shares against 50,000 rights granted 
100 Allocated 25,980 shares against 20,000 rights granted 

Financial instruments 

granted in previous years 

and not vested during the 

financial period 

Financial instruments granted during the financial period Financial 

instruments 

vested during the 

financial 

period and not 

allocated 

Financial instruments vested 

during the financial period 

and allocated 

Financial 

instruments 

for the 

financial 

period 

Name and surname Office Plan Number and 

type of 

financial 

instruments 

Vesting 

period 

Number and 

type of 

financial 

instruments 

Fair value at 

grant date 

Vesting period Grant date Market price at 

grant 

Number and type 

of financial 

instruments 

Number and 

Type of 

financial 

instruments 

Value at 

maturation 

date98 

Fair value

Giancarlo Nicosanti 

Monterastelli  

Chief Executive 

Officer 

1st Cycle 

Performance 

shares plan 

2020-2025 

From 

01/03/2020 

to 

28/02/2023 

- - - - - 64,95099 935.930 

Maria Bruna Olivieri COCO 1st Cycle 

Performance 

shares plan 

2020-2025 

From 

01/03/2020 

to 

28/02/2023 

- - - - -  25,980100  374,372 



74 
 

 

Total granted to Managers with Strategic 

Responsibilities 

1st Cycle 

Performance 

shares plan 

2020-2025 

 From 

01/03/2020 

to 

28/02/2023 

 - - - -  90,930 1,310,302  

 

Giancarlo 

Nicosanti 

Monterastelli  

Chief Executive Officer 2nd Cycle 

Performance 

shares plan 

2020-2025 

48,000 From 

01/03/2021 

to 

29/02/2024 

     14,064 - - 350,053 

Maria Bruna 

Olivieri 

General Manager  

 

2nd Cycle 

Performance 

shares plan 

2020-2025 

30,000 From 

01/03/2021 

to 

29/02/2024 

     8,790 - - 218,783 

Total granted to Managers with Strategic 

Responsibilities 

2nd Cycle 

Performance 

shares plan 

2020-2025 

78,000 From 

01/03/2021 

to 

29/02/2024 

     22,854 - - 568,836 

 

Giancarlo 

Nicosanti 

Monterastelli  

Chief Executive Officer 3rd Cycle 

Performance 

shares plan 

2020-2025 

  44,000 18.14 From 

01/03/2022 to 

28/02/2025 

23/03/2022 16.65 - - - 47,391 

Maria Bruna 

Olivieri 

General Manager  

 

3rd Cycle 

Performance 

shares plan 

2020-2025 

  27,000  From 

01/03/2022 to 

28/02/2025 

23/03/2022 16.65 - - - 29,081 

Total granted to Managers with Strategic 

Responsibilities 

3rd Cycle 

Performance 

shares plan 

2020-2025 

  71,000  From 

01/03/2022 to 

28/02/2025 

  - - - 76,471 

 

Giancarlo 

Nicosanti 

Monterastelli  

Chief Executive Officer  1st Cycle 

Performance 

Shares Plan 

2023-2028 

  40,000 10.83 From 

01/03/2023 to 

28/02/2026 

14/07/2022 12.32 - - - 92,597 

Maria Bruna General Manager  1st Cycle 

Performance 

  27,000 10.83 From 

01/03/2023 to 

14/07/2022 12.32 - - - 62,503 
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Olivieri Shares Plan 

2023-2028 

28/02/2026 

Marco Deotto Chief Financial Officer 1st Cycle 

Performance 

Shares Plan 

2023-2028 

13,000 10.83 From 

01/03/2023 to 

28/02/2026 

23/12/2022 12.01 30,094 

Total granted to Managers with Strategic 

Responsibilities 

1st Cycle 

Performance 

Shares Plan 

2023-2028 

80,000 From 

01/03/2023 to 

28/02/202 

- - - 185,193 
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Table 3B: Monetary incentive plans for members of the management body, General Managers and other managers with strategic 

responsibilities.101 

Annual bonus Bonuses paid out in previous years Other 
bonuses 

Name and surname Office Plan Payable102 / Paid Deferred Deferral period No longer payable Payable / Paid103 Still deferred 

Giancarlo Nicosanti 
Monterastelli  

Chief Executive Officer  MBO 

Cash Bonus LTIP 
2020-2025 

284,375.00 

288,378.00 

- - -   298,375.00 - - 

Maria Bruna Olivieri General Manager  MBO 

Cash Bonus LTIP 
2020-2025 

243,750.00 

115.351.20 

- - -  3255,750.00 - - 

Marco Deotto Chief Financial Officer MBO  109,688.00 - - - - - - 

Total - - 
1,041,542.20 

- - -  8,554,125.00 - - 

101 All compensation is paid by the Company in charge of preparing the financial statements. Amounts are given in Euro. 
102 Amounts referred to FY24 MBO.  
103 Amounts referred to FY23 MBO. 
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TABLE 1 (SCHEDULE 7-TER): EQUITY INTERESTS OF THE MEMBERS OF THE GOVERNING AND SUPERVISORY BOARDS AND 
OF THE GENERAL MANAGER 

 
 

Name and surname Office Investee Number of shares held at 28 February 2023 No. of shares purchased No. of shares sold104 Number of shares held at 29 
February 2024105 

 
Giancarlo Nicosanti 
Monterastelli 

Chief Executive Officer and   
Unieuro S.p.A. 

 
296,977 

 
- 

 
27,825 

 
334,102 

Maria Bruna Olivieri General Manager Unieuro S.p.A.  
- 

 
- 

 
11,166 

 
14,814 

 
Stefano 
Meloni106 

 
Chairman of the Board of 
Directors 

Unieuro S.p.A.  
100,000 

 
- 

 
- 

 
100,000 

 
 
 
 

 

104 This column also includes the sale of shares subscribed under the medium-/long-term variable incentive plans. 
105 This column also includes the possession of shares subscribed under the medium-/long-term variable incentive plans. 
106 Shareholding held through the subsidiary Melpart S.p.A. 
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TABLE 2 (SCHEDULE 7-TER): EQUITY INVESTMENTS OF OTHER MANAGERS WITH STRATEGIC RESPONSIBILITIES 

 
 
 

Number of Managers with 
Strategic Responsibilities 

Investee Number of shares held at 28 February 2023 No. of shares purchased No. of shares sold107 Number of shares held at 29 February 2024108 

 
1 

 
Unieuro S.p.A. 

 
0 

 
2,200 

 
- 

 
2,200 

 
 
 
 
 

 

107 This column also includes the sale of shares subscribed under the medium-/long-term variable incentive plans. 
108 This column also includes the possession of shares subscribed under the medium-/long-term variable incentive plans.  
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ANNEX PURSUANT TO ART. 84-BIS OF THE ISSUERS’ REGULATION – TABLE NO. 1 OF SCHEDULE 7 OF ANNEX 3A OF 
REGULATION NO. 11971/1999 ISSUERS 

 

Long Term Incentive Plan 2018-2025 

 

PART 2, SECTION 1 – Stock Options 109 

Options related to plans, currently valid, resolved based on previous Shareholders’ Meetings 

 
Name and surname or 
category 

Office  
 

Shareholders’ Meeting 
resolution date 

Description of 
instrument110 
 

Number of 
options 

Grant 
date111 
 

Exercise 
price  

Market price of underlying 
shares at the grant date 

Period of possible 
exercise (from-to)112 
 

Giancarlo Nicosanti 
Monterastelli 

CEO and Chief 
Strategy Officer 

6/02/2017 Subscription rights 250,887 29/06/2017 11.00 16.29 From 31/07/2020 to 
31/07/2025 

Maria Bruna Olivieri General Manager 6/02/2017 Subscription rights 83,629 29/06/2017 11.00 16.29 From 31/07/2020 to 
31/07/2025 

 
 
 
 

 

109 All compensation is paid by the Company in charge of preparing the financial statements. As such, a description is provided of the remuneration of the Managers with Strategic Responsibilities identified as such at the 
date of this Report. 

110 Subscription rights for Unieuro shares. 
111 The grant letter was delivered on 23/10/2017 with retroactive effect to 29/06/2017. 
112 It should be noted that there are 150,887 rights not yet exercised as at 29 February 2024. 
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Long-Term Incentive Plan 2020-2025 

PART 1, SECTION 1 – Financial instruments other than stock options113 

Instruments relating to plans, currently in force, approved on the basis of previous Shareholders' Meeting resolutions 

Name and surname or 
category 

Office  Shareholders’ Meeting 
resolution date 

Type of financial 
instruments 

Number of financial 
instruments 

Grant date Possible instrument 
purchase price  

Market price 
at grant 

Vesting period 

1st cycle (2020-2025)114 

Giancarlo Nicosanti 
Monterastelli 

Chief Executive 
Officer 

17/12/2020 shares 50,000 13/01/2021 - 14.54 From 01/03/2020 to 
28/02/2023 

Maria Bruna Olivieri General 
Manager 

17/12/2020 shares 20,000 13/01/2021 - 14.54 From 01/03/2020 to 
28/02/2023 

2nd cycle (2020-2025) 

Giancarlo Nicosanti 
Monterastelli 

Chief Executive 
Officer 

17/12/2020 shares 48,000 14/07/2021 - 24.89 From 01/03/2021 to 
29/02/2024 

Maria Bruna Olivieri General 
Manager 

17/12/2020 shares 30,000 14/07/2021 - 24.89 From 01/03/2021 to 
29/02/2024 

3rd cycle (2020-2025) 

Giancarlo Nicosanti 
Monterastelli 

Chief Executive 
Officer 

17/12/2020 shares 44,000 23/03/2022 - 17.12 From 01/03/2022 to 
28/02/2025 

Maria Bruna Olivieri General 
Manager 

17/12/2020 shares 27,000 23/03/2022 - 17.12 From 01/03/2022 to 
28/02/2025 

113 All compensation is paid by the Company in charge of preparing the financial statements. As such, a description is provided of the remuneration of the Managers with Strategic Responsibilities identified as such at the 
date of this Report. 
114 Shares relating to the 1st Cycle of the LTI Plan (2020-2025) were allocated to beneficiaries in FY24. 
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Long-Term Incentive Plan 2023-2028 

PART 1, SECTION 1 – Financial instruments other than stock options115 

Instruments relating to plans, currently in force, approved on the basis of previous Shareholders' Meeting resolutions 

Name and surname 
or category 

Office  
 

Shareholders’ 
Meeting 
resolution date 

Type of financial 
instruments 
 

Number of 
financial 
instruments 

Grant date 
 

Possible instrument 
purchase price  

Market price at grant Vesting period 
 

1st Cycle (2023-2028) 

Giancarlo Nicosanti 
Monterastelli 

Chief Executive Officer  shares 40,000 14/07/2022  12.32 From 01/03/2023 to 
28/02/2026 

Maria Bruna Olivieri General Manager  shares 27,000 14/07/2022  12.32 From 01/03/2023 to 
28/02/2026 
 

Marco Deotto Chief Financial Officer  shares 13,000 23/12/2022  12.01 From 01/03/2023 to 
28/02/2026 
 

 
 
 
 
 
 
 

 
 
 
 
 

Giancarlo Nicosanti Monterastelli 
CEO 

Unieuro S.p.A. 

 

115 All compensation is paid by the Company in charge of preparing the financial statements. As such, a description is provided of the remuneration of the Managers with Strategic Responsibilities identified as such at the 
date of this Report. 
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Unieuro S.p.A. - Registered Office in Forlì, Palazzo Hercolani, via Piero Maroncelli, 10 

Share Capital euro 4,139,724.20 fully paid-up  

Registration number with the Companies’ Register of Forlì-Cesena and tax code no. 00876320409 

EXPLANATORY REPORT OF THE BOARD OF DIRECTORS ON THE 

PROPOSAL REFERRED TO IN ITEM 4 ON THE AGENDA OF THE ORDINARY 

SHAREHOLDERS' MEETING OF UNIEURO S.P.A., CONVENED FOR 20 JUNE 

2024 IN SINGLE CALL 

Annex H
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4. Authorisation for the buy back and disposal of treasury shares, upon revocation of the previous

authorisation resolved on at the Ordinary Shareholders’ Meeting held on 22 June 2023.

Resolutions thereon.

Dear Shareholders, 

This report has been drafted pursuant to article 125-ter of Legislative Decree 24 February 1998 No. 58 

("TUF") as well as article 73 of the Regulation adopted by Consob resolution No. 11971 of 14 May 1999 

("Issuers Regulations") and in accordance with Annex 3A - Scheme 4 thereto. 

We would like to remind you that the Shareholders' Meeting of 22 June 2023 granted the Board of 

Directors the authorisation to purchase treasury shares for a period of eighteen months from the date 

of the shareholders' resolution. The authorisation to purchase treasury shares will therefore expire on 

22 December 2024, while the authorisation to dispose of shares was granted without time limits. 

In light of the imminent expiry of the above-mentioned resolution authorising the buy back of shares, 

the Board of Directors deems it appropriate to propose to the Shareholders' Meeting to issue a new 

authorisation on the terms and conditions set forth in this report ("Report"), subject to the revocation, 

for the period still outstanding, of the authorisation approved by the Shareholders' Meeting of 22 June 

2023, which has not been used to date. 

* * * * *

With reference to item 4 on the agenda of the Shareholders' Meeting, the Board of Directors is desirous 

to submit for Shareholders’ consideration and approval, pursuant to articles 2357 and 2357-ter Civil Code 

and 132 TUF, its proposal that authorisation be granted to allow, in one or more tranches, the purchase 

and disposal of a number of (own) shares equal to 2,000,000. It is understood that the number of ordinary 

shares held from time to time in the portfolio of the Company and of its controlled companies may not 

in any case exceed 10% of the Company's then current share capital (in compliance with the limits laid 

down under article 2357 paragraph 3 Civil Code). 

This Report illustrates the reasons underlying the request for authorisation, as well as the terms and the 

manner according to which the purchase and disposal of treasury shares would be carried out. 

1. Reasons underlying the request for the authorisation to purchase and dispose of treasury shares

Authorisation for the purchase and disposal of treasury shares as per this Report is required in general 

to avail of any opportunities that the market may offer in the future, and in particular to allow the 

Company to carry out the transactions listed below:  

a) disposal of and/or use of treasury shares, in line with the strategic plan that the Company is desirous

to pursue in the context of extraordinary transactions, including by way of example and not by way

of limitation: share swaps; exchanges; contributions; support for capital transactions; in the context

of swaps or sale of share packages and/or to enter into commercial and/or strategic alliances or for

any other use deemed to be of financial and/or management interest for the Company; and/or
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b) buy back of shares in the context of medium and long-term investment, or in any case to avail of

market opportunities including by way of the purchase and resale of shares whenever such activity

is deemed appropriate both on the market (as regards the sale) and in the ‘over the counter’ market

or outside the market provided that the transaction is on market conditions and in compliance with

the applicable laws and regulations; and/or

c) buy back of shares to be used, where deemed appropriate, for servicing existing and future stock

incentive plans, including for the long-term, for the benefit of directors and/or employees and/or

collaborators of the Company or of companies controlled by Unieuro; and/or

d) carrying out of activities to support market liquidity where necessary and in compliance with the

provisions in force (including for the purposes contemplated by market practice), to favour regular

trading conduct and avoid anomalous price movements, as well as regularize trading and price trends

against any temporary distortionary phenomena linked to an excess of volatility or poor trading

liquidity; and/or

e) launching of share buyback programmes for the purposes set out in article 5 of Regulation (EU) no.

596 of 16 April 2014 on market abuse ("MAR") - i.e., reduction of share capital, fulfilment of

obligations deriving from debt instruments convertible into shares or from share option programmes

or any other assignments of shares to employees or members of the management and control bodies

of the Company or its connected companies or any other purpose contemplated by the latest version

of said regulation and/or for the purposes contemplated by permitted market practices pursuant to

article 13 MAR, in accordance with the terms and in the manner as may be approved by the Board

of Directors,

it being understood that should the grounds for the buy back no longer apply, then treasury shares in 

the portfolio or purchased in execution of this authorisation may be used for one of the other purposes 

indicated above and/or otherwise disosed off. 

2. Maximum number, class and nominal value of the shares subject of the authorization

The Board of Directors requests authorisation for the purchase of ordinary shares (fully paid up) of the 

Company, including in one or more tranches, to an extent that the Board of Directors shall be free to 

determine, up to a fixed maximum equal to 2,000,000. It is understood that the number of ordinary 

shares held from time to time in the portfolio of the Company and of its controlled companies may not 

in any case exceed may not in any case exceed 10% of the Company's then current share capital (in 

compliance with the limits laid down under article 2357 paragraph 3 Civil Code).  

Said authorisation shall include the powers to subsequently dispose of the shares in the portfolio, in 

whole or in part and in one or more tranches, whether or not the maximum quantity of shares as may 

be purchased, has been exhausted and on the understanding that the Company shall not be permitted 

to effect any further  purchases once the aggregate limit of 2,000,000 ordinary Unieuro shares has been 

reached, which is the absolute maximum limit on buy back purchases, which remains unvaried 

irrespective of the sale or use of the treasury shares held in the portfolio. 
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3. Information for the purpose of a complete assessment of compliance with the provisions of article

2357 paragraphs 1 and 3 Civil Code

In accordance with the provisions of article 2357, paragraph 3 Civil Code, the nominal value of buy back 

shares the Company may purchase shall not exceed one fifth of its share capital, including shares held by 

controlled companies.  

The share capital of the Company is 4,139,724.20 divided into 20,698,621 ordinary shares having no par 

value. 

As at the date of this Report: 

(i) the Company holds 368,776 treasury shares which represent 1.78% of the Company’s share

capital, and

(ii) no company controlled by Unieuro holds shares in the Company.

You are reminded that pursuant to article 2357 first paragraph Civil Code, the buy back of shares is 

permitted within the limits of distributable profits and available reserves reported in the most recent 

duly approved financial statements. 

Please note that the draft financial statements as at 29 February 2024 as shall be submitted for approval 

at the Shareholders 'Meeting convened in single call on 20 June 2024 (assuming the Shareholders give 

their approval as per the terms proposed by the Board), report available and freely distributable reserves 

of Euro 81.1 million, before the loss for the year ended 29 February 2024, amounting to Euro 15.8 million 

and the distribution of the dividend to be paid in June 2024, amounting to Euro 9.4 million. 

Furthermore, we underline that the Board of Directors is required to verify compliance with the 

conditions required by the first and third paragraphs of article 2357 Civil Code concerning buy back of 

shares prior to completion of each authorised purchase, thus checking the sufficiency of the available 

reserves from time to time. In the event of share: purchase; sale, swap; contribution; devaluation, the 

appropriate accounting entries must be made in compliance with the provisions of law and applicable 

accounting principles.  

4. Requested authorisation duration

The authorisation for the buy back of treasury shares is requested for the maximum duration allowed by 

article 2357 second paragraph Italian Civil Code and therefore for a period of 18 (eighteen) months from 

the date of approval of this proposal at the Shareholders’ Meeting.  

Without prejudice to the limits referred to in paragraph 2 above, during such period, the Company may 

carry out the transactions envisaged herein in relation to treasury shares in one or more tranches. 

The authorization for the sale, disposal and/or use of any treasury shares as may be purchased is 

requested without any time limits, mindful that there are no regulatory constraints in this regard and in 

order to allow maximum flexibility, also in terms of timing, for any share disposal.  
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5. Minimum and maximum economic consideration and the market valuations upon which they were

determined

The Board of Directors proposes that the purchases of treasury shares be made, mindful of the manner 

chosen for the carrying out of the transaction, in compliance with the terms and conditions established 

by applicable legislation also taking into account the conditions provided for by article 3 of the Delegated 

Regulation (EU) 2016/n. 1052 of 8 March 2016 ("Delegated Regulation")implementing the MAR and the 

accepted market practices from time to time, if and to the extent applicable for the purposes referred to 

in Paragraph 1 above. The Company shall also comply, where applicable, with the limitations and 

requirements concerning purchase price provided for by the accepted applicable market practices from 

time to time where the conditions therefor subsist and it is deemed opportune to make use of them. 

In this regard, it is proposed that the unit price for share purchase be established from time to time for 

each individual transaction, it being understood that:  

• shares’ purchase may be carried out for consideration not lower than a minimum of 10% and not

higher than a maximum of 10% of the share reference price recorded in the trading session of the

day preceding each individual transaction or in the stock exchange session on the day preceding the

date of announcement of the transaction, depending on the technical modalities identified by the

Board of Directors; and in any case

• shares’ purchase price, where purchases are made through orders on the regulated market, shall

comply with the provisions of article 3 paragraph 2 Delegated Regulation which, as at the date of this

Report, means a price not higher than the higher of the price of the last independent trade and the

highest current independent purchase bid on the trading venue where the purchase is carried out or

in conformity with the regulations in force from time to time.

The assignment or other disposal transaction or use of treasury shares acquired in virtue of the 

authorization proposed herein shall be:  

• where executed in cash, then at a price per share to be established on the basis of the criteria set

forth in the applicable legislation and/or pursuant to acceptable market practices from time to time

and in any case at a price not lower than 10% of the price reported on the Market Euronext Milan

organized and managed by Borsa Italiana S.p.A. in the trading session preceding each individual

transaction; that this price limit may be waived in the event of the sale of shares in execution of stock

incentive plans and, in any case, plans pursuant to Article 114-bis of the TUF or as part of

extraordinary operations;

• where carried out in the context of any extraordinary transaction, by way of example but not limited

to, share swap, exchange, contribution or to service capital transactions or other corporate and/or

financial transactions and/or other transactions of an extraordinary nature or in any case any other

non-cash disposition, then according to the economic terms that shall be decided by the Board of

Directors taking into account the nature and characteristics of the transaction and the market trend

of Unieuro stock;
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• as regards shares required to serve stock incentive plans, then according to the terms and conditions

indicated by the regulations of the said plans made available by the Company within the timelines

and in the manner provided for by the legislation in force;

and in any case in compliance with the terms, conditions and requirements established by current 

legislation and, where applicable, by market practices accepted from time to time. 

6. Manner in which the purchases and disposals will be made

Share buy back shall be made in the manner as shall be determined from time to time by the Board of 

Directors, who shall ensure equal treatment among the shareholders and respect of the operating 

procedures established by the organization and management regulations of markets and who shall also 

ensure compliance with article 132 TUF and article 144-bis Issuers' Regulation, within the remit and 

operating limits of the MAR, including permitted market practices pursuant to article 13 MAR, of 

Delegated Regulation and of the applicable legislation generally applicable to the sector (including the 

provisions under Regulation (EU) 2019/2115 or published by CONSOB or ESMA). 

The Company may delegate the task of coordinating and executing treasury share transactions to a 

specialised intermediary. 

The above-mentioned operating procedures are exempted by article 132 paragraph 3 TUF as concerns 

the purchase of treasury shares held by employees of the Company or of companies controlled by 

Company and assigned or subscribed pursuant to of articles 2349 and 2441 paragraph 8 Civil Code or 

deriving from compensation plans approved pursuant to article 114-bis TUF. Shares serving stock 

incentive plans shall be allocated in the manner and within the term provided for by the relative plan 

regulations.  

Mindful of the various purposes that may be pursued through treasury share transactions, the Board 

proposes that the authorization be granted to allow purchases in any manner allowed by the legislation, 

including regulations, in force from time to time as the board shall identify at its discretion, which at the 

date of this Report may be:  

(i) through public bids or exchange tender offerings;

(ii) by purchases made on regulated markets, in accordance with the procedures established by

Borsa Italiana S.p.A., which do not allow the direct matching of buy orders with

predetermined sell orders;

(iii) through the purchase and sale of derivative instruments traded on those regulated markets

or multilateral trading systems that provide for the physical delivery of the shares under the

conditions established by article 144-bis letter c) Issuers' Regulations1;

(iv) through the grant to shareholders of put options proportionate to number of shares held;

1 In any case, authorised financial intermediaries will be appointed to carry out the purchase and sale of derivative instruments. The amount of shares 
that may be purchased shall be a maximum of 600,000 ordinary shares, with no par value, approximately equal to 2.6% of the shares currently 
outstanding. 
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(v) in carrying out the systematic internalization activity in a non-discriminatory manner and

which provides for the automatic and non-discretionary execution of transactions based on

pre-set parameters;

(vi) the methods established by market practices accepted by Consob pursuant to article 13 of

MAR;

(vii) under the conditions indicated in article 5 MAR;

(viii) in the manner prescribed by market practices accepted by Consob or ESMA.

Those shares serving stock incentive plans shall be allocated in the manner and within the term indicated 

by the regulations of said plans in force from time to time. 

With regard to disposals, the Board of Directors proposes that the authorization allow that any process 

be adopted as may be deemed opportune to achieve the pursued objectives - including the use of 

treasury shares to service share incentive plans and/or the assignment of rights in rem or personal rights 

or securities lending – whether carried out directly or through intermediaries, in adherence with the 

provisions of the law and regulations in force on the subject.  

Notice will be given of any transaction for purchase and disposal of treasury shares in conformance with 

the applicable disclosure obligations provided for under domestic and EU provisions. 

We remind you that for as long as they remain the property of the Company, treasury shares shall not 

carry voting rights, dividend rights or option rights; such rights shall be assigned in proportion to the 

other shares held. 

7. Further information should the purchase transaction be instrumental to a reduction of share capital

by cancellation of the shares subject of the buy back

We confirm that the buy back of shares is not deemed instrumental to a reduction of the share capital 

of the Company. This is without prejudice to the Company’s right to execute any share reduction as may 

be approved at a future Shareholders' Meeting, by cancelling treasury shares in the portfolio as well as 

cancelling treasury shares without a reduction in capital, as likewise may be approved at a future 

Shareholders' Meeting. 

* * *

In consideration of all the foregoing, the Board of Directors respectfully submits the following resolution 

proposal for your approval: 

“The Shareholders of Unieuro S.p.A., at the ordinary Shareholder’s meeting: 

• having examined the Report of the Board of Directors drawn up pursuant to article 125-ter D.

Legislative Decree No. 58 of 24 February 1998 (“TUF”), and article 73 of Regulations adopted by

Consob resolution no. 11971 of 14 May 1999 (the “Issuers' Regulation”) and in accordance with Annex

3A - Scheme No. 4 thereto;
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• having regard to the financial statements for the year ended 29 February 2024 approved by today's 

shareholders' meeting; 

• having noted that it would be opportune to grant authorisation for the purchase and disposal of 

treasury shares for the purposes and in the manner set forth in the Board of Director’s Report;  

• acknowledging the provisions of articles 2357 and 2357-ter Civil Code and article 132 of TUF;  

• having regard to: the provisions of articles 2357 et seq of the Civil Code; article 132 TUF; article 144-

bis Issuers' Regulations; the provisions of Regulations (EU) No. 596 of 16 April 2014 on market abuse 

(“MAR”); the Delegated Regulation (EU) No. 1052 of 8 March 2016; ("Delegated Regulation") and 

accepted market practices from time to time; 

resolve 

1. to revoke, as of the date of this resolution, the authorisation to purchase and dispose of treasury 

shares granted by the Ordinary Shareholders' Meeting of Unieuro S.p.A. on 22 June 2023; 

2. that they authorise the Board of Directors, pursuant to and for the purposes of article 2357 Civil 

Code and the combined provisions of article 132 TUF and article 144-bis Issuers' Regulations, to 

buy back, in one or more tranches, a maximum of 2,000,000 ordinary shares in Unieuro, on the 

proviso that 

(i) the buy backs shall cease at such time as the aggregate limit of 2,000,000 ordinary 

Unieuro shares has been reached (which is the absolute maximum limit on purchases, 

which remains unvaried irrespective of any sale or use of treasury shares held in the 

portfolio); and in any event 

(ii) the number of ordinary shares held in the portfolio from time to time by the Company 

and by its controlled companies may not in any event exceed 10% of the Company's then 

current share capital, in compliance with the limits laid down under article 2357 

paragraph 3 Civil Code;  

To facilitate pursuit of the purpose set out in the Report of the Board of Directors and on the 

following terms and conditions:  

a) the purchase may be made in one or more tranches within 18 (eighteen) months of the 

date this resolution is passed, such purchase in accordance with any manner envisaged 

by the combined provisions of article 132 TUF and article 144-bis Issuers' Regulations, 

taking into account the specific exemption provided for by paragraph 3 of said article 132 

TUF and, in any case, in any other manner permitted by the legal and regulatory 

provisions in force from time to time, also considering the remit and operating limits of 

the MAR, including permitted market practices pursuant to article 13 MAR, of Delegated 

Regulation and of the applicable legislation generally applicable to the sector (including 

the provisions under Regulation (EU) 2019/2115 or published by CONSOB or ESMA);  
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b) buy back of own shares shall be made within the limits of distributable profits and

available reserves reported in the latest duly approved financial statements at the time

of the transaction;

c) the purchase price of each share shall not be less than a minimum of 10% and not more

than a maximum of 10% of the reference price recorded for that share in the trading

session of the day preceding the individual transaction or in the stock exchange session

on the day preceding the date of announcement of the transaction, depending on the

technical modalities identified by the Board of Directors. Furthermore, buy back of shares

on the market will be carried out in compliance with the terms, conditions and

requirements established by the applicable EU legislation and permitted market practices

from time to time in force; and

d) in any case, the shares’ purchase price, where purchases are made with orders on the

regulated market, must comply with the provisions of article 3 paragraph 2 of Delegated

Regulation which, as at the date of this report, means a price not higher than the higher

of the price of the last independent trade and the highest current independent purchase

bid on the trading venue where the purchase is carried out or in conformity with the

regulations in force from time to time;

3. that they authorise, pursuant to and for the purposes of article 2357-ter of the Civil Code, any

disposal in whole or in part of the treasury shares purchased and held in the Company's portfolio

in one or more tranches, in compliance with the laws and regulations in force from time to time,

to facilitate pursuit of the purposes set out in the Report of the Board of Directors and on the

following terms and conditions:

a) the shares may be disposed of or otherwise assigned at any time without time limits;

b) in the event that the transaction, and in particular the sale of treasury shares, is executed

in cash, it must be carried out at a price per share established on the basis of the criteria

set out in the applicable legislation and/or permitted market practices from time to time

and in any case, at a price not less than 10% under the reference price recorded on the

Market Euronext Milan organized and managed by Borsa Italiana S.p.A. in the trading

session prior to the individual transaction; that this price limit may be waived in the event

of the sale of shares in execution of stock incentive plans and, in any case, plans pursuant

to article 114-bis of the TUF or as part of extraordinary operations;

c) in the event the shares are used in the context of any extraordinary transaction, by way

of example but not limited to, share swap, exchange tender offering, contribution or to

service capital transactions or other corporate and/or financial transactions and/or any

other transactions of an extraordinary nature or in any case any other disposal not for

cash consideration, then the economic terms shall be determined by the Board of

Directors taking into account the nature and characteristics of the transaction and the

market trend of Unieuro stock;

d) shares to perform stock incentive plans shall be allocated to the plan recipients in the

manner and within the timelines set forth in the regulations for the said plans;
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and in all cases, in compliance with the terms, conditions and requirements established by current 

legislation and, where applicable, by the accepted market practices from time to time, in particular 

if the shares are to be used for activity to support market liquidity; 

4. that they grant the Board of Directors the powers to:

• determine the reserves to be earmarked for the purchase of own shares;

• establish the manner and timelines as well executive and ancillary terms of purchases

and disposal transactions concerning treasury shares, provided that such are in

conformance with the conditions and limits provided in this resolution and in the

regulations in force from time to time, including if such regulations differ from those

currently in force;

• entrust to the Chairman of the Board of Directors and the Chief Executive Officer pro

tempore in office, individually and with the right of each of them to sub-delegate

individual items or categories of items to third parties outside the Board:

o the carrying out of any necessary and/or appropriate accounting registration for

transactions involving treasury shares in compliance with the provisions of the

law in force and the applicable accounting principles;

o the entering into of any deed or document to fulfil any and all formalities,

including vis-à-vis third parties, as deemed necessary or in any case appropriate

to execute this resolution and executive resolutions of the Board of Directors;

o powers to enable them to carry out the purchase and disposal of treasury shares,

including through authorized intermediaries and approving any and all executive

provisions of the related purchase programme, and disclose information to the

market as permitted by current legislation and market practices from time to

time”.

* * *

Forlì, 10 May 2024 

ON BEHALF OF THE BOARD OF DIRECTORS 

CHAIRMAN OF THE BOARD OF DIRECTORS 

STEFANO MELONI 
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5. Granting of the new legally-required audit engagement for the fiscal years from 1 March 2025 to 28 
February 2034 and establishment of the respective fee. Resolutions thereon. 

 

Dear Shareholders, 

you are reminded that the approval of the financial statements as at 28 February 2025 will bring to an 

end the engagement of KPMG S.p.A. as external audit firm for the financial years from 1 March 2016 to 

28 February 2025, as per the Shareholders’ Meeting resolution of 12 December 2016.  

Pursuant to the applicable regulations, and in particular pursuant to art. 17 of Legislative Decree No. 

39/2010 (as amended by Legislative Decree No. 135/2016, “Legislative Decree No. 39/2010”), an 

external Auditing Firm is engaged for a term of nine financial years and cannot be reappointed unless at 

least four financial years have elapsed since the conclusion of the previous engagement. 

As the terms of the aforementioned appointment expire with the approval of the financial statements 

as at 28 February 2025, the Shareholders’ Meeting of Unieuro S.p.A. (“Unieuro" or the "Company”) will 

be called upon to resolve, inter alia, on the appointment of a new auditor for the financial years ending 

28 February 2026 to 28 February 2034 (both inclusive) and establish the respective fee. 

As is now common practice among listed companies, Unieuro’s Board of Statutory Auditors, in its 

capacity as the “Internal Control and Audit Committee” pursuant to art. 19 of Legislative Decree No. 

39/2010, has deemed it appropriate to begin the procedure to select the new external Auditing Firm for 

the financial years 1 March 2025 to 28 February 2034 one year early. In addition to compliance with the 

cooling-in period rule established by art. 5 of European Regulation No. 537/2014 (the “European 

Regulation”) to safeguard the independence of the incoming auditor, bringing this procedure forward 

allows for a more efficient handover between the outgoing and incoming firm. 

In order to make the auditing process more efficient, the Company has opted for a sole External Auditor 

for the entire group, thus putting forward requests for proposals, encompassing all its controlled entities. 

The most qualified independent audit firms took part in the selection process, and an assessment of the 

most significant technical and economic parameters was carried out for each bid submitted.  

Based on the selection procedure, the Board of Statutory Auditors prepared and submitted to the Board 

of Directors its reasoned recommendation pursuant to art. 16 of the European Regulation, which is 

attached to this report under Appendix 1, and to which reference should be made in full. Specifically, the 

Board of Statutory Auditors identified PricewaterhouseCoopers S.p.A. and Deloitte Touche S.p.A as 

potential candidates for the appointment as external audit firm for the financial years 2026-2034, 

expressing its preference for PricewaterhouseCoopers S.p.A. 

Considering the above, and taking into account the reasoned recommendation of the Board of Statutory 

Auditors, the Board of Directors informs the Shareholders' Meeting that the proposal to appoint the 

company PricewaterhouseCoopers S.p.A (Section A.1) as the external audit firm for the nine-year period 

1 March 2025 to 28 February 2034 will be put to a vote first. Should this proposal not obtain the votes 

required for approval, the proposal to appoint the company Deloitte Touche S.p.A. (Section A.2) to the 

same position will be put to a vote. 

On the basis of the above, we propose the following motion:  



 

 

 

SECTION A.1 

“The Shareholders' Meeting of Unieuro S.p.A., by virtue of the foregoing:  

• having reviewed the Board of Directors’ Explanatory Report,  

• having noted the reasoned recommendation made by the Board of Statutory Auditors regarding the 

appointment of the external auditor of Unieuro S.p.A. for the financial years 2026-2034, pursuant to 

art. 13 of Legislative Decree No. 39/2010 and art. 16 of European Regulation No. 537/2014, 

resolves 

(i) to appoint as external Auditing Firm the company PricewaterhouseCoopers S.p.A, for the financial 

years from 1 March 2025 to 28 February 2034, according to the conditions set forth in the offer 

made by said external Auditing Firm and attached to the reasoned recommendation of the Board 

of Statutory Auditors; 

(ii) to grant the Chairman of the Board of Directors and the Chief Executive Officer the power to carry 

out, jointly and severally, with the power to delegate to third parties, any action required, necessary 

or useful to execute the above resolution, and to perform the related formalities necessary with the 

competent bodies and/or offices. They shall also have the power to make any non-substantial 

amendments that may be required for the purpose, and in general to carry out any action necessary 

to fully implement this Shareholders' Meeting resolution, with any and all powers necessary and 

appropriate, in compliance with the applicable regulatory provisions.” 

* * * 

SECTION A.2 

In the case where the Shareholders do not approve the above mentioned proposal, thus subject to the 

outcome of the above resolution, we propose the following motion:  

“The Shareholders' Meeting of Unieuro S.p.A., by virtue of the foregoing:  

• having reviewed the Board of Directors’ Explanatory Report,   

• having noted the reasoned recommendation made by the Board of Statutory Auditors regarding the 

appointment of the external auditor of Unieuro S.p.A. for the financial years 2026-2034, pursuant to 

art. 13 of Legislative Decree No. 39/2010 and art. 16 of European Regulation No. 537/2014, 

resolves 

(i) to appoint as external Auditing Firm the company Deloitte Touche S.p.A., for the financial years 

from 1 March 2025 to 28 February 2034, according to the conditions set forth in the offer made 

by said external Auditing Firm and attached to the reasoned recommendation of the Board of 

Statutory Auditors; 

(ii) to grant the Chairman of the Board of Directors and the Chief Executive Officer the power to 

carry out, jointly and severally, with the power to delegate to third parties, any action required, 

necessary or useful to execute the above resolution, and to perform the related formalities 

necessary with the competent bodies and/or offices. They shall also have the power to make 

any non-substantial amendments that may be required for the purpose, and in general to carry 



out any action necessary to fully implement this Shareholders' Meeting resolution, with any 

and all powers necessary and appropriate, in compliance with the applicable regulatory 

provisions.” 

Annex 1: Reasoned Recommendation of the Board of Statutory Auditors regarding the appointment of 

the external Auditing Firm for the financial years 2026-2034. 

Forlì, 10 May 2024 

ON BEHALF OF THE BOARD OF DIRECTORS 

THE CHAIRMAN OF THE BOARD OF DIRECTORS 

STEFANO MELONI 
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REASONED PROPOSAL OF THE BOARD OF STATUTORY AUDITORS 

Dear Shareholders, 

you are reminded that the approval of the financial statements as at February 28, 2025 will bring to an end 

the engagement of KPMG S.p.A. as independent audit firm for the financial years from March 1, 2016 to 

February 28, 2025, as per the Shareholders' Meeting resolution of December 12, 2016. 

Pursuant to the applicable regulations, and in particular pursuant to art. 17 of Legislative Decree No. 39/2010 

(as amended by Legislative Decree No. 135/2016, "Legislative Decree No. 39/2010"), an Independent Audit 

Firm is engaged for a term of nine financial years and cannot be reappointed unless at least four financial 

years have elapsed since the conclusion of the previous engagement. 

As the terms of the aforementioned appointment expire with the approval of the financial statements as at 

February 28, 2025, the Shareholders' Meeting of Unieuro S.p.A. ("Unieuro" or the "Company") will be called 

upon to resolve, inter alia, on the appointment of a new auditor for the financial years ending February 28, 

2026 to February 28, 2034 (both inclusive), and establish the respective fee. 

As is now common practice among listed companies, Unieuro’s Board of Statutory Auditors, in its capacity as 

the “Internal Control and Audit Committee" (ICAC) pursuant to art. 19 of Legislative Decree No. 39/2010 

and in agreement with the competent company departments, has deemed it appropriate to begin the 

procedure to select the Group’s new Independent Audit Firm for the financial years March 1, 2025 to 

February 28, 2034 one year early. In addition to compliance with the cooling-in period rule established by 

art. 5 of European Regulation No. 537/2014 (the "European Regulation”) to safeguard the independence of 

the incoming auditor, bringing this procedure forward allows for a more efficient handover between the 

outgoing and incoming firm and for an auditor to be appointed for the Unieuro Group’s subsidiary companies. 

The most qualified independent audit firm took part in the selection procedure, and an assessment of the 

most significant technical and economic parameters was carried out for each bid submitted. 

The Shareholders' Meeting is also called upon to decide on the remuneration of the Independent Audit Firm, 

as well as on any criteria for adjusting the fees, again subject to the reasoned proposal of the Board of 

Statutory Auditors. 

In accordance with the provisions of the aforementioned art. 16 of the European Regulations, since it is a 

matter of granting the legally-required audit engagement for a Public Interest Entity (PIE), the proposal drawn 

up by the Board of Statutory Auditors, submitted for approval, provides for at least two possible alternatives 

for the engagement and indicates the reasoned preference for one of them. 
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Subject of the tender 

In agreement with the Board of Statutory Auditors, Unieuro has chosen a sole auditor for the Group, also in 

order to increase the efficiency of the Group’s auditing process, since the independent audit firm in charge 

of auditing the consolidated financial statements is entirely responsible for expressing the relevant opinion 

(European Directive 2006/43/EC and, for Italy, Legislative Decree No. 39/2010). 

In any case, the procedure ensures decision-making autonomy for the relevant bodies of Group companies. 

The Unieuro Shareholders’ Meeting will be called to deliberate only on the appointment of the Company's 

new auditor and the determination of the related remuneration for the entire duration of the appointment. 

For the subsidiaries, the appointment of independent audit firms and the determination of the related fees 

for the entire duration of the audit appointments will be decided by the Shareholders' Meeting of each 

company, upon the reasoned proposal of the relevant control board, pursuant to art. 13 Legislative Decree 

No. 39/2010. 

The process to select an auditor began in December 2023 and was coordinated by the Executive Officer for 

Financial Reporting (Group CFO), the Group Administration Director and the General Accounting Manager 

(the “Working Group”). It was conducted in accordance with European Regulations and the Company’s 

“Procedure for the conferral of audit engagements and approval of services to be conferred on the 

Independent Audit Firm and its network” (the “Internal Procedure”), under the supervision of the Board of 

Statutory Auditors in its capacity as ICAC. The Board of Statutory Auditors, as the ultimate manager of the 

selection process, interacted on an ongoing basis with the Working Group, which met nine times in order to 

constantly monitor the progress of the entire process (the “Tender”). The Board also held two meetings and 

several conference calls to discuss the issue and met with the candidate Independent Audit Firms with the 

support of the Executive Officer for Financial Reporting’s department. 

With the support of the Working Group, the Executive Officer for Financial Reporting prepared a 

methodological proposal for the process to appoint the auditor in compliance with regulatory requirements. 

This process consists of: 

(i) scope of the Tender;

(ii) pre-selection criteria and minimum requirements, including the qualitative and quantitative

factors to be adopted to select the auditor, in accordance with the principles of transparency and

non-discrimination, as defined in consultation with the ICAC. Specifically:

- criteria for the assessment and listing of the information required to ensure a procedure

based on transparency and traceability of the activities undertaken and of the decisions. In

defining the selection criteria, account was taken of (A) qualitative elements, such as: (a) the

characteristics of the audit firm and its network, (b) the composition of the audit team, and

(c) the methodological approach; (B) quantitative elements, such as: (a) fees, (b) the

breakdown of the overall hours, and (c) the areas of intervention. Each of the assessment

categories was also given a weighting, expressed as a percentage of the total marks

attributable to the candidates;

- description of the audit services or voluntary services to be quoted;

- list of Independent Audit Firms to be invited to submit bids for the Audit Engagement;

- timetable of activities to appoint the new auditor.

The proposed methodology and Internal Procedure were prepared under the supervision of Unieuro's Board 

of Statutory Auditors and in consultation with the Board of Statutory Auditors of its subsidiary Covercare 

S.p.A.

It should be noted that: (i) as of the date of this procedure, Covercare Center S.r.l. and Cybercare S.r.l., have 

not appointed a supervisory body as they do not exceed the requirements of the Civil Code and (ii) Monclick 
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S.r.l. in liquidation is not included in the scope of work because it entered liquidation by Board of Directors’

resolution on October 16, 2023.

The Tender carried out to award the statutory audit engagement, covered the following activities in relation 

to the nine-year period from 2025/2026 to 2033/2034: 

A) Audit services for the parent company Unieuro for the financial years 2025/2026 to 2033/2034:

(i) Audit of Unieuro’s financial statements pursuant to art. 14 of Legislative Decree No. 39/2010 and
art. 10 of Regulation (EU) 537/2014, in accordance with the International Financial Reporting
Standards (“lFRS”) as adopted by the European Union;

(ii) Audit of the Unieuro Group’s consolidated financial statements pursuant to art. 14 of Legislative
Decree No. 39/2010 and art. 10 of Regulation (EU) 537/2014, in accordance with the
International Financial Reporting Standards (“lFRS”) as adopted by the European Union;

(iii) Report of the Independent Audit Firm on the Consolidated Non-Financial Statement, pursuant to
Legislative Decree No. 254/2016 and the “Corporate Sustainability Reporting Directive
- CSRD” Directive 2022/2464;

(iv) Issuance of an opinion on compliance with the provisions of Delegated Regulation (EU) 2019/815;
(v) Issuance of an opinion on compliance of the Report on Corporate Governance and Proprietary

Shareholdings and the Management Report with the Consolidated Financial Statements and
Separate Financial Statements pursuant to art. 14, para. 2e) of Legislative Decree No. 39/2010
and art. 123-bis, para. 4 of Legislative Decree No. 58/1998;

(vi) Limited audit of the Unieuro Group’s condensed consolidated financial statements for the
periods from March 1 to August 31 each year, in accordance with IFRS and Italian regulations, as
recommended by Consob in Communication No. 97001574 of 02/20/1997, point 1.2.d;

(vii) Audit of the reporting package in order to audit the consolidated financial statements and
condensed consolidated half-year financial statements of Unieuro’s subsidiaries, as shown in
Table A below;

Table A 

Component % held Country Type of activity 

Covercare S.p.A.1-2 100% Italy Full Audit (RP and Statutory) 

Covercare Center S.r.l.2-3 70% Italy Full Audit (RP and Statutory) 

Cybercare S.r.l. 2-3 60% Italy Full Audit (RP and Statutory) 

(viii) Work alongside the current Independent Audit Firm from appointment to the approval of the
financial statements as at February 28, 2025, in order to acquire the operational methodology
currently applied within the Unieuro Group and facilitate the transfer of know-how.

(ix) Verification of correct accounting records for the Group’s Italian companies and the correct
recording of operational activities in the underlying accounting entries;

(x) Activities involved in signing tax returns, as required by current Italian legislation, including
potentially attaching certifications of compliance to the VAT, UNICO, IRAP, CNM and 770 forms;

1 The company applies International Financial Reporting Standards (“lFRS”) from January 1, 2023. 
2 The company’s financial year has been aligned with that of the Group and ends on February 28 of each year. 
3 The company will prepare its first financial statements in accordance with national accounting standards (“OIC”) on February 29, 2024. 
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(xi) Verification of tax credits, where applicable, as required under current Italian legislation, and the
relative endorsement and attestation (e.g. R&D credit, technological innovation, design and
aesthetic conception);

(xii) Verification of the adequacy of the internal control system in terms of the inclusion of the sales
network and after-sales related activities in the current ERP, SAP 4/HANA4.

B) Audit services for the subsidiary companies as per Table A for the financial years 2025/2026 to

2027/2028:

(i) Audit of the financial statements of Unieuro’s subsidiaries listed in Table A below, pursuant to
art. 13 of Legislative Decree No. 39/2010 and in accordance with local regulatory requirements;

(ii) Work alongside the current Independent Audit Firm from appointment to the approval of the
financial statements as at February 28, 2025, in order to acquire the operational methodology
currently applied and facilitate the transfer of know-how.

(iii) Verification of correct accounting records for the Group’s Italian companies and the correct
recording of operational activities in the underlying accounting entries;

(iv) Activities involved in signing tax returns, as required by current Italian legislation, including
potentially attaching certifications of compliance to the VAT, UNICO, IRAP and 770 forms;

(v) Verification of tax credits, where applicable, as required under current Italian legislation, and the
relative endorsement and attestation (e.g. R&D credit, technological innovation, design and
aesthetic conception).

C) Additional services for the Unieuro Group:

(i) Agreed upon procedures regarding the chargeback of intercompany revenues and costs as at
February 28, 2026 as per Annex 1 of the Notice of Tender;

(ii) Agreed upon procedures regarding information on the covenant as per Annex 1 of the Notice of
Tender;

(iii) Agreed upon procedures regarding the Covercare S.p.A. Group’s consolidated position at
February 28, 2026 as per Annex 1 of the Notice of Tender;

(iv) Agreed upon procedures regarding the Adjusted indicators detailed in the Unieuro Group
Management Report as per Annex 1 of the Notice of Tender;

(v) Other periodic legal review/audit services required by law, contractual agreements and
regulations and/or related to the services listed above (e.g. certification of individual store fees
as the basis for calculating variable rent where required).

Procedure for selecting firms to invite to the tender 

The selection procedure and the request for quotations were defined and conducted in compliance with art. 

16 of the EIP (public-interest entity) Regulations, in order to ensure a high-quality statutory audit service, 

appropriate to the size and complexity of Unieuro and the Unieuro Group. 

The Working Group first shared with the Board of Statutory Auditors (i) the criteria for identifying 

independent audit firms to be invited to bid, (ii) the structure of the proposal request, (iii) the criteria to 

evaluate the proposals received and (iv) how to assign them a score. 

4 The project to introduce SAP 4/HANA for Retail and After-Sales processes comprises an assessment phase and an implementation 
phase. The store roll-out process is planned for H2 2025/2026, in several waves involving groups of approx. 19 stores, for a total of 
around 270 stores to be completed in a timeframe of 18 to 24 months. 
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Preparation of the list of independent audit firms to be invited to tender 

The list of independent audit firms invited to participate in the tender was prepared considering the 

provisions of art. 17, para. 3 of the EIP Regulations. 

In accordance with this principle, independent audit firms invited to bid were selected on the basis of, among 

others, the following aspects: 

(i) skills demonstrated, with a focus on professional assignments/work conducted on behalf of 

public-interest entities, particularly those listed on regulated markets subject to Consob 

oversight; 

(ii) transparency report published in accordance with art. 13 of the EIP Regulations for financial year 

2023; 

(iii) international nature of the relevant network; 

(iv) knowledge of the Unieuro Group gained through recent projects. 

Following the investigations, conducted based on the objective and non-discriminatory parameters described 

above, the following companies were identified as potentially eligible to be invited to participate in the 

Tender (the “Invited Companies”): 

1. PricewaterhouseCoopers S.p.A. 

2. Deloitte & Touche S.p.A. 

3. Ernst & Young S.p.A. 

4. BDO Italia S.p.A. 

5. Ria Grant Thornton S.p.A. 

6. Mazars Italia S.p.A. 

 
Assessment and selection criteria 

The selection criteria respond to the need to define the reference criteria and the related assessment and 

weighting procedures, while also ensuring ex ante objectivity in the selection process. 

Two pre-selection criteria were defined in the Internal Procedure: 

- enrolment on the Register of Statutory Auditors with the Ministry for the Economy and Finance (or EU 
equivalent); 

- performance in the three-year period 2021-2023 of statutory audit activities for at least one company 
listed on the Euronext Milan (EXM) market with annual revenues of not less than Euro 500 million. 

 
In the request for proposals, the Invited Companies were asked to structure their respective framework 

proposals (“Framework Proposals” or “Framework Bids”) into the following four sections: (i) characteristics 

of the independent audit firm and its network, (ii) composition of the audit team, (iii) methodological 

approach - technical section, and (iv) economic section. 

The Framework Bids were assessed by awarding a total score of 100 points, which was divided into a 

qualitative aspect (75 points - 25 points for each section) and a quantitative aspect relating to the economic 

proposal (25 points). 

The assessment criteria adopted were stated in a transparent and non-discriminatory manner. 
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Functioning of the tender 

In accordance with the Internal Procedure and also on behalf of the subsidiaries, on February 9, 2024 Unieuro 

sent a special PEC (certified email) requesting that proposals for the activities covered by the Tender 

(“Request for Bid”) be sent via PEC to amministrazione@pec.unieuro.com and in cc to the Chairperson of the 

Board of Statutory Auditors, at giuseppina.manzo@odcecmilano.it, by 12:00 noon on February 29, 2024. 

In accordance with the provisions of the EIP Regulations, the Request for Bid included, among other matters: 

- the selection criteria defined to assess Framework Proposals;

- information enabling the Invited Companies to understand the scope and activities to be carried out

as part of the statutory audit to be conducted for the financial years 2025/2026 to 2033/2034, and

- the terms of the Selection Procedure and how to submit Framework Bids.

Of the Invited Companies, the following produced the required documents and formulated a Framework Bid 

by February 29, 2024 (the “Bidding Companies”): PricewaterhouseCoopers S.p.A. (“PwC”), Deloitte & Touche 

S.p.A. (“Deloitte”) and BDO Italia S.p.A. (“BDO”).

Ernst & Young S.p.A. (“EY”) informed the Company via PEC on February  12, 2024 that its current 

engagements with Unieuro are not compatible with the potential award of the legal audit engagement to EY 

and that, in order to comply with the “cooling in” period, removing the causes of incompatibility would 

require significant services to be discontinued by February 29, 2024. Such an interruption, while manageable 

in the abstract, would potentially create significant operational difficulties for Unieuro Group companies. 

Mazars Italia S.p.A. (“Mazars”) informed the Company via PEC on February 19, 2024 that it did not meet the 

following requirement to participate in the selection procedure: “performance in the three-year period 2021-

2023 of statutory audit activities for at least one company listed on the Euronext Milan (EXM) market with 

annual revenues of not less than Euro 500 million”. 

RIA Grant Thornton S.p.A. (“RIA”), did not respond or provide documentation. 

Bid assessment and outcome of tender 

In order to assess the Framework Proposals received, detailed reviews and verifications were undertaken in 

relation to the declarations provided by the Bidding Companies; 

In collaboration with the Board of Statutory Auditors, the Working Group first analysed the Framework Bids 

received from PwC, Deloitte, and BDO, based on the selection criteria set forth in the Internal Procedure, and 

discussed their findings. 

Specifically, following preliminary analysis of the bids received, it was decided to limit the subsequent 

assessment to the two independent audit firm bids which demonstrated, among other qualities, the greatest 

experience with clients of comparable size and characteristics to the Unieuro Group and the largest 

international network, thus excluding the bid from BDO. 

The Board of Statutory Auditors and the Executive Officer for Financial Reporting, based on the analyses 

performed by the Working Group, further examined the bids received from PwC and Deloitte and discussed 

their respective assessments (which, regarding the teams’ technical expertise, involved analysing the 

technical skills of individual team members, including those gained within the Group, to reach an overall 

qualitative evaluation of the teams based on individual experience), separately meeting with their 

representatives to assess additional evaluative elements beyond those already included in the set of proposal 

documents, which were subsequently supplemented. 

Specifically, the Working Group met with the Bidding Companies PwC and Deloitte for in-depth interviews 

mailto:amministrazione@pec.unieuro.com
mailto:giuseppina.manzo@odcecmilano.it
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on the Framework Bids received on March 26, 2024 and April 3, 2024 (PwC) and March 27, 2024 (Deloitte) 

while the Board of Statutory Auditors met with PwC and Deloitte on April 18, 2024. 

The documentation collected, meetings held, and analyses conducted highlighted the high quality of the bids 

received and the professionalism of the audit teams. 

The analyses performed on the Framework Proposals highlighted, among other matters: 

a) that the audit methodology outlined in the Framework Proposals - including in terms of the hours,

the professional resources provided, the range of seniority levels, and the operational and

information technology tools available for conducting the audit and identifying audit risk - are

generally adequate in relation to the scope and complexity of the engagement;

b) that the Framework Proposals contain a specific declaration concerning the audit firms’ commitment

to demonstrate their possession of the independence requirements provided for by law, particularly

with reference to arts. 10 and 17 of Legislative Decree No. 39/2010, in accordance with the provisions

of the regulations in force; and, on the whole, that the Invited Companies have an adequate

monitoring and information management system to oversee the maintenance of the independence

requirement and the prevention of conflicts of interest, including at the international network level;

c) that the Bidding Companies, while in objectively different manners and with important distinctions

that are considered in the assessment, have (i) organisation and technical-professional suitability

appropriate to the size and complexity of the assignment under Legislative Decree No. 39/2010 and

possession of the requirements of the EIP Regulations, and (ii) an adequate network reach (regional,

national and international).

Following the assessments conducted on the basis of the scores assigned to each Framework Proposal, the 

following ranking was drawn up: 

1. PwC (overall score 95.0);

2. Deloitte (overall score 94.1).

The table below summarises the ratings given to the qualitative - including technical - and economic 

characteristics extrapolated from the Framework Bids received. 
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The tables below present the main economic components - in terms of cost and hours - of the Framework 

Bids received from the two selected companies. 

(in Euro thousands) PwC5 Deloitte6 

Fees for work  
Fee  
1st 

year 

Fee 
from  

2nd year 

Average annual 
fee 

Nine-year 
total 

Fee  
1st year 

Fee  
2nd year 

Fee from  
3rd year 

Average annual 
fee 

Nine-
year 
total 

Audit of Unieuro’s consolidated and 
separate financial statements 

440 440 440 3,960 653 592 517 540 4,864 

Audit of the separate financial 
statements of the subsidiary 
companies  

56 56 56 504 52 52 52 52 468 

Total audit service fees 496 496 496 4,464 705 644 569 592 5,332 

Agreed Upon Procedures 14 8 9 78 45 31 31 33 293 

Total 510 504 505 4,542 750 675 600 625 5,625 

5 The economic conditions also include a maximum fee cap for adjustments to the ISTAT index of Euro 20 thousand annually and total 
secretarial and technology expenses in the amount of 9% of the audit fees. 
6 The economic conditions also include a maximum fee cap for adjustments to the ISTAT index of 3% of the audit fees and total secretarial 
and technology expenses in the amount of 5% of the audit fees. 
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(in Euro thousands) PwC Deloitte 

Estimated hours by activity type 
Hours  

1st year 
Hours from 

2nd year 

Average  
 annual 
hours 

% hours 
Partners 

and 
Managers 

Hours  
1st year 

Hours  
2nd year 

Hours 
from 

3rd year 

Average 
annual 
hours 

% hours 
Partners 

and 
Managers 

Audit of Unieuro’s consolidated 
and separate financial statements 

4,800 4,800 4,800 26% 6,710 6,060 5,310 5,549 30% 

Audit of the separate financial 
statements of the subsidiary 
companies  

640 640 640 26% 530 530 530 530 30% 

Total annual hours 5,440 5,440 5,440 7,240 6,590 5,840 6,079 

Agreed Upon Procedures 160 90 98 460 310 310 327 

Estimated total hours 5,600 5,530 5,538 7,700 6,900 6,150 6,406 

On the basis of that stated above, the Board of Statutory Auditors, in relation to the assignment of the legally 

required audit of Unieuro S.p.A. for the nine-year period 2025/2026-2033/2034, based on the selection 

procedure, the bids received, the assessments carried out and the outcomes of such, considering that art. 16 

of European Regulation No. 537/2014 requires that the reasoned proposal to the Shareholders' Meeting 

contain at least two possible alternatives for the appointment and requires the expression of a duly justified 

preference for one of them, 

SUBMITS 

to the Shareholders' Meeting of Unieuro S.p.A., pursuant to art. 16, para. 2, of European Regulation No. 
537/2014 and arts. 13 and 17 of Legislative Decree No. 39/2010, alternatively, the two proposals regarding the 
mandate for the legally-required audit of Unieuro S.p.A. for the nine-year period 2025/2026-2033/2034, drawn 
up by PricewaterhouseCoopers S.p.A. and Deloitte S.p.A., the economic components of which have been 
summarised above, 

EXPRESSING 

unanimously its preference for the company PricewaterhouseCoopers S.p.A., as it achieved a higher score in 

terms of quality and was more economically advantageous for the Group. Key elements within the bid that 

justified and prompted the preference for this bidder included: 

• the firm’s experience with clients of comparable size and complexity levels and with companies

operating in the large-scale retail & Retail and Consumer sector, which was found to be an important

element in assessing its ability perform the audit of the Unieuro Group;

• the dedicated audit team consists of Partners, Managers and Specialists with significant experience

in companies comparable to the Unieuro Group and within the Group itself;

• the estimated hours required and their distribution across the various professionalism levels is

appropriate for the scope and complexity of the assignment;

• the fees ensure the quality and reliability of the work and the independence of the auditor;

• the company meets the independence and objectivity requirements set forth in the applicable

regulation; according to the available information, there are currently no situations of
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incompatibility; 

• the partner in charge of the audit is Mr. Giuseppe Ermocida, who has specific technical experience in 

audit assignments in the Unieuro Group’s industry and in other listed companies. 

In compliance with art. 16, para. 2 of Regulation (EU) 537/2014, the Board of Statutory Auditors declares that 

this recommendation has not been influenced by third parties and that none of the type of clauses referred 

to in paragraph 6 of the aforementioned art. 16 of the Regulation have been applied. 

 
The Board therefore invites the Unieuro Shareholders’ Meeting to approve the proposal to entrust 

PricewaterhouseCoopers S.p.A. with the assignment of the Company’s “statutory audit services”, as defined 

above, for the financial years 2025/2026- 2033/2034. This assignment shall be in accordance with the 

content, terms - including the criteria for adjustment of fees - and procedures described above, for an annual 

fee (net of ISTAT increases, out-of-pocket expenses, VAT and supervisory fee) of Euro 510.0 thousand for 

5,600 hours of work in the first year (Euro 504.0 thousand, for 5,530 hours of work in subsequent years), 

composed as follows: 

• Euro 440.0 thousand for the consolidated and separate financial statements of Unieuro and other 

professional services relating to this audit engagement (including the non-financial statement and 

other matters), for a total 4,800 hours of work; 

• Euro 56.0 thousand to audit the subsidiary companies’ separate financial statements, for a total 640 

hours of work; 

• Euro 14.0 thousand for other additional services (i.e. AUP), for a total 160 hours of work (Euro 8.0 

thousand for 90 hours of work from the second year). 

Should this proposal not obtain the votes required for its approval, a vote will be taken on the proposal to 

grant the same assignment to Deloitte S.p.A., for fees for the first year of Euro 750 thousand for a total 7,700 

hours of work (decreasing in the second and third years). 

 

 
Milan, May 3, 2024 

THE BOARD OF STATUTORY AUDITORS 

 

Ms. Giuseppina Manzo  

(Chairperson) 

 

Mr. Paolo Costantini 

(Statutory Auditor) 

 

Mr. Stefano Antonini 

(Statutory Auditor) 
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1. DEFINITIONS 

Articles of Association The Articles of Association of the Company approved at the 

extraordinary Shareholders’ Meeting of 12 December 2016, as amended 

and supplemented. 

Board of Statutory Auditors The Company’s Board of Statutory Auditors. 

Board/Board of Directors The Issuer's Board of Directors. 

Borsa Italiana Borsa Italiana S.p.A. with its registered office in Milan at Piazza degli 

Affari No. 6 

Civil Code The Italian Civil Code. 

Code/Corporate Governance 

Code 

The Corporate Governance Code for listed companies approved in 

January 2020 by the Corporate Governance Committee (and promoted 

by Borsa Italiana, ABI, Ania, Assogestioni, Assonime and Confindustria). 

Consob The national commission on companies and the stock exchange, based in 

Rome at Via G.B. Martini, No. 3. 

Consob Related Parties 

Regulation 

The Regulation on transactions with related parties approved by Consob 

with Resolution No. 17221 of 12 March 2010, as subsequently amended 

and supplemented. 

Control and Risk Committee The committee set up within the Board of Directors in compliance with 

the Recommendations of the Corporate Governance Code. 

EXM STAR Euronext STAR Milan – formerly Mercato Telematico Azionario - STAR 

Segment - organised and managed by Borsa Italiana S.p.A. 

Financial Year or Reporting 

Year 

The financial year of the Company is from 1 March 2023 to 29 February 

2024. 

Instructions to the Stock 

Market Regulation 

Instructions accompanying the Rules of the Markets organised and 

managed by Borsa Italiana S.p.A. 

Issuer/Company/Unieuro Unieuro S.p.A., with its registered office in Forli at via Piero Maroncelli 

10, 47121-Forlì (FC). 

Issuers’ Regulation  The Regulation approved by Consob with Resolution No. 11971 of 1999 

on issuers, as subsequently amended and supplemented. 

Italian Consolidated Finance 

Act/TUF 

Legislative Decree No. 58 of 24 February 1998, as subsequently 

amended and supplemented. 
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MAR Regulation (EU) No.596/2014 on market abuse as subsequently 

amended and supplemented. 

Related-Party Committee The committee for related party transactions, set up within the Board of 

Directors pursuant to the Consob Related Parties Regulation. 

Remuneration and 

Appointments Committee 

The committee set up within the Board of Directors in compliance with 

the Recommendations of the Corporate Governance Code. 

Remuneration Report The report concerning the policy for remuneration and recompense paid 

prepared pursuant to art. 123-ter TUF and art. 84-quater of the Issuers’ 

Regulation.  

Report The present Report on Corporate Governance and Proprietary 

Shareholdings that the companies are required to draw up, pursuant to 

art. 123-bis TUF. 

Self-Regulation Code The Self-Regulation Code for listed companies approved in July 2018 by 

the Corporate Governance Committee (and approved by Borsa Italiana 

S.p.A., ABI, Ania, Assogestioni, Assonime and Confindustria). 

Shareholders’ Meeting The Company Shareholders’ Meeting.  

Stock Market Regulation The Regulation of the Markets organised and managed by Borsa Italiana 

S.p.A. 

Sustainability Committee The internal committee of the Board of Directors established in 

compliance with the Recommendation 1 lett. a) of the Corporate 

Governance Code. 

Trading Start Date The first day on which the shares of Unieuro were traded on the Electronic 

Stock Exchange STAR Segment (now Euronext STAR Milan), organised and 

managed by Borsa Italiana S.p.A., i.e. 4 April 2017. 
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2. INTRODUCTION 

Since 4 April 2017, Unieuro ordinary shares have been traded on the Euronext STAR Milan market – STAR 

segment – organised and managed by Borsa Italiana S.p.A. 

This report on corporate governance and proprietary shareholdings (“Report”) aims at providing a general 

and complete overview of the corporate governance system adopted by Unieuro S.p.A. ("Unieuro" 

"Company" or “Issuer”). 

Unieuro adheres to the Corporate Governance Code in force as at the date of the Report and applicable to 

the financial year 2021/2022, which is accessible to the public on the website of the Corporate Governance 

Committee at the following page: https://www.borsaitaliana.it/comitato-corporate-

governance/codice/2020.pdf. 

In compliance with the legal and regulatory1 requirements on this topic in line with the guidelines and 

recommendations of Borsa Italiana S.p.A. ("Borsa Italiana"), this Report contains information on the 

proprietary shareholdings and on Unieuro's adherence to the Corporate Governance Code, explaining the 

choices made in the application of the self-regulatory principles, as well as the corporate governance 

practices actually applied and following the indications referred to in the "Format for the Report on Corporate 

Governance and Proprietary Shareholdings" drawn up by Borsa Italiana (Edition IX January 2022). 

Please note that, in the Management Report which forms a part of Unieuro's Annual Financial Report relating 

to the 2023/2024 year2, there is a chapter on Governance which describes the corporate governance system 

of Unieuro whereas for further information on the topic of remuneration, we invite you to view the Report 

concerning remuneration and recompense paid, published in the manner and within the timescales 

envisaged by current legislation. 

The information contained in this Report relates to the financial year ended 29 February 2024 and, in relation 

to specific issues, has been updated to the date of the Board of Directors that approved it.  

The Report was approved by the Board of Directors on 10 May 2024 and can be consulted on the Company's 

corporate website www.unieurospa.com, in the Section “Corporate Governance / Shareholders’ Meeting / 

Shareholders’ Meeting 2024”. 

  

 

1 Art. 123-bis TUF. 
2 Published on the Company’s corporate website: www.unieurospa.com, in the section “Investor Relations / Reports”. 

https://www.borsaitaliana.it/comitato-corporate-governance/codice/2020.pdf
https://www.borsaitaliana.it/comitato-corporate-governance/codice/2020.pdf
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1. ISSUER PROFILE  

Today Unieuro is the Italian market leader in the distribution of consumer electronic products and household 

appliances. The Group3 operates as an integrated omnichannel distributor in four main product segments: 

Grey (telephony and computer), White (large and small domestic appliances), Brown (consumer electronics), 

other products (consoles, video games, bicycles), offering in parallel a wide range of services such as delivery 

and installation, extended warranty, repair services and consumer financing. With the acquisition of the 

Covercare Group, completed in December 2023, Unieuro strengthened its market leadership through an 

even more comprehensive and integrated offer of products and services, accompanying customers before, 

during and after purchase. For more details regarding the acquisition, please refer to the Annual Financial 

Report submitted to the Shareholders' Meeting on June 20, 2024. 

As of the date of this Report, Unieuro is operating on a national scale through the following distribution 

channels: (i) its retail channel consisting of 271 stores distributed throughout city centres and in high- 

affluence shopping centres located mainly in northern and central Italy; (ii) its online channel strengthened 

by the unieuro.it digital platform; (iii) its indirect channels consisting of 254 sales outlets managed by third-

party associated businesses; (iv) its business-to-business channel focused on wholesale sales to professional 

clients. 

The Issuer’s business model is based on an omnichannel business strategy, enabling it to exploit the 

opportunities of integration between physical sales outlets and the online channel. Therefore, the Issuer 

operates as a single Strategic Business Unit within which all services and products offered flow together. This 

approach is supported: (i) by the model of operational control of the Issuer which considers the entire 

business as a whole, irrespective of individual distribution channels, product lines, or geographic spread, and 

(ii) by the capillary network of sales outlets, which is distributed over the territory both in terms of location, 

following the principle of proximity and closeness to customers, as well as in functional terms, using different 

formats at the individual sales outlets in order to satisfy the preferences of each customer category.  

The Company’s goal is to create a personalised shopping experience aimed at eliminating the spatial limits 

of individual physical sales outlets and at rebuilding individual customer preferences. 

The Company has adopted a corporate governance system in line with the legal and regulatory provisions 

applicable to it: the central role of the Board of Directors and the objectives of proper management of any 

eventual situations of conflict of interest, as well as of efficiency of the internal control system and of 

transparency in relation to the market are highlighted.  

Unieuro adopts a so-called ‘traditional’ management system, which enhances the role of the Board of 

Directors as an executive body, whereas the audit function is delegated to the Board of Statutory Auditors. 

The governance structure and the overall organisational structure are also in line with the goals of maximising 

management efficiency and creating ever greater value for all shareholders. 

The Company’s corporate bodies are the Shareholders’ Meeting, the Board of Directors and the Board of 

Statutory Auditors. The powers and operating methods of the corporate bodies are governed by law, by the 

Articles of Association, the Shareholders’ Meeting Regulation, the Board of Directors’ Regulation and by the 

resolutions adopted by the appropriate bodies, as the case may be. 

The Board of Directors has set up four internal committees with consultative and proposal functions, being 

the Remuneration and Appointments Committee, the Control and Risk Committee, the Sustainability 
 

3 The Unieuro Group (hereinafter also the "Group" or the "Unieuro Group") consists of the companies Unieuro S.p.A. and Covercare 
S.p.A., along with its subsidiaries Covercare Center S.r.l. and Cybercare S.r.l. (hereinafter also the “Covercare Group”), consolidated 
as of December 4, 2023, and Monclick S.r.l. in liquidation. 
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Committee, and the Related Party Transactions Committee to which the tasks and functions provided for by 

Corporate Governance Code and, as for the Related Parties Transactions Committee, also by Consob Related 

Parties Regulation are entrusted. 

By resolution adopted on 12 December 2016, the Shareholders’ Meeting of the Issuer conferred on the 

Independent Audit Firm the mandate to undertake the statutory audit of the financial statements for the 

financial years ending from 28 February 2017 to 28 February 2025 pursuant to arts. 14 and 16 of Legislative 

Decree No. 39 of 27 January 2010 and for the auditing tasks limited to the interim half-year financial 

statements for the half-year periods ending from 31 August 2017 to 31 August 2024. Taking into 

consideration the further activities requested by the Independent Auditors as a result of, inter alia, the 

acquisition of the equity investment in Monclick S.r.l. in liquidation, the Issuer appointed the Independent 

Auditors to conduct the statutory audit of the consolidated financial statements for the financial years ending 

from 28 February 2017 to 28 February 2025, and the limited audit of the abbreviated, half-year consolidated 

financial statements for the half-years ending between 31 August 2017 and 31 August 20244.  

The Issuer’s ordinary shares have been traded on the Euronext STAR Milan market, as of 4 April 2017. 

The "sustainable success" objective is that which guides the actions of the Board of Directors. The growing 

focus on the interdependency between company success and its role in social issues has led Unieuro to adopt 

a strategic approach to sustainability, mindful of the importance thereof as an essential asset for the 

Company's competitiveness in the medium-long term and as a tool for creating value to the benefit of 

shareholders that takes into account the interests of other key stakeholders.  

In order to fully integrate environmental, social and governance factors into the Group's business model and 

strategies (see Section 4.1 below), into its remuneration (see Section 8 below) and into the system of internal 

control and risk management (see Section 9 below), a Sustainability Plan (2022-2026) has been drawn up. As 

further confirmation of the increasing relevance of sustainability, the new “Beyond Omni-Journey” strategic 

plan establishes “responsible innovation” as an enabling and cross-cutting factor in the value creation 

process.  

At the governance level, following the establishment in late 2020 of the intra-board Sustainability Committee 

(see Section 6 below), the creation of the Sustainability and M&A Department and the establishment of a 

cross-functional Sustainability Committee in 2021, to formalise the Group's commitment in the ESG field and 

render the Group's approach to sustainability more organic and structured, a four-year Sustainability Plan 

based on over 30 projects was drawn up in May 2022. The development of this plan will contribute to the 

gradual integration of sustainability into the Group’s business activities, organisation and corporate culture. 

Its timeframe coincides with that of the Strategic Plan. In addition to being the principal management tool 

for planning and supervising those projects linked to sustainable matters, said Plan also offers a set of 

possible performance indicators as may become future sustainability targets to which the medium-long term 

remuneration of company management is linked. 

For more information on these initiatives, the activities carried out and the progress thereof in the remit of 

sustainability, please refer to the Consolidated Non-Financial Statement ("NFS") drawn up as required 

pursuant to Legislative Decree No. 254/2016 and available on the Company's corporate website in the section 

“Corporate Governance / Shareholders’ Meetings / Shareholders’ Meeting 2024”. 

It should be noted that, as of the date of this Report, also for the purpose of applying certain rules on 

 

4 The Board of Directors has decided to submit the appointment of the Group independent audit firm for the financial years from 1 
March 2025 to 28 February 2034 to the Shareholders' Meeting called to approve the 2024 financial statements, one year ahead of 
the expiration of the current external auditor’s mandate. 
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corporate governance and proprietary shareholdings envisaged by the TUF, Unieuro falls within the definition 

of small and medium-sized enterprises (SME) pursuant to art. 1, para. 1, lett. w-quater.1) TUF and art. 2-ter 

of the Issuers’ Regulation5, as stated in the list published by Consob and last updated in January 20246.  

With reference to the categories set forth in the Corporate Governance Code, Unieuro – based on its 

capitalisation and its ownership structure respectively – is not classified as "large company" nor a 

"concentrated ownership company". Notwithstanding that, Unieuro decided not to take advantage of the 

flexibility options recognised by the Corporate Governance Code for "non-large" and "non- concentrated 

ownership" companies, with the sole exception of the Lead Independent Director whom the Board of 

Directors decided not to appoint, being the conditions set forth in Recommendation No. 13 of the Corporate 

Governance Code, as detailed in Section 4.8 below, not met.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

5 Pursuant to art. 1, para. 1, lett. w-quater.1) TUF, as most recently modified by Law No. 21 of 5 March 2024, “SMEs" are defined as: 
"without prejudice to the provisions of other legal provisions, small and medium-sized enterprises, issuers of listed shares, whose 
turnover, including prior to their shares being admitted to trading, is less than Euro 300 million or which have a market capitalisation 
of less than Euro 1 billion”. Issuers of listed shares exceeding both of these limits for three consecutive years are not considered as 
SME. Consob establishes by regulation the implementing provisions concerning said letter, including the disclosure requirements for 
such issuers in relation to the acquisition or loss of SME status. Consob publishes the list of SMEs on its website on the basis of the 
information provided by issuers. 
6More specifically, for SME classification purposes, Unieuro's values are:  

• Capitalisation as at 29 February 2024: Euro 187.9 million.  

• Consolidated turnover for the year ended 29 February 2024: Euro 2,634.9 million.  
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2. INFORMATION ON THE PROPRIETARY SHAREHOLDINGS (PURSUANT TO 
ART. 123-BIS, PARA. 1 TUF) 

 

a) Structure of the share capital (pursuant to art. 123-bis, para. 1, lett. a) TUF) 

At the date of this Report, the subscribed and paid-up share capital of Unieuro is Euro 4,139,724.20 divided 

into 20,698,621 ordinary shares with no par value, of which 368,776 shares carry no voting rights - due to 

their suspension pursuant to art. 2357-ter, para. 2 of the Civil Code since they are Company treasury shares 

- and 20,329,845 shares carrying voting rights. 

There are no categories of shares other than ordinary shares7. 

 

b) Restrictions on the transfer of securities (pursuant to art. 123-bis, para. 1, lett. b) 
TUF) 

No restrictions on the transfer of the Company’s shares, limits on share ownership or approval conditions to 

access the shareholding structure are envisaged, with the exception of the 24-month lock-up commitment 

as regards shares allocated to Executive Directors/Managers with Strategic Responsibilities pertaining to the 

medium-long term variable incentive plans “2020-2025 Performance Shares Plan” and “2023-2028 

Performance Shares Plan”. 

 

c) Relevant equity interests in the share capital (pursuant to art. 123-bis, para. 1, 
lett. c) TUF) 

Below are the percentages of Unieuro ordinary shares owned at the date of this Report, both directly and 

indirectly, by shareholders or by parties at the peak of the holding chain who have declared a significant 

holding threshold (at least equal to 5%) to have been exceeded pursuant to art. 120 TUF and the Consob 

Issuers’ Regulation;  

said percentages are updated to the best of the Company’s knowledge based on the information available:  

Person placed at the top of 
the shareholding chain 

Direct 
shareholder 

No. ordinary 
shares 

% of ordinary 
share capital 

% of voting 
share capital 

Xavier Niel 
• Iliad Holding 

S.p.A.  

• Iliad SA 

2,520,374 12.177% 12.177% 

Giuseppe Silvestrini • Victor S.r.l. 

• Giuseppe 

Silvestrini 

1.275,395 6.162% 6.162%  

Amundi Asset Management • Amundi 

Società di 

Gestione del 

1.199,708 5.796% 5.796% 

 

7 Shares resulting from the latest certification of the share capital filed with the Chamber of Commerce. 
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Risparmio 

S.p.A. 

• Amundi 

Asset 

Management 

 

Considering this ownership structure, Unieuro clearly constitutes a public company. Unieuro's Board of 

Directors periodically ascertains its classification as a public company monitoring the existence of any related 

party control relationships.  

 

d) Securities that confer special rights (pursuant to art. 123-bis, para. 1, lett. d) TUF) 

No securities that confer special rights of control have been issued. Nor are there any special rights holders 

as envisaged by the laws and statutory provisions in force. 

 

e) Shareholding by employees: mechanisms for exercising voting rights (pursuant to 
art. 123-bis, para. 1, lett. e) TUF) 

There is no mechanism that would exclude or limit the direct exercise of voting rights by the beneficiaries of 

the incentive plans of the Company, specifically: (i) of the stock option plan of 6 February 2017 entitled “Long 

Term Incentive Plan 2018-2025”; (ii) of the equity incentive plan of 17 December 2020 entitled “2020 – 2025 

Performance Share Plan” and/or (iii) of the equity incentive plan of 21 June 2022 entitled “2023-2028 

Performance Share Plan”.  

For further information, please see the first section of the Report concerning the policy for remuneration and 

recompense paid drawn-up pursuant to art. 123-ter TUF and made available to the public within the timelines 

and in the manner provided for by the laws and regulations in force. 

 

f) Restrictions on voting rights (pursuant to art. 123-bis, para. 1, lett. f) TUF) 

No restrictions on voting rights of shareholders are envisaged save for the terms and conditions governing 

the right to attend and vote at the Shareholders’ Meeting referred to in Section 13.1 of this Report below 

and restrictions on voting rights pursuant to art. 2357-ter, para. 2 Civil Code (suspended voting rights) on the 

Company's treasury shares as better described in Section 2 a) of this Report. 

 

g) Agreements between shareholders (pursuant to art. 123-bis, para. 1, lett. g) TUF) 

At the date of this Report, no agreements between shareholders pursuant to art. 122 TUF have been notified 

to the Company. 

 

h) Change of control clauses (pursuant to art. 123-bis, para. 1, lett. h) TUF) and Articles 
of Association provisions on the subject of public tender offers (PTO) (pursuant to 

art. 104, para. 1-ter and 104-bis, para. 1 TUF) 
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Change of control clauses 

On 3 January 2021, the Company entered into four different medium and long-term revolving cash loan 

agreements, respectively with: (i) Unicredit S.p.A, for the amount of Euro 50,000,000.00 ("UCI Credit Line”); 

(ii) Intesa San Paolo S.p.A. for Euro 40,000,000.00 ("ISP Credit Line"); (iii) Banco BPM S.p.A., for Euro

30,000,000.00 ("BBPM Credit Line") and (iv) Credit Agricole Italia S.p.A., for Euro 30,000,000.00 ("CAI Credit

Line"). Pursuant to such loan agreements, "Change of Control" means:

“the occurrence of any of the following circumstances: (a) one or more persons acting individually or in concert 

with third parties acquire - whether directly or indirectly - (x) the majority of the voting rights at the ordinary 

and extraordinary Shareholders' Meetings of the Beneficiary; and/or (y) the right to determine the 

composition of the majority of the Board of Directors or the equivalent administrative body of the Beneficiary; 

(b) following the purchase of shares of the Beneficiary on the market, a total public offer on the shares of the

Beneficiary is required to be, and is, made.

In the event of a Change of Control, the Beneficiary shall repay the loan in full to the Finance Parties under 

the Finance Documents together with interest thereon and any other amounts due up to that time, such 

payment to be made within 5 (five) Business Days of the occurrence of such event, and in any event, the Final 

Maturity Date shall not be exceeded”. 

On 1 December 2023, Unieuro entered into an agreement with Banca Nazionale del Lavoro S.p.A. for a one-

year cash credit line totalling Euro 40 million, to enable the completion of the Covercare S.p.A. acquisition. 

Art. 7.3 of the above-mentioned contract reads: 

"(a) The Grantee shall give immediate written notice to the Agent Bank of any Change of 

Control. 

(b) In the event of a Change of Control, the Available Equity Units shall be automatically and 

fully cancelled and no longer available, and the Grantee shall repay the Use in full within 5 Business Days of 

the notice referred to in Section (a) above or the date on which a Financial Party otherwise became aware of 

the Change of Control. 

(c) For the purposes of this Contract "Change of Control" means the occurrence of even one 

of the following circumstances: 

(i) a person (or persons acting in concert pursuant to art. 101-bis of the TUF) acquires control 

(including pursuant to art. 93 of the TUF) of the Grantee; 

(ii) a person (or persons acting in concert pursuant to art. 101-bis of the TUF) is obligated to 

make a mandatory public tender offer for the shares of the Beneficiary.” 

Without prejudice to the above, the Company, within the remit of its commercial activities, is party to trade 

agreements which, as is customary (i.e., business leases, real estate leases, supply agreements etc.), include 

the right for one or both parties to terminate or withdraw from the agreement, if there is a direct or indirect 

change in control involving the other party. 



 Report on Corporate Governance and Proprietary Shareholdings 

14 
 

 

Articles of Association provisions on the subject of public tender offers 

The Issuer's Articles of Association do not contain provisions that derogate from the passivity rule set forth 

in art. 104, paras. 1 and 1-bis TUF nor provisions that provide for application of the neutralisation rules 

provided for in art. 104-bis, paras. 2 and 3 TUF.  

 

i) Delegated powers to increase the share capital and authorisations to acquire 
treasury shares (pursuant to art. 123-bis, para. 1, lett. m) TUF) 

At the Extraordinary Shareholders’ Meeting held on 17 December 2020, the Shareholders resolved, that the 

Board of Directors be granted powers pursuant to arts. 2443 and 2349 Civil Code to increase the share capital 

on a gratuitous basis for a period of five years to run as of the date of the relative resolution, in order to 

implement the “2020-2025 Performance Share Plan”. It was envisaged that such capital increase may take 

place in one or more tranches up to a maximum amount of Euro 180,000.00 to be imputed in full to capital 

by way of a new share issuance of up to 900,000 ordinary Unieuro Shares with no express indication of their 

par value. Such new shares will have the same characteristics as the Unieuro ordinary shares already in 

circulation and carry regular dividend rights. A commensurate maximum amount of the profits/profit 

reserves reported in the last financial statements approved from time to time was to be earmarked to that 

end, within the term, on the conditions and in the manner provided for in the “2020-2025 Performance Share 

Plan”.  

On 14 October 2021, the Board of Directors made a partial exercise of said powers as were granted at the 

Extraordinary Shareholders' Meeting of 17 December 2020, and resolved to increase the share capital on a 

gratuitous basis by Euro 1,750.00 by issuing 8,750 ordinary shares, with no express indication of par value. 

Such shares have the same characteristics as those already in circulation and carry regular dividend rights in 

favour of Mr. Italo Valenti (who held office as Chief Financial Officer until 1 June 2021) as beneficiary of the 

1st Cycle of the 2020-2025 Performance Share Plan.  

At the Extraordinary Shareholders’ Meeting held on 21 June 2022, the Shareholders resolved, that the Board 

of Directors be granted powers pursuant to arts. 2443 and 2349 Civil Code to increase the share capital on a 

gratuitous basis for a period of five years to run as of the date of the relative resolution, in order to implement 

the “2023-2028 Performance Share Plan”. It was envisaged that such capital increase may take place in one 

or more tranches up to a maximum amount of Euro 180,000.00 to be imputed in full to capital by way of a 

new share issuance of up to 900,000 ordinary Unieuro Shares with no express indication of their par value. 

Such new shares will have the same characteristics as the Unieuro ordinary shares already in circulation and 

carry regular dividend rights. A commensurate maximum amount of the profits/profit reserves reported in 

the last financial statements approved from time to time was to be earmarked to that end, within the term, 

on the conditions and in the manner provided for in the “2023-2028 Performance Share Plan”.  

Without prejudice to the foregoing, as at the date of this Report, no Director has been granted powers to 

make a capital increase in one or more tranches, nor is any Director empowered to issue convertible bonds, 

whether for ordinary shares or savings yielding share option rights.  

On 22 June 2023, the Shareholders’ Meeting authorised the Board of Directors to purchase, on one or more 

occasions, subject to revocation of the previous authorisation granted by the Shareholders' Meeting on 21 

June 2022 for the portion not executed, a maximum of 2,000,000 Unieuro ordinary shares, it being 

understood that (i) purchases would cease once they reach in total the limit of 2,000,000 Unieuro ordinary 

shares, this being understood as an absolute maximum limit to purchases, and which therefore would remain 
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unchanged even in the event of sale or use of treasury shares in portfolio; and in any case (ii) the number of 

ordinary shares from time to time held in the Company’s portfolio and that of its subsidiaries may not in any 

case exceed 10% of the Company's pro tempore share capital, in accordance with the provisions of art. 2357, 

para. 3 of the Civil Code. The authorisation envisaged that: Such buy back would be effected within 18 

(eighteen) months of the date the resolution was passed and in any manner envisaged by the combined 

provisions of art. 132 TUF and art. 144-bis Issuers’ Regulation, taking into account the specific exemption 

provided for by para. 3 of art. 132 TUF and, in any case, in any other manner permitted by the legal and 

regulatory provisions in force from time to time. Said authorisation was also required to take into account 

the procedures and operating limits of the MAR, including market practices permitted pursuant to art. 13 

MAR, the Delegated Regulation (EU) No. 1052 of 8 March 2016 ("Delegated Regulation") and the applicable 

general and sector legislation (including the provisions referred to in Regulation (EU) 2019/2115 or provided 

for by Consob or ESMA). 

The shares’ purchase unit price was to be for consideration not lower than a minimum of 10% and not higher 

than a maximum of 10% of the share reference price recorded in the trading session on the stock exchange 

of the day preceding each individual transaction or in the trading session on the day preceding the date of 

announcement of the transaction, depending on the technical modalities identified by the Board of Directors. 

Any such buy back was to be in compliance with applicable EU law and accepted applicable market practices 

from time to time. Moreover, the shares’ purchase price was required to comply with the provisions of art. 

3 para. 2 of the Delegated Regulation which, with reference to the date on which the Explanatory Report of 

the Board of Directors was presented to the Shareholders, refers to a price not higher than the higher of the 

price of the last independent trade and the then highest current independent purchase bid on the trading 

venue where the purchase is carried out or in conformity with the regulations in force from time to time. 

In this regard, it should be noted that on 11 November 2021, in execution of the authorisation granted by 

the Shareholders’ Meeting of 17 December 2020, the Board of Directors resolved to begin a treasury share 

purchase program as a result of which Unieuro came to hold 600,000 treasury shares. In FY 2023/24, the 

company assigned and granted 231,224 shares to the recipients of the 2020-2025 Performance Shares Plan, 

on the basis of the achievement of the first cycle targets set out in that plan. Therefore, at 29 February 2024, 

368,776 treasury shares were held, accounting for 1.78% of the share capital. 

For further information on the above matter, please refer to the Information Documents for the Plans and 

the Explanatory Reports published by the Company in the section concerning the respective Shareholders 

Meeting.  

j) Management and coordination activities (pursuant to arts. 2497 et seq. Civil Code)

On 12 December 2016, the Board of Directors deemed that the Company was no longer subject to 

management and coordination activities, as contemplated under arts. 2497, et seq. Civil Code, by 

International Retail Holding S.à.r.l. and decided to expressly declare this circumstance, also in fulfilment of 

the required disclosure formalities. In particular, on 12 December 2016, the Issuer's Board of Directors 

deemed that: (i) the main decisions relating to management of the Issuer's company are made within the 

Issuer's own bodies; (ii) the Issuer's Board of Directors is responsible, inter alia, for examining and approving 

the Issuer's strategic, industrial and financial plans and budgets, examining and approving the Issuer’s 

financial and credit access policies, examining and approving the Issuer's organisational structure, assessing 

the adequacy of the organisational, administrative and accounting structure of the Company; (iii) the Issuer 

operates in full autonomy with respect to the management of relations with customers and suppliers without 
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any interference from entities outside of the Issuer; (iv) International Retail Holding S.à.r.l. does not perform 

any centralised cash management function for the Issuer.  

By virtue of a reverse merger transaction that took place during the financial year ending 28 February 2018, 

International Retail Holdings S.à.r.l. was merged by incorporation into Italian Electronics Holdings S.à.r.l. 

(“IEH”). 

Following the accelerated bookbuilding procedure carried out on 6 September 2017 by IEH and the 

demerger, the stake held by IEH in Unieuro decreased from 65.492% to 33.815%.  

During the financial year to 28 February 2018, Italian Electronic Holdings S.r.l. moved its registered office to 

Luxembourg, assuming the status of a company incorporated under Luxembourg law and the new name of 

Italian Electronics Holdings S.à.r.l.  

On 13 November 2019, IEH carried out a further accelerated bookbuilding procedure, disposing of 16.25% of 

the Company's existing share capital to institutional investors. On 22 January 2020, IEH disposed of the 

remaining 17.6% of its capital to institutional investors, through an analogous accelerated bookbuilding 

process, as a consequence ceasing to be a Company shareholder.  

On 13 April 2022, the Board of Directors confirmed to the extent it is able, that the Company is not subject 

to any management or coordination pursuant to arts. 2497 et seq. Civil Code.  

Thereafter, on 24 June 2022 and on 15 December 2022, the Board of Directors noted that the Company is 

not subject to control pursuant to art. 93 TUF or management and coordination activities pursuant to arts. 

2497 et seq. Civil Code.  

* * * 

The Issuer specifies that: 

-  the information required by art. 123-bis, para. 1, lett. I) of TUF ("agreements between the company 

and the Directors (...) that provide for compensation in the event of resignation or dismissal without 

just cause or if the employment relationship ceases as a result of a public tender offer") are 

described in the Report concerning the policy of remuneration and recompense drawn up pursuant 

to art. 123-ter TUF; 

- the information required by art. 123-bis, para. 1, lett. l), first part TUF ("the rules applicable to the 

appointment and replacement of Directors […], if different from the applicable supplementary 

legislative and regulatory rules") is described in the section of the Report dedicated to the Board of 

Directors (Section 4.2); 

- the information required by art. 123-bis, para. 1, lett. I), second part TUF (in relation to “the rules 

applicable […] to the amendment of the Articles of Association, if different from the laws and 

regulations applicable by way of substitution thereof") are explained in the section of this Report 

devoted to the Shareholders' Meeting (Chapter 13 below).  

 

3. COMPLIANCE (PURSUANT TO ART. 123-BIS, PARA. 2, LETT. A TUF) 

This Report has been prepared also taking into account the guidelines in the “Format for the Report on 

Corporate Governance and Proprietary Shareholdings” developed by the Borsa Italiana (Edition IX January 

2022).  
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On 18 March 2021, the Board of Directors of Unieuro approved the adoption of the new Corporate 

Governance Code - accessible to the public on the website of the above-mentioned Corporate Governance 

Committee at the page: https://www.borsaitaliana.it/comitato-corporate-governance/codice/2020.pdf - in 

force at the date of this Report and which became applicable commencing as of the first financial year starting 

after 31 December 2020 (in Unieuro’s specific case, starting from 1 March 2021). 

This Report contains details of decisions taken by Unieuro's Board of Directors in compliance with the 

principles of the Corporate Governance Code. 

The rules contained in the Articles of Association, the specific Shareholders' Meeting Regulations, the Board 

of Directors’ Regulation and the Regulations of the Board Committees are an integral part of, and complete, 

the Company's corporate governance system.  

The Issuer is not subject to any non-Italian law provisions that affect the corporate governance structure. 

4. BOARD OF DIRECTORS 

4.1. Role of the Board of Directors 

The Board of Directors is vested with the broadest powers for the ordinary and extraordinary administration 

and management of the Company and has the power to perform all the acts deemed necessary and useful 

for the achievement of the corporate purpose, with the exception of the powers reserved by law and the 

Articles of Association to the Shareholders' Meeting.  

Pursuant to the regulations in force for companies with shares listed on regulated markets and in accordance 

with the recommendations of the Corporate Governance Code, the Board of Directors plays a central role in 

the Company's governance system and is responsible for determining and pursuing the Company's strategic 

objectives, as well as verifying the existence of the controls necessary to monitor the Company's 

performance. 

The Board of Directors guides the company by pursuing sustainable success in the development of its 

strategic plan, taking into consideration the impact on the environment, shareholders, consumers and all 

other stakeholders who are affected by the conduct of the Company and the Group. To confirm the close link 

between Unieuro's business and ESG issues, the Board of Directors, after consulting the Sustainability 

Committee, approved a four-year Sustainability Plan on 11 May 2022. The “Beyond Omni-Journey” Strategic 

Plan, approved by the Board of Directors at its meeting on 9 May, 2023, recognises “responsible innovation” 

as an enabling factor because of its cross-cutting nature and confirms the four areas of commitment 

(Community, Culture, Sustainable Innovation, and Talents) set out as ESG guidelines and the basis for the 

projects in the 2022-2026 Sustainability Plan.  

During the 2023-2024 financial year and in any case up to the date of this Report, the Board of Directors was 

also called upon to approve, subject to the opinion of the Sustainability Committee (i) the updating of the 

materiality analyses, to identify the most relevant issues in the ESG area both from the point of view of the 

Group and of internal and external stakeholders as well as (ii) the Consolidated Non-Financial Statement 

("NFS"), subject to the opinion of the Sustainability Committee.  

Furthermore, in order to pursue the sustainable success of the Company, the Board of Directors, has 

identified non-financial objectives within the remit of the Remuneration Policy to which part of the variable 

component of remuneration is linked, both in the short and medium-long term, related to ESG issues.  

With reference to the Remuneration Policy and the Sustainability Committee, please refer to the respective 

Chapters of this Report. 

https://www.borsaitaliana.it/comitato-corporate-governance/codice/2020.pdf
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To date, the current corporate governance system adopted by the Company has been deemed by the Board 

to be appropriate with respect to its size and needs. No changes in the corporate governance system are 

planned to be submitted at the Shareholders' Meeting. 

The Board is updated and supervises the way information is managed vis a vis the financial community. 

Furthermore, it should be noted that - in line with the provisions introduced by the Corporate Governance 

Code - the Board of Directors has adopted, on the proposal of the Chairman, in agreement with the Chief 

Executive Officer and subject to the favourable opinion of the Sustainability Committee, its Policy for the 

management of dialogue with shareholders and other Interested Parties (for further details see Section 12 

of this Report). 

In accordance with art. 16 of the Articles of Association, the Board of Directors is vested with all powers for 

the ordinary and extraordinary management of the Issuer. The Board of Directors is also responsible for 

adopting resolutions concerning: (i) mergers in the cases envisaged by arts. 2505 and 2505-bis Civil Code 

according to the terms and conditions described therein; (ii) the opening and closing of secondary offices; 

(iii) the designation of the Directors duly authorised to represent the company; (iv) a reduction in the share 

capital in the event of withdrawal of a shareholder; (v) amendments to the Articles of Association to comply 

with laws and regulations; and (vi) the relocation of the registered office within Italy. 

In accordance with the provisions of the Corporate Governance Code, on 20 December 2021 the Board of 

Directors adopted its own regulations governing, inter alia, the duties of the management body, which 

include: 

- examination and approval of the strategic, business and financial plans of the Company and of 

Unieuro Group, with the possible support by a committee entrusted with analysis of matters that are 

relevant to the generation of long-term value; 

- periodic verification of the implementation of the business plan and assessment of general 

management performance, periodically comparing the results achieved with those planned; 

- determination of the nature and level of risk compatible with the Company's strategic objectives, 

including in its evaluations all elements as may be relevant, with a view to creating long-term value 

for the benefit of shareholders, taking into account the interests of other stakeholders that are 

material to the Company; 

- determination of the corporate governance system most suitable for carrying out business activity 

and pursuing the strategies of the Company and of Unieuro Group, as well as the assessment of the 

adequacy of the organisational, administrative and accounting structures of the Company and of any 

subsidiary companies having strategic importance, with particular reference to the Internal Control 

and Risk Management System; 

- passing of resolutions on transaction of the Company and its subsidiaries that have a significant 

strategic, economic, equity or financial importance for the Company, as shall be identified according 

to criteria decided by the Board of Directors from time to time; 

- adoption of regulations, procedures and internal policies deemed necessary or appropriate for the 

organisation of the company, or for compliance with the Law or to makes adjustments in line with 

the Code, including, by way of example: (i) one or more regulations setting forth the operative rules 

of the Board of Directors and its committees; (ii) the procedure for internal management and 

disclosure of insider information pursuant to the Law; (iii) a policy for the management of dialogue 

with all shareholders. 
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Throughout the Financial Year and in accordance with the provisions of the Corporate Governance Code, the 

Board followed up on the Company's five-year Strategic Plan approved on 9 May 2023, and duly commenced 

its evaluations concerning updates thereto. The Board resolved to approve the annual budget as well as those 

corporate transactions having a significant strategic, economic, capital or financial importance for the Group; 

moreover, the Board has been kept updated on issues of a strategic nature or in any case relevant to business 

development, by way of dedicated in-depth sessions and a periodic comparison between results achieved 

and those planned. As of this Report date, the Board has not established any general criteria for identifying 

transactions that have a significant strategic, economic, capital or financial impact on the Issuer. All 

transactions beyond the remit of the powers conferred upon the Executive Director are subject to approval 

by the Board of Directors. 

The Board, with the support of the Control and Risk Committee, has laid down the guidelines for the Internal 

Control and Risk Management System in line with the Company's strategies. Said Board has assessed the 

adequacy of the system with respect to the characteristics of the company and the risk profile assumed, as 

well as its effectiveness and the adequacy of the organisational, administrative and accounting structures of 

the Issuer drawn up by the Chief Executive Officer.  

 

4.2. Appointment and replacement of Directors (pursuant to art. 123-bis, para. 1, lett. 
l) TUF) 

Pursuant to art. 12 of the Articles of Association, the management of Unieuro is conferred to a Board of 

Directors consisting of an odd number of members not less than 7 (seven) and not more than 15 (fifteen). 

The Shareholders’ Meeting determines the number of Board members from time to time, prior to their 

appointment. Within the limits indicated above, the Shareholders' Meeting may increase the number of 

Directors including during the term of office of the Board of Directors; the term of office of the additional 

Directors thus appointed cease as per the term of those already in office. Directors remain in office for the 

term set by the shareholders’ resolution appointing them, subject to a maximum of 3 (three) financial years. 

Directors are re-eligible for office.  

The members of the Board of Directors must meet the requirements of professionalism and integrity 

provided for by the rules and regulations in force. A minimum number of Directors not less than that 

established by the regulation in force pro tempore should satisfy the requirements of independence 

established by the Corporate Governance Code, without prejudice to the fact that at least 2 (two) Directors, 

in addition to the Chairman of the Board of Directors, satisfying the requirements of independence 

established by the law and by the regulatory provisions and/or by the Corporate Governance Code of listed 

companies should be part of the Board of Directors (“Independent Director” or “Independent Directors”). A 

failure to fulfil such prerequisites shall cause the Independent Director to forfeit his/her office. A failure to 

fulfil the prerequisite of independence prescribed by art. 148, para. 3 TUF on the part of an Independent 

Director shall not cause him/her to forfeit the office to the extent that the prerequisites are in any event still 

met by the minimum number of Independent Directors who, according to the rules in force, must meet such 

requirement. Independent Directors are required to maintain independence for the duration of their term 

of office and in any event to inform the Board of Directors without delay as to any eventual intervening loss 

of the requirements of independence. 

In accordance with the provisions of art. 147-ter TUF, the Company’s Articles of Association provide for the 

appointment of Directors through the list-vote mechanism. 
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Art. 13 of the Articles of Association provide that lists may be submitted by the Board of Directors in office 

and the shareholders who hold, whether individually or jointly with others, the share capital percentage 

established by law or regulations in force from time to time (4.5%, pursuant to the Consob Management 

Deliberation No. 98 of 22 March 2024).  

The lists are filed within the time limits provided for by the pro tempore rules in force as shall be indicated in 

the notice of call, at the registered office of the Company or otherwise by such remote means of 

communication as may be indicated in the notice of call.  

The following shall be submitted together with the lists, it being specified that any changes as may occur 

prior to the actual date of the Shareholders’ Meeting shall be promptly notified to the Company: (i) 

information as to the shareholders who have submitted the list and indication of the percentage of share 

capital held; (ii) a statement by shareholders other than those who hold, including jointly, either a controlling 

interest or a relative majority, attesting to the absence of any connected relationships with the latter, even 

if indirect, within the meaning of the pro tempore rules, including regulatory rules, in force; (iii) the 

candidates’ curriculum vitae as well as a declaration by which each candidate attests, under his or her 

responsibility, that there are no grounds of ineligibility and conflict of interest, and confirms fulfilment of the 

prerequisites for their respective posts; (iv) indication of the management and control posts held in other 

companies and any indication of suitability for qualification as Independent Director in accordance with the 

rules in force and the codes of conduct relating to corporate governance that may eventually be adopted by 

the Company; (v) a statement by which each candidate accepts his or her own candidacy; (vi) any other 

further or differing statement, report and/or document as provided for by the pro tempore rules, including 

regulatory rules, in force, including a declaration of any relationship with the "relative majority" shareholder.  

Election of the Board of Directors shall be carried out according to the following criteria:  

a) members making up five-sevenths of the members up for election, as this number may be 

rounded down in the case the result is a fractional number, shall be taken, based on the 

progressive order in which they were listed, from the list that obtained the highest number of 

votes (“majority list”);  

b) the remaining Directors will be taken from the other lists (“minority lists”), and to that end, votes 

for each of the minority lists shall be divided by one, two, three, four and so forth according to 

the number of Directors to be elected. The ratios thus obtained shall be applied sequentially to 

the candidates on each of these lists in the progressive order envisaged therein. The ratios thus 

attributed to the candidates on the various lists shall be ranked in descending order. The 

Directors elected shall be those obtaining the highest ratios. In the event of a ratio tie between 

candidates, the elected candidate shall be taken from the list from which no Director has yet 

been elected or from that which the lowest number of Directors has been elected.  

If no Director has yet been elected from said lists or if there is a tie between the number of Directors voted 

on in relation to the lists, then the candidate obtaining the highest number of votes on such lists shall be 

elected. In the event of a tie in terms of both list vote and ratio, then a Shareholders’ Meeting shall be called 

to vote on the election and the candidate who obtains a simple majority of votes shall be deemed elected. 

The above procedure is subject to the requirement that at least one Director must be taken, if put forward 

and voted on, from a list submitted by shareholders who have no connection, whether directly or indirectly, 

with those who presented or voted on the list that obtained the majority of the votes cast.  

In the event the majority list contains an insufficient number of candidates to cover the seats to be filled in 

accordance with the above paragraphs, notwithstanding application of the election mechanism above: (i) all 

candidates on the majority list; and (ii) the residual candidates, taken from the minority list which is second 
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in terms of the number of votes required to complete the Board of Directors according to the progressive 

order indicated therein, shall be deemed elected.  

If it is not possible to complete the Board of Directors in the manner described above - thus the minority list 

that is second based on number of votes leads to a number of candidates lower than that required, the 

remaining Directors shall be taken from the other minority lists in descending order starting with the highest 

voted first and moving down to the next lists as the candidates are exhausted in the preceding list based on 

number of votes.  

If, after the voting and the application of preceding paragraphs, gender balance and/or the independence 

requisites are not met as provided for under the applicable legislation and regulations, the necessary number 

of elected candidates shall be excluded and substituted by candidates from the under-represented class in 

progressive order of their listing, as shall be taken from the same list on which the excluded candidates 

appear. Replacements shall be made with reference firstly to those belonging to the under-represented 

gender and secondly to those in possession of the independence requisites. This replacement mechanism 

shall be firstly applied in sequential order, to the lists from which no Director of the missing class has been 

chosen, starting with that which has obtained the most votes. Should this process not be sufficient or should 

all the lists submitted list at least one Director in possession of the requisites of the missing class, the 

replacement shall be applied, in sequential order, to all the lists, starting with that which received the most 

votes. Within the lists, the replacement of excluded candidates shall be effected starting from the candidates 

having the highest progressive number. The replacement mechanism is not operative in relation to 

candidates taken from lists that put forward fewer than three candidates. 

If only one list is submitted, the entire Board of Directors shall be elected from that list in accordance with 

applicable legislation and regulations. If no list is submitted, the Shareholders’ Meeting will shall resolve on 

the appointment by statutory majority. 

In all those cases in which, as a result of the application of the preceding provisions: (a) it is not possible to 

complete the Board of Directors and/or (b) gender balance is not achieved or an insufficient number of 

Directors in possession of the independence requisites are elected, having regard to the legislation and 

regulations in force, then the completion or replacement, as the case may be, shall be effected pursuant a 

resolution passed at the Shareholders' Meeting by simple majority on those candidates put to vote 

individually. 

If no lists are submitted or if the entire Board of Directors is not elected, the shareholder at the Shareholders’ 

Meeting shall resolve on a majority vote in accordance with the law, respecting any minimum allotment ratio 

between genders (male and female) provided by law and regulations. 

The list-vote system only applies when the entire Board of Directors is being replaced. If the Board of 

Directors must, during the course of the financial year, proceed to replace one or more Directors, it shall 

appoint by co-optation pursuant to art. 2386 Civil Code, ensuring compliance with the requirements of law 

and of the Articles of Association regarding the composition of the board. 

It is noted that the Issuer is not subject to any further provisions regarding the composition of the Board of 

Directors in accordance with the rules provided for by the TUF. 

Lastly, it should be noted that, in terms of gender balance, on 1 January 2020 the provisions of the Budget 

Law 2020 entered into force amending arts. 147-ter, para. 1-ter, and 148 para. 1-bis TUF. In particular, as 

concerns the renewal of corporate bodies that occurs subsequent to 1 January 2020, this law has: (i) 

increased the percentage of body members that must be taken up by the under-represented gender from at 

least one third to at least two fifths; this applies to both the administrative body and the control body; and 
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(ii) extended the period of validity of this new criteria (minimum two fifths) - from the previous three 

consecutive terms of holding office - to six consecutive terms of holding office. In addition, it should be noted 

that, by means of Resolution No. 21359 of 13 May 2020, Consob amended art. 144-undecies of the Issuers’ 

Regulation to provide that where the application of gender division criteria does not result in a whole number 

of members of the administrative body belonging to the under-represented gender, this number shall be 

rounded up, except for the corporate bodies made up of three members, for which the rounding takes place 

by default to the lower unit (without prejudice, in other cases, to the criterion of rounding up to the higher 

unit). 

For information on the role of the Board of Directors and Board committees in the processes concerning self-

assessment, appointment and replacement of Directors, please see Section 7 of this Report. 

 

4.3. Composition (pursuant to art. 123-bis, para. 2, lett. d), d-bis) TUF) 

The current Board of Directors is made up of eleven members having appropriate diverse professional 

profiles and skills. Indeed, said Board comprises members from the following areas: business; managers from 

other sectors; finance; professionals; academia. 7 of the 11 members of the Board are Independent Directors 

and there are two Executive Directors, namely the Chief Executive Officer and the General Manager. Thus, 

the number and skills of Non-Executive Directors are deemed such to ensure they have significant weight in 

the passing of board resolutions and safeguard the effective monitoring of management. 

In view of the Shareholders’ Meeting of 21 June 2022, which appointed the new Board of Directors, the 

outgoing Board furnished its guidelines on the quantitative and qualitative composition it deems optimal, in 

compliance with the recommendations of art. 4 of Recommendation 23 of the Corporate Governance Code, 

having taken into account the results of the self-assessment process for the financial year 2021-2022 and 

having heard the Remuneration and Appointments Committee. 

The Company disclosed said guidelines to the market well in advance of the shareholders’ meeting. More 

specifically, from 13 January 2022 the document entitled “GUIDELINES FROM THE BOARD OF DIRECTORS OF 

UNIEURO S.p.A. TO THE SHAREHOLDERS ON THE SIZE AND COMPOSITION OF THE NEW BOARD 

OFDIRECTORS” (the “Guidelines”) was available on the Unieuro corporate website to allow Shareholders 

ample time to select the candidates to be put forward taking into account the results of the prior analyses 

undertaken by the outgoing Board on the quantitative and qualitative composition considered optimal for 

effective performance of the Board’s duties and responsibilities, providing grounds for any differences with 

respect to the analyses undertaken by the Board. 

Therefore, with reference to said Guidelines, the outgoing Board submitted its own candidates’ list in 

accordance with the envisaged the process on the Company’s corporate website. 

Considering these Guidelines, the Shareholders resolved at the Shareholders' Meeting held on 21 June 2022:  

- to set the number of members of the Board of Directors at 11 (eleven); 

- to fix the term of office of the Board of Directors at three business years, thus until such time as the 

Shareholders' Meeting approves the financial statements for the year ending 28 February 2025; 

- to appoint Stefano Meloni as Chairman of the Board of Directors of Unieuro S.p.A., having considered 

art. 17.1 of the Articles of Association and the Explanatory Report furnished by the Board of Directors. 
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The composition of the Board of Directors at the closing date of the Financial Year, is as shown in the following 

table: 
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STRUCTURE OF THE BOARD OF DIRECTORS AT THE CLOSING DATE OF THE FINANCIAL YEAR  

Name and Surname Office Held 

 

Year of 

birth 

Date of first 

appointment 
In office since In office until List (presenters)8 List9 

Executi
ve 

Non-
Executive 

Indep. 
Code 

Ind. TUF Participation 10 
Nr. of 
other 
positions11 

Stefano Meloni Chairman  1949 06/02/2017 
20/02/2020 

Approval of 

separate 

financial 

statements as at 

28 February 

2025 

Board of Directors M 
- X X X 

13/13 
(100%) 

7 (of which 

1 relevant) 

Giancarlo Nicosanti 

Monterastelli 
Chief Executive 

Officer (●) 
1959 29/01/1998 12/12/2016 

Approval of 

separate 

financial 

statements as at 

28 February 

2025 

Board of Directors M 
X - - - 

13/13 
(100%) 1 

Alessandra Bucci Independent 

Director 1966 21/06/2022 21/06/2022 

Approval of 

separate 

financial 

statements as at 

28 February 

2025 

Shareholders m 
- X X X 

13/13 
(100%) 

4 (of which 

1 relevant) 

 

(●): Director in charge of the Internal Control and Risk Management System 

8 This column indicates whether the list from which each Director was drawn was submitted by shareholders (indicating "Shareholders") or by the Board of Directors (indicating "Board of Directors")  

9 This column indicates M/m depending on whether the member was elected from the list voted by the majority (M) or by a minority (m).  
10 This column shows the percentage of Directors' attendance at meetings of the Board of Directors (No. of attendances/No. of meetings held during the effective period of office of the person concerned in the 
Reporting Year). 
11 This column shows the number of offices held at the date of the Report by the person concerned in other companies compared to those held in UNIEURO. In brackets, if applicable, the offices of Director or Statutory 
Auditor held in companies of significant size are indicated (meaning: (i) companies with shares listed on regulated markets, including foreign markets; (ii) Italian or foreign banks, insurance companies or financial 
companies, meaning financial companies that are relevant for the purposes of this guideline, financial intermediaries as defined in art. 106 of Legislative Decree No. 385 1993 (Consolidated Banking Act - TUB) and 
companies undertakings that provide investment or collective asset management services pursuant to Legislative Decree No. 58 of 1998 (Testo Unico Finanza - TUF) it being understood that, in the case of foreign 
companies, a substantial equivalence assessment shall be made (iii) other Italian or foreign companies with shares not listed on regulated markets which, although operating in sectors other than those indicated in 
letter b) above, have a net worth in excess of EUR 10 billion). 

https://unieurospa.com/wp-content/uploads/2019/05/Lista-1-Consiglio-di-Amministrazione.pdf
https://unieurospa.com/wp-content/uploads/2019/05/Lista-1-Consiglio-di-Amministrazione.pdf
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Pietro Caliceti Independent 

Director 
1965 18/06/2019 18/06/2019 

Approval of 

separate 

financial 

statements as at 

28 February 

2025 

Shareholders m 
- X X X 

13/13 
(100%) 

1 (of which 

1 relevant)  

Laura Cavatorta Independent 

Director 1964 21/06/2022 21/06/2022 

Approval of 

separate 

financial 

statements as at 

28 February 

2025 

Shareholders m 
- X X X 

13/13 
(100%) 

2 (of which 

2 relevant) 

Paola Elisabetta Galbiati 
Independent 

Director 1958 20/02/2020 20/02/2020 

Approval of 

separate 

financial 

statements as at 

28 February 

2025 

Board of Directors M 
- X X X 

13/13 
(100%) 

4 (of which 

3 relevant) 

Benedetto Levi 
Non-Executive 

Director 
1988 15/06/2021 15/06/2021 

Approval of 

separate 

financial 

statements as at 

28 February 

2025 

Board of Directors M 
- X - - 13/13 (100%) 

4 

Daniele Pelli 
Independent 

Director 
1983 21/06/2022 06/02/2017 

Approval of 

separate 

financial 

statements as at 

28 February 

2025 

Shareholders m 
- X X X 

12/13 
(92.31%) 7 

Maria Bruna Olivieri Executive Director 

(General Manager) 1971 21/06/2022 18/06/2019 

Approval of 

separate 

financial 

statements as at 

28 February 

2025 

Board of Directors M 
X - - - 

13/13 
(100%) 1 

https://unieurospa.com/wp-content/uploads/2019/05/Lista-1-Consiglio-di-Amministrazione.pdf
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Giuseppe Nisticò 
Non-Executive 

Director 
1979 15/06/2021 15/06/2021 

Approval of 

separate 

financial 

statements as at 

28 February 

2025 

Board of Directors M 
- X - - 

13/13 
(100%) 

- 

Alessandra Stabilini
Independent 

Director
1970 18/06/2019 18/06/2019

Approval of 

separate 

financial 

statements as at 

28 February 

2025

Board of Directors M
- X X X 

13/13 
(100%)

5 
(of which 5 

relevant)

Number of meetings held during the Reporting Year: 13 

Indicate the quorum required for submission of lists by minority shareholders for the election of one or more members (pursuant to art. 147-ter TUF):  4.5% 
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STRUCTURE OF THE BOARD COMMITTEES AT THE END OF THE FINANCIAL YEAR 

Name and Surname Office Held 

 

RPT Committee Control and Risk Committee Remuneration and Appointments 
Committee 

Sustainability Committee 

(*) (**) (*) (**) (*) (**) (*) (**) 

Stefano Meloni 

Chairman of the BoD / 

Non-Executive Director / 

Independent pursuant to 

the Code and TUF  

- - - - - - 
- - 

Giancarlo Nicosanti 

Monterastelli 
Chief Executive Officer - - - - - - 

- - 

Alessandra Bucci 

Non-Executive Director / 

Independent pursuant to 

the Code and TUF 

5/5 

(100%)  
M - - - -  7/9 

(77.78%)  
M 

Pietro Caliceti 

Non-Executive Director / 

Independent pursuant to 

the Code and TUF 

 5/5 

(100%)  

C - - 12/12 

(100%)  

M 
- - 

Laura Cavatorta 

Non-Executive Director / 

Independent pursuant to 

the Code and TUF 

- -  9/9 (100%) M - - 9/9 

(100%)  
M 

Paola Elisabetta 

Galbiati 

Non-Executive Director / 

Independent pursuant to 

the Code and TUF 

- - 
9/9 (100%) 

M 
12/12 

(100%)  
C 9/9 

(100%)  
M 
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Benedetto Levi 
Non-Executive / Non-

Independent Director 
- - 9/9 (100%) M - - 

- - 

Daniele Pelli 

Non-Executive Director / 

Independent pursuant to 

the Code and TUF 

- - - - - - 9/9 

(100%)  
C 

Maria Bruna Olivieri 
Executive Director / 

General Manager 
- - - - - - 

- - 

Giuseppe Nisticò 
Non-Executive / Non-

Independent Director 
- - - - - - 

- - 

Alessandra Stabilini 

Non-Executive Director / 

Independent pursuant to 

the Code and TUF 

5/5 

(100%)  
M 9/9 (100%) C 

12/12 

(100%)  
M 

- - 

Number of meetings held during the Financial Year 
5 9 12 9 

 

(*) This column shows the participation of Directors in committee meetings (number of meetings attended by the Director compared to the total number of 

meetings the Director could have attended). 

(**) This column indicates the status of the Director within the committee: "C": Chairman; "M": member.
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Personal and professional characteristics of each Director (art. 144-decies of the Consob Issuers’ Regulation)  

Below is a list of other offices held by the Directors at the date of this Report as well as a brief curriculum vitae for each of them illustrating their personal 

characteristics, competence and experience gained.  

Name and Surname Company Office Held 

Stefano Meloni 
Melpart S.r.l. Chairman of the Board of 

Directors  

Populonia Italica S.r.l. Chairman of the Board of 

Directors 

Populonia Green Park Sabrl Chairman of the Board of 

Directors 

Fondazione di Venezia Director 

Early Bird Senior Advisor 

Smart Capital S.p.A. Chairman of the Advisory Board 

Tozzi Green S.p.A. Vice Chairman of the Board of 

Directors 

Giancarlo Nicosanti Monterastelli Pallacanestro Forlì 2.015 Chairman 

Pietro Caliceti Custodia Valore S.p.A. Director 

Paola Elisabetta Galbiati Illimity Bank Director 

Arnoldo Mondadori Editore S.p.A. Director 
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Illimity Sgr S.p.A. Director 

Fondazione Dr. Ambrosoli Memorial Hospital Director 

Benedetto Levi Iliad Italia S.p.A.. Chief Executive Officer 

Iliad Italia Holding S.p.A. Chief Executive Officer 

Iliad Customer Care S.r.l. Sole Director 

Iliad 1 S.r.l. Sole Director 

Alessandra Stabilini COIMA SGR S.p.A. Independent Director 

Enel S.p.A. Independent Director 

Banca Aidexa S.p.A. Independent Director 

Illy Caffè Società Benefit S.p.A. Statutory Auditor 

Hitachi Rail STS S.p.A. Chairman of the Board of 

Statutory Auditors 

Laura Cavatorta INWIT S.p.A. Independent Director 

SNAM S.p.A. Independent Director  

Alessandra Bucci JOIN GROUP S.r.l. – Business Advisory Chairman of the Board of 

Directors 

UNIDATA S.p.A. Director 
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Ferrovie dello Stato Italiane S.p.A. 
Director 

Cy4gate S.p.A. 
Director 

Daniele Pelli 
“Luiss Guido Carli” University 

Director 

Inpiù 
Chief Executive Officer 

Editorial Marketing Agency 
Chief Executive Officer 

Luiss Alumni Network Chairman of the Board of 

Directors 

Luiss Alumni 4 Growth 
Chief Executive Officer 

Luxy S.p.A. 
Chief Executive Officer 

Askanews S.p.A. 
Chief Executive Officer  

Maria Bruna Olivieri 
Covercare S.p.A. Chairman of the Board of 

Directors 
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STEFANO MELONI 

Stefano Meloni graduated in Economics and Business from the Luigi Bocconi University of Milan, where he 

was also a professor of Extraordinary Finance. He started his career in Citibank N.A. in 1970, holding roles of 

ever-increasing responsibility both in Italy and abroad, becoming General Manager in Capital Markets and 

subsequently General Manager of Citibank's activities for Italy. Having created and managed the business 

and financial banking services for Eptaconsors, he was appointed General Manager of Banco di Sardegna and 

Montedison, as well as Chairman and General Manager of the Eridania Bèghin-Say Group. In 2001 he founded 

Hedge Invest SGR of which he was Chairman until 2010. From 2002 to 2004 he was part of the Ferrero Group 

in the role of Executive Vice President of Ferrero International Luxembourg and Executive Vice President of 

P. Ferrero & C. Alba. In 2004 he founded Valore Reale SGR of which he was Chairman until 2013. Until 2007 

he was Senior Advisor for Italy for CVC Capital Partners and up to 2014 Chairman of GGP (formerly 

Castelgarden) and President of Sardex up to 2017. He is currently Senior Advisor to Early Bird, a Luxembourg 

Venture Capital fund for investments in Central Europe and Turkey. During his career he has been a member 

of the Board of Directors of important and prestigious Italian and international companies, many of which 

are listed corporations, including Edison, La Fondiaria Assicurazioni, Milano Assicurazioni, Burgo, Banca 

Mercantile, Bonifiche Ferraresi, Polynt, Barclays Private Equity, as well as Banque de France and the CMF 

(Conseil des Marchés Financiers). Finally, he has been a Director of ABI and a member of technical 

commissions within this organisation. A former member of the Board of Directors of Unieuro S.p.A. from 

2016 to 2019, Mr Meloni also currently chairs the Boards of Melpart S.r.l., Populonia Italica S.r.l. and 

Populonia Green Park Sabrl and is Vice-Chairman of Tozzi Green S.p.A. 

GIANCARLO NICOSANTI MONTERASTELLI 

Giancarlo Nicosanti Monterastelli has built his entire career within Unieuro S.p.A. and has been Chief 

Executive Officer since 2005. Having gained an accounting degree in 1982 he was hired as a member of the 

administrative staff in the retail sale and distribution of household appliances and consumer electronic goods 

in the company then known as Sgm Distribuzione S.r.l. In 1986, he moved into the commercial department 

in the role of Buyer, just four years later becoming Commercial Director. In 2005, in conjunction with the 

entry of the private equity operator Rhône as a shareholder, Mr Nicosanti Monterastelli was appointed Chief 

Executive Officer and he guided the company through an intense expansion and development process 

leading to acquisition of the former UniEuro (2013), listing on the STAR segment of Borsa Italiana in April 

2017, obtaining the market leadership position (2019) and the transformation into a public company (2020).  

MARIA BRUNA OLIVIERI 

Maria Bruna Olivieri was born in Altamura (Bari) 14 February 1971. In 1998, she graduated in Nuclear Physics 

from the University of Pavia summa cum laude. 

Initially, she collaborated with the National Institute of Nuclear Physics and the Faculty of Physics of Pavia. 

As of 2002 she commenced a managerial path strongly focused on corporate digital transformation, first in 

Unisys Italia and from 2006, in Seat Pagine Gialle. 

She has been with Unieuro since September 2015, at first holding the office of Director of the Company's 

Digital Business Unit, accelerating the growth of the Online Channel and launching digital marketing activities. 

In 2016, she was appointed Chief Omni-Channel Officer, with duties extended to strategic marketing, 

mainstream marketing, CRM and information systems.  
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Since 1 March 2021 she has held the office of General Manager and as such is responsible for all company 

functions with the exception of Finance, to ensure maximum coordination and development from the 

omnichannel perspective and to accelerate the ever increasingly essential digital transformation, which is 

already underway. The Shareholders' Meeting of 21 June 2022 appointed Maria Bruna Olivieri as a member 

of the Board of Directors of Unieuro S.p.A. On 4 December 2023, following the acquisition of the Covercare 

Group by Unieuro S.p.A., Maria Bruna Olivieri was appointed Chairman of the Board of Directors of Covercare 

S.p.A. 

PIETRO CALICETI 

Pietro Caliceti has practised as a lawyer since 1992. Admitted to represent clients before the Italian Supreme 

Court, he specialises in corporate and financial law with a particular focus on mergers and acquisitions. 

After collaborating with leading Italian law firms, he founded his own firm in 2002, since 2015 Mr Caliceti has 

been a partner in the law firm Greenberg Traurig Santa Maria. 

He has held positions as both Director and Statutory Auditor in numerous companies, including listed Italian 

and foreign corporations. In addition to his role on the Board of Directors of Unieuro S.p.A., he currently sits 

on the board of Custody Valore S.p.A., an institution specialised in collateral backed finance. 

Mr Caliceti is author of numerous publications on legal matters and in addition to being a lawyer, he is also 

a writer.  

PAOLA ELISABETTA GALBIATI 

Paola Elisabetta Galbiati graduated in Business Administration from the Luigi Bocconi University of Milan, 

where she has been a professor of Corporate Finance since 1996. As of 1994 she has been a chartered 

accountant and external auditor in Milan. 

She practised her professional activity from 1982 to 2005 in Brugger & Associati (formerly Finlexis) as project 

manager and team leader (also taking on occasional temporary management roles - Chief Executive Officer 

in Dianos S.p.A. from 2003 to 2005) and from 2005 to 2012 in AlixPartners as Independent Consultant. 

Ms Galbiati has previously held administration and control positions in numerous industrial companies 

including those on regulated markets, such positions including Independent Director of Fullsix S.p.A. (2013- 

2014), Silver Fir SGR (2016-2017), Servizi Italia S.p.A. (2012-2018), Teze Mechatronics (2013-2018) and 

Statutory Auditor in Tamburi Investment Partners S.p.A. (2015-2018), Independent Director of Banca 

Popolare di Milano (2016), Banco BPM (2017-2020) and Banca Akros (2020). 

Currently, in addition to her role on the Board of Directors of Unieuro S.p.A., she sits on the board of Illimity 

Bank S.p.A. (since 2021) Arnaldo Mondatori Editore S.p.A (since 2021) Illimity Sgr (since 2020) and Dr. 

Ambrosoli Memorial Hospital Foundation (since 2010). 

BENEDETTO LEVI 

Benedetto Levi gained his degree in Logistics and Production Engineering from the Polytechnic University of 

Turin and a master’s degree in management from the Ecole Supérieure de Commerce in Paris.  

After several experiences in Turin and London, he moved to Paris, where he gained significant experience as 

a successful entrepreneur and manager: in 2013 he founded ExtraVerso, a startup specialising in the sale of 

accessories for smartphones, and in 2015 he took on the role of Country Manager Italy and Deputy General 

Manager International of Captain Train, later acquired by the British group Trainline, European leader in the 

online sale of train tickets. In 2018, at the age of just 29, he was engaged to manage the Italian launch of 
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telecommunications operator Iliad, taking over as Chief Executive Officer and quickly making it Italy's fourth 

largest mobile operator. 

GIUSEPPE NISTICO’ 

Giuseppe Nisticò gained a degree in Business Administration from Bocconi University in Milan. 

A manager with many years of experience in the telecommunications sector, Nisticò began his career in 2004 

at H3G, covering roles of increasing responsibility until becoming Senior Account Manager GDO in 2011, 

managing in particular the profitable collaboration with its client Unieuro.  

In 2017, following the merger between Wind and H3G, he was appointed Head of Large Retail and Special 

Channel at Wind Tre. After a brief experience in Samsung Electronics Italia as Senior Key Account Manager 

he joined Iliad Italia in 2018 and was appointed as Head of Distribution & Logistics B2C. Today he holds the 

position of Sales & Customer Care Director, with responsibility for the management and development of 

retail sales channels and customer care. 

LAURA CAVATORTA 

Laura Cavatorta gained a degree in sociology summa cum laude from Rome "La Sapienza" University.  

In addition to over twenty years’ of experience in air transport, in Alitalia between 1995 and 2017 in roles of 

ever increasing responsibility, including that of Managing Director of Air One, which she brought back to 

breaking even from 2012 to 2014, she was Transport and Tourism Director of the Rome 2024 Olympic 

Committee where she broadened her skills to digital innovation, sustainable intermodal mobility and 

integrated platforms (commercial and operational) for transport and tourism, both from the metropolitan 

city and country system perspectives.  

She currently holds office as Independent Director of Snam S.p.A. and Inwit S.p.A. In addition to dealing with 

governance and sustainability matters, she follows the B Corps and their sustainable business paradigm and 

supports gender equality, for the full integration of women in all sectors and at all levels of society. 

DANIELE PELLI 

Daniele Pelli gained a degree in Economics and Business Management from “Luiss Guido Carli” University 

Rome.  

He joined the askanews team in 2014, responsible for innovation and strategic development and has been 

its Chief Executive Officer since 2017.  

Having held the office of Chairman of the Luiss Graduates Association from 2015 to 2019, he founded the 

Luiss Alumni 4 Growth investment club in 2019, of which he is still the Chief Executive Officer. It brings 

together around 100 Luiss alumni and professors and also involves leading investors from the corporate 

world. Since 2015 he has also been a member of the Board of Directors of “Luiss Guido Carli” University.  

Since 2013 he has also held the office of Chief Executive Officer of Inpiù and of Editorial Marketing Agency 

and, as of June 2022 of Luxy S.p.A. having covered the role of Executive Vice-Chairman in the previous two 

years.  

He has been the Chairman of Luiss Alumni Network since June 2023. 

In 2022 he was awarded the honour of Knight of the Order of Merit of the Italian Republic by President 

Mattarella. 

ALESSANDRA BUCCI 
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Alessandra Bucci is a Senior Manager with over 30 years of experience in marketing, sales and operations. 

She has worked in the consumer goods (Unilever), pharmaceutical (Bristol Myers Squibb), 

telecommunications (TIM) and transport (Trenitalia) sectors.  

She is currently a strategic consultant for large and medium-sized service companies, a member of the Board 

of Directors of various companies that are listed or in which Ministry of Economy and Finance has a 

shareholding, including Unieuro, Cy4gate S.p.A., Ferrovie dello Stato and Unidata S.p.A. She supports the 

EBRI – Rita Levi Montalcini Foundation in marketing and fundraising activities.  

Ms Bucci is a contract professor in International Marketing Management at the La Sapienza University Rome 

as well as Chairman and Senior Partner of Join Group - Business Advisory, a company which provides 

corporate strategic and operational consultancy, supporting management in its Sustainability journey, digital 

transformation and change management.  

In her long career, Ms Bucci has acquired skills in marketing, CRM, sales policies, planning, customer 

experience, income statement management, budgeting, pricing, revenue management, commercial 

processes, governance and sustainability.  

ALESSANDRA STABILINI 

Alessandra Stabilini is a lawyer specialised in corporate law, financial market law, banking regulation, 

corporate governance, and banks in crisis and financial intermediaries.  

She was born in Milan on 5 November 1970 and holds a PhD in Commercial Law from the Bocconi University 

Milan, a Master of Laws from the University of Chicago and a law degree from the University of Milan.  

She was an associate professor for various subjects at the University of Milan and currently lectures on 

corporate governance and corporate social responsibility. Her research activity focuses on company law, 

corporate governance, corporate social responsibility and sustainability and competition law. 

In 2022 she founded her own law firm in Milan, Stabilex Law Firm - Avvocato Alessandra Stabilini, having 

previously been an equity partner at Advant Nctm Studio Legale and Nctm Studio Legale.  

She currently holds various corporate offices as Independent Director and Statutory Auditor in various 

companies such as Enel S.p.A., COIMA SGR S.p.A., Unieuro S.p.A., Banca Aidexa S.p.A., IllyCaffè S.p.A. Benefit 

Corporation, Hitachi Rail STS S.p.A. 

Criteria and diversity policy in the composition of the Board and corporate organisation 

As regards the composition of the Board of Directors, the presence of differentiated and diverse professional 

backgrounds ensures compliance with the applicable recommendations of the Corporate Governance Code 

and is assessed annually as part of the self-assessment process. 

The outcomes of the board evaluation show a positive assessment was made by the Directors in relation to 

the size, numerical composition, combination of age, gender and experience and professional and personal 

characteristics of the members of the Board of Directors. Overall, the Directors considered the Board to have 

performed sufficient activities during the Reporting Year, duly dealing with relevant business and financial 

issues, and able to rely on board members having a good mix of skills sets, sharing a willingness of service 

and united by a sense of commitment and responsibility in carrying out their roles. 
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For further details on the outcomes of the self-assessment, please refer to the "board evaluation" section of 

this Report. 

Please also note that for the composition of the Committees, in accordance with the Unieuro Board of 

Directors’ Regulation, the Board takes into account the independence requisites, the professional 

characteristics of Directors and their experience, so that each Committee is made up of members whose skill 

set and professionalism is deemed adequate for the duties entrusted to the Committee on which they serve. 

The Board of Directors also takes into account the respect of gender equality and recommends that the chair 

of its Committees be divided equally between genders. 

On 17 April 2023, the Board of Directors, following a prior assessment on the part of the Remuneration and 

Appointments Committee, evaluated the advisability of adopting a specific policy on the diversity in 

corporate bodies.  

More specifically, during the above-mentioned meeting, the Board of Directors decided, in continuity with 

the previous year, not to adopt any specific policy on grounds that the suite of legal and regulatory provisions, 

including those under the Corporate Governance Code, for the composition of the administration, 

management and control bodies of the Company, allow for the adequate composition of the Board on 

matters such as gender, age, experience, professional and personal characteristics.  

In any event, it should be noted that the Board of Directors is currently made up of 6 members belonging to 

the most represented gender and 5 members belonging to the under-represented gender. 

In the context of protecting and safeguarding human resources, as indicated in the Code of Ethics, diversity 

and inclusion represent at Unieuro an opportunity for enrichment and innovation fundamental to ensuring 

that business activities are performed out in a concrete and sustainable manner. 

The Issuer is committed to promoting equal opportunities in all aspects of employment relations 

commencing as of the recruiting stages, ensuring that candidates are selected solely on the basis of their 

skills, conducting a selection process that is clear, transparent, evidence-based and free of any discriminatory 

parameters. 

For further information, please refer to the Code of Ethics adopted by the Company and made available to 

the public on the corporate website in the section “Corporate Governance / Corporate Documents and 

Procedures”. 

 

Maximum number of offices held in other companies 

The Board of Directors, having considered that: 

• each member of the Board of Directors resolves with knowledge of the facts and in autonomy, 

pursuing the objective of creating value for the Shareholders over a medium to long-term horizon, 

and - in accordance with the recommendations of the Corporate Governance Code - ensures that 

he/she gives adequate time and availability for the diligent performance of his/her duties, regardless 

of the positions held outside Unieuro Group with full awareness of the responsibilities inherent to 

the office held; 

• to this end, prior to accepting office at the Company and notwithstanding the limitations established 

by the provisions of law and regulations regarding the accumulation of posts, each candidate for the 

position of Director must carry out an assessment of his/her ability to perform the tasks so assigned 
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with due attention and effectiveness, taking into account, in particular, the overall commitment 

required by those posts held outside of the Unieuro Group  

deemed it unnecessary to express any stance with regard to the maximum number of administrative posts 

held by board members in other companies, considering it more appropriate that a check be conducted from 

time to time, as to the overall number of actually offices held. 

Without prejudice to that stated above, on 14 April 2020 the Board of Directors issued its guidance regarding 

the maximum number of administration and control offices deemed compatible with effective performance 

of the office of Executive Director or member of one or more Company intra-board committees (“Guidance”). 

On 20 March 2024, the Board of Directors conducted the annual Guidance adequacy survey. Following 

consultation with the Remuneration and Appointments Committee, the Board updated the Guideline in the 

text shown below. 

Executive Directors of Unieuro, being those Directors holding positions on any of the Company's intra-board 

committees - may accept and retain the office provided that they believe they can devote the necessary time 

to ensure the effective performance of their duties. Such evaluation shall take into account both the number 

and nature of the positions held in the administration and control bodies of the Relevant Companies (as 

defined below) and the commitment required of them to carry out their further professional activities and 

corporate offices. 

The companies considered as relevant for the purpose of the calculation of the accumulation of positions 

held in them are: 

a) Italian or overseas companies with shares listed on regulated markets; 

b) Italian or overseas companies which prevalently operate in the insurance, banking, securities 

brokerage, asset management or financial sectors, collectively, “Relevant Companies”. 

The Guidance approved by the Board provides for the following:  

a) those persons holding the role of Executive Director of Unieuro may hold up to a maximum of 

two positions as Director or Statutory Auditor in Relevant Companies, in addition to the position 

held in Unieuro. 

b) Unieuro Directors who are members of the Unieuro intra-board committees may hold up to a 

maximum of five positions as Director or Statutory Auditor in Relevant Companies, in addition to 

the position held in Unieuro. 

For the purposes of counting the offices indicated above, any offices held in non-profit entities or companies 

directly and/or indirectly controlled by or associated with Unieuro are not taken into account.  

The Directors are required to provide the Board of Directors an annual update stating the administrative 

and/or control positions held. The Directors shall promptly inform the Board of Directors in the event the 

roles held by them exceed the limits indicated. 

Should the number of offices actually held exceed the limits set out above, the Board of Directors of Unieuro 

shall evaluate the situation from the viewpoint of the Company interests and may agree to exemptions 

(including temporary exemptions), giving reasons therefor.  

For completeness, please note that on 23 April 2024, the Board of Directors verified that each Director who 

is a member of a Committee as well as the Executive Directors comply with said Guidance.  
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4.4. Function of the Board of Directors (pursuant to art. 123-bis, para. 2, lett. d) TUF) 

On 20 December 2021, in the context of adjusting corporate governance matters line with the Corporate 

Governance Code, the Board of Directors adopted a set of procedural rules that set forth their correct 

functioning ("Regulations"), also with a view to ensuring effective management of board information 

available to the public on the Company's corporate website in the section "Corporate Governance / 

Corporate Documents and Procedures". 

Said Regulations govern the role, organisation and operating methods of the Board of Directors, as well as 

the main organisational profiles of the Company's corporate governance model, to ensure, inter alia, the 

effective management of information amongst the corporate bodies. The Regulations further provide that 

operating procedures of the Committees shall be governed by specific regulations, approved by the Board of 

Directors upon the proposal of said Committees. 

As regards meeting minutes, discussions and relative resolutions shall be recorded in meeting minutes drawn 

up in the Italian language, signed off by the Chairman and the Secretary (and by the Notary in those cases 

provided for by law). 

Said minutes shall be drawn up as a short-form report of the business discussed and shall set forth: The 

principal interventions, as shall be summarised by the Secretary and, more specifically, those parts of any 

illustrations made that are deemed essential supplementary elements to the documentation submitted; the 

questions and answers deemed apposite to clarify the documentation; any comments deemed relevant or 

which are specifically requested be recorded in the minutes; the votes cast by Directors. 

The draft minutes shall be prepared by the Secretary and submitted to the Chairman for his/her validation 

and subsequent circulation to the Board of Directors. The Chairman may arrange the immediate recording of 

the minutes without prior approval on the part of all the other members in the event there are objective 

grounds of an urgent nature that render this necessary. In all cases the minutes shall be signed off by the 

Secretary. 

Prior to approval, the draft minutes shall be circulated to the other members of the Board of Directors, and 

of the Board of Statutory Auditors to allow them to make any observations thereon by way of the Company 

Secretary, who shall then circulate them amongst the other meeting attendees. As a general rule, the draft 

minutes shall be put forward for approval at the very next Board meeting. 

The minutes shall be kept by the Company Secretary in paper form on the corporate books containing 

meeting documentation and resolutions and shall also be made available for consultation by Directors or 

Statutory Auditors on the IT platform. The supervisory body may consult the minutes on request. 

The Chairman the Secretary or Company Secretary may raise certified parts or extracts of those sections of 

the minutes pertaining to resolutions adopted for immediate execution prior to completion of the verification 

process of the complete version of the minutes. Said complete version shall indicate the interventions made. 

To facilitate discussion of the items on the agenda, the Secretary or the Company Secretary shall make 

available to the Directors and Statutory Auditors such documentation as is deemed reasonably necessary to 

provide adequate information on the items on the agenda.  

Preparation and subsequent sending of supporting documentation by the Company Secretary is governed by 

the “Procedure for the management of information flows to Board members of Unieuro S.p.A.” duly adopted 

by the Company. 
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The Company Secretary's Office shall make the available documents relating to the matters to be discussed, 

together with the notice of call for the meeting, available to the Board of Directors and the Board of Statutory 

Auditors, as a rule at least five days before the meeting. 

For any extraordinary meetings not scheduled on the annual calendar that are convened on less than five 

days' notice, or in any case convened in a manner not in compliance with the above-mentioned deadline, the 

documentation shall be made available as soon as possible, and in any case prior to board meeting 

commencement. 

Said documentation shall be accessible by the Board of Directors and the Board of Statutory Auditors though 

an IT platform with restricted access and that ensures that the data and information are sufficiently 

safeguarded. In case of specific requirements, the information may be made available in an alternative 

manner provided that such manner allows the complete documentation to be kept confidential and accessed 

in a timely way. 

Directors and Statutory Auditors are under a duty to treat all information made available pursuant to the 

previous article as confidential, as is equally confidential all information acquired by them for the purpose of 

their offices as specified under art. 8 of the Regulations. 

Should any Director or Statutory Auditor deem additional documentation necessary, then he/he shall inform 

the Company Secretary in writing in good time to allow said Company Secretary to liaise with the relevant 

company functions and procure the necessary information, preferably no later than the day prior to that 

fixed for the meeting. The Company Secretary shall send any additional information, where available, by 

commencement of the meeting. 

Should it not prove feasible to provide documentation well in advance, the Chairman, with the support of 

the Secretary, shall ensure that a timely and thorough explanation be given on the issue/s during the board 

meeting. 

The Chairman may check with the Company Secretary that the above-mentioned information has been duly 

made available to the Directors and Statutory Auditors. Such information may be supplemented with any 

illustrations as may be provided during the board meeting, or in any specific preparatory meetings to clarify 

any issues and ensure that Directors are able to perform their functions in an informed manner. 

For the Reporting Year, and as of the date of this Report, the Directors and the Statutory Auditors have been 

provided supporting documentation in relation to the matters under discussion, particularly the resolution 

envisioned, in sufficient advance time, save for in cases of an exceptional and exogenous nature. Any urgency 

for the convening of board meeting and any extension of deadlines for the transmission of documents is 

always shared in advance with all the board members. Said members have declared that they consider 

themselves duly informed of the facts and of those in relation to which adequate and timely further in-depth 

information is generally obtained as a matter of course during the work of the board.  

During the self-assessment process conducted at the end of the 2023-2024 financial year, the adequacy and 

timeliness of pre-meeting information was specifically addressed by the Directors, who agreed that such 

disclosures were consistently made in a timely and sufficient manner.  

Pursuant to art. 18 of the Articles of Association, the Board of Directors shall meet at the Company registered 

office or at any other place as shall be indicated in the notice of call provided that such place is within Italy 

whenever the Chairman deems such meeting to be necessary, or by the vice chairman should the former be 

absent or prevented from calling a meeting.  
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The Board of Directors shall also meet where requested in writing by at least 3 (three) of its members (if the 

Board has seven 7 (seven) or 9 (nine) members) or by at least 4 (four) of its members (if the Board has 11 

(eleven) to 15 (fifteen) members), to resolve on any specific management issue they deem of particular 

importance; this issue shall be mentioned in the notice of meeting.  

For the purpose of providing appropriate further details regarding the items for discussion on the agenda, 

invitations to attend board meetings held during the Financial Year were given to several senior staff of the 

Issuer in charge of pertinent corporate functions as well as several outside consultants. This enabled said 

board meetings to be used also as opportunities for the Directors to obtain adequate information with regard 

to the management of the Company. 

More specifically, the Legal Director - today also the Board Secretary - is an established participant in the 

meetings of the Board of Directors and he or she describes the topics pertinent to his or her function in 

relation to the matters on the agenda for the Board of Directors. The General Manager (currently also the 

Executive Director), Chief Financial Officer and the Executive Officer for Financial Reporting also participate 

in most meetings of the Board of Directors, as does the Internal Audit Director or the Company's employees 

from time to time depending on the matters on the agenda, to describe specific topics connected with its 

business, upon request of the Board Chairman. 

In accordance with art. 18 of the Articles of Association, the Board of Directors’ meeting is quorate if the 

majority of its members are present. Meetings of the Board of Directors may also take place by 

videoconference or conference call, provided that each participant can be identified by all the others and 

that each participant is able to participate in the discussion of business in real time, as well as to send, receive 

and view documents. Provided these conditions are met, the meeting is deemed to be held at the venue 

from which the Chairman and Secretary take part. 

The Board of Directors passes resolutions with the favourable vote of the absolute majority of board 

members present.  

The Board of Directors meets regularly: during the Reporting Year it met 13 times (with meetings lasting an 

average of around 3.25 hours each) and attendance stood at around 99.30% for Directors and 98.90% for 

Independent Directors. During the current financial year, at least 8 meetings are scheduled (3 of which have 

already been held as of the date of this Report). Meetings were held both by electronic means and at 

Unieuro’s premises. 

The Directors have ensured that they have sufficient time and availability to diligently fulfil the duties 

entrusted to them.  

 

4.5. Role of the Chairman of the Board of Directors 

Pursuant to art. 17 of the Articles of Association, if not duly appointed at the Shareholders' Meeting, the 

Board shall elect the Chairman and may appoint one or more Vice Chairmen from amongst its members, to 

hold office for the same terms as that of the Board of Directors.  

The Chairman may not assume executive responsibilities on the Board of Directors and shall exercise the 

functions required under applicable legislation and regulations.  

More specifically, the Chairman of the Board of Directors: (i) has the power to represent the Company; (ii) 

presides over Shareholders’ Meetings; (iii) convenes and chairs the Board of Directors meetings, sets the 

agenda, coordinates its activities and ensures that all Directors receive adequate information about the items 

on the agenda; (iv) monitors the implementation of the Board’s resolutions. 
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The Chairman shall carry out his/her duties on the basis of the powers granted by law and the Articles of 

Association, without delegating any management powers, and may enlist the support of the Secretary of the 

Board of Directors, ensuring adherence with the Board of Directors’ Regulation and all the matters pertaining 

thereto.  

The Chairman shall liaise between Executive and Non-Executive Directors and, with the support of the 

Secretary, ensure the effective functioning of board proceedings. In this regard, the Chairman shall promote 

opportunities for in-depth training involving both Executive and Non-Executive Directors, and, with the 

support of the Secretary, shall ensure there are opportunities for dialogue and exchange of information 

between the two components, including at board meetings. 

During the financial year 2023/2024, in compliance with the Corporate Governance Code recommendations, 

the Chairman, oversaw with the support of the Secretary: 

- that pre-meeting information and supplemental information provided during meetings were 

adequate to enable Directors to act in an informed manner in the performance of their offices. In 

this regard, during the self-assessment process, the Directors gave a favourable opinion on the 

completeness and accuracy of the topics discussed and the information flows addressed to the Board 

of Directors; 

- that the activities of the board committees having assessment, propositional and advisory functions 

were coordinated with the activities of the Board of Directors, also by way of attendance at meetings 

of said committees. Moreover, the Chairman of each committee reported promptly to the Board of 

Directors on activities carried out so as to coordinate the respective works;  

- in agreement with the Chief Executive Officer, that the Company's executives, managers of the 

company departments competent as regards the specific topics, or consultants with proven track 

record of experience and professionalism, attended Board meetings, also upon request of individual 

Directors, so as to provide the appropriate in-depth analyses or clarifications on the items on the 

agenda; 

- that all members of the Board of Directors and the Board of Statutory Auditors may take part, after 

their appointment and during their term of office, in initiatives aimed at providing them with 

adequate knowledge of the business sectors in which the Company operates, of corporate dynamics 

and changes therein, including as regards the Company's sustainable success, in addition to the 

principles of proper risk management and of the reference regulatory and self-regulatory framework. 

Periodic briefings and in-depth sessions were conducted during individual Board meetings, whenever 

deemed necessary on grounds of legislative and regulatory changes concerning the Company and its 

corporate bodies. During the course of the business year, Company management were provided 

with, inter alia, in-depth information on topics relating to the business, organisational developments, 

innovation and company organisation and certain other specific matters deemed of interest, as well 

as a specific induction session concerning the Company’s new business plan; 

- the adequacy and transparency of the Board's self-assessment process, with the support of the 

Remuneration and Appointments Committee. More specifically, the Chairman, with the support of 

said Remuneration and Appointments Committee, ensured that the Board's self-assessment process 

for the 2023-2024 financial year was managed by an external consultant of primary standing and 

that, in any case, it was conducted in an adequate and transparent manner; 

- pursuant to the Policy for Dialogue with Shareholders and other stakeholders (the “Dialogue Policy”), 

no requests for dialogue with the Board of Directors were received, while the Company conducted 
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pre-meeting engagement activities with proxy advisors and major shareholders. As per the Dialogue 

Policy, the Investor Relations Director regularly briefed the Board of Directors at one meeting per 

half year on shareholder dialogue activities and on investor relations activities more generally. 

 

Secretary of the Board 

Unieuro appointed its Secretary of the Board whose requisites and powers are set forth in art. 6 of the Board 

of Directors’ Regulation. 

The Secretary shall be appointed by the Board of Directors and may be non-Board member. He/she shall 

remain in office until the appointment is revoked by the Board of Directors or until his/her resignation. The 

Secretary shall have at least five years of work experience in the legal field, with particular reference to 

corporate governance and/or corporate secretarial duties for listed companies. Currently, the position of 

Secretary of the Board of Directors is held by Legal Director Filippo Fonzi, who fulfils the above-mentioned 

requirements.  

In accordance with the provisions of the Board Regulations, during the Year the Secretary supported the 

activities of the Chairman and provided impartial assistance and advice to the Board of Directors on every 

aspect relevant to the proper functioning of the corporate governance system, also ensuring the appropriate 

information flows between the various committees and the Board and supporting the supervisory body, thus 

facilitating the correct functioning of the administrative body and of corporate governance. 

 
 

4.6. Executive Directors 

Chief Executive Officer 

Pursuant to art. 20 of the Articles of Association, the Board of Directors may delegate, within the limits of 

art. 2381 Civil Code, certain of its powers to one or more of its members, establishing their powers and, after 

consulting the Board of Statutory Auditors, the related remuneration. The Board of Directors may also 

require an executive committee to be appointed, composed of some of its members. 

Following appointment of the new Board of Directors on 21 June 2022, on 24 June 2022, said Board conferred 

the powers and duties of the Chief Executive Officer upon Director Giancarlo Nicosanti Monterastelli.  

Thus, the powers and delegated duties attributed to the Chief Executive Officer on 24 June 2022, are:  

A) (Contracts) The power to make, implement, enter into, negotiate, conclude, sign, finalise, amend and 

terminate:  

a. Leasing of businesses or lines of business (including so-called “shop in shop” set ups), lease 

agreements involving real estate; said power shall be performed with the following limits: by 

single and separate signature for total amounts not exceeding the maximum limit of Euro 

1,000,000 (one million) per single item, meaning the amount of rental agreed (including 

expenses) for each individual year of the term of lease (if the rental increases, the total 

amount is upwardly adjusted; if the rental is a percentage of revenues, then the amount is 

calculated with reference to the store business plan) and for leases not having an overall 

duration exceeding 12 months, inclusive of the period of any renewal thereof; 
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b. Contracts relating to the provision of services, for, marketing, IT systems, call centre and 

customer care, security and surveillance, with single and separate signature to the extent 

the contract involves commitments for the Company for total amounts not above the 

maximum limit of Euro 2,000,000 (two million) per individual item; 

c. Appointment of professionals and/or consultants (including contracts for the provision of 

services of an intellectual nature) with single and separates signature to the extent the 

contract involves commitments for the Company for total amounts not exceeding the 

maximum limit of Euro 2,000,000 (two million) per individual item; 

d. Advertising and promotion contracts, including those entered into through third parties 

(including the acceptance of regulations for prize-awarding competitions as set out in para. 

3 of art. 10 of DPR 430/2001), with single and separate signature where they involve 

commitments for the Company for overall amounts not above the maximum limit of Euro 

30,000,000 (thirty million) per single item;  

e. Any gift or donation for charitable purposes or sponsorship with single and separate 

signature where they involve commitments for the Company for overall amounts not above 

the maximum limit of Euro 300,000 (three hundred thousand) per single charitable 

initiative/sponsorship. However, sponsorship agreements concluded with Related Parties as 

defined in the "Related Party Transactions" Regulations approved by Consob Resolution No. 

17221 of 12 March 2020, as amended from time to time, are not within the remit of this 

power and the Board of Directors remains exclusively and collectively responsible therefor; 

f. Private insurance contracts or mandates including credit insurance. The power granted 

entitles the holder to sign the relative policies, make amendments thereto and provide 

receipts for any amounts paid out thereunder with single and separate signature where they 

involve commitments for the Company for overall amounts not above the maximum limit of 

Euro 2,000,000 (two million) per single item; 

g. Tender contracts involving, by way of example, building works and plant facilities at sales 

outlets or the head office, as well as involving routine and extraordinary maintenance of 

Company real estate assets and real estate-related in general (such as, by way of example 

only, leases, bailment agreements, other) held by the Company, with single and separate 

signature where they involve commitments for the Company for overall amounts not above 

the maximum limit of Euro 1,000,000 (one million) per single item; 

h. Contracts for the supply of energy and telecommunications with single and separate 

signature, without limit on the value; 

i. Agreements for commercial franchises or supply of goods and/or services with the granting 

of licences to use the brand/logo owned by the Company, corresponding to either the 

Unieuro or Unieuro City brand/format, with single and separate signature, without limit on 

the value; 

j. Framework agreements with suppliers concerning the purchase of goods destined for sale, 

within the scope of ordinary business, by single and separate signature, without limit on the 

amount; 

k. Purchase, sale or trade in contracts concerning movable assets destined for sale within the 

scope of ordinary business, the negotiation of the terms and conditions thereof. Such 

agreements include those for: selective distribution; procurement of private label products 

from Italian or foreign suppliers; management of product procurement as well as those to 

ensure: correct usage of third-party property rights; respect for consumer rights: that 

manufacturers hold the relevant licences, by single signature, without limit on the amount; 



 Report on Corporate Governance and Proprietary Shareholdings 

44 
 

l. Tender contracts for logistics services (by way of example only and not by way of exhaustive 

list, porterage, transportation, handling of goods and materials, warehouse management 

and so forth) with single and separate signature, without limit on the amount; 

m. Purchase, sales or trade in contracts concerning movable assets (other than those mentioned 

above), including equipment for Company plant, office furniture, raw materials and every 

other type of movable asset whether or not such asset is required to be registered, with the 

exception of motor vehicles and cars, by single and separate signature for total amounts not 

above the maximum limit of Euro 2,000,000 (two million) per single item (as regards lease 

agreements, this means the sum of the rentals agreed for the entire effective duration of the 

lease); 

n. Purchase, sales, trade in or leasing contracts concerning motor vehicles and cars, with the 

broadest powers to decide the relative manner, price and conditions and to perform all 

necessary procedures in the relevant public register and any other competent office. Powers 

to permit registration and cancellation of any charges over vehicles, obtaining the relative 

documents and performing appropriate formalities at the competent offices and exonerating 

such offices and the competent public registrars of vehicles from liability, with single and 

separate signature for total amounts not exceeding the maximum limit of Euro 100,000 per 

single item; 

o. Out of court settlement agreements concerning trade receivables and/or payables disputes 

with single and separate signature for overall amounts not greater than the maximum limit 

of Euro 500,000 (five hundred thousand) per single claim; 

p. Participate in public procurement bids for the sale of Company products to public entities, 

sign the relative offers and any documentation necessary for the bid project. Organise 

temporary company groupings for the purpose of participating in the bid assuming the role 

of agent or principal. Draw up, sign and withdraw regulations for any temporary company 

grouping, with single and separate signature for total amounts not exceeding the maximum 

limit of Euro 500,000 (five hundred thousand) per single item; 

q. Provide the signature of validation for transfer of ownership in company shares held by 

shareholders and perform all acts as may be necessary for the centralised management of 

company shares in virtue of their dematerialisation in accordance with current legislation, 

with single and separate signature, without limit on the value; 

B) (Finance) The power to carry out any debit or credit transaction in Italy or abroad, with Banks, 

Financial Institutions and Postal Administrations in domestic or foreign currency, and in particular 

the power to: 

a. Negotiate, enter into, amend, terminate and settle: credit agreements, mortgage secured 

and unsecured loans, financing with authorised parties by single and separate signature 

provided the amount of the single transaction does not exceed the maximum amount of 

Euro 15,000,000 (fifteen million); 

b. Use all lines of credit granted to the Company, within the maximum agreed limit (by way of 

example, but not by way of exhaustive list, revolving lines of credit, facilities, etc.) without a 

limit on the amount of the individual transaction, with single and separate signature; 

c. Negotiate, enter into, amend, settle, terminate finance lease agreements, with single and 

separate signature, provided that the amount of the individual transaction does not exceed 

the sum of Euro 2,000,000 (two million); 

d. Negotiate, enter into, amend, terminate and settle factoring agreements and, generally, for 

credit assignment, whether transfer or acquisition thereof, sign any debt assignment, 

payment mandate, an authorisations of anticipation note or discount transactions, establish 

guarantees and perform any and all other actions within the usage of factoring, with the 
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power to delegate such duties to third parties with single and separate signature up to the 

maximum amount of Euro 10,000,000 (ten million); 

e. Negotiate, enter into, amend, settle, terminate contracts relating to consumer credit, with 

single and separate signature without limit on the amount; 

f. Demand, receive and collect any and all amounts due to the company on whatever grounds 

and for whatever reason and furnish receipts for full or partial collection. Pay amounts into 

the Company bank and postal office accounts, encash postal and telegraphic money orders, 

standing orders, cheques, bills of exchange, endorse cheques for payment onto such 

accounts, endorse negotiable instruments solely for their payment, discounting, quitclaim or 

dishonours as well as provide bank approvals, with single and separate signatures without 

limit on the value; 

g. Pay any amount due from the Company for any single transaction, by way of example and 

not by way of limitation, by issuing cheques, effecting wire transfers, issuing bills of 

exchange, withdrawing bills or direct debits, and generally operating the Company's current 

bank and post office accounts, not by way of limitation, for payments to: suppliers, service 

providers, professionals, employees, supplementary pension funds, social security 

institutions, the treasury, customer reimbursements and so forth, all from immediately 

available funds or overdraft facilities with credit institutions and in all cases in accordance 

with the contractual provisions which govern relations with said credit institutions; 

h. Transfers funds between Company current accounts from immediately available funds or 

overdraft facilities at credit institutions, in all cases in accordance with the contractual 

provisions which govern relations with said credit institutions; 

i. Apply to credit and insurance institutes for the issuance of guarantees or performance bonds 

to guarantee fulfilment of the Company's obligations, with single and separate signature up 

to the maximum amount of the credit line; 

j. Issue guarantees or letters of patronage in the interest of other Group Companies with single 

and separate signature for total amounts not exceeding the maximum limit of Euro 1,000,000 

(one million) per single item; 

k. Open, use, close (agreeing the relative terms and conditions) deposits on current accounts 

at banks, financial institutions and postal administrations, both in Italian and foreign 

currency, if necessary, designating the persons (also from employees or para-subordinate 

contractors pursuant to art. 409, no. 3 of the Code of Civil Procedure, and excluding agents 

and commercial representatives of the Company and other Unieuro Group companies) who 

are permitted to operate on these accounts, conferring upon them the necessary powers to 

carry out deposit and withdrawal transactions within available limits previously agreed – 

with single and separate signature; 

l. Enter into service agreements for the management of electronic money, transport of 

currency and all other matters to ensure the correct management of store takings, including 

those through e-commerce platforms with single and separate signature, for total amounts 

not exceeding the maximum limit of Euro 10,000,000 (ten million) per single item; 

m. Represent the Company, before any financial administration office, administrative or tax 

commission at any level, in all procedures, including assessment and judicial proceedings at 

any level and before any venue, relating to duties, tax and contributions of any kind, with the 

right to endorse, present and discuss declarations, appeals, claims, briefs, applications and 

opposition documents before the competent authorities and commissions, including central 

commissions, as well as agree, reconcile and settle, demand and collect repayments of 

duties, taxes, charges and contributions, with single signature. Represent the Company in 

administrative and judicial proceedings with the power to bring court action before any level 



 Report on Corporate Governance and Proprietary Shareholdings 

46 
 

of court and before any venue, including the Italian supreme court of Cassation, to bring 

actions before any other authority, whether of an administrative or tax nature, by any 

process whatsoever, to defend against the actions and any act of the Finance Administration 

and against any applications brought against the Company and to appoint for such purpose 

attorneys-at-law, registered and chartered accountants, attorneys-in-fact and experts. 

C) (Staff) With regard to the staff of the Company, and for the carrying out of Company business, except 

as otherwise provided for below, the powers - in relation to operations of any amount to:  

a. Negotiate and enter into collaboration and contractor agreements for the supply of labour 

with authorised Employment Agencies, or contracts with autonomous labour resources 

(including job contracts, coordinated and continuous outside contractor agreements and 

quasi-subordinate work contracts pursuant to art. 409, no. 3 of the Code of Civil Procedure); 

b. Negotiate and enter into contracts with agents, dealers and commission agents and 

representatives for sales, with or without goods’ storage facilities, whether in Italy or abroad; 

c. Negotiate and enter into employment contracts for employees with the exception of 

relationships relating to (i) managers with strategic responsibilities of the Company 

("Managers with Strategic Responsibilities") as defined by the legislation currently in force 

(IAS 24, para. 9 and Consob Regulation No. 17221 of 12.03.2010 updated from time to time), 

since such powers are the exclusive competence of the Board of Directors collectively; (ii) 

executives other than Managers with Strategic Responsibilities awarded a gross annual 

salary equal to or greater than Euro 150,000.00 (one hundred and fifty thousand), for the 

exercise of this power the joint signature of the General Manager shall be required; 

d. Negotiate and determine the conditions and modalities of the employment relationship (also 

amending any such agreement in force), including remuneration, promotions, transfers, and 

amendments to duties and working hours, with the exception of relationships relating to (i) 

Managers with Strategic Responsibilities, since such powers are the exclusive competence of 

the Board of Directors collectively; (ii) executives other than Managers with Strategic 

Responsibilities awarded a gross annual salary equal to or greater than Euro 150,000.00 (one 

hundred and fifty thousand), for the exercise of this power the joint signature of the General 

Manager shall be required; 

e. Prosecute disciplinary offences and adopt disciplinary measures; with the exception of 

relationships relating to (i) Managers with Strategic Responsibilities, since such powers are 

the exclusive competence of the Board of Directors collectively; (ii) executives other than 

Managers with Strategic Responsibilities awarded a gross annual salary equal to or greater 

than Euro 150,000.00 (one hundred and fifty thousand), for the exercise of this power the 

joint signature of the General Manager shall be required; 

f. Terminate the labour and contractor relationships with the Company with the exception of 

relationships relating to (i) Managers with Strategic Responsibilities, since such powers are 

the exclusive competence of the Board of Directors collectively; (ii) executives other than 

Managers with Strategic Responsibilities awarded a gross annual salary equal to or greater 

than Euro 150,000.00 (one hundred and fifty thousand), for the exercise of this power the 

joint signature of the General Manager shall be required; 

g. Represent the Company before any appropriate labour and social security Authority, both 

with regard to independent personnel as well as employees, as well as before any Entity 

and/or Institutions provided for by law (such as, by way of example but not by way of 

exhaustive list, INPS, INAIL, pension and supplementary healthcare funds, Enasarco, the 

Labour Centre, the Labour Inspectorate, the Ministry of Labour, and the Territorial Labour 

Administration) as well as before any appropriate territorial labour office or body, with 

respect to the management of staff and the completion of the processes inherent thereto 
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(including, by way of example and by way of exhaustive list, notification of hiring and firing, 

apprenticeship agreements, apprenticeship projects, opening new INAIL-INPS positions, 

reporting of accidents and of disabilities), with the power for such purpose to freely agree 

on any covenant or condition that he or she deems necessary for the performance of the 

tasks entrusted to her/him; 

h. Sign off the tax and social security certification relating to contributions and remuneration 

as well as prepare, sign and submit forms for the payment of social security contributions 

and taxes; 

i. Sign settlement agreements relating to the labour relationship of employees, quasi- 

subordinate workers and autonomous workers pursuant to art. 409, no. 3 of the Code of Civil 

Procedure, for the Company, without any limit on the amount thereof; 

j. File appearances in court and in any extrajudicial venue in any dispute relating to labour, 

pensions or social security with the fullest powers to reach settlement; 

k. Represent the company in any type of relations with company trade union representatives 

and with the local and national trade union organisations and sign labour union agreements; 

l. Appoint, retain and remove attorneys-at-law, attorneys-in-fact and counsel, manage the 

enforcement of judgements and do whatever else is necessary and appropriate without 

exclusion or exception;  

m. Sign and submit to the appropriate offices and authorities, applications for financial facilities, 

facilitated financing grants, as well as funds, grants, contributions or incentives provided for 

by EU, domestic or regional rules for the training and updating of personnel, providing all 

relevant information at the fact-finding level for the individual applications and signing off 

any communication or document relating to the management and progress of the 

investment programmes, including communications relating to the final accounting of 

investment programmes; 

D) (Fiscal, tax and social security compliance) The power to manage and put in place all necessary 

activities in order to comply with the provisions of the various laws, regulations and administrative 

rules on fiscal, tax and social security matters, with the power to prepare and sign any pertinent 

record and declaration required by law; 

E) (Italian Antitrust Authority) The power to manage and put in place all necessary activities in order to 

comply with the provisions of the various laws and regulations to ensure protection against 

infringement of competition law, with powers to prepare and sign any pertinent record and 

declaration; 

F) (Workplace safety) Considering the type and structure of the corporate organisation and the 

effective exercise of decision-making and spending powers, for the purposes of ensuring an ever 

more efficient and strict compliance with the legal occupational health and safety obligations, to 

identify the Chief Executive Officer, Giancarlo Monterastelli Nicosanti - considering his position on 

the corporate organisational chart as the person most appropriate for assuming the tasks inherent 

to the role of employment provider as defined by art. 2, para. 1, letter b), of Legislative Decree No. 

81 of 9 April 2008 as amended ("Consolidated Act") for all areas of business activity and those relative 

to the workplace as well as those workplace appurtenances for which the Company has legal title to 

disposal of (the "Employment Provider"), without prejudice to the right of the Board of Directors to 

identify other employers for specific company sectors, granting to him/her all necessary powers of 

decision-making and expenditure for all aspects relating to the health and safety of employees, 

meaning that the above-mentioned Employment Provider may, at his discretion, dispose of property 

of the Company with no limitation on such power, insofar as he/she deems it necessary to guarantee 

the best possible conditions of safety and health for employees; as Employment Provider, he/she 

shall also have, among other things, the power to represent the Company in matters of social security 
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and workplace personal injury prevention before all appropriate bodies, including supervisory bodies 

and judicial authorities, as well as in relation to employees and their representatives, suppliers, 

outside contractors and other contractors working in cooperation with the Company, in general. 

Notwithstanding the foregoing, the powers of the Employment Provider to delegate certain of 

his/her functions within the limits and pursuant to the conditions set forth in arts. 16 and 17 of the 

Consolidated Act, remain unaffected and are without prejudice to the supervision obligations, as well 

as the powers for appointing managers and supervisors. For an exhaustive list of the powers and 

duties of the employer, we refer you to the detailed indications at art. 17 (on the topic of non- 

delegable duties) and at art. 18 para. I of Legislative Decree No. 81/2008. 

G) (Environmental protection) All powers regarding environmental protection and protection against 

noise, electromagnetic, water, atmospheric and soil pollution, complying with the rules in force, 

including the power to organise and coordinate corporate functions regarding ecology and 

environmental protection and to manage the waste produced by the company business or in any 

manner deriving from it, as well as the disposal thereof, with full powers of sub-delegation; He/she 

shall arrange a delegation of powers and ensure that each such delegation is granted in full 

conformance with the following criteria: (i) it shall be granted to a delegee having the professional 

and experience requisites necessary for the specific power so delegated; (ii) it shall grant the delegee 

all powers of organisation, management and supervision as required by the specific nature of the 

delegated functions; (iii) it shall provide that the delegee had autonomy as regards expenditure as 

may be necessary to carry out the delegated function/s; (iv) it shall be accepted in writing by the 

delegee; (v) timely disclosure thereof shall be made in the organisational model. The delegation of 

functions has the core aims of: organising and coordinating the company functions in the fields of 

ecology and environmental protection; managing the Waste Electrical and Electronic Equipment 

(W.E.E.E.) produced by or in any case arising out of company business and the related disposal 

thereof. The delegation shall provide for powers representation and autonomous management of 

financial resources as well as of employees or collaborators, to the extent deemed appropriate, 

depending on the need for technical specialisation or particular professional qualification, mindful 

also of compliance with the provisions referred to in Legislative Decree No. 152/2006 

("Environmental Rules") and the subsequent amendments thereto, as well as the power to use 

consultants and to enter into contracts with them without limitation on expense and by single and 

separate signature. The Chief Executive Officer shall also be vested with the power to exercise an 

effective supervisory function embodied in an apposite system that monitors the functioning of the 

model and the execution of the delegated powers; 

H) (Privacy protection)  

(i) Take decisions on behalf of the Company regarding the processing of personal data owned by 

the Company and implement all the technical and organisational measures necessary to 

guarantee, and be able to demonstrate, that the processing is carried out by the Company in 

accordance with Regulation (EU) 2016/679 ("Regulation") and in general with the applicable 

legislation, including Legislative Decree No. 196/2003, as amended by Legislative Decree No. 

101/2018 and the provisions of the regulatory authorities regarding the protection of personal 

data pro tempore applicable (hereinafter "applicable legislation");  

(ii) appoint the data protection officer ("DPO") pursuant to art. 37 of the Regulation and interact 

with them in accordance with the provisions of art. 38 of the Regulation;  

(iii) designate the persons authorised to process personal data, who will operate under his direct 

authority and in accordance with his instructions, as well as any person(s) who may be in charge 

of a unit for which the scope of the data processing allowed to its employees is identified, and 
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give them the necessary instructions so that they may operate in compliance with the regulations 

in force at the time and carry out their training on protection of personal data;  

(iv) identify, if necessary, within the company organisation, the names of persons who, due to 

experience, ability and reliability, can suitably guarantee full compliance with the applicable 

legislation, including in terms of security and authorising them to process personal data 

belonging to the company and delegating to them all the necessary and appropriate powers, so 

that each of them shall, in the name and on behalf of the same company do the apposite tasks, 

by way of example only, prepare and disclose in the manner ascribed by the applicable 

legislation, information concerning the processing of personal data and, where requested, the 

collection of any consents necessary for the processing of personal data, according to the 

procedures provided for by the applicable legislation; select the service providers in the manner 

indicated in Section (v) below, and enter into data processing agreements, pursuant to art. 28 of 

the Regulation; draw up, where required with the support of the data protection officer, the 

requisite data protection impact assessment ("DPIA") pursuant to art. 35 of the Regulation; in 

the event processing is in legitimate interests of the company pursuant to art. 6 (1) (f) of the 

Regulation, then draw up the necessary assessment illustrating the balancing of the legitimate 

interest of the company with the rights and freedoms of the interested parties ("legitimate 

interest assessment" or "LIA"); 

(v) when choosing external service providers and professionals to process personal data owned by 

the company, to select subjects of which their experience, ability and reliability provides a 

suitable guarantee of full compliance with the applicable legislation, concerning the processing 

of personal data, including in terms of security, and entering into agreements with them for the 

processing of personal data pursuant to art. 28 of the Regulation;  

(vi) negotiate, enter into, subscribe to, sign, renew, terminate and modify collaboration, consultancy 

agreement for the provision of professional services in the field related to the processing of 

relevant personal data pursuant to the applicable legislation on the protection of personal data, 

commission studies and codes of conduct pursuant to art. 40 of the Regulation, by signing the 

relative contracts and documents as well as confer and revoke professional appointments in 

relation to the foregoing;  

(vii) maintain and control the personal data being processed, in such a way as to reduce to a 

minimum, through the adoption of appropriate and preventive security measures, including the 

application of the procedure on the management of data breach pursuant to arts. 33 and 34 of 

the Regulation, the risks of infringement of personal data laws; 

(viii) adopt, in compliance with the regulations in force at the time, the technical and 

organisational measures, including all the procedures contained in the company's privacy 

organisational model that shall be suitable to, and shall, guarantee compliance of the processing 

with the principles of, the applicable legislation; 

(ix) draw up the Processing of Data Register pursuant to art. 30 of the Regulation and keep it 

constantly updated;  

(x) plan and execute, in agreement and collaboration with the Data Protection Officer and with the 

relevant internal functions, the audits envisaged by the applicable legislation, in particular with 
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reference to the security measures and the obligations relating to system administrators (where 

applicable);  

(xi) perform whatever activity as may be necessary to correct any non-conformities reported by the 

Data Protection Officer in the exercise of his functions and those reported by the relevant 

functions or during audit with a view to continuous improvement required by the most recent 

security standards (for example: ISO/IEC 27001);  

(xii) represent the Company in disputes, both judicial and extrajudicial, in the cases provided for by 

the applicable legislation on data protection, vested with the broadest powers, including those 

for appointing and revoking lawyers, counsel to bring/defend disputes, arbitrators and experts, 

as well as those to conciliate and settle disputes, ensure enforcement of judgements, and do 

whatever is necessary and appropriate, with no exceptions or exclusions;  

(xiii) manage, together with the Data Protection Officer, relations with the Regulatory 

Authority (the "Privacy Regulator"), on behalf of the Company, in accordance with the provisions 

set out in the "procedure for cooperation with the authority” and to file appeals, complaints, 

requests for prior consultation, opinions or other;  

(xiv) in any case, carry out any activity, adopt any decision and implement any necessary 

initiative to guarantee, and be able to demonstrate, that the processing is carried out by the 

Company in compliance with the applicable legislation;  

for matters not expressly mentioned above, to fully implement the applicable legislation, including 
the provisions adopted by the Privacy Regulator or any other authority regarding the protection of 
personal data, in Italy and abroad, where applicable; 

I) (Openings) All powers necessary to represent the Company before administrations, authorities, 

entities and offices whether national, regional, provincial or municipal in the handling, presentation 

and signature of all operations aimed at opening, restructuring, expanding and adapting shops and 

central offices; 

J) (Reporting) Sign and/or submit reports to any appropriate authority (including- by way of example 

only – to public safety, security and judicial authorities) in relation to thefts and burglaries of goods, 

missing cash and other such events at sales outlets, warehouses, the central office or any place where 

the Company may do business; 

K) (Exports) Carry out, with representatives of the Bank of Italy, customs, consulates, chambers of 

commerce and any public or private entity, all operations of shipping, clearance, withdrawal of 

goods, securities or instruments, valuables, parcels, and letters, including where registered/certified 

and insured, and/or in any manner inherent to importing and exporting in general (whether or not 

subject to specific regulation), including temporary operations, operations in transit and free-of- 

charge operations, for any goods, including for warehouse), with the power to issue receipts by way 

of discharge and declarations of release, to grant restrictions and discharges, to sign the 

documentation required for customs and consular purposes, as well as to pay and collect amounts 

relating to customs fees; 

L) (Representation before the courts) 

a. Represent the Company before any judicial, administrative, tax, ordinary and special 

authority in any proceeding at any level and venue, and before mediation bodies, with the 

power to sign petitions, appeals, declarations of concordance under Legislative Decree No. 

218 of 19 June 1997 as amended, claims for exemption and refund, both verbal and written, 

on any subject matter, bringing and maintaining actions in the civil, criminal and 

administrative courts, of whatever nature, including declaratory actions, enforcement, 
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currency exchange actions, joinder as civil party, and, as well, proceedings for bankruptcy, 

composition and judicial administration and moratorium and extraordinary administration 

fulfilling the pertinent formalities and thus managing the appointment of special delegation 

parties, attorneys-in-fact and attorneys-at-law, attorneys-in-fact for actions and 

proceedings, arbitrators, experts and referees, to elect domicile, to commit to arbitration, 

including amicable ADR, for any and all disputes in which the Company may have an interest; 

b. Validly propose and sign settlements, whether for in court or out of court settlements, and 

records of conciliation, including under art. 48 of Legislative Decree No. 546 of 31 December 

1992 as amended, arranging the payment of damages and concluding active and passive 

third party claims, including those of outlet customers, appointing experts, medical experts 

and lawyers and with the power to agree settlements envisaging an obligation for the 

Company of up to the limit of Euro 5,000,000 (five million) (or the equivalent thereof in 

another currency) for each claim; 

c. Represent the Company in any and all tax issues or matters, before any authority or office, 

including tax, registry and customs commissions and expert panels; 

M) (Intellectual Property) 

a. Enter into and amend contracts providing for all appropriate clauses, including arbitration 

clauses, for the acquisition and exchange of intellectual property rights (trademarks, patents, 

models, copyright and so forth), and to manage confidential know-how and research 

projects, plant construction and engineering works generally and with the power to license 

the Unieuro and Unieuro City trademarks or tradename for fixed periods, initiatives and 

specific online sectors in line with the corporate vision, mission and values. This power 

excludes any disposal of trademarks; 

b. Perform any and all acts as may be required by the legislation in force in the individual place 

of registration, to carry out patenting procedures to obtain, manage and protect patent, 

trademark and other individual property rights in Italy and overseas; perform any and all acts 

as may be required for the recognition and protection of the company's intellectual property 

rights, including bringing and defending disputes, duly appointing patent agents whether in 

Italy or overseas and granting such agents the relative powers; 

N) (Legal Representation)  

a. Represent the company at shareholders' meetings of those companies in which Unieuro 

holds shares, with the widest powers of representation in this regard; lodge and withdraw 

securities for the purpose of participating at such meetings; 

b. Represent the company in relations with institutional and non-institutional investors, as well 

as qualified operators in compliance with the Policy for the Management of Dialogue with 

Shareholders and other Interested Parties; 

c. legal representation of the Company, subject to the same limitations as the matters 

entrusted to the Chief Executive Officer as set forth above, and always within those 

limitations, the power to sign administrative correspondence of the Company. 

The Chief Executive Officer holds the office of principal executive in charge of management of the enterprise 

pursuant to the Corporate Governance Code.  

Effective 1 June 2023, following his retirement, Giancarlo Nicosanti Monterastelli terminated his existing 

subordinate employment relationship with the Company as Chief Strategy Officer, while maintaining the role 

of Chief Executive Officer. 
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Chairman of the Board of Directors 

In accordance with the provisions of the Articles of Association, the Chairman has not been entrusted with 

any management powers, nor does he/she perform a specific role in the development of corporate strategies 

and is not the Issuer's controlling shareholder. 

 

Executive Committee 

Pursuant to art. 20 of the Articles of Association, the Board of Directors may also decide that an executive 

committee be created, such committee composed of several of its members. 

At the date of this Report no executive committee has been created. 

 

Reporting to the Board  

As provided for by art. 2381, para. 5, Civil Code, and art. 20.2 of the Articles of Association, delegated bodies 

are required to report to the Board of Directors - promptly and at least quarterly - duly reporting during the 

Board meetings at which at least one representative of the Board of Statutory Auditors is present, on the 

activities carried out, the overall performance of the management and the foreseeable evolution thereof, as 

well as the most significant transactions in terms of size and characteristics carried out by the Company. 

The Articles of Association also state that the Directors promptly report, at least on a quarterly basis, to the 

Board of Statutory Auditors on the activities carried out and on the most significant economic, financial and 

asset transactions carried out by the Company or its subsidiaries and, in particular, on transactions in which 

such Directors have an interest, be it on their own behalf or on behalf of third parties, or which are influenced 

by the party who may exercise direction and coordination. Such information is usually given at meetings of 

the Board of Directors.  

 

Other Executive Directors 

On 21 June 2022, the General Manager Maria Bruna Olivieri was appointed as Board member. On grounds 

she holds a management position within the Issuer, she falls within the classification of Executive Director 

pursuant to the Corporate Governance Code.  

As at the date of this Report, the powers conferred by the Board of Directors on the General Manager are 

set forth below:  

A) (Contracts) The power to make, implement, enter into, negotiate, conclude, sign, finalise, amend and 

terminate:  

a. Leasing of businesses or lines of business (including so-called “shop in shop” set ups), lease 

agreements involving real estate; said power shall be performed with the following limits: by 

single and separate signature for total amounts not exceeding the maximum limit of Euro 

1,000,000 (one million) per single item, meaning the amount of rental agreed (including 

expenses) for each individual year of the term of lease (if the rental increases, the total 

amount is upwardly adjusted; if the rental is a percentage of revenues, then the amount is 

calculated with reference to the store business plan) and for leases not having an overall 

duration exceeding 12 months, inclusive of the period of any renewal thereof; 

b. Contracts relating to the provision of services, for marketing, IT systems, call centre and 

customer care, security and surveillance, with single and separate signature to the extent 
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the contract involves commitments for the Company for total amounts not exceeding the 

maximum limit of Euro 2,000,000 (two million) per individual item; 

c. Appointment of professionals and/or consultants (including contracts for the provision of

services of an intellectual nature) with single and separates signature to the extent the

contract involves commitments for the Company for total amounts not exceeding the

maximum limit of Euro 2,000,000 (two million) per individual item;

d. Advertising and promotion contracts, including those entered into through third parties

(including the acceptance of regulations for prize-awarding competitions as set out in para.

3 of art. 10 of DPR 430/2001), with single and separate signatures where they involve

commitments for the Company for overall amounts not above the maximum limit of Euro

20,000,000 (twenty million) per single item;

e. Any gift or donation for charitable purposes or sponsorship with single and separate

signature where they involve commitments for the Company for overall amounts not above

the maximum limit of Euro 300,000 (three hundred thousand) per single charitable

initiative/sponsorship. However, sponsorship agreements concluded with Related Parties as

defined in the "Related Party Transactions" Regulations approved by Consob Resolution No.

17221 of 12 March 2020, as amended from time to time, are not within the remit of this

power and the Board of Directors remains exclusively and collectively responsible therefor;

f. Tender contracts involving, by way of example, building works and plant facilities at sales

outlets or the head office, as well as involving routine and extraordinary maintenance of

Company real estate assets and real estate-related in general (such as, by way of example

only, leases, bailment agreements, other) held by the Company, with single and separate

signature where they involve commitments for the Company for overall amounts not above

the maximum limit of Euro 1,000,000 (one million) per single item;

g. Contracts for the supply of energy and telecommunications with single and separate

signature, without any limit on the value;

h. Agreements for commercial franchises or supply of goods and/or services with the granting

of licences to use the brand/logo owned by the Company, corresponding to either the

Unieuro or Unieuro City brand/format, with single and separate signature, without limit on

the value;

i. Framework agreements with suppliers concerning the purchase of goods destined for sale,

within the scope of ordinary business, with single and separate signature, for total amounts

not above the maximum limit of Euro 50,000,000 (fifty million) per individual item;

j. Purchase, sale or trade in contracts concerning movable assets destined for sale within the

scope of ordinary business, the negotiation of the terms and conditions thereof. Such

agreements include those for: selective distribution; procurement of private label products

from Italian or foreign suppliers; management of product procurement as well as those to

ensure: correct usage of third-party property rights; respect for consumer rights: that

manufacturers hold the relevant licences, with single and separate signature, for total

amounts not above the maximum limit of Euro 30,000,000 (thirty million) per individual item;

k. Tender contracts for logistics services (by way of example only and not by way of exhaustive

list, porterage, transportation, handling of goods and materials, warehouse management

and so forth) with single and separate signature, without limit on the amount;

l. Purchase, sales or trade in contracts concerning movable assets (other than those mentioned

above), including equipment for Company plant, office furniture, raw materials and every

other type of movable asset whether or not such asset is required to be registered, with the

exception of motor vehicles and cars, by single and separate signature for total amounts not

above the maximum limit of Euro 2,000,000 (two million) per single item (as regards lease
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agreements, this means the sum of the rentals agreed for the entire effective duration of the 

lease); 

m. Purchase, sales, trade in or leasing contracts concerning motor vehicles and cars, with the 

broadest powers to decide the relative manner, price and conditions and to perform all 

necessary procedures in the relevant public register and any other competent office. Powers 

to permit registration and cancellation of any charges over vehicles, obtaining the relative 

documents and performing appropriate formalities at the competent offices and exonerating 

such offices and the competent public registrars of vehicles from liability, with single and 

separate signature for total amounts not exceeding the maximum limit of Euro 100,000 per 

single item; items hereunder which relate to the same subject matter and occur between 

the same parties, notwithstanding they have an individual value which is less than such 

threshold, shall be deemed a fraction of a single transaction and the value thereof, when 

aggregated to previous fractioned items for that single transaction, shall not exceed the 

same threshold of Euro 100,000; Out of court settlement agreements concerning trade 

receivables and/or payables disputes with single and separate signature for overall amounts 

not greater than the maximum limit of Euro 500,000 (five hundred thousand) per single 

claim; 

n. Participate in public procurement bids for the sale of Company products to public entities, 

sign the relative offers and any documentation necessary for the bid project. Organise 

temporary company groupings for the purpose of participating in the bid assuming the role 

of agent or principal. Draw up, sign and withdraw regulations for any temporary company 

grouping, with single and separate signature for total amounts not exceeding the maximum 

limit of Euro 500,000 (five hundred thousand) per single item. 

B) (Finance) The power to carry out any debit or credit transaction in Italy or abroad, with Banks, 

Financial Institutions and Postal Administrations in domestic or foreign currency, and in particular 

the power to: 

a. Negotiate, enter into, amend, terminate and settle: finance lease agreements with single and 

separate signature provided the amount of the single transaction does not exceed the 

maximum amount of Euro 2,000,000 (two million); items hereunder which relate to the same 

subject matter and occur between the same parties, notwithstanding they have an individual 

value which is less than such threshold, shall be deemed a fraction of a single transaction 

and the value thereof, when aggregated to previous fractioned items for that single 

transaction, shall not exceed said the said threshold of Euro 2,000,000 (two million); 

b. Demand, receive and collect any and all amounts due to the company on whatever grounds 

and for whatever reason and furnish receipts for full or partial collection. Pay amounts into 

the Company bank and postal office accounts, encash postal and telegraphic money orders, 

standing orders, cheques, bills of exchange, endorse cheques for payment onto such 

accounts, endorse negotiable instruments solely for their payment, discounting, quitclaim or 

dishonours as well as provide bank approvals, with single and separate signatures without 

limit on the value; 

c. Pay any amount due from the Company for any single transaction, by way of example and 

not by way of limitation, by issuing cheques, effecting wire transfers, issuing bills of 

exchange, withdrawing bills or direct debits, and generally operating the Company's current 

bank and post office accounts, not by way of limitation, for payments to: suppliers, service 

providers, professionals, employees, supplementary pension funds, social security 

institutions, the treasury, customer reimbursements and so forth, all from immediately 

available funds or overdraft facilities with credit institutions and in all cases in accordance 

with the contractual provisions which govern relations with said credit institutions; 
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C) (Staff) With regard to the staff of the Company, and for the carrying out of Company business, except 

as otherwise provided for below, the powers to:  

a. Negotiate and enter into collaboration and contractor agreements for the supply of labour 

with authorised Employment Agencies, or contracts with autonomous labour resources 

(including job contracts, coordinated and continuous outside contractor agreements and 

quasi-subordinate work contracts pursuant to art. 409, no. 3, of the Code of Civil Procedure) 

not exceeding the maximum amount of Euro 1,000,000 (one million) per single item; 

b. Negotiate and enter into contracts with agents, dealers and commission agents and 

representatives for sales, with or without goods’ storage facilities, whether in Italy or abroad, 

not exceeding the maximum amount of Euro 1,000,000 (one million) per single item; 

c. Negotiate and enter into employment contracts for employees with the exception of 

relationships relating to (i) managers with strategic responsibilities of the Company 

("Managers with Strategic Responsibilities") as defined by the legislation currently in force 

(IAS 24, para. 9 and Consob Regulation No. 17221 of 12.03.2010 updated from time to time), 

since such powers are the exclusive competence of the Board of Directors collectively; (ii) 

executives other than Managers with Strategic Responsibilities awarded a gross annual 

salary equal to or greater than Euro 150,000.00 (one hundred and fifty thousand), for the 

exercise of this power the joint signature of the Chief Executive Officer shall be required; 

d. Negotiate and determine the conditions and modalities of the employment relationship (also 

amending any such agreement in force), including remuneration, promotions, transfers, and 

amendments to duties and working hours, with the exception of relationships relating to (i) 

Managers with Strategic Responsibilities, since such powers are the exclusive competence of 

the Board of Directors collectively; (ii) executives other than Managers with Strategic 

Responsibilities awarded a gross annual salary equal to or greater than Euro 150,000.00 (one 

hundred and fifty thousand), for the exercise of this power the joint signature of the Chief 

Executive Officer shall be required; 

e. Prosecute disciplinary offences and adopt disciplinary measures; with the exception of 

relationships relating to (i) Managers with Strategic Responsibilities, since such powers are 

the exclusive competence of the Board of Directors collectively; (ii) executives other than 

Managers with Strategic Responsibilities awarded a gross annual salary equal to or greater 

than Euro 150,000.00 (one hundred and fifty thousand), for the exercise of this power the 

joint signature of the Chief Executive Officer shall be required; 

f. Terminate labour and contractor relationships with the Company with the exception of 

relationships relating to (i) Managers with Strategic Responsibilities, since such powers are 

the exclusive competence of the Board of Directors collectively; (ii) executives other than 

Managers with Strategic Responsibilities awarded a gross annual salary equal to or greater 

than Euro 150,000.00 (one hundred and fifty thousand), for the exercise of this power the 

joint signature of the Chief Executive Officer shall be required; 

g. Represent the Company before any appropriate labour and social security Authority, both 

with regard to independent personnel as well as employees, as well as before any Entity 

and/or Institutions provided for by law (such as, by way of example but not by way of 

exhaustive list, INPS, INAIL, pension and supplementary healthcare funds, Enasarco, the 

Labour Centre, the Labour Inspectorate, the Ministry of Labour, and the Territorial Labour 

Administration) as well as before any appropriate territorial labour office or body, with 

respect to the management of staff and the completion of the processes inherent thereto 

(including, by way of example and by way of exhaustive list, notification of hiring and firing, 

apprenticeship agreements, apprenticeship projects, opening new INAIL-INPS positions, 

reporting of accidents and of disabilities), with the power for such purpose to freely agree 
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on any covenant or condition that he or she deems necessary for the performance of the 

tasks entrusted to her/him; 

h. Sign off the tax and social security certification relating to contributions and remuneration 

as well as prepare, sign and submit forms for the payment of social security contributions 

and taxes, up to the limit of Euro 500,000.00 (five hundred thousand) per single item; 

i. Sign settlement agreements relating to the labour relationship of employees, quasi-

subordinate workers and autonomous workers pursuant to art. 409, no. 3 of the Code of Civil 

Procedure, for the Company, up to the maximum limit of Euro 200,000.00 (two hundred 

thousand) per single item; with the exception of relationships relating to (i) Managers with 

Strategic Responsibilities, since such powers are the exclusive competence of the Board of 

Directors collectively; (ii) executives other than Managers with Strategic Responsibilities 

awarded a gross annual salary equal to or greater than Euro 150,000.00 (one hundred and 

fifty thousand), for the exercise of this power the joint signature of the Chief Executive 

Officer shall be required; 

j. File appearances in court and in any extrajudicial venue in any dispute relating to labour, 

pensions or social security with the fullest powers to reach settlement up to the limit of Euro 

200,000.00 (two hundred thousand) per single item; 

k. Represent the company in any type of relations with company trade union representatives 

and with the local and national trade union organisations and sign labour union agreements 

up to the limit of Euro 500,000.00 (five hundred thousand) per single item; 

l. Appoint, retain and remove attorneys-at-law, attorneys-in-fact and counsel, manage the 

enforcement of judgements and do whatever else is necessary and appropriate without 

exclusion or exception, up to the limit of Euro 200,000.00 (two hundred thousand) per single 

item;  

m. Sign and submit to the appropriate offices and authorities, applications for financial facilities, 

facilitated financing grants, as well as funds, grants, contributions or incentives provided for 

by EU, domestic or regional rules for the training and updating of personnel, providing all 

relevant information at the fact-finding level for the individual applications and signing off 

any communication or document relating to the management and progress of the 

investment programmes, including communications relating to the final accounting of 

investment programmes; 

D) (Fiscal, tax and social security compliance) The power to manage and put in place all necessary 

activities in order to comply with the provisions of the various laws, regulations and administrative 

rules on fiscal, tax and social security matters, with the power to prepare and sign any pertinent 

record and declaration required by law  

E) (Italian Antitrust Authority) The power to manage and put in place all necessary activities in order to 

comply with the provisions of the various laws and regulations to ensure protection against 

infringement of competition law, with powers to prepare and sign any pertinent record and 

declaration; 

F) (Environmental protection) All powers regarding environmental protection and protection against 

noise, electromagnetic, water, atmospheric and soil pollution, complying with the rules in force, 

including the power to organise and coordinate corporate functions regarding ecology and 

environmental protection and to manage the waste produced by the company business or in any 

manner deriving from it, as well as the disposal thereof, with full powers of sub-delegation; He/she 

shall arrange a delegation of powers and ensure that each such delegation is granted in full 

conformance with the following criteria: (i) it shall be granted to a delegee having the professional 

and experience requisites necessary for the specific power so delegated; (ii) it shall grant the delegee 

all powers of organisation, management and supervision as required by the specific nature of the 
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delegated functions; (iii) it shall provide that the delegee had autonomy as regards expenditure as 

may be necessary to carry out the delegated function/s; (iv) it shall be accepted in writing by the 

delegee; (v) timely disclosure thereof shall be made in the organisational model. The delegation of 

functions has the core aims of: organising and coordinating the company functions in the fields of 

ecology and environmental protection; managing the Waste Electrical and Electronic Equipment 

(W.E.E.E.) produced by or in any case arising out of company business and the related disposal 

thereof. The delegation shall provide for powers representation and autonomous management of 

financial resources as well as of employees or collaborators, to the extent deemed appropriate, 

depending on the need for technical specialisation or particular professional qualification, mindful 

also of compliance with the provisions referred to in Legislative Decree No. 152/2006 

("Environmental Rules") and the subsequent amendments thereto, as well as the power to use 

consultants and to enter into contracts with them without limitation on expense and by single and 

separate signature. The General Manager shall also be vested with the power to exercise an effective 

supervisory function embodied in an apposite system that monitors the functioning of the model and 

the execution of the delegated powers; 

G) (Openings) All powers necessary to represent the Company before administrations, authorities, 

entities and offices whether national, regional, provincial or municipal in the handling, presentation 

and signature of all operations aimed at opening, restructuring, expanding and adapting shops and 

central offices; 

H) (Reporting) Sign and/or submit reports to any appropriate authority (including- by way of example 

only – to public safety, security and judicial authorities) in relation to thefts and burglaries of goods, 

missing cash and other such events at sales outlets, warehouses, the central office or any place where 

the Company may do business; 

I) (Exports/Import) Carry out, with representatives of the Bank of Italy, customs, consulates, chambers 

of commerce and any public or private entity, all operations of shipping, clearance, withdrawal of 

goods, securities or instruments, valuables, parcels, and letters, including where registered/certified 

and insured, and/or in any manner inherent to importing and exporting in general (whether or not 

subject to specific regulation), including temporary operations, operations in transit and free-of- 

charge operations, for any goods, including for warehouse), with the power to issue receipts by way 

of discharge and declarations of release, to grant restrictions and discharges, to sign the 

documentation required for customs and consular purposes, as well as to pay and collect amounts 

relating to customs fees 

J) (Representation before the courts) 

a. Represent the Company before any judicial, administrative, tax, ordinary and special 

authority in any proceeding at any level and venue, and before mediation bodies, with the 

power to sign petitions, appeals, declarations of concordance under Legislative Decree No. 

218 of 19 June 1997 as amended, claims for exemption and refund, both verbal and written, 

on any subject matter, bringing and maintaining actions in the civil, criminal and 

administrative courts, of whatever nature, including declaratory actions, enforcement, 

currency exchange actions, joinder as civil party, and, as well, proceedings for bankruptcy, 

composition and judicial administration and moratorium and extraordinary administration 

fulfilling the pertinent formalities and thus managing the appointment of special delegation 

parties, attorneys-in-fact and attorneys-at-law, attorneys-in-fact for actions and 

proceedings, arbitrators, experts and referees, to elect domicile, to commit to arbitration, 

including amicable ADR, for any and all disputes in which the Company may have an interest; 

b. Validly propose and sign settlements, whether for in court or out of court settlements, and 

records of conciliation, including under art. 48 of Legislative Decree No. 546 of 31 December 

1992 as amended, arranging the payment of damages and concluding active and passive 
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third party claims, including those of outlet customers, appointing experts, medical experts 

and lawyers and with the power to agree settlements envisaging an obligation for the 

Company of up to the limit of Euro 5,000,000 (five million) (or the equivalent thereof in 

another currency) for each claim; 

c. Represent the Company in any and all tax issues or matters, before any authority or office, 

including tax, registry and customs commissions and expert panels; 

K) (Intellectual Property)  

a. Enter into and amend contracts providing for all appropriate clauses, including arbitration 

clauses, for the acquisition and exchange of intellectual property rights (trademarks, patents, 

models, copyright and so forth), and to manage confidential know-how and research 

projects, plant construction and engineering works generally and with the power to license 

the Unieuro and Unieuro City trademarks or tradename for fixed periods, initiatives and 

specific online sectors in line with the corporate vision, mission and values. This power 

excludes any disposal of trademarks; 

b. Perform any and all acts as may be required by the legislation in force in the individual place 

of registration, to carry out patenting procedures to obtain, manage and protect patent, 

trademark and other individual property rights in Italy and overseas; perform any and all acts 

as may be required for the recognition and protection of the company's intellectual property 

rights, including bringing and defending disputes, duly appointing patent agents whether in 

Italy or overseas and granting such agents the relative powers. 

For the sake of clarity, single items under the above powers which relate to a transaction on the same subject 
matter and occur between the same parties shall be deemed a fraction of and a part of that transaction. 
Thus, all fractional parts shall not in aggregate exceed the relative threshold limit provided for that nature of 
transaction. For long-term contracts, the entire cost thereof on the company shall be taken into account. 
Such cost shall be determined on the basis of the fixed cost or business plan for the period up to contract 
expiry or up to the first term on which the Company may withdraw from said contract, without prejudice to 
any different terms indicated above. 

 

4.7. Independent Directors 

Pursuant to the provisions of art. 147-ter, para. 4 TUF, where the Board is made up of more than seven 

members, then at least two of them must meet the independence requirements established for the Board 

of Statutory Auditors under art. 148, para. 3 TUF. 

Furthermore, according to the provisions of art. 2.2.3, para. 3 letter m) of the Stock Market Regulations and 

of art. IA.2.10.6 of the Instructions to the Stock Market Regulation, where the Boards consist of 9 to 14 

members, at least three of them must satisfy the requirements of the Corporate Governance Code. 

The Corporate Governance Code provides that an adequate number of Non-Executive Directors must be 

independent, which means that they must not have, or have had recently, any direct or indirect dealings with 

the issuer or with any issuer-related party that could be such as to compromise their impartiality of 

judgement.  
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The Board verifies the continued application of the above requirements based on the information that the 

interested parties are required to provide under their own responsibility pursuant to art. 12 of the Articles 

of Association and in any case information that is available to the Board. 

The Board’s finding during the first meeting after its appointment, such meeting being held on 24 June 2022 

in the presence of the Board of Statutory Auditors, was that it considers Pietro Caliceti, Paola Elisabetta 

Galbiati, Alessandra Stabilini, Benedetto Levi, Giuseppe Nisticò, Laura Cavatorta, Daniele Pelli, Alessandra 

Bucci and Stefano Meloni to be persons satisfying the requirements to qualify as Independent Directors 

according to the application criteria defined in the Corporate Governance Code and the criteria of art. 147-

ter, para. 4 TUF which reiterates the criteria set forth in art. 148, para. 3 TUF12.  

More specifically as concerns the Directors in office, the Board of Directors on the basis of the declarations 

made by the Directors and the information available to the Company - determined most recently on 23 April 

2024 - that 7 Directors meet the independence requisites provided for by law, referred to in the Company’s 

Articles of Association, and the Corporate Governance Code (Stefano Meloni, Pietro Caliceti, Paola Elisabetta 

Galbiati, Alessandra Stabilini, Alessandra Bucci, Laura Cavatorta, Daniele Pelli), who, as referred to in 

Recommendation No. 7 of the Corporate Governance Code: 

a) are not significant shareholders of the Company; 

b) have not been an Executive Director or employee in the previous three financial years:  

▪ of the Company, a subsidiary having strategic relevance or of a company under 

common control;  

▪ of a significant shareholder of the company;  

c) have not had in the previous three financial years, a significant commercial, financial or 

professional relationship, directly or indirectly (for example through subsidiaries or through 

companies of which he or she is an Executive Director, or as a partner of a professional or a 

consulting firm):  

▪ with the Company or its subsidiaries or its Executive Directors or top management;  

▪ with a person who alone or together with others under a shareholders' agreement, 

controls the Company; or, if the controlling party is a company or other entity, then 

with controlling party’s Executive Directors or top management;  

d) have not received from the Company, any of its controlled or controlling companies including 

in the preceding three company financial years, any significant remuneration other than fixed 

remuneration for the office and that provided for the position held on committees 

recommended by the Code or required by law in force;  

e) have not served as Directors of the Company for more than nine financial years, whether or 

not consecutive, in the last twelve financial years;  

f) have not held the office of Executive Director in another company in which an Executive 

Director of the Company holds the office of Director;  

 

12 On grounds Giancarlo Nicosanti Monterastelli holds the office of Chief Executive Officer, and Maria Bruna Olivieri that of General 
Manager, they are not deemed independent. The Board has not carried out any further investigation on said persons as regards the 
requirements described in this section.  
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g) are not shareholders or Directors of a company or an entity belonging to the network of

companies that has been entrusted to carry out the external legal audit of the Company;

h) are not connected family members of a person in one of the situations referred to in the

previous points.

Please note that, in application of Recommendation No. 7 of the Corporate Governance Code - which 

specifies determined circumstances deemed to compromise or that would appear to compromise, the 

independence of a Director (as well as that of a Statutory Auditor, pursuant to Recommendation No. 9) - the 

Board of Directors on 15 April 2021 following a preliminary assessment carried out by the Remuneration and 

Appointments Committee, laid down the assessment criteria to measure the relevant nature of commercial, 

financial or professional relations of Independent Directors with the Company, as well as any additional 

remuneration received by said Directors in relation thereto. More specifically, the Board of Directors deems 

a Director to satisfy the independency requirements based on the following factors, without prejudice to any 

particular circumstances to be considered based on the specific case:  

• the total value of any commercial, financial or professional relationships maintained during the

current year or in the three previous years with the Company and/or its subsidiaries or with its

Executive Directors or top management or with a person who controls the company or with the

related Executive Directors or top management, does not exceed the lesser amount between:

o 5% of the annual turnover of the company or entity of which the Director has control, or is a

key representative of, or of the professional firm or consulting company which he/she is a

partner in;

o (i) Euro 300,000 (meaning an annual fee for professional services rendered to the Company

by the company or body over which the Director has control of or of which he/she is a key

representative or by the professional firm or company consultancy of which he/she is a

partner in or (ii) Euro 150,000 (meaning an annual fee for the professional services rendered

to the Company by the Director as an individual professional).

• the additional remuneration paid directly to the Director during the current financial year or in the

three previous financial years (i) by the Company or (ii) by its parent company or any subsidiaries

thereof, does not exceed the overall remuneration he/she receives due to his/her office and

participation in those committees recommended by the Corporate Governance Code or envisaged

by the legislation in force.

The Board also specified that the fact of being a "close family member" of a person who exceeds one of the 

above-mentioned thresholds is also a circumstance deemed relevant to the compromising of a Director’s 

independence, whereby "close family members" are deemed to be parents, children, spouses who are not 

legally separated and cohabitants, in alignment with that set forth in the Q&A to the Corporate Governance 

Code published in November 2020 by the Corporate Governance Committee. 

On 20 March 2024, and with the opinion of the Remuneration and Appointments Committee provided at its 

meeting of 7 March 2024, the Board of Directors confirmed the adequacy of the above-mentioned criteria 

and therefore, as specified above, on 23 April 2024 the Board of Directors, following a preliminary 

investigation by the Remuneration and Appointments Committee, assessed on the basis of the information 

made available by the interested parties and/or in any case available, those relationships that are generally 

deemed to compromise independence. During the self-assessment process, said Board considered that 7 

Directors out of 11 and the competencies of the Independent Directors, are adequate for the needs of the 

company, the functioning of the administrative body and the intra-board committees.  
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Therefore, the Board of Directors has confirmed the previous assessment in relation to as to whether the 

Chairman Stefano Meloni and the Directors Pietro Caliceti, Paola Elisabetta Galbiati, Alessandra Stabilini, 

Laura Cavatorta, Daniele Pelli, Alessandra Bucci, meet the independence requisites laid down by law and the 

Corporate Governance Code, there not having been an occurrence of any of the circumstances indicated in 

Recommendation No. 7 of the Corporate Governance Code.  

With specific regard to the assessment of the independence of the Chairman Stefano Meloni, please note 

that he was deemed to hold the independent requisites pursuant to the provisions of TUF on first 

appointment and that, following the introduction of the Corporate Governance Code - which no longer 

deems a Director to be non-independent solely on grounds he/she is a "significant officer" - an expression 

that also included the office of Chairman regardless of whether or not he/she is an executive - it has been 

possible to classify Mr Meloni as an Independent Director also pursuant to the Corporate Governance Code. 

On grounds there have been no changes to the circumstances described above in the Reporting Year, the 

Chairman is also this Financial Year deemed to meet the independent requisites in accordance with both the 

law and the Corporate Governance Code.  

Each Non-Executive Director has provided all the elements necessary or useful for the Board's evaluations. 

The Board of Statutory Auditors, within the remit of the tasks entrusted to it by law, verified the correct 

application of the confirmation and verification criteria adopted by the Board to assess the independence of 

its members and the results of these checks will be disclosed to the market within the remit of the Statutory 

Auditor's report to the Shareholders' Meeting. 

During the Financial Year, the Independent Directors met without the other Directors on one occasion at an 

autonomous’ meeting held on 30 January 2024 in order to agree on the guidelines for the performance of 

their role within the Company's Board of Directors and of the intra-board committees. At that meeting, 

coordinated by Director Alessandra Stabilini, the Independent Directors expressed unanimous satisfaction 

with the functioning of the Board of Directors and the effectiveness of its Chairman's work. The Directors 

reflected on the executive component of the Board and the relationship dynamics between executive and 

non-executive members, appreciating the top management’s ability to manage margins and ensure growth 

despite market difficulties. They did, however, report some room for improvement in increasing the dialogue 

between executive and non-executive members. Finally, they identified a desire to expand on the topic of 

senior management organisation and the consolidation of succession plans, including for the company's front 

line. 

 

4.8. Lead Independent Director 

In consideration of the fact that the offices of Chairman and Chief Executive Officer are held by different 

persons and mindful that the office of Chairman is held by a person who does not control the issuer nor hold 

an executive office, the Company has not designated an Independent Director as Lead Independent Director 

on grounds that the conditions set forth in Recommendation No. 13 of the Corporate Governance Code are 

not met. This decision was also confirmed at the meeting of the Board of Directors held on 28 June 2022. 
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5. PROCESSING OF COMPANY INFORMATION 

The Board of Directors of the Company, at its meeting on 12 July 2018, approved the new releases of:    

(i) the “Internal regulation for the management of insider and relevant information”;  

(ii) the “Internal regulation relating to the keeping of the register of persons who have access to insider 

and relevant information”; 

(iii) the “Internal Dealing Regulation”; 

originally adopted on 12 December 2016. 

The above-mentioned regulations are in line with the rules governing market abuse, outlined by MAR and 

can be found on the Issuer's website in the section “Corporate Governance/Corporate documents and 

procedures”. 

 

5.1. Internal regulation for the management of Relevant Information and Insider 
Information  

The Internal regulation for the management of relevant information and insider information dictates certain 

procedural safeguards aimed at ensuring correct management of corporate information involving the Issuer 

and which involve insider information pursuant to the existing regulation. It is also the goal of the regulation 

to prevent certain recipients of such information, from using it in order to carry out speculative transactions 

on the market, to the detriment of investors, who are not aware of this information. 

Note that: (i) “Insider Information” means information of a precise nature which has not been made public 

and which directly or indirectly concerns the Company or its financial instruments which, if made public, 

could have a significant influence on the prices of the Company's financial instruments; (ii) "Relevant 

Information" means any information or news not yet classified as Insider Information that the Company 

deems relevant, as it relates to data, events, projects or circumstances that, continuously, repetitively, 

periodically, or occasionally, occasional or unexpected, directly concern the Company itself and that can, at 

a later stage, become Insider Information; and (iii) "Confidential Information" means any information or 

information that cannot be classified as Insider Information concerning, directly or indirectly, the Company 

and/or its subsidiaries (“Subsidiaries”), which is not in the public domain or that it is by its nature confidential 

or exclusive to the Company and/or its Subsidiaries, acquired by the recipients in the performance of their 

duties and/or functions.  

The Regulation is applicable to all those who have access to Relevant Information and/or Insider Information 

and/or Confidential Information, in particular: (i) members of the management, administrative and 

supervisory bodies, the members of the Company's Committees and the members of any Subsidiaries; (ii) 

employees; (iii) natural and legal persons who, on account of their employment, profession or duties, have 

regular or occasional access to Confidential Information, Relevant Information and/or Insider Information.  
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5.2. Internal regulation relating to the keeping of the Registers of persons who have 
access to Insider Information and Relevant Information 

If the information is assessed to be Relevant Information, it must be recorded in a specific section of the 

Relevant Information Register (“RIL”), established and updated by the Company, pursuant to the laws and 

regulatory provisions in force at the time, indicating the subjects who have access to Relevant Information in 

virtue of the work or professional activity carried out or the functions performed by them.  

The Company has set up a register in an electronic form pursuant to the legal and regulatory provisions in 

force at the time ("Register") which it shall keep updated, indicating the persons who, by virtue of the work 

or professional activity performed or of the functions performed, have access to Insider Information, also on 

a delayed basis. The Register is made up of a several distinct sections, one for each set of Insider Information, 

containing data about the subjects with access to that specific Insider Information. A new section shall be 

added to the list each time new Insider Information is identified. In addition, a permanent section has been 

established which lists the names of those persons who always have access to Insider Information because 

of the functions or tasks performed by them. 

The internal regulation concerning the keeping of the Register of persons having access to Insider Information 

and of the Register of persons having access to Relevant Information sets forth the rules and procedures for 

keeping and updating the Register and the RIL. 

 

5.3. Internal Dealing Regulation 

The Internal Dealing Regulation, amended by the Board of Directors on 12 July 2018 to reflect the changes 

made to the Consob Regulations by means of resolution No. 19925 of 22 March 2017, sets out a procedure 

relating to the disclosure obligations imposed on relevant persons and persons closely associated with the 

relevant persons, who perform transactions on shares, on derivative financial instruments or on related 

financial instruments.  

The "relevant persons" are: (a) members of the Company's administrative or supervisory body; (b) executives 

who, although not members of the Company's administrative or supervisory bodies, have regular access to 

Insider Information concerning the Company directly or indirectly and hold the power to adopt decisions that 

may affect the Company's future evolution and prospects, as from time to time identified by name by the 

Board of Directors of the Company or by any party delegated by the Board; (c) persons performing the 

functions referred to in subparagraphs (a) and (b) above in a company controlled directly or indirectly by the 

Company, if book value of the shareholding is more than 50% of the assets of the Company based on the last 

approved financial statements; and (d) anyone holding a shareholding, calculated in accordance with art. 118 

of the Issuers' Regulation, of least 10% of the Company's share capital, with voting rights attached thereto, 

as well as any other entity that controls the Company. 

The Internal Dealing Regulation, inter alia, identifies the relevant transactions for the various persons 

targeted by the applicable legislation, the materiality threshold of such transactions and contains the rules 

regarding management, processing and communication of information relating to such transactions. 
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6. INTRA-BOARD COMMITTEES (pursuant to art. 123-bis, para. 2, lett. d) 
TUF) 

In compliance with the Corporate Governance Code recommending that listed companies establish within 

their Boards of Directors, intra-board committees having competency for specific areas, on 26 June 2019 

following its own taking of office, the Board of Directors established the following committees which will 

submit proposals and provide advice:  

• Remuneration and Appointments Committee;  

• Control and Risk Committee; 

• Related Parties Transactions Committee.  

In view of the Company’s organisation, operating processes and the size of its Board of Directors, the 

Company has set up a single remuneration and appointments committee, pursuant to the recommendations 

of arts. 5 and 6 of the current Self-Regulation Code. This committee has investigative, advisory, and proposal-

making functions to the Board of Directors itself. 

On 12 November 2020, the Board of Directors, mindful of the growing importance of social and 

environmental matters in the corporate governance systems of listed companies, approved the 

establishment of a Sustainability Committee within its organisation, such committee to carry out 

propositional and consultative functions to said Board on sustainability related matters, evaluating the 

processes, initiatives and activities to oversee Unieuro's commitment to create long-term value for the 

benefit of all its stakeholders. 

Therefore, as of the date of this Report, Unieuro's intra-board committees are as follows:  

Control and Risk Committee 

(CRC) 

 Remuneration and 

Appointments Committee 

(RAC) 

 Sustainability Committee 

(SC) 

 Related Parties Transactions 

Committee 

(RPTC) 

Alessandra Stabilini (Chairman) 

Paola Elisabetta Galbiati 

Benedetto Levi 

Laura Cavatorta 

Paola Elisabetta Galbiati 

(Chairman) 

Alessandra Stabilini 

Pietro Caliceti 

Daniele Pelli (Chairman) 

Laura Cavatorta 

Paola Elisabetta Galbiati 

Alessandra Bucci 

Pietro Caliceti (Chairman) 

Alessandra Stabilini 

Alessandra Bucci 

 

With regard to the Remuneration and Appointments Committee, please refer to Section 7 of this Report.  

 

6.1. CONTROL AND RISK COMMITTEE 

The Control and Risk Committee was established in compliance with the Corporate Governance Code which 

provides that such committee shall be made up of Independent Directors, or alternatively, Non-Executive 

Directors, the majority of whom must be independent (in such case the Chairman shall be appointed from 

amongst the Independent Directors). 
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Composition and operation of the Control and Risk Committee (pursuant to art. 123-bis, 
para. 2, lett. d) TUF) 

The members of the Control and Risk Committee in office at the date of this Report, inclusive of its Chairman, 

were appointed by the Board of Directors on 28 June 2022. More specifically, the following persons were 

appointed as members of the Control and Risk Committee: Laura Cavatorta, Benedetto Levi, Paola Elisabetta 

Galbiati and Alessandra Stabilini (as Chairman). 

The Control and Risk Committee in office on the date of this Report, is consequently made up entirely of Non-

Executive Directors, the majority of whom independent13. 

In compliance with the provisions of the Regulations, one member of the Control and Risk Committee (among 

whom the Chairman of the Committee, Alessandra Stabilini) must possess knowledge of accounting and 

finance and/or risk management deemed adequate at the time of their appointment by the Board.  

On 23 September 2021 and following a preliminary assessment by the Remuneration and Appointments 

Committee and the Control and Risk Committee, the Board of Directors updated the Regulations governing 

said Committee, aligning its operating rules to the recommendations of the Corporate Governance Code.  

The Control and Risk Committee Regulations are viewable on the Issuer's corporate website under the 

section "Corporate Governance / Management and Control Bodies / Committees”. Pursuant to art. 6 of the 

Corporate Governance Code, during the meeting held on 10 May 2024, the Board of Directors made an 

assessment that, based on the information provided to the members thereof, the internal control and risk 

management system adopted by the Company is consistent with the requirements of the Corporate 

Governance Code.  

More specifically, during said meeting, the Chief Executive Officer reported to those present on the operation 

of the Company's Internal Control and Risk Management System. The Internal Control and Risk Management 

System has also been evaluated by the Control and Risk Committee, which found it to be in line with the 

objectives of: safeguarding the company's assets, efficiency and efficacy of the corporate processes, 

reliability of financial information, compliance with the laws and regulations, the Articles of Association and 

internal procedures, deeming said system to be consistent with art. 6 of the Corporate Governance Code. 

Pursuant to the Committee Regulations, the notice of call, which shall contain the day, time and place of the 

meeting and the list of matters for discussion, shall be sent to Committee members by the Secretary on the 

recommendation of the Chairman as a general rule at least five days prior to the date set for the meeting, in 

such manner that ensures confidentiality and timeliness of the notice and enables due receipt of the notice 

to be confirmed. On the occurrence of any necessity or urgency, this term may be shortened, providing a 

minimum notice of 24 hours is given prior to the date set for the meeting. In any event, the Committee shall 

be deemed quorate, notwithstanding there has not been a formal notice of call, if all the members or the 

majority thereof are in attendance on condition that the absent members have been informed of the meeting 

and at least one member of the Board of Statutory Auditors is in attendance.  

Any documentation relating to the items on the agenda shall be made available to the members by the 

Secretary in such manner that ensures confidentiality of the information contained therein, generally at the 

same time as the notice of call and in any case no later than the third day prior to the date of the meeting, 

save for in exceptional circumstances. 

 

 

13 Benedetto Levi has not declared himself independent pursuant to the Law and the Corporate Governance Code.  
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Meeting minutes shall be undertaken by the Chairman - or in his/her absence, then by whoever sits in for 

him/her - with the support of the Secretary (or his/her proxy holder). The draft minutes shall be submitted 

to the Committee Chairman and to other Committee members for any observations thereon and shall 

generally be put forward for approval at the next meeting of the Committee.  

The drafting and subsequent transmission to the Company Secretary of the documentation supporting the 

discussion of the items on the agenda of the Committee meeting is governed by the "Procedure for the 

management of information flows to the Directors of Unieuro S.p.A." adopted by the Company. 

The Committee Chairman shall report to the Board of Directors on the activities carried out by the Committee 

at least every six months and no later than the deadline envisaged for the approval of the annual financial 

report and the half-yearly report; he/he shall also report to the Board of Directors at its next sitting on those 

matters deemed of most relevance as examined by the Committee during the meetings. 

  

Functions entrusted to the Control and Risk Committee 

Within the remit of the Committee’s duties are: preliminary, consultative and propositional functions in 

support of the Board of Directors. 

More specifically, the Committee shall assist the Board of Directors: 

a) in the determination of guidelines for the Internal Control and Risk Management System that are 

coherent with Company strategies; 

b) in its assessment, to be undertaken at least annually, on the adequacy of the Internal Control and 

Risk Management Systems having regard to the characteristics of the Company and the profile of risk 

assumed as well as the effectiveness of such systems; 

c) in the appointment and removal of the Internal Audit Director, as well as in the determination of 

his/her remuneration in line with company policies, ensuring that he/she shall be provided with 

adequate resources to perform his/her duties. Should the Board of Directors decide to entrust the 

Internal Audit function, whether in its entirety or an operational segment thereof, to a person outside 

of the Company, the Committee shall support the Board of Directors in establishing that such 

external person satisfies the appropriate requisites of professionalism, independence and 

organisation mindful that the Board of Directors is required to provide adequate reasons for its 

selection of such person in the corporate governance report; 

d) in the approval, to be undertaken at least annually, of the work plan prepared by the Internal Audit 

Director, following prior consultation with the Board of Statutory Auditors and the Chief Executive 

Officer; 

e) in the assessment as to whether it is appropriate to adopt measures to ensure the impartiality of 

judgement and effectiveness of other corporate functions involved in corporate control activity (by 

way of example the legal function and the risk management and compliance functions (if any), 

ensuring that such functions are of an adequate professional level and have access to sufficient 

resources; 

f) in the allocation of the supervisory duties provided for under art. 6 para. 1 lett. b) of Legislative 

Decree No. 231/2001 to the Board of Statutory Auditors or to a board specifically established for that 

purpose. In the event the Board of Statutory Auditors is not the body allocated such supervisory 

duties, then the Committee shall support the Board of Directors in evaluating whether it is opportune 
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to appoint onto the supervisory board established to perform such duties at least one Non-Executive 

Director and/or a member of the Board of Statutory Auditors and/or a person holding a legal or 

control office within the company, so as to ensure that activity between the various parties involved 

in the Internal Control and Risk Management System is duly coordinated; 

g) in the evaluation, following prior consultation with the Board of Statutory Auditors, of the results 

presented by the external auditor in any letter of recommendations and in the additional report 

addressed to the Board of Statutory Auditors; 

h) in drawing up for the corporate governance report, the description of the main characteristics of the 

Internal Control and Risk Management System and of how coordination between the parties involved 

in it is undertaken, indicating the reference models and national and international best practices and 

an overall assessment of the adequacy of the system itself. 

Furthermore, the Committee in assisting the Board of Directors, shall:  

a) assess whether the accounting principles are being applied correctly and consistently for the 

purposes of preparing the consolidated financial statements, having consulted with the Executive 

Officer for Financial Reporting, the external auditor and the Board of Statutory Auditors; 

b) evaluate the suitability of the periodic financial and non-financial information to correctly depict the 

Company business model, strategies, impact of its activities and the level of performance achieved, 

such evaluation in coordination with the Remuneration and Appointments Committee; 

c) examine, also in collaboration with the Sustainability Committee, the content of periodic non- 

financial information that is relevant to the Internal Control and Risk Management System; 

d) give opinions on specific aspects concerning identification of the main business risks and support the 

assessments and decisions of the Board of Directors on the management of risks deriving from 

prejudicial issues of which said Board has been made aware; 

e) examine the periodic reports and reports deemed of particular importance as prepared by the 

Internal Audit function; 

f) monitor the autonomy, adequacy, effectiveness and efficiency of the Internal Audit function; 

g) may entrust checks on specific operating areas to the Internal Audit function at the same time 

notifying the Chairman of the Board of Statutory Auditors; 

h) report to the Board of Directors, at minimum at the time of approval of the annual and half yearly 

financial reports, on activity carried out and on the adequacy of the Internal Control and Risk 

Management System. 

With regard to the percentage of attendance at meetings on the part of individual members of the Control 

and Risk Committee, please refer to the Table on page 27 above. 

During the current year, the Control and Risk Committee envisages that it shall meet as often as is deemed 

necessary for the correct and effective performance of its duties.  

During the Reporting Year, the Committee sat nine times, each meeting having an average duration of 1 hour 

and 34 minutes.  

During the Financial Year, the Control and Risk Committee sat, inter alia, to:  

- liaise with the external auditors and the Executive Officer for Financial Reporting to assess: whether 

the accounting principles are being applied correctly and consistently for the purposes of preparing 
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the draft annual and half-yearly financial reports; any critical issues as may have arisen; correct 

application of the principles adopted for the drawing up of the non-financial statements (individual 

or consolidated) prepared pursuant to Legislative Decree No. 254/2016 and/or the completeness 

and reliability of the statements; 

- evaluate the Impairment Test data; 

- verify effective compliance with accounting and administrative procedures on the part of the 

Executive Officer for Financial Reporting (art. 154-bis, para. 4 TUF) - Law 262/05; 

- give its opinion on the "Report on Corporate Governance and Proprietary Shareholdings", such 

opinion limited to the adequacy of the Internal Control System; 

- agree on the adequacy of the organisational, administrative and accounting structure in relation to 

the size and structure of the company, taking into account the reports made by the various bodies 

making up the internal control system; 

- examine the Audit Plan proposal prepared by the Internal Audit Director; 

- examine the periodic and annual reports put forward by Internal Audit to the Committee and the 

Board of Directors; 

- examine the periodic reports put forward to the Committee and the Board of Directors by the 

Executive Officer for Financial Reporting responsible for the corporate accounting documents; 

- examine the Committee's annual and half-yearly reports to the Board of Directors;  

- examine the DPO's reports on privacy compliance;  

- express their favourable opinion, jointly with the members of the Sustainability Committee, on the 

Non-Financial Statement prepared by the corporate functions; 

- analyse updates to the Whistleblowing Policy, expressing a positive opinion; 

- examine updates to the system of powers related to training on occupational health and safety; 

- receive periodic updates on the measures taken by the Antitrust Authority against Unieuro and 

Monclick S.r.l. in liquidation; 

- evaluate the proposal that the list of principal corporate risks be updated for reporting in the Annual 

Financial Report; 

- evaluate updates to enterprise risk mapping and the Enterprise Risk Management process;  

- receive updates regarding the implementation of SAP 4/HANA ERP and specifically on the 

identification of planned interventions. 

Please note that in the assessment of results concerning the identification, analysis and calculation of the 

principal risks (strategic, operational, financial and regulatory) characteristic of the company's business (art. 

6 Corporate Governance Code), the same parameters were applied as those applied in the financial year 

ended as at 28 February 2023, which refer to the methodology recommended by the CoSo report.  

The Control and Risk Committee has been regularly attended by the Company's Internal Auditor, who acted 

as secretary, so as to raise issues under his/her responsibility as well as - as the case may be - attended by 

the Supervisory Body, the external Auditing Firm and/or consultants or managers of the Company called from 

time to time to support the Committee in the performance of its functions. 
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Furthermore, the Director in charge of the Internal Control and Risk Management System, the Executive 

Officer for Financial Reporting and the Board of Statutory Auditors participated at such Committee meetings 

on a regular basis, upon invitation of the Chairman.  

The Control and Risk Committee is entitled to access information and company functions, as required for 

such Committee to perform its duties, which includes using external consultants within the limits set by the 

Board of Directors. 

The Board awarded the Control and Risk Committee a budget of Euro 30,000 up to the end of the current 

Financial Year, to enable it to carry out its tasks. In compliance with the provisions of the Board Regulations, 

any such budget provided to the Control and Risk Committee may be increased in the event of the occurrence 

of particular circumstances. 

The meetings were all convened by the Chairman of the Committee, who coordinated their tasks. The 

Secretary duly drew up minutes for all the meetings. 

 

6.2. SUSTAINABILITY COMMITTEE 

On 12 November 2020, a Sustainability Committee was established for the first time within the Board of 

Directors. Said Committee carries out propositional and consultative functions in support of the Board of 

Directors on sustainability topics, evaluating processes, initiatives and activities to safeguard Unieuro's 

commitment to create long-term value to the benefit of all its stakeholders. 

Composition and functioning of the Sustainability Committee 

The members of the Sustainability Committee in office at the date of this Report, inclusive of its Chairman, 

were appointed by the Board of Directors on 28 June 2022.  

More specifically, the following persons were appointed as members of the Sustainability Committee: Laura 

Cavatorta, Paola Elisabetta Galbiati, Alessandra Bucci and Daniele Pelli (as Chairman). All members of the 

Sustainability Committee are deemed independent.  

On 13 May 2021, the Company Board of Directors approved the text of the Regulations to govern said 

Committee, following a preliminary assessment on the part of the Remuneration and Appointments 

Committee and the Sustainability Committee, aligning the content thereof with that of the new Corporate 

Governance Code and also formally transposing the related indications thereof. 

The Sustainability Committee Regulations are viewable on the Issuer's corporate website in the section 

"Corporate Governance / Management and Control Bodies / Committees".  

Pursuant to the aforementioned Regulations, the notice of call, which shall contain the day, time and place 

of the meeting and the list of matters for discussion, shall be sent to Committee members by the Secretary 

on the recommendation of the Chairman, usually at least three days prior to the date set for the meeting, in 

such manner that ensures confidentiality and timeliness of the notice and enables due receipt of the notice 

to be confirmed. On the occurrence of any necessity or urgency, this term may be shortened, providing a 

minimum notice of 24 hours is given prior to the date set for the meeting. In any event, the Committee shall 

be deemed quorate, notwithstanding there has not been a formal notice of call, if all the members or the 

majority thereof are in attendance on condition that the absent members have been informed of the meeting 

and at least one member of the Board of Statutory Auditors is in attendance. 

Any documentation relating to the items on the agenda shall be made available to the members by the 

Secretary in such manner that ensures confidentiality of the information contained therein, generally at the 
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same time as the notice of call and in any case no later than the third day prior to the date of the meeting, 

save for in exceptional circumstances. 

Meeting minutes shall be undertaken by the Chairman - or in his/her absence, then by whoever sits in for 

him/her - with the support of the Secretary (or his/her proxy holder). The draft minutes shall be submitted 

to the Committee Chairman and to other Committee members for any observations thereon and shall 

generally be put forward for approval at the next meeting of the Committee.  

The drafting and subsequent transmission to the Company Secretary of the documentation supporting the 

discussion of the items on the agenda of the Committee meeting is governed by the "Procedure for the 

management of information flows to the Directors of Unieuro S.p.A." adopted by the Company. 

The Committee Chairman shall report to the Board of Directors on the activities carried out by the Committee 

at least every six months and no later than the deadline envisaged for the approval of the annual financial 

report and the half-yearly report; he/he shall also report to the Board of Directors at its next sitting on those 

matters deemed of most relevance as examined by the Committee during the meetings. 

On 23 April 2024, the Company's Board of Directors resolved to allocate a budget of Euro 30,000 to said 

Committee for the entire financial year.  

In carrying out its functions, the Sustainability Committee has had the opportunity to access the information 

and company functions as are necessary for the due fulfilment of its duties and has also relied on external 

consultants within the remit of the terms established by the Board. 

 

Duties conferred on the Sustainability Committee 

Within the remit of the Committee’s propositional and consultive functions in support of the Board of 

Directors, the Sustainability Committee shall: 

a) monitor policies and, more generally, issues relating to environmental, social and governance 

topics, as well as responsible innovation issues related to the exercise of business activities and 

stakeholder engagement activity; 

b) support the Board of Directors in drawing up a sustainability and responsible innovation strategy 

also by way of: 

– evaluating the most significant environmental, economic and social impacts generated 

by the company’s activities and identifying material topics relating to these as part of the 

materiality analysis, co-ordinating where appropriate with the Control and Risk 

Committee; 

– supporting the Company in the formulation of Business Plans with a view to pursuing the 

creation of long-term value, taking into account the interests of all relevant stakeholders; 

– indicating the guidelines which shall form the foundations for the structure of the 

strategic sustainability plan, setting forth those sustainability and innovation matters 

which are relevant to the Company, the initiatives to be carried out for each of them, the 

necessary resources therefor and related benefits thereof as well as give opinions/draw 

up proposals on the content thereof; 

c) monitoring the progress of the activities and projects set forth in the above-mentioned action 

plan; 
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d) overseeing the evolution of sustainability issues also in light of legislative evolution, guidelines,

standards and best practice laid down on the topic, duly monitoring the positioning of the

Company with respect to the market;

e) verifying the general layout of the declarations made in the Consolidated Non-Financial

Statements, the structuring of its content and the completeness and transparency of the

information provided therein; its Chairman shall report on the outcomes of his/her Committee’s

checks to the Control and Risk Committee which shall be called to evaluate the appropriateness

of periodic non-financial information so as to correctly reflect the business model, the strategies

of the company, the impact of its activity and the level of performance actually achieved;

f) promoting Company participation in initiatives and events relevant to sustainability and

responsible innovation, with a view to consolidating the corporate reputation in the domestic

and international arenas;

g) giving opinions on policies and informative documents related to sustainability and responsible

innovation matters;

h) on request of the Board of Directors and/or the Chief Executive Officer, giving opinions on

questions that may have an impact on sustainability and responsible innovation matters;

With regard to the percentage of attendance at meetings on the part of individual members of the 

Sustainability Committee, please refer to the Table on page 27 above. 

During the Reporting Year, the Committee sat on nine occasions; meetings had an average duration of 1 hour 

and 19 minutes.  

During the Financial Year, the Sustainability Committee met, inter alia, to discuss the following: 

- updates to the materiality analysis, expressing a favourable opinion on the submission of the material

topics identified to the Board of Directors;

- determination of the Consolidated Non-Financial Statement for FY 2022-2023, expressing a

favourable opinion on its submission to the Board of Directors;

- initial assessments of regulatory developments in Sustainability Reporting and adoption of the new

community standards (ESRS) being developed by EFRAG;

- identification of sustainability indicators for: 1) the second cycle of the 2023-2028 Performance

Shares Plan; 2) the short-term variable remuneration for FY 2023-2024, carrying out preliminary work

on the selection of ESG indicators to be included among the performance objectives;

- assessments regarding diversity policies in relation to the composition the corporate bodies and

company structures;

- insights into the business leadership project;

- update on the execution of the projects under the 2022-2026 Sustainability Plan, including: the three-

year sustainability training project for all Group employees; the role of sustainability as a cross-

cutting enabler of the company's new long-term plan ("Beyond Omni-Journey") and the connections

with the Sustainability Plan 2022-2026; the Carbon Footprint measurement project; developments

related to the point-of-sale energy efficiency project and the project relating to the installation of

electronic tags; the activities introduced to begin assessing the sustainability profile of some product

suppliers; the ERM activity to update the risk analysis, including from a sustainability perspective,



 Report on Corporate Governance and Proprietary Shareholdings 

72 
 

taking into account the Strategic Plan, the Sustainability Plan and the organisational changes that 

have taken place; the initiatives related to the #cuoriconnessi social project. 

- approval of the Sustainability Committee's annual and half-yearly reports to the Board of Directors; 

During the current year, the Sustainability Committee envisages sitting as many times as are deemed 

necessary to ensure the correct and effective performance of its duties.  

 

6.3. RELATED PARTIES TRANSACTIONS COMMITTEE 

The Related Parties Transactions Committee was established in conformance with the Company’s Internal 

Regulations Governing Related Party Transactions and in pursuance of the applicable legislation and 

regulations. It is made up of three members, all of whom are unrelated, non-executive and independent in 

accordance with TUF and the Corporate Governance Code. The Committee’s principal role is to provide 

grounded opinions on the Company's interest in carrying out certain transactions, and on the 

appropriateness and substantive correctness of the terms of such transactions. 

Composition and functioning of the Related Parties Transactions Committee 

The members of the Related Parties Transactions Committee, including its Chairman, were appointed by the 

Board of Directors on 28 June 2022. More specifically, the following Independent Directors were appointed 

as members of the Related-Party Committee: Alessandra Bucci, Alessandra Stabilini and Pietro Caliceti (as 

Chairman).  

In carrying out its functions, the Related-Party Committee has had the opportunity to access the information 

and company functions as are necessary for the due fulfilment of its duties and has also relied on external 

consultants, within the remit of the terms established by the Board. 

On 23 September 2021, the Company's Board of Directors approved the text of the Related Party 

Transactions Committee Regulations, following a preliminary assessment on the part of the Remuneration 

and Appointments Committee and the Related Parties Transactions Committee. Said Regulations have been 

brought in line with the Corporate Governance Code and incorporate the indication made therein.  

The Related Parties Transactions Committee Regulations are viewable on the Issuer's corporate website 

under "Corporate Governance / Management and Control Bodies / Committees". 

Pursuant to the aforementioned Regulations, the notice of call, which shall contain the day, time and place 

of the meeting and the list of matters for discussion, shall be sent to Committee members by the Secretary 

on the recommendation of the Chairman as a general rule at least three days prior to the date set for the 

meeting, in such manner that ensures confidentiality and timeliness of the notice and enables due receipt of 

the notice to be confirmed. On the occurrence of any urgency, this term may be shorter, providing a minimum 

notice of 24 hours is given prior to the date set for the meeting. In any event, the Committee meeting shall 

be deemed validly called, notwithstanding there has not been a formal notice of call, if all the members are 

in attendance and the Chairman of the Board of Statutory Auditors has been duly notified. 

Any documentation relating to the items on the agenda shall be made available to the members by the 

Secretary in such manner that ensures confidentiality of the information contained therein, generally at the 

same time as the notice of call and in any case no later than the third day prior to the date of the meeting, 

save for in exceptional circumstances. 

Meeting minutes shall be undertaken by the Chairman - or in his/her absence, then by whoever sits in for 

him/her - with the support of the Secretary (or his/her proxy holder). The draft minutes shall be submitted 
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to the Committee Chairman and to other Committee members for any observations thereon and shall 

generally be put forward for approval at the next meeting of the Committee.  

The drafting and subsequent transmission to the Company Secretary of the documentation supporting the 

discussion of the items on the agenda of the Committee meeting is governed by the "Procedure for the 

management of information flows to the Directors of Unieuro S.p.A." adopted by the Company. 

The Committee Chairman shall report to the Board of Directors on the activities carried out by the Committee 

at least every six months and no later than the deadline envisaged for the approval of the annual financial 

report and the half-yearly report; he/he shall also report to the Board of Directors at its next sitting on those 

matters deemed of most relevance as examined by the Committee during the meetings. 

 

Duties conferred on the Related Parties Transactions Committee 

The Related Parties Transactions Committee carries out the duties provided for under the regulations in force 

and by the Company's Internal Procedure Governing Related-Party Transactions. More specifically, the 

Committee is entrusted with the principal task of formulating apposite grounded opinions on Unieuro's 

interest in carrying out any Related Party Transaction - whether a Transaction of Greater Importance or a 

Transaction of Lesser Importance - and shall give its opinion on the convenience and substantive fairness of 

the terms thereof based on timely and adequate information flows.  

For any Transaction of Greater Importance, as well as in the other cases within the remit of art. 6 of the 

Procedure, the Committee is also entitled to request information and formulate observations for the Chief 

Executive Officer, the RPT Safeguard Team14 and other persons in charge of conducting the negotiations or 

assessments regarding the profiles which are the subject of the information flows that have been received 

on said Transaction of Greater Importance. 

In any case, the Committee is entitled to request the information it deems necessary for the performance of 

its duties. Moreover, the Committee may, at the Company’s charge, engage experts of its choice, provided 

that said expert’s independence and lack of any conflicts of interest has been established beforehand. Any 

such experts shall be persons having established professional attributes and competency on matters 

involving the Related Party Transaction on which the Committee is called to advise on. 

During the Financial Year, the Board sat five times, its meetings having an average duration of 34 minutes, to 

analyse information provided by the Company regarding the performance of any related party transactions 

during the quarters of the financial year, as well as to provide opinions whenever required to do under the 

Procedure governing the management of transactions with related parties of Unieuro S.p.A. More 

specifically, the meetings covered, inter alia:  

- assessment of the remuneration of strategic executives to this end examining the Report on 

Remuneration Policy and Remuneration Paid pursuant to art. 123-ter TUF; 

- updating of the mapping of parties deemed Related Parties of Unieuro S.p.A.; 

- approval of the Committee's Half-Yearly Report for submission to the Board of Directors; 

 

14 The RPT Safeguard Team, composed of the CFO and the Head of Legal, identifies and evaluates Related Party Transactions and manages information 
flows. If one of them has an interest in the transaction or is unable to perform their function, they must abstain. If both are in conflict or unable to 
perform, the Head of Internal Audit takes over. 
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- examination of the new remuneration package due to Giancarlo Nicosanti Monterastelli, in light of 

the termination of his subordinate employment as Chief Strategy Officer while maintaining the role 

of Chief Executive Officer; 

-  

- assessments regarding the additional grant of rights to receive Unieuro shares under the 1st Cycle of 

the 2023-2028 Performance Shares Plan to the Chief Financial Officer; 

- analysis of the planned merger of the subsidiary company Monclick S.r.l. in liquidation and the 

liquidation procedure; 

- periodic review of business relations between Unieuro and its significant shareholders; 

- approval of the Related Parties Transactions Committee budget proposal; analyses of, together with 

the Remuneration and Appointments Committee, and providing a favourable opinion on, the KPIs 

set forth the budget, on grounds that such KPIs have been automatically inserted at objectives of the 

incentive system applicable to the Chief Executive Officer, in his capacity as Manager with Strategic 

Responsibilities and to the other members of top management identified as Related Parties of the 

Company. 

Moreover, the Related Parties Transactions Committee oversaw the preliminary activities for due 

identification of Unieuro Related Party Transactions and any relations of control as well as any effects as 

concerns the management and coordination activities carried out by Unieuro with regard its subsidiary 

Monclick S.r.l. in liquidation and the Covercare Group. 

During the current year, the Related-Party Committee envisages sitting as many times as is deemed necessary 

to ensure the correct and effective performance of its duties.  

 

7. REMUNERATION AND APPOINTMENTS COMMITTEE – SELF-ASSESSMENT 
AND SUCCESSION OF DIRECTORS  

7.1. REMUNERATION AND APPOINTMENTS COMMITTEE 

On 7 February 2017, the Board of Directors of the Company, in compliance with the recommendations 

regarding corporate governance contained within the Self-Regulation Code, resolved to establish a 

remuneration and appointments committee, pursuant to arts. 5 and 6 of said Self-Regulation Code and duly 

approved the regulations for the operation of said committee ("Remuneration and Appointments 

Committee"). 

Composition and functioning of the Remuneration and Appointments Committee (pursuant to art. 
123-bis, para. 2, lett. d) TUF) 

The members of the Remuneration and Appointments Committee, including its Chairman, in office as at the 

date of this Report, were appointed by the Board of Directors on 28 June 2022.  

In particular, the following persons were appointed as members of the Remuneration and Appointments 

Committee: Alessandra Stabilini, Pietro Caliceti and Paola Elisabetta Galbiati (as Chairman). 

The Remuneration and Appointments Committee was established pursuant to Corporate Governance Code 

which provides that said committee shall be composed of Independent Directors or alternatively of Non-
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Executive Directors, the majority of whom must be independent (in this case the Chairman is to be appointed 

from Independent Directors).  

At least one member of the committee is required to have knowledge and experience in financial matters or 

remuneration policies considered adequate by the board as at the time of that person's appointment. 

Currently, the Chairman of the Committee is deemed to fulfil this requirement. 

On 13 May 2021, the Company's Board of Directors, following a preliminary assessment by the Remuneration 

and Appointments Committee, updated the text of the said Committee Regulations so as to bring it in line 

with the specific content of the new Corporate Governance Code.  

The Remuneration and Appointments Committee Regulation can be viewed on the corporate website of the 

Issuer under the section “Corporate Governance / Management and Control Bodies / Committees”.  

Pursuant to the aforementioned Regulations, the notice of call, which shall contain the day, time and place 

of the meeting and the list of matters for discussion, shall be sent to Committee members by the Secretary 

on the recommendation of the Chairman as a general rule at least three days prior to the date set for the 

meeting, in such manner that ensures confidentiality and timeliness of the notice and enables due receipt of 

the notice to be confirmed. On the occurrence of any urgency, this term may be shorter, providing a minimum 

notice of 24 hours is given prior to the date set for the meeting. In any event, the Committee meeting shall 

be deemed validly called, notwithstanding there has not been a formal notice of call, if all the members are 

in attendance and the Chairman of the Board of Statutory Auditors has been duly notified. 

Any documentation relating to the items on the agenda shall be made available to the members by the 

Secretary in such manner that ensures confidentiality of the information contained therein, generally at the 

same time as the notice of call and in any case no later than the third day prior to the date of the meeting, 

save for in exceptional circumstances. 

Meeting minutes shall be undertaken by the Chairman - or in his/her absence, then by whoever sits in for 

him/her - with the support of the Secretary (or his/her proxy holder). The draft minutes shall be submitted 

to the Committee Chairman and to other Committee members for any observations thereon and shall 

generally be put forward for approval at the next meeting of the Committee.  

The drafting and subsequent transmission to the Company Secretary of the documentation supporting the 

discussion of the items on the agenda of the Committee meeting is governed by the "Procedure for the 

management of information flows to the Directors of Unieuro S.p.A." adopted by the Company. 

The Committee Chairman shall report to the Board of Directors on the activities carried out by the Committee 

at least every six months and no later than the deadline envisaged for the approval of the annual financial 

report and the half-yearly report; he/he shall also report to the Board of Directors at its next sitting on those 

matters deemed of most relevance as examined by the Committee during the meetings. 

On 23 April 2024, the Company's Board of Directors resolved to allocate a budget of Euro 30,000 to the 

Committee for the entire Financial Year.  

The Remuneration and Appointments Committee is able to access the information and corporate functions 

necessary to carry out its duties, as well as rely on external consultants in accordance with the terms and 

conditions established by the Board. 

Function of the Remuneration and Appointments Committee 

The Remuneration and Appointments Committee shall carry out all the duties attributed to it by the 

Corporate Governance Code and in particular: 
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Duties and functions of the Committee regarding the appointment of Directors and self-assessment of the 

Board of Directors 

The Committee shall assist the Board of Directors in carrying out the following activities:  

a) periodic self-assessment of the size, composition and actual functioning of the Board of Directors and its 

committees, also considering the role that the Board has played in defining strategies and monitoring 

management performance and the adequacy of the Internal Control and Risk Management System; in 

carrying out this assessment, the Committee may be supported, if deemed appropriate, by an 

independent consultant. As part of this activity, the Committee also supports the Board of Directors in 

defining the tools and methodology to be used for the self-assessment process of the Board of Directors 

as well as in verifying compliance with any disclosure obligation inherent to this activity, in order to 

guarantee the transparency of the process itself. With regard to the composition, the Committee draws 

up criteria for assessing the independence requirements of the Company's Directors to be submitted to 

the Board for approval. In relation to the independence requirements, the Committee proposes to the 

Board of Directors the quantitative and qualitative criteria to be considered, in accordance with the 

provisions of the Corporate Governance Code;  

b) Definition of the optimal composition of the Board of Directors and its committees. In particular, the 

Committee formulates to the Board of Directors, in view of each renewal of the Board of Directors and 

taking into account the results of the self-assessment referred to in the previous letter a), its opinion on 

the optimal quantitative and qualitative composition of the Board of Directors and of the internal board 

committees as well as on the professional and managerial figures whose presence on the Board is 

deemed appropriate;  

c) identification of candidates for the office of Director in the event of co-optation. In particular, the 

Committee proposes to the Board of Directors the candidates for the office of Director if, during the year, 

one or more Directors leave office (art. 2386, para. 1 Civil Code), ensuring compliance with the 

requirements on the minimum number of Independent Directors and on the shares reserved for the 

under-represented gender; 

d) any presentation of a list by the outgoing Board of Directors to be implemented in a manner that ensures 

its formation and transparent presentation, in the event that the outgoing Board of Directors, compatibly 

with the legislative and statutory provisions in force, considers a list of candidates for the renewal of the 

administrative body; as part of this activity, the Committee participates in the investigation activity, 

formulating opinions, also making use of the support of any external consultants, in order to identify the 

candidates from which those who will make up the list presented by the Board of Directors will be 

chosen; 

e) preparation, updating and implementation of any plan for the succession of the Chief Executive Officer 

and other Executive Directors, which identifies at least the procedures to be followed in the event of 

early termination of office; 

f) verification of the existence of adequate procedures for the succession of Managers with Strategic 

Responsibilities. 

Furthermore, the Committee in assisting the Board of Directors:  

a) may express, with the frequency deemed most appropriate, recommendations to the Board of Directors 

regarding the maximum number of offices as Director or Statutory Auditor in other companies listed on 

regulated markets (including foreign) compatible with the effective performance of the office of Director 

of the Company, taking into account the participation of the Directors in the intra-board committees. To 



 Report on Corporate Governance and Proprietary Shareholdings 

77 
 

this end, the Committee identifies general criteria differentiated on the basis of the commitment 

connected to each role (Executive or Non-Executive Director), also in relation to the nature and size of 

the companies in which the offices are held as well as their possible membership in the Group of the 

Company, expressing its opinion on the preparation and possible update of the orientation, pursuant to 

the Corporate Governance Code, on the maximum number of directorships or Statutory Auditors that a 

Director can hold and carrying out the investigation related to related periodic checks and assessments, 

to be submitted to the Board;  

b) indicates to the Board of Directors candidates for the office of Director to be submitted to the 

Shareholders' Meeting, considering any reports received from shareholders, if it is not possible to draw 

the required number of Directors from the lists submitted by the shareholders; 

c) carries out the investigation relating to the periodic checks of the independence and integrity 

requirements of the Directors and the absence of causes of incompatibility or ineligibility of the Directors; 

d) assists the Board of Directors (where appropriate, also in agreement with the other intra-board 

committees) in the preparation of any criteria for the designation of Managers with Strategic 

Responsibilities whose appointment falls within the competence of the Board by virtue of the current 

regulations and legislation, and provides its assessments to the Board of Directors on the proposals of 

the Chief Executive Officer; 

e) formulates opinions on the assessment of the merits of each matter and problem addressed by the Board 

relating to the Shareholders' Meeting authorisation of any derogations from the prohibition on 

competition provided for by art. 2390 (prohibition on competition). 

Duties and functions of the Committee regarding the remuneration of Directors, General Managers, 

Statutory Auditors and Managers with Strategic Responsibilities 

The Committee shall carry out the following activities:  

a) assists the Board of Directors in the development of the remuneration policy and the remuneration paid 

(in accordance with the provisions of art. 123-ter of Legislative Decree No. 58 of 24 February 1998, 

"TUF"); in particular, the Committee proposes and submits the approval of the Remuneration Report, 

including the remuneration policy referred to in this letter a), to the Board of Directors, for its 

presentation to the Shareholders' Meeting of the Company in accordance with current legislation and 

the Corporate Governance Code; 

b) expresses its opinion on the remuneration of Executive Directors and other Directors who hold specific 

offices as well as on the setting of performance objectives related to the variable component of such 

remuneration and on the verification of the effective achievement of the performance objectives of the 

aforementioned Directors, in agreement with the sustainability committee if the aforementioned 

objectives concern ESG indicators;  

c) monitors the application of the remuneration policy referred to in letter to); periodically assesses the 

adequacy and overall consistency of the remuneration policy for Directors and Managers with Strategic 

Responsibilities; 

d) evaluates and formulates any proposals to the Board of Directors regarding the design of periodic short 

and medium / long-term incentive plans, including equity, stock options, widespread shareholding and 

similar incentive and loyalty plans for management and employees of the Company, also with reference 

to the suitability to pursue the objectives of the plans, expressing an opinion on the methods for 

assigning the aforementioned instruments to the beneficiaries;  
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e) performs the additional tasks assigned to it by the Board of Directors, monitoring the application of the 

decisions adopted by the Board of Directors on the subject of remuneration.  

When the Remuneration Committee carries out its consultative and investigative activity on issues relating 

to the discipline of transactions with related parties, the discussion of the matter will preferably be carried 

out in agreement with the committee for transactions with related parties of the Company. 

A Director is not entitled to take part in the Remuneration and Appointments Committee meetings in which 

proposals are made to the Board of Directors regarding that Director’s own remuneration, unless the 

proposals regard all members of the Board Committees in general. 

The establishment of this Committee ensures the fullest possible information and transparency regarding 

the remuneration of the Chief Executive Officer and senior management, as well as the procedures for its 

determination. However, in accordance with art. 19 of the Articles of Association and art. 2389, para. 3 Civil 

Code, the Remuneration and Appointments Committee shall only perform advisory and recommendation 

functions, whereas the powers to set the remuneration of the Directors holding specific offices remains with 

the Board of Directors, in consultation with the Board of Statutory Auditors. This power is subject to the right 

of the shareholders to set at the Shareholders’ Meeting the overall figure for the remuneration of all Directors 

- including those Directors holding specific offices. 

Regarding the level of participation of the individual members of the Remuneration and Appointments 

Committee at meetings, please see the information provided in the table at page 21 of this Report. 

In the current Financial Year, the Remuneration and Appointments Committee envisages sitting whenever 

necessary to ensure the correct and effective fulfilment of duties.  

During the Reporting Year, the Committee sat 12 times each meeting having an average duration of 1 hour 

and 14 minutes in order to:  

Activity of the Remuneration and Appointments Committee: 

– complete the activities relating to the self-assessment of the Board of Directors for FY 2022-2023 and 

FY 2023-2024 regarding its functioning and that of the intra-board committees, as well as on their 

size and composition pursuant to the Corporate Governance Code, analyse the Report on said self- 

assessment and submit the outcomes to the Board of Directors; 

– evaluate the qualitative and quantitative criteria for the analysis of the relationship between 

Directors and Unieuro S.p.A. prepared by the corporate structures pursuant to art. 2, 

Recommendation No. 6 of the Corporate Governance Code of listed companies, such criteria for use 

in the assessment of the independence requisites. Duly sharing the content of the document to be 

submitted for Board of Directors’ approval;  

– support the Board of Directors in carrying out preliminary inquiries to ascertain that the 

independence and integrity requirements of the Board members are met, as well as to ascertain any 

causes of incompatibility, ineligibility or forfeiture of such requirements; 

– review updates to the corporate leadership model; 

– evaluate the adequacy of the Guideline approved by the Board of Directors regarding the number of 

positions held by the Company's Directors; and support the Board of Directors in carrying out 

preliminary inquiries to ascertain the maximum number of offices held as Director and Statutory 

Auditor in other companies; 



 Report on Corporate Governance and Proprietary Shareholdings 

79 
 

– inquire into any diversity policies as may have been adopted in relation to the composition of the 

corporate bodies and note updates regarding Unieuro’s assessment of the Company's positioning 

with regard to diversity and inclusion (D&I), also in order to update the ESG indices of the Variable 

Incentive Plan; 

– evaluate the Letter of the Italian Committee for Corporate Governance on the application of the 

Corporate Governance Code of listed companies; giving its positive opinion on the Company's 

compliance with the observations contained in said document and submitting it to the Board of 

Directors;  

– approve the Committee's annual and half-yearly reports to the Board of Directors;  

– approve the Committee's budget proposal confirming the request for a budget of Euro 30,000.00 to 

be submitted to the Board of Directors. 

  

Activities carried out by the Remuneration Committee 

– determination of the Company's Remuneration Policy as well as providing of its opinion on the 

Report on Remuneration Policy and Remuneration Paid for submission at the Shareholders' 

Meeting; 

– evaluation of the adequacy, overall consistency and concrete application of the Remuneration 

Policy regarding the variable component of remuneration for Managers with Strategic 

Responsibilities;  

– expressing its opinion on the 2020-2025 Performance Shares: i) declaring itself in favour of the 

allocation of shares to serve the 1st Cycle of the Plan; ii) expressing a favourable opinion on the 

use of treasury shares as the payment method for the 1st Cycle of the Plan; iii) positively 

assessing the proposal regarding the setting of the target value of the E-NPS KPI.  

– expressing its opinion on the 2023-2028 Performance Share Plan: (i) declaring itself in favour of 

keeping both the number of shares serving the 1st Cycle of the Plan unchanged and approving 

the structure of the Disclosure Document following the resolution passed by the 2023 

Shareholders' Meeting, which approved the amendment to the target values of the 

aforementioned 1st Cycle of the Plan; (ii) expressing a favourable opinion on the Chief Executive 

Officer’s proposal to increase the number of shares that can be granted for the Chief Financial 

Officer Marco Deotto; iii) evaluating the proposal made on identifying the beneficiaries of the 

1st cycle of the Plan and the allocation of the number of rights to the extent proposed for each 

beneficiary; iv) expressing a favourable opinion on the update of the Regulation of the 1st Cycle 

of the Plan, regarding the recalculation of the targets of the 1st Cycle in accordance with the new 

strategic plan and following the resolution of the Shareholders' Meeting of 2023; 

– providing an opinion on the MBO policy to be proposed at the Shareholders' Meeting in 

conjunction with the Remuneration Policy for FY2023/2024, in compliance with the Corporate 

Governance Code as well as on the finalisation of the MBO corporate results for the year 

2022/2023; 

– verifying how the E-NPS indicator is displayed in the Remuneration Policy; 

– positively evaluating the proposed update of the MBO Regulations for FY 2023-2024; 
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– analysing and providing a favourable opinion on the KPIs set forth in the budget, given that such 

KPIs have been automatically inserted as objectives of the incentive system applicable to the 

Chief Executive Officer, in his capacity as a Manager with Strategic Responsibilities and to the 

other members of top management;  

– expressing an opinion on how to calculate the level of achievement of MBO goals, with reference 
to the budget approved from time to time; 

– supporting the Board of Directors in evaluations regarding the remuneration of Managers with 

Strategic Responsibilities following the acquisition of the Covercare Group; 

– analysing the remuneration of the Chief Executive Officer following the termination of his 

subordinate employment as Chief Strategy Officer while maintaining the role of Chief Executive 

Officer; 

 

Remuneration and Appointments Committee meetings were attended by the Company's Human 

Resources Director (and the Legal Director) who presented those issues within their remit and, as 

required, by other managers of the Company, upon proposal of the Chairman of the Committee and duly 

informing the Chief Executive Officer. The Chairman of the Board of Statutory Auditors and the other 

Statutory Auditors, among others, attended these meetings.  

The meetings were all convened by the Chairman of the Committee, who coordinated their tasks. The 

Secretary duly drew up minutes for all the meetings. 

The Chairman shall provide information regarding the activities of the Remuneration and Appointments 

Committee at the next sitting of the Board of Directors. 

Board Evaluation 

In line with the provisions of the Corporate Governance Code to which the Company adheres, the Board of 

Directors of Unieuro S.p.A. conducted its annual self-assessment with the support of independent consultant 

Crisci & Partners. On 10 May 2024, a report was prepared that summarised the assessments and reflections 

that emerged during the process, which involved the administration of anonymous questionnaires and 

interviews with the Directors, the Chairman of the Board of Statutory Auditors, and the Company Secretary. 

This report was presented to the Board of Directors after sharing it with the Remuneration and Appointments 

Committee. The report highlighted strengths, areas for improvement and strategic topics for the last year of 

the term. 

Strengths included, among others, the Board's heterogeneity in terms of experience and skills and its ability 

to critically analyse performance and market dynamics, in addition to the dedication to the role displayed by 

all Directors and management's responsiveness in difficult situations. The Directors also recognised the 

crucial role of the Chairman, whose authority rendered the Board’s work even more effective. By contrast, 

the assessment identified a desire to strengthen the dialogue channel between Executive and Non-Executive 

Directors, while respecting their respective roles. 

Looking ahead to the last year of its term, the Board will focus its efforts on carrying out the Company's 

strategic plan in its various forms, and on building retention plans for human resources considered key to the 

achievement of that plan. The coming months will also see the Board engaged in the process of renewing the 

management body, whose term will end with the approval of the Annual Financial Report FY 2024/25. 
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Succession Plan 

On 23 February 2022, the Board of Directors, following preliminary activities on the part of the Remuneration 

and Appointments Committee, laid down the formalities to implement the Chief Executive Officer succession 

plan ("Succession Plan") as well as the Contingency Succession Plan which outlines the process to be followed 

in the event that the Chief Executive Officer were suddenly unable to perform his/her duties, so as to source 

the appropriate person to perform the office during the transition period until activation of the Succession 

Plan. On the same date, the Board of Directors authorised the Chief Executive Officer to monitor the 

adequacy of the Succession Plan and to submit to the Board of Directors any requests for its amendment as 

may be necessary or as may be appropriate in the event of significant regulatory or organisational changes. 

On 7 March 2024, the Remuneration and Appointments Committee noted a pathway designed to structure 

a process for succession planning for key management positions in Unieuro, which seeks to identify potential 

successors for top management roles.  

8. REMUNERATION OF THE DIRECTORS

8.1. Remuneration policy 

For information regarding: the policy for remuneration relative to the Financial Year for Executive and Non-

Executive Directors and Managers with Strategic Responsibilities; share-based remuneration plans and their 

vesting and payment terms; payment of remuneration and any indemnity to Directors in the event of 

resignation, dismissal or termination of office, please see the Company’s report concerning remuneration 

and recompense paid which was drafted pursuant to art. 123-ter TUF and approved by the Board of Directors 

on 10 May 2024, after having been examined and approved by the Remuneration and Appointments 

Committee, such report made available to the public within the deadlines and in the manner set forth by the 

applicable provisions of law and regulations, including by way of publication on the Company website 

(www.unieurospa.com) under the section “Corporate Governance / Shareholders’ Meetings / Shareholders’ 

Meeting 2024”.  

For further information on the application of the remuneration policy for the Financial Year, please refer to 

the second section of the Remuneration Report, duly approved by the Board of Directors on 10 May 2024 

available to the public within the term and in the manner envisaged by the applicable laws and regulations, 

which includes publication on the website www.unieurospa.com, under the section "Corporate Governance 

/ Shareholders' Meetings / Shareholders' Meeting 2024”.  

Please also refer to the first section of said report relating to the proposed remuneration policy for the 2024-

2025 Financial Year. 
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9. INTERNAL CONTROL AND RISK MANAGEMENT SYSTEM 

In compliance with Corporate Governance Code, the Issuer has adopted an Internal Control and Risk 

Management System that will allow it to identify, measure, manage and monitor the main risks, in line with 

best domestic and international practices. The Issuer shall in any case periodically update the corporate risk 

catalogue.  

The internal control and risk management system contribute to protect the company's assets, the efficiency 

and efficacy of the corporate processes, compliance with the laws and regulations, the Articles of Association, 

the internal procedures as well as the reliability of the financial information. It follows that, the internal 

control system, set up with the objective of guaranteeing the reliability, accuracy, integrity and timeliness of 

the financial information, must therefore be considered as an integrative element rather than separate from 

the general risk management system adopted by the Company. 

Said system is integral to the general organisational and corporate governance structures adopted by the 

company, taking into consideration as appropriate the best domestic and international practices as well as 

the models of reference, also in light of the evolution of this subject.  

In particular, the planning, implementation and monitoring of the internal control and risk management 

system determined by the company have been inspired by the CoSo Framework methodology developed on 

the basis of the guidelines of the Committee of Sponsoring Organizations of the Treadway Commissions; the 

company plans and carries out ongoing development and streamlining of the system in all its components, 

in the context of continuous improvement. These components are briefly summarised below. 

a) Control environment  

The control environment is the organisational context within which the strategies and objectives are 

established as well as the procedures by which the business activities are structured and the risks are 

identified and managed. This encapsulates, amongst its many elements, the ethical values of the company, 

the skills and development of the personnel, the operating style and the procedures with which delegations, 

powers and responsibilities are conferred.  

b) Risk assessment 

Risk assessment is considered as a basic element of the system. To this end, in order to acquire instruments 

that are more in line with the requirements of the control and risk management system required by the 

organisational model overall, the status as a listed company and the business dynamics, the Company has 

initiated a structured process aimed at periodically identifying and assessing risks, which provides the base 

methodology for identifying control system and audit plan priorities. 

c) Control activities 

The control activities are determined within the framework of regulations, policies, guidelines and 

procedures that can help to ensure that the decisions for handling risks are executed in an adequate fashion. 

The Audit Plan, in accordance with principles of conformity with the task of optimising corporate resources 

and efficiency, has been implemented taking into consideration the main results of the risk assessment 

activities; these elements were supplemented by control activities that were triggered as a result of the 
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requirements stated by the Executive Officer for Financial Reporting and by the Supervisory Body, for which 

Internal Audit provides operational support, as explained in more detail below. The Audit Plan was approved 

by the Board of Directors, after analysis and evaluation by the Control and Risk Committee. 

d) Information and Communication 

Information is necessary at all corporate levels to identify, evaluate and implement the decisions for the 

handling of the risks as well as to carry out control activities in compliance with the objectives that have been 

previously set. The individuals who make up the internal control and risk management system carry out their 

function also by maintaining a constant flow of executive reporting in line with their roles. 

e) Monitoring 

The internal control and risk management system is periodically audited and updated in order to coordinate 

the structure and the implementation procedures with the specific requirements of the organisation and the 

market in which the Company operates, according to the guidelines expressed by the Board of Directors. 

On 23 April 2024, the Board of Directors approved the annual work plan prepared by the Internal Audit 

Director, having consulted the Board of Statutory Auditors and the Director in charge of the Internal Control 

and Risk Management System; while on 10 May 2024 it evaluated, based on the information provided to the 

Directors and having heard the opinion of the Control and Risk Committee, whether the Internal Control and 

Risk Management System adopted by the Company is consistent with the provisions of art. 6 of the Corporate 

Governance Code. On 10 May 2024, the Board of Directors passed a resolution regarding updates to the 

guidelines of the Internal Control and Risk Management System in accordance with the Company's strategies 

and the evaluation of the system's adequacy. At the meeting, the Chairman of the Control and Risk 

Committee, Alessandra Stabilini, informed those present of the favourable opinion expressed by the 

Committee she chairs on the adequacy of the Internal Control and Risk Management System.  

9.1. Risk management system in relation to financial reporting 

As regards the internal control system in place for the preparation of the financial reports, the Company has 

undertaken a process of adjustment to the indications set forth in Law 262/05. This process aims to document 

the accounting and administrative model that has been adopted as well as to put in motion specific audit 

checks by way of support to the certification process under the Executive Officer for Financial Reporting’s 

responsibility. 

The above-mentioned accounting and administrative audit model constitute the totality of internal 

procedures and instruments adopted by the Company to ensure achievement of the corporate objectives of 

reliability, accuracy, integrity and speed in financial reporting. 

The methods applied by the Executive Officer for Financial Reporting for the analysis and verification of the 

administrative and accounting audit system is set forth in a document describing the model, which has been 

constructed in line with the indications set forth in the "CoSo Report" which is referred to as the model of 

reference in the ANDAF Guideline for the Executive Officer for Financial Reporting preparing the Company’s 

accounts. 
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The valuation of the risks identified by the financial reporting at both the entity and process and individual 

transaction levels, aims to measure the appropriateness of the safeguards in place to efficiently mitigate the 

risks so identified, that are inherent to the administrative-accounting process. 

The approach adopted is mindful both of possible risks arising due to innocent mistake as well as the risks 

that derive from fraudulent intent, thus providing for the planning and monitoring of safeguards and controls 

that guarantee coverage of this nature of risk, as well as coordination with those control protocols that have 

been implemented as part of the overall internal control system. 

Furthermore, this approach is mindful of both manual controls and those made by information systems in 

support of the accounting and administrative processes, in other words, so-called automatic controls at the 

application system level and IT general controls safeguarding the areas which relates to system access, 

control of development and modifications and finally, adequacy of the IT structures. At the general IT and 

infrastructure level, the control system is subject to analyses to reveal issues and carry out initiatives aimed 

at strengthening it.  

Monitoring activities are concentrated on the operating processes which refer to “material” accounting 

items. Furthermore, ad hoc checks are carried out on activities connected to closing of those operations 

which the company documents, allocates the responsibilities therefor and authorises through a dedicated 

information system, so as to guarantee the completeness and accuracy thereof. 

The Executive Officer for Financial Reporting constantly monitors the adequacy of the controls, initiating 

corrective actions where necessary. 

Based on the results of the activity for the tracking of the processes, risks and controls, the Company 

determines improvement plans aimed at introducing and/or modifying the controls whether at the general 

or at the individual process level. Where deemed appropriate, and always taking into account the checks 

made, the Company may move to determine or update the administrative - accounting procedures. 

 

9.2. Director in charge of the Internal Control and Risk Management System 

By way of support to the Issuer’s Internal Control and Risk Management System and in addition to the Control 

and Risk Committee, the Company’s Board of Directors appointed Giancarlo Nicosanti Monterastelli on 24 

June 2022, as the Director in charge of the Internal Control and Risk Management System having the duties 

listed in Recommendation No. 34 of the Corporate Governance Code. In this regard, the Issuer deems that 

the appointment of Giancarlo Nicosanti Monterastelli, who also holds office as Chief Executive Officer, is in 

line with the provisions of the Corporate Governance Code, which provides that said office be expressly 

covered by the Chief Executive Officer.  

In conformity with the provisions of Recommendation No. 34 Corporate Governance Code, the Director in 

charge of the Internal Control and Risk Management System is required to: 

- identify the main corporate risks, taking into account the characteristics of the activity carried out by 

the Issuer and its Subsidiaries and periodically submit them for examination by the Board of 

Directors; 
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- put into effect the guidelines determined by the Board of Directors, as follow-up the planning, 

realisation and management of the Internal Control and Risk Management System and verify the 

relative adequacy and efficacy on an ongoing basis; 

- deal with any adaptation of the control system to the dynamics of the operating conditions and the 

legislative and regulatory environment; 

- request, at his/her discretion, the Internal Audit function to check specific operating areas and 

compliance with the internal rules and procedures in executing the corporate operations. In such 

case he/she shall concurrently inform the Chairman of the Board of Directors, the Chairman of the 

Control and Risk Committee and the Chairman of the Board of Statutory Auditors; 

- immediately inform the Control and Risk Committee (or the Board of Directors) of any problems and 

critical areas that are flagged up as a result of activities or of which he/she becomes aware so that 

the committee (or the Board) can take the appropriate actions. 

 

9.3. Internal Audit Director 

At its meeting of 14 July 2022, the Board appointed Raffaella Folli as the Issuer’s Internal Audit Director, 

charging her with the Issuer’s internal audit operations.  

The appointment of the Internal Audit Director is the result of a proposal put forward by the Director in 

charge of the Internal Control and Risk Management System, after receiving favourable opinions from 

Control and Risk Committee and the Board of Statutory Auditors. 

On the proposal of the Director in charge of the Internal Control and Risk Management System and having 

received the favourable opinions from the Control and Risk Committee and Board of Statutory Auditors, the 

Board fixed the remuneration of the Internal Audit Director in line with the corporate policies and ensured 

that the appropriate resources for the discharge of the relative duties are available to such manager.  

The Internal Audit Director reports directly to the Board of Directors and is not responsible for any operating 

area. 

During the Reporting Year, the Internal Audit Director carried out the relative tasks in conformity with 

Recommendation No. 36 of the Corporate Governance Code in line with the Audit Plan approved by the 

Board of Directors, the results of which were reported to the Management, the Control and Risk Committee, 

the Board of Statutory Auditors and the Board of Directors. 

The Company believes the incentivising mechanisms for the Internal Audit Director are consistent with the 

tasks assigned to this office (Recommendation No. 33 Corporate Governance Code). 

Specifically, the activities carried out during the Year by Internal Audit and brought to the attention of the 

Control and Risk Committee included, inter alia, (i) audits in the areas of privacy compliance and contractual 

filings; (ii) updates to corporate risk mapping; (iii) preparation of the Enterprise Risk Management Policy; and 

(iv) preparation of the Annual Audit Report. 
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9.4. Organisational model (pursuant to Legislative Decree No. 231/2001) 

On 17 May 2016, the Company approved and adopted the Organisation, Management and Control Model, 

pursuant to Legislative Decree No. 231/2001 (respectively the “Model” and the “Decree”). Most recently, on 

23 February 2023, the Company updated and approved the new Model which it presented at presented at 

induction sitting of the Board and the Auditors.  

The Code of Ethics provides for standards of conduct and guidelines to be followed when conducting 

business, in the relations between employees of the Company and the Group, and in relations with third 

parties. This document was prepared mindful of the Company's specific requirements arising in virtue of its 

operations.  

The Organisational model, the Code of Ethics and the aforementioned policies are available on the Company's 

website www.unieurospa.com in the “Corporate Governance” section. 

At its meeting of 24 June 2022, the Board of Directors further resolved to confirm the appointment of the 

Supervisory Body, the members of which are Giorgio Rusticali (Chairman), Chiara Tebano (Lawyer), and 

Raffaella Folli (the Company’s Internal Audit Director). The Supervisory Body so constituted fulfils the 

requirements of autonomy, independence, professionalism and continuity of the applicable activities. 

The organisational Model consists of two parts. The first part is general in nature and illustrates the purposes, 

recipients, members of the preventive control system of the Model itself and - in line with the provisions of 

the Decree - the structure, operation and duties of the Supervisory Body, which pursuant to art. 6 of the 

Decree, is in charge of monitoring the functioning and observance of the Model. 

This first part of the Model also provides for training and information of the company's personnel to 

familiarise them with the contents of said Model. 

The second part of the Model is of a special nature and contains a description of the types of offences 

provided for in the Decree as well as the penalties applicable thereto, as concerns those risk areas considered 

applicable to the Company as a result of risk areas that were identified during the risk assessment process. 

The types of criminal offences which the Model aims to prevent, based on the risk mapping which was 

conducted prior to its adoption, are: 

a. Offences involving relations with the Public Administration;

b. Corporate offences;

c. Crimes for the purpose of terrorism or subversion of democratic order, transnational crimes,

organised criminality;
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d. Handling, laundering or use of goods, money or value from unlawful sources as well as 

personal laundering; 

e. Crimes concerning payment instruments other than cash; 

f. Employment of third parties who reside illegally in the country; 

g. Crimes against persons, including racism and xenophobia; 

h. Market abuse; 

i. Culpable offences in violation of occupational health and safety laws; 

j. Computer crime and illegal data processing; 

k. Counterfeiting money, public credit cards, duty stamps and identification marks, crimes 

against industry and commerce, smuggling; 

l. Crimes involving copyrights; 

m. Inducement to withhold information from, or make untruthful declarations to, the Court 

authorities;  

n. Environmental crimes; 

o. Corruption between private parties; 

p. Tax offences. 

Since 2019 the Company has had a Whistleblowing Policy (hereinafter the “Policy”), most recently updated 

on 12 July 2023 in actuation of Legislative Decree No. 24 of 10 March 2023. The Policy is designed to: 

• establish procedures for the reporting of unlawful or illegitimate conduct or behaviour, whether 

based on acts or omissions, which constitute, may constitute or may facilitate a violation of the 

Group’s Code of Ethics and/or the Organisation, Management and Control Model in accordance with 

Legislative Decree No. 231/01 as adopted by the Company and in any case conduct as may violate 

the policies and/or rules that govern corporate processes, in addition to violations that constitute 

administrative, accounting, civil or criminal offences or violations of specific national or European 

regulations;  

• ensure a work environment in which employees and internal collaborators are comfortable in 

reporting any “unlawful conduct” being carried out within the Company.  

The main features of the Company's whistleblowing system are:  

• two information channels, one of which is computerised, available to top management and 

members of Unieuro's corporate bodies, shareholders and persons with administrative, 

management, control, supervisory or representative functions, all employees, self-employed 

workers and internal collaborators of Unieuro, freelancers and consultants performing their 
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activities at Unieuro, workers or collaborators who provide goods or services or carry out work for 

the Company, volunteers and interns, whether paid or unpaid, who perform their activities at 

Unieuro; 

• management of reported events in conformance with the provisions of the internal organisational

provisions adopted by the Company on Whistleblowing;

• ensuring that the identity of the whistle-blower shall be kept confidential pursuant to Law No.

179/2017;

• prohibiting any direct or indirect retaliatory or discriminatory acts against the whistle-blower for

reasons connected directly or indirectly to the unlawful conduct reported;

• applying a system of sanctions to those persons who violate the commitments, obligations and

protection guaranteed by the Company.

The whistleblowing IT channel adopted by the company uses an online platform ("Whistleblowing Portal") 

which allows for the sending of reports in line with the relevant legislative provisions. Access to the 

Whistleblowing Portal is subject to a "no-log" policy so as to prevent the identification of any whistle-blower 

who wishes to remain anonymous.  

For more information on the other anti-corruption procedural instruments in place, you are invited to consult 

the “Whistleblowing” section of the Company’s website and the company documentation made available in 

the “Company Documents and Procedures” section of the same site. 

The Company has also adopted an Anti-Corruption Policy, which was most recently updated by the Board of 

Directors on 12 November 2020. More specifically, such Policy provides personnel with rules they must 

comply with, so as to strengthen supervision on anti-corruption issues and envisages an obligation that 

personnel adhere to industry standards. Said Policy furnishes a definition of acts or omission as may be 

interpreted as corruption and established a reporting obligation for unlawful practices in which personnel 

may find themselves involved, either actively or passively.  

For this purpose, any person who becomes aware of corruption matters or of any other Anti-Corruption 

Policy infringement can report principally through dedicated communication channels, to the Internal Audit 

Function by way of the above-mentioned Whistleblowing system or alternatively, to the Legal Department. 

9.5. Auditing firm 

Pursuant to the applicable definitions and provisions of the law, the Shareholders’ Meeting on 12 December 

2016 resolved to appoint the auditing firm KPMG S.p.A. - with legal and administrative offices located at Via 

Vittor Pisani no. 25 Milan, registered under number 13 of the Register of auditing firms held by the Ministry 

of Economy and Finance pursuant to art. 161 TUF and number 70623 of the Register of legal auditors - to 

conduct the legal audit of the annual financial statements for the financial years ending 28 February 2017 

until 28 February 2025, pursuant to arts. 14 and 16 of Legislative Decree No. 39 of 27 January 2010, and the 

abbreviated audit of the abbreviated half-year financial statements for the half years ending from 31 August 

2017 until 31 August 202415. In consideration of the further activities required from the Independent Auditors 

15 The Board of Directors has decided to submit the appointment of the Group independent audit firm for the financial years from 1 March 2025 to 
28 February 2034 to the Shareholders' Meeting called to approve the 2024 financial statements, one year ahead of the expiration of the current 
mandate. 
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due to, inter alia, the acquisition of the entire shareholding in Monclick S.r.l. in liquidation, the Issuer 

conferred on the Independent Auditors, the task to carry out legal review of the consolidated financial 

statements for the financial years ending 28 February 2018 to 28 February 2025. Furthermore, in 

consideration of the activities required of the Auditing Firm by Legislative Decree No. 39 of 27 January 2010 

and by (EU) Regulation No. 537/2014 (due to the entry into force of the new accounting standards IFRS 9, 15 

and 16), as a consequence of the acquisition of the business units and above-mentioned shareholding in 

Monclick S.r.l. in liquidation and following the introduction of the provisions of the Delegated Regulation (EU) 

2019/815 of the European Commission on regulatory technical standards relating to the specification of the 

single electronic communication format (ESEF - European Single Electronic Format), the Company upwardly 

adjusted the fees payable to the Audit firm, in compliance with the provisions of the relevant engagement 

letter.16  

It should be noted that the Board of Statutory Auditors has shared the results presented by the external 

auditor with the Control and Risk Committee. 

 

9.6. Executive Officer for Financial Reporting and other roles and corporate functions 

Art. 20 of the Articles of Association provides that the Executive Officer for Financial Reporting be appointed 

by the Board of Directors, after the Board has received the mandatory albeit non-binding opinion of the 

Board of Statutory Auditors. Said corporate articles also provide that the Executive Officer for Financial 

Reporting shall hold a degree, obtained in Italy or abroad, in an economic or financial subject. He/she shall 

also have either at least three years of experience in the specific sectors of activity in which the Company 

operates or in management consultancy which includes administrative and accounting matters. He/she shall 

satisfy the integrity requirements envisaged for Directors. 

In observance of art. 154-bis TUF, and in compliance with the procedures for appointments set forth in art. 

20 of the Articles of Association, on 20 February 2023, the Issuer's Board of Directors appointed Marco 

Deotto, current Chief Financial Officer of the Issuer, as the Executive Officer for Financial Reporting pursuant 

to art. 154-bis of Legislative Decree No. 58/1998. 

Upon appointment, the Board confirmed that the appointees satisfy the requisites mentioned in the above 

Articles and vested the Executive Officer for Financial Reporting with the powers and means necessary for 

the performance of the duties attributed to such office. 

The Executive Officer for Financial Reporting:  

• holds an executive position, at a hierarchical level reporting directly to top management;  

• is directly responsible for the organisational structure and appropriate resources to adequately 

ensure the performance of its activities. For these purposes, the Executive Officer for Financial 

Reporting annually informs the Control and Risk Committee, the Board of Statutory Auditors, and the 

Board of Directors about the means available;  

• has adequate access to information relevant to the performance of their duties;  

 

16 In particular, it should be noted that on 30 September 2019, the auditing firm KPMG was appointed to audit the financial statements from 29 
February 2020 to 28 February 2025 of the wholly-owned subsidiary Carini Retail S.r.l. It should be noted that on 5 August 2020, Unieuro and Carini 
Retail S.r.l. in execution of the resolutions passed on 18 March 2020, respectively, by the Board of Directors of Unieuro, pursuant to arts. 2365 and 
2505 of the Civil Code and art. 16 of the Articles of Association, and by the Extraordinary Shareholders' Meeting of Carini Retail, entered into the deed 
of merger regarding the merger of the subsidiary Carini Retail into the parent company Unieuro. 
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• has the power to supervise existing corporate procedures and authorise new ones where they have

an effect on the financial statements, consolidated financial statements, half-yearly financial report,

additional periodic financial information and, in general, documents subject to attestation;

• must be able to rely on company IT systems to access an accounting system which can ensure the

adequacy of procedures and controls;

• may make use, where necessary and/or appropriate, of the cooperation of other corporate

organisational Units, other than those organised by him/her as a company executive, in performing

the assignment in accordance with procedures to be agreed with them.

For the purposes of traceability and transparency, the Executive Officer for Financial Reporting establishes 

the most appropriate way to file documents affecting accounting information.  

The Executive Officer for Financial Reporting has the same inspection and control powers as the Board of 

Statutory Auditors and the external auditor, within the limits, however, of the powers and functions assigned 

to him/her. The Executive Officer for Financial Reporting may access any corporate documents including 

contracts with third parties. 

The Executive Officer for Financial Reporting also: 

• identifies an appropriate dedicated organisational structure (in terms of number and level of staff);

• may identify a dedicated budget that is approved each year by the Chairman of the Board of

Directors. Within the scope of the powers conferred, the Executive Officer for Financial Reporting

may also use external consultants, within the budget limits approved by the Chairman of the Board

of Directors.

On 17 April 2023, the Board of Directors approved the updating of the Executive Officer for Financial 

ReportingGuidelines.  

*** 

During the Financial Year, the Board did not identify any situations that required the adoption of specific 

measures to ensure the effectiveness and impartiality of the other corporate functions involved in any 

supervisory activity controls - also taking into account its evaluation activities as regards the Internal Control 

and Risk Management System carried out with the support of the Control and Risk Committee. 

9.7. Data Protection Officer 

As of 25 May 2018, the Company has adopted a Privacy Organisational Model, in compliance with the 

provisions set forth in Regulation (EU) 2016/679 (GDPR) and, in general, with the regulation on privacy, 

defining guidelines, inter alia, for the management of corporate and organisational relations and for the 

necessary coordination of operational and compliance activities regarding personal data processing.  

On 15 April 2021, the Company appointed Diego Fulco - founding partner and partner in the law firm, Net 

For Legal having its registered office in Milan, VAT number IT13218070152 - as its new DPO for the Company 

and its controlled company, Monclick S.r.l. in liquidation with Sole Shareholder and conferred upon such DPO 

all the powers and functions referred to under art. 39 GDPR. This appointment is effective as of 27 April 2021. 

On 4 December 2023, Diego Fulco was appointed as DPO of the subsidiary Covercare S.p.A. 
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9.8. Other supervision roles 

At its sitting of 20 December 2021, the Board of Directors entrusted the Chief Executive Officer to establish 

a Compliance Manager dedicated to consumer protection matters (Consumer Rights Compliance Manager), 

to give him/her an express mandate in relation to such role and to determine the terms and conditions 

thereof.  

The role of Consumer Rights Compliance Manager is to ensure the correct adoption of and respect of a 

commercial practices’ compliance programme. 

More specifically, the Consumer Rights Compliance Manager is required to provide support to company 

management: to identify and assess any non-compliance risks relating to consumer rights; to prepare the 

necessary periodic information for company top management. In particular, the Consumer Rights 

Compliance Manager shall:  

• support the corporate functions in adopting appropriate procedures to prevent any risks of non- 

compliance relating to consumer rights. He/she may request that such procedures be checked to 

ascertain the adequacy and correct application thereof; 

• monitor consumer rights legislation and any updates thereto and assess the impact thereof on 

processes and procedures. He/she shall furnish information thereon to the interested corporate 

functions and implement the necessary corporate sector documentation, also ensuring that it is 

made available as appropriate; 

• support the corporate bodies and business functions by interpreting the legislation and assisting in 

the preventive conformance assessment in the remit of consumer rights as regards innovative 

projects and the development of products/services/channels; 

• identify consumer rights compliance issues that require training and support the competent 

functions in preparing training plans and their relative content as well as monitor the effective 

delivery thereof. 

By the end of each tax year, the Consumer Rights Compliance Manager shall draw up a Compliance Plan for 

submission to top management.  

The role of Consumer Rights Compliance Manager was entrusted to Corporate Affairs Manager Elisa Petroni 

on 1 March 2023. 

 

9.9. Coordination between the individuals involved in the Internal Control and Risk 
Management System  

In order to optimise interaction between them and maximise efficiency of the Internal Control and Risk 

Management System, pursuant to the recommendations of the Corporate Governance Code, the Company 

has identified the roles and responsibilities of those individuals involved in the Internal Control and Risk 

Management System, to avoid overlapping of the respective areas of activity and skills or duplication of 

controls carried out. 
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Specifically: 

- members of the Board of Statutory Auditors are always invited to take part in the meetings of the

Control and Risk Committee, as is the Director in charge of the Internal control system;

- the Director in charge of the Internal Control and Risk Management System is required to promptly

inform the Control and Risk Committee and the Board of any problems and critical issues that arise

during the carrying out of his/her activities or which he/she has otherwise become aware of, so that

the Committee and the Board are able to take the appropriate steps;

- the Internal Audit Director shall ensure that there is a periodic flow of information, including for

those issues that are particularly significant, such flow not only with the Control and Risk Committee

but also with all individuals who, in their various capacities, supervise the Internal Control and Risk

Management System, such as the Board, the Executive Officer for Financial Reporting, the

Supervisory Body, the Audit Firm and the Director in charge of the Internal Control and Risk

Management System, each for the issues within their respective areas of competence;

- the Internal Audit Director shall directly participate at meetings of the Supervisory Body as an internal

member and, where required, shall regularly take part in verifications conducted by the Board of

Statutory Auditors;

- the Board of Statutory Auditors shall communicate periodically with the Board of Directors, Control

and Risk Committee, Supervisory Body, Audit firm and the Executive Officer for Financial Reporting;

- the Supervisory Body may be called to participate in the meetings of the Board of Directors and the

Control and Risk Committee as a guest, reporting every half year regarding its own activities;

- the Audit Firm may be invited to take part in the Control and Risk Committee meetings to update the

Committee on the activities conducted;

- twice a year, at the half-year and annual closings, a meeting takes place of the control bodies (Control

and Risk Committee, Board of Statutory Auditors, Supervisory Body, Internal Audit, Executive Officer

for Financial Reporting, Director in charge of the Internal Control and Risk Management System,

Independent Auditors) to ensure the alignment and coordination of the control activities carried out

by each of them;

- the DPO shall maintain a flow of periodic communication with the Control and Risk Committee, and

reports quarterly to the Board of Directors and the Board of Statutory Auditors.
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10. INTERESTS OF THE DIRECTORS AND TRANSACTIONS WITH 
RELATED PARTIES 

In its meeting held on 24 June 2021, the Board of Directors, having obtained the favourable opinion of the 

Related Party Transactions Committee, approved new "Internal regulations governing related party 

transactions" (the “Procedure”) pursuant to and in accordance with Consob Related Parties Regulations No. 

17221 of 12 March 2010, as subsequently amended and supplemented. This Procedure, which replaces and 

supersedes that adopted in 2017, sets out the principles to which the Company adheres to ensure 

transparency and substantive and procedural fairness of transactions with related parties whether carried 

out directly or through its subsidiaries. Said Procedure is viewable on the Company's corporate website at 

www.unieurospa.com in the “Corporate Governance / Corporate Documents and Procedures” section. 

The above-mentioned procedure applies to transactions with related parties (the definition of which is 

provided in the respective definitions of the Consob Related Parties Regulation, which is expressly referred 

to in the Procedure) conducted directly by the Company or through subsidiaries. 

In conformance with the Consob Related Parties Regulation, the procedure governs, inter alia, the inquiry 

and approval procedures regarding transactions with related parties of greater importance based on the 

criteria indicated in Consob's Related Parties Regulation and those transactions with related parties classified 

as of lesser importance, which are transactions other than those of greater importance and transactions 

involving modest amounts (individual transactions of not more than Euro 150,000 where the related party is 

a natural person and not more than Euro 300,000 where the related party is not a natural person). 

Pursuant to the provisions of the Consob Related Parties Regulation, the Procedure considers to be 

transactions of greater importance with related parties those in which at least one of the relevant indexes 

indicated in attachment 3 of said Regulation is higher than the threshold of 5% and requires that a specific 

corporate body (comprised of the Chief Financial Officer and the Legal Director) be entrusted with the task 

of deciding how to apply the Procedure to the specific transaction, including the manner for classifying a 

transaction as of greater importance or of lesser importance.  

Pursuant to the Consob Related Parties Regulations, the Procedure provides that, prior to approval of a 

transaction with related parties, the Related-Party Committee - which shall be comprised exclusively of 

unrelated and Non-Executive Directors and a majority of Independent Directors pursuant to the TUF and the 

Corporate Governance Code - shall give a reasoned, non-binding opinion on the interests of the Company to 

pursue the transaction as well as the convenience and essential correctness of the terms and conditions 

related thereto17.  

The rules provided by the Procedure do not apply in the following cases which are deemed as exempt 

therefrom: 

(i) De Minimis Transactions;  

(ii) Shareholders’ Meeting resolutions provided for by art. 13, para. 1 of the RPT Regulations18; 

 

17 See the Related-Party Committee chapter for more details. 
18 Meaning those Shareholders’ Meeting resolutions referred to in art. 2389, para. 1 Civil Code, relating to the remuneration of the members of the 
Board of Directors and of the executive committees as well as resolutions on the remuneration of Directors holding specific offices where such 
remuneration is within a total amount pre-determined at a Shareholders’ Meeting in accordance with art. 2389, para. 3 Civil Code. Shareholders’ 
Meeting resolutions under art. 2402 Civil Code concerning the remuneration of the members of the Board of Statutory Auditors and of the Supervisory 
Board shall also be taken into consideration as shall also be those Shareholders’ Meeting resolutions relating to the remuneration of the members of 
the management board, if any, taken pursuant to art. 2409-terdecies, para. 1, lett. a) Civil Code. 

http://www.unieurospa.com/
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(iii) Transactions resolved on by the Company and presented to all shareholders on equal terms, 

including those resolutions provided for under art. 13, para. 1-bis of the RPT Regulations19. 

Without prejudice to art. 5 para. 8 of the Consob Related Parties Regulation, this Procedure likewise does 

not apply to:  

(i) compensation plans based on financial instruments approved by the Shareholders' Meeting 

pursuant to art. 114-bis TUF and transactions for the enactment thereof; 

(ii) resolutions other than those indicated in art. 13, para. 1 of the RPT Regulations concerning 

the remuneration of Directors and Directors holding specific offices or remuneration of Managers 

with Strategic Responsibilities provided that:  

- the Company has adopted a remuneration policy duly approved at the Shareholders' 

Meeting;  

- a committee made up solely by Independent Directors or by a majority of Independent Non-

Executive Board members has been involved in the determination of said remuneration policy;  

- the remuneration awarded has been identified in accordance with the Remuneration Policy 

and quantified on the basis of criteria that do not involve discretionary assessments; 

(iii) Ordinary Transactions entered into on Equivalent Market or Standard Terms save for as 

provided for by art. 13, para. 3, letter c) of the RPT Regulations and specified in para. 3.5 of the 

Procedure; 

(iv) transactions entered into by the Company with any Subsidiary, whether or not jointly, or 

entered into by a Subsidiary save for to the extent provided for below;  

(v) transactions entered into by the Company with any Subsidiary of the Company save for to 

the extent provided for below.  

The Procedure shall not be applicable to the items specified under points (iii), (iv) and (v), however shall apply 

where the counterparty to the transaction is a related or subsidiary company in which other Related Parties 

hold a Significant Interest.   

 

19 Transactions resolved on by the Company and put to all shareholders on equal terms shall include: 
a) option-related capital increases, including to service convertible bonds, and gratuitous capital increases provided for under art. 2442 Civil Code; 
b) demerger in strict sense, whether total or partial, providing a criterion for attribution of proportional shares; 
c) share capital reduction by way of shareholder reimbursement pursuant to art. 2445 Civil Code and purchases of treasury shares pursuant to art. 
132 TUF. 
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11.  BOARD OF STATUTORY AUDITORS 

11.1. Appointment and Replacement 

The Board of Statutory Auditors is appointed at the Company's ordinary Shareholders' Meeting. 

Pursuant to arts. 21 and 22 of the Articles of Association, the Issuer has adopted a transparent procedure for 

the appointment of the Statutory Auditors which guarantees, among other things, adequate and timely 

information regarding the personal and professional features of the candidates in office. 

For as long as the Company’s shares are listed on a regulated market in Italy or in another member state of 

the European Union, the Board of Statutory Auditors will be elected at the ordinary Shareholders’ Meeting 

on the basis of lists submitted by the shareholders as provided below and ensuring a gender balance 

respecting the applicable laws and regulations. 

Shareholders have the right to submit a list to the extent that they hold, whether individually or jointly with 

others on the date of submission of said list, the share percentage established by law or regulations in force 

from time to time (4.5%, pursuant to the Consob Management Deliberation No. 98 of 22 March 2024). 

The lists have two sections: one for the appointment of Statutory Auditors and the other for the appointment 

of Alternate Auditors. The first candidate in each section shall be a certified auditor and shall have worked 

for a minimum of 3 (three) years as an auditor for clients that are legally required to have their financial 

statements audited. Should the other candidates not meet such requirement for the immediately preceding 

period, they must meet the other professional requirements under applicable legislation and regulations 

from time to time. In the event of non-fulfilment of the obligations laid down in this section, the list will be 

deemed unsubmitted. 

Each list that contains 3 (three) or more candidates (mindful that there are two sections), shall also include 

a number of candidates from the under-represented gender so as to ensure that the list respects the principle 

of equality between genders and the number is at least the minimum required under the laws and regulatory 

provisions in force from time to time. In the event of non-fulfilment of the obligations laid down in this 

section, the list will be deemed unsubmitted. 

As concerns gender balance, please refer to that specified at Section 4.2 of this Report. 

The lists shall be submitted within the period prescribed by the applicable legislation referred to in the notice 

of call at the Company’s registered office or electronically, as stated in the notice, and made public within 

the timeline and in the manner laid down by applicable legislation and regulations. If by the deadline for the 

submission of lists, only one list has been submitted or there are only lists submitted by shareholders acting 

together within the meaning of art. 144-quinquies of the Issuers’ Regulation, then lists may be submitted for 

up to three days after said deadline. In this event, the thresholds indicated in the Articles of Association are 

reduced by half. Together with the lists, the following shall also be submitted: 

(i) information about the shareholders who submitted the list and an indication of the percentage of 

equity held by them;  

(ii) a declaration from shareholders other than those who hold, even jointly, a controlling or relative 

majority interest, certifying the absence of direct or indirect relationships with such shareholders 

under applicable legislation and regulations;  
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(iii) the curriculum vitae of the candidates and a declaration from each candidate attesting that there are 

no grounds for ineligibility or incompatibility and that he or she meets the requirements for office; 

(iv) information about the candidates with an indication of administrative and supervisory positions held 

in other companies, as well as a declaration by the candidates that they meet the requirements, 

including those in terms of integrity, professionalism, independence and those concerning 

concurrent office, provided by applicable legislation and regulations and the Articles of Association, 

and their acceptance of the nomination and office, if elected; 

(v) a declaration whereby each candidate accepts his or her nomination; 

(vi) any other declaration, information and/or document as may be required by applicable legislation 

and regulations. 

Any shareholders, who have signed a shareholders’ agreement pertaining to the Company and relevant for 

the purposes of art. 122 of the TUF, parent company, subsidiary companies and companies under common 

control and any other entities with whom a relationship exists, including indirectly within the meaning of 

applicable legislation and regulations, may not submit or participate in the submission of more than one list, 

even through an intermediary or trust company, nor vote for different lists. 

Each candidate shall only be included in one list, otherwise he or she shall be considered ineligible. 

Any list not complying with the provisions set forth in this section shall be considered as not having been 

submitted. 

The Statutory Auditors will be the first two candidates from the list with the highest number of votes 

(“Majority List”) and the first candidate from the list obtaining the second highest number of votes 

(“Minority List”) submitted by shareholders who are not related, even indirectly, to the shareholders who 

submitted or voted for the Majority List, and this candidate will also be appointed Chairman of the Board of 

Statutory Auditors. 

The Alternate Auditors will be the first alternate candidate on the Majority List and the first alternate 

candidate on the Minority List. 

If the gender balance is not achieved as required by applicable legislation including any pro tempore 

regulations, the necessary replacements will be selected from the candidates put forward for the office of 

Statutory Auditor on the Majority List, in the order in which the candidates are listed. 

If fewer candidates are elected based on the lists submitted than there are Auditors to be elected, the 

remainder will be elected at the Shareholders’ Meeting on simple majority ensuring that the gender balance 

required under applicable legislation, including any pro tempore regulations, is achieved. 

In the event of a tie between the lists, a tie-breaker vote to decide the between the candidates subject of the 

tie shall be held for anyone entitled to vote at the Shareholders’ Meeting. The candidates who obtain a simple 

majority of the votes shall be elected.  

If only one list is submitted, the entire Board of Statutory Auditors shall be elected from that list in accordance 

with applicable legislation and regulations. If no list is submitted, the Shareholders’ Meeting will shall resolve 

on the candidate by statutory majority. 
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The Chairman of the Board of Statutory Auditors shall be the Statutory Auditor elected from the Minority 

List, unless only one list is submitted or no list is submitted; in such cases the Chairman of the Board of 

Statutory Auditors shall be appointed at the Shareholders’ Meeting by resolution a voted on simple majority 

of representative votes. 

 

11.2. Composition and operation (pursuant to art. 123-bis, para. 2, lett. d) and d-bis) 
TUF) 

Pursuant to art. 21 of the Articles of Association, the Board of Statutory Auditors shall be comprised of 3 

(three) Statutory Auditors and 2 (two) Alternate Auditors who satisfy the requirements of professionalism, 

integrity and independence as required by law and other applicable provisions.  

As concerns the requirement of professionalism in particular, pursuant to art. 1, para. 2, lett. b) and c) of 

Ministerial Decree 162 of 30 March 2000, matters and sectors of activity which are closely related to those 

of the business carried out by the Company means those matters and sectors of activity connected to or 

inherent in the operations of the Company, as these are indicated in the corporate objects clause.  

The requirements, functions, responsibilities of the Board of Statutory Auditors are governed by law. 

Statutory Auditors shall remain in office for three company financial years. Their term of office shall expire 

on the date of the Shareholders’ Meeting convened to approve the financial statements relative to their third 

year in office. Said auditors may be re-elected. 

The Board of Statutory Auditors in office at the date of this Report and appointed at the Shareholders' 

Meeting on 21 June 2022, is composed of Giuseppina Manzo (Chairman), Stefano Antonini and Paolo 

Costantini (Statutory Auditors) and Emiliano Barcaroli and Davide Barbieri (Alternate Auditors). Such 

composition shall remain in office until the approval of the financial statements as at 28 February 2025.  

At the Shareholders' Meeting held on 21 June 2022, the Statutory Auditors Stefano Antonini and Paolo 

Costantini, as well as the Alternate Auditor Emiliano Barcaroli were selected from the list of candidates 

presented by Fondazione Cassa di Risparmio di Terni e Narni that was voted by the 53.5% of the ordinary 

shares admitted to vote. The Chairman of the Board of Statutory Auditors, Giuseppina Manzo as well as the 

Alternate Auditor Davide Barbieri were selected from the list presented by institutional investors that was 

voted by 28.46% of the ordinary shares admitted to vote. 
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At the date of this Report, the Board of Statutory Auditors is therefore composed as follows:  

Name and Surname Office Held 

 

Year of birth 
Date of first 

appointment 
In office since In office until 

List20 
 
Independence as 

per Code  

Attendance  
at the 
meetings 21 

Nr. of 
positions22 

Giuseppina Manzo Chairman 1981 18/06/2019 18/06/2019 Approval of 

separate financial 

statements as at 28 

February 2025 

F 

 

X 100% 4 (of which 2 

issuers) 

Stefano Antonini Statutory Auditor 1960 21/06/2022 21/06/2022 Approval of 

separate financial 

statements as at 28 

February 2025 

CARIT 

 

X 100% 5 (of which 1 

issuers) 

Paolo Costantini Statutory Auditor 1952 21/06/2022 21/06/2022 Approval of 

separate financial 

statements as at 28 

February 2025 

CARIT 

 

X 100% 12 (of which 1 

issuer) 

Emiliano Barcaroli Alternate Auditor 1972 21/06/2022 21/06/2022 Approval of 

separate financial 

statements as at 28 

February 2025 

CARIT X N/A 3 (of which 1 

issuer) 

Davide Barbieri Alternate Auditor 1984 18/06/2019 18/06/2019 Approval of 

separate financial 

statements as at 28 

February 2025 

F X N/A 11 (of which 1 

issuer) 

 

20 This column indicates F/CARIT depending on whether the member was elected from the list submitted by a plurality of funds (F) or from the list "CARIT”.  
21This column contains the attendance rate of the auditors at meetings of the Board of Statutory Auditors (ratio between the number of attendances and the number of meetings held during the actual time during 
which the individual in question was in office). 
22 This column contains the number of offices held by the individual in question as a Director or Statutory Auditor which are deemed relevant for the purposes of art. 148-bis TUF and the provisions of the Issuers' 
Regulation (including the Issuer). The complete list of offices is published by Consob on its own website pursuant to art. 144-quinquiesdecies of the Issuers' Regulation. Offices (if any) held in listed companies are 
indicated in brackets. 
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For more information about the members of the Board of Statutory Auditors, please refer to the corporate 

website of the Issuer http://www.unieurospa.com, in the section "Corporate Governance/Board of Statutory 

Auditors" where the curriculum vitae of Statutory Auditors illustrating the professional characteristics of the 

Auditors are available. 

Pursuant to the recommendations made in the Corporate Governance Code and in accordance with 

applicable laws, the Board of Statutory Auditors shall monitor the financial reporting process, the efficacy of 

the Internal Control and Risks System, the legal auditing of the annual and consolidated accounts and the 

independence of the independent auditors, in particular as concerns any non-auditing services this latter 

may provide. To correctly perform their own activities, the Statutory Auditors may request the Internal Audit 

Director to carry out checks on specific operating areas or company operations. 

During the Financial Year, in the performance of its activities, the Board of Statutory Auditors have 

coordinated with the Internal Audit Function and the Control and Risk Committee by means of participation 

in discussions on issues of specific interest.  

The Internal Audit function has participated on a regular basis in the checks carried out by the members of 

the Board of Statutory Auditors. 

All Statutory Auditors must satisfy the requirements of eligibility, integrity and professionalism as provided 

by the applicable laws and regulations.  

Furthermore, in application of the recommendations set forth under Corporate Governance Code, the above-

mentioned art. 21 of the Articles of Association provides that all Statutory Auditors must satisfy the 

requirements of independence set forth in the applicable legislation and regulations. 

Please note that, in application of Recommendation No. 7 of the Corporate Governance Code - which 

specifies determined circumstances deemed to compromise or that would appear to compromise, the 

independence of a Director (as well as that of a Statutory Auditor, pursuant to Recommendation No. 9) - the 

Board of Directors on 15 April 2021 following a preliminary assessment carried out by the Remuneration and 

Appointments Committee, laid down the assessment criteria to measure the relevant nature of commercial, 

financial or professional relations of Independent Directors with the Company, as well as any additional 

remuneration received by said Directors in relation thereto.  

More specifically, the Board of Directors deems a Director to satisfy the independency requirements based 

on the following factors, without prejudice to any particular circumstances to be considered based on the 

specific case:  

• the total value of any commercial, financial or professional relationships maintained during the 

current year or in the three previous years with the Company and/or its subsidiaries or with its 

Executive Directors or top management or with a person who controls the company or with the 

related Executive Directors or top management, does not exceed the lesser amount between: 

o 5% of the annual turnover of the company or entity of which the Director has control, or is a 

key representative of, or of the professional firm or consulting company which he/she is a 

partner in;  

o (i) Euro 300,000 (meaning an annual fee for professional services rendered to the Company 

by the company or body over which the Director has control of or of which he/she is a key 

representative or by the professional firm or company consultancy of which he/she is a 

partner in or (ii) Euro 150,000 (meaning an annual fee for the professional services rendered 

to the Company by the Director as an individual professional). 
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• the additional remuneration paid directly to the Director during the current financial year or in the 

three previous financial years (i) by the Company or (ii) by its parent company or any subsidiaries 

thereof, does not exceed the overall remuneration he/she receives due to his/her office and 

participation in those committees recommended by the Corporate Governance Code or envisaged 

by the legislation in force. 

The Board also specified that the fact of being a "close family member" of a person who exceeds one of the 

above-mentioned thresholds is also a circumstance deemed relevant to the compromising of a Director’s 

independence, whereby "close family members" are deemed to be parents, children, spouses who are not 

legally separated and cohabitants, in alignment with that set forth in the Q&A to the Corporate Governance 

Code published in November 2020 by the Corporate Governance Committee. 

In application of art. 144-novies of the Issuers' Regulation, the holding of the requirements indicated above 

by the members of the Board of Statutory Auditors shall be assessed by the Board of Statutory Auditors: 

(i) after their appointment; the outcomes of this verification shall be disclosed to the market by press 

release;  

(ii) every year, the relative results shall be provided in the report on corporate governance. 

11 April 2024 was the last occasion upon which the Board of Statutory Auditors verified that all the members 

of said Board of Statutory Auditors continue to fulfil the requirements of integrity and professionalism 

required by art. 148 TUF and the implementation regulation adopted with Decree No. 162/2000 issued by 

the Ministry of Justice. At the meeting held on 23 April 2024 the Board of Directors also verified the continued 

fulfilment of the independence requirements under art. 148, para. 3 TUF and the combined provisions of 

Recommendations 7 and 9 of the Corporate Governance Code, for all members of the Board of Statutory 

Auditors and found that none of them falls within the remit of the matters under art. 148, para. 3 TUF and 

the combined provisions of Recommendations No. 7 and 9 of the Corporate Governance Code. 

Also on 11 April 2024, the Board of Statutory Auditors examined the outcomes of the self-assessment process 

pursuant to rule Q.1.7. (Code of Conduct of the Board of Statutory Auditors of listed companies - December 

2023) to ascertain the existence and continuance of members’ suitability requirements as well as its correct 

and effective operation. Said Board of Statutory Auditors’ self-assessment process, deemed to be successfully 

concluded, was recorded in minutes and sent to the Board of Directors.  

You are reminded that at the Shareholders’ Meeting convened on 21 June 2022 to resolve on the renewal of 

the Board of Statutory Auditors, said Board of Statutory Auditors provided Shareholders with its own 

Guidelines on the requirements for each of its members as well as on Board composition in terms of balance 

and complementarity between the experience and skill sets of its members.  

The above-mentioned Guidelines were made available to the public on the Company's corporate website 

under Corporate Governance / Shareholders' Meetings / Shareholders' Meeting 2022 and on the authorised 

storage mechanism www.emarketstorage.com on 13 January 2022. 

During the Financial Year, the Board of Statutory Auditors sat 18 times, with each meeting having an average 

duration of 1.5 hours and with a percentage attendance as per that indicated in the above Table. For the 

2024-2025 financial year, at least 15 meetings have currently been scheduled (6 of which have already been 

held as at the date of this Report). 

 

Below is a summary on the members of the Board of Statutory Auditors.  

 

http://www.emarketstorage.com/
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GIUSEPPINA MANZO 

Giuseppina Manzo, Chairman of the Board of Statutory Auditors of Unieuro has a wealth of extensive 

professional experience. She has worked as a consultant on financial statements and corporate finance at 

Wepartner S.p.A. from September 2006 to date, advising medium and large companies, including listed 

companies, operating principally in the banking, industrial, energy and luxury sectors. Among the most 

important positions she holds are Statutory Auditor of Ferretti S.p.A., a dual-listing company listed on Borsa 

Italiana S.p.A. and the Hong Kong Stock Exchange, and D360 Holding S.p.A. She has been Statutory Auditor 

of Etica Sgr S.p.A. and Alternate Auditor of Inalca S.p.A., as well as Statutory Auditor of Sennder Italia S.r.l 

and Alternate Auditor of Financit S.p.A., Poste Assicura S.p.A. and MLK Deliveries S.p.A., all companies of the 

Poste Italiane Group. She has also been Alternate Auditor of Italgas S.p.A. and Banca Ifis S.p.A., both listed 

on the Italian Stock Exchange. She gained an Executive Masters in Corporate Finance and Banking from the 

SDA Bocconi School of Management and graduated in Business Law in 2013 and graduated in Law and 

Business Administration summa cum laude from the Luigi Bocconi University of Milan in 2004. She is admitted 

to the Milan Order of Chartered Accountants and the Register of Official Auditors. Giuseppina Manzo has 

also lectured and contributed to industry publications.  

STEFANO ANTONINI 

Stefano Antonini graduated in Economics from the University of Perugia. He is a Certified Public Accountant 

with experience in business and corporate consulting, particularly focusing on corporate transactions and 

reorganisation processes at major industrial Groups. 

He is a certified auditor with the Ministry for the Economy and Finance, on the List of Auditors of Local 

Authorities and at the Ministry of the Interior, and has held Statutory Auditor positions in companies 

including those with public shareholdings and auditor positions at Public Entities and Local Authorities. 

In addition to the position of Statutory Auditor in Unieuro S.p.A., he has held the following main positions: 

member of the Board of Statutory Auditors of Free Energia S.p.A.; member of the Board of Statutory Auditors 

of Free Luce&Gas S.p.A.; Alternate Auditor of Banco Desio S.p.A.; member of the Board of Statutory Auditors 

of AMA Rozzano S.p.A.; member of the Board of Auditors of Azienda Farmaceutica Municipalizzata di Terni; 

member of the Board of Auditors in Consorzio insediamenti produttivi TNS; Sole Auditor of A.T.A. of ATO 5 

Marche; Chairman of the Board of Auditors of the Province of Terni.  

PAOLO COSTANTINI 

Paolo Costantini is an accountant graduated from the Federico Cesi Commercial Technical Institute in Terni. 

He is admitted to the Order of Chartered Accountants and Accounting Experts of Terni and the Register of 

Official Auditors at the Ministry of Justice. He has carried out his professional activities since 1978 in the areas 

of labour, corporate, tax and corporate consultancy. He is currently a partner of "Costantini Paolo 

Commercialista S.r.l. S.t.P." and holds various professional offices such as Sole Auditor, member or Chairman 

on the Boards of Statutory Auditors in various companies, including Unieuro S.p.A., Corso del Popolo S.p.A., 

Scattolini S.p.A., FAIST Componenti S.p.A. Autoimport S.r.A., Terniauto S.r.l., Free Luce Gas S.p.A., BA & 

PARTNERS S.r.l., Federazione Italiana Pesca Sportiva e Attività Subacquee - FIPSAS, Interporto CENTRO ITALIA 

ORTE S.p.A. and ORANGY S.r.l. Previously, he held various institutional offices in the Order of Chartered 

Accountants and Accounting Experts of Terni. 

 

 

EMILIANO BARCAROLI 
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Emiliano Barcaroli is a chartered accountant with experience in corporate and tax consultancy for large and 

medium-sized companies. He has held various offices, including that of Chairman of the Board of Statutory 

Auditors, Chairman of the Supervisory Body, Auditor and Advisor for the restructuring of bank debts in 

various companies including Banco di Desio e della Brianza S.p.A., Ternana Calcio S.p.A., TerniEnergia S.p.A., 

Comunità Energetiche S.p.A., T.I.T. Europe S.r.l., Unieuro S.p.A., Umbria Film Commission Foundation, 

Quattrobi S.r.l., Digitalog S.p.A. in liquidation, Tecnomultiservice S.r.l., Interporto Centro Italia Orte S.p.A., 

Garofoli S.p.A., Astolfi S.p.A. 

Emiliano Barcaroli has held offices in various other companies, managing issues such as the drafting of 

economic-financial plans, supervision, auditing, and syndication. He has experience in various sectors, 

including energy, engineering, professional football, the film commission and transport. 

DAVIDE BARBIERI 

Davide Barbieri was born in Cremona on 2 July 1984 and graduated in Business Administration and 

Management from the University of Parma in 2008.  

In 2012 he was admitted to the Order of Chartered Accountants of Parma and to the Register of Auditors. Mr 

Barbieri is also a Partner of the "Professional Association of Certified Accountants Cerati Giuseppe Laurini 

Luca Ampollini Carla".  

Mr Barbieri acts as Chairman of the Board of Statutory Auditors of Danieli & C. as well as Statutory Auditor 

and Alternate Auditor of various companies operative in diverse sectors.  

He also carries out functions of administrator, receiver and liquidator. He is currently a Senior Partner of the 

Cerati Laurini & Ampollini firm. 

11.3. Diversity criteria and policies 

With regard to the diversity policy, as already reported above in relation to the Board of Directors, on 17 

April 2023, said Board of Directors assessed whether it would be opportune to adopt a specific diversity 

policy; they decided that such a specific policy was not necessary on grounds that the set of legislative and 

regulatory provisions, including the provisions of the Corporate Governance Code concerning the 

composition of the administrative, management and control bodies of the Company allows for an adequate 

composition regarding aspects such as gender, age, experiences, professional and personal characteristics. 

In this regard, as indicated above, it should be noted that on 20 March 2024, the Board of Directors, after 

receiving the opinion of the Remuneration and Appointments Committee, updated its guidelines on the 

maximum number of management and supervisory roles deemed compatible with effective performance of 

the office of Executive Director or member of one or more intra-board Committees of the Company, as 

originally adopted on 14 April 2020.  

The Chief Executive Officer has ensured that following their appointment and during their term of office, the 

Statutory Auditors shall be able to participate in the most appropriate way in those initiatives aimed at 

furnishing them with adequate knowledge of the sector of activity in which the Issuer operates, the Company 

dynamics and their evolution, the correct risk management principles as well as the reference regulatory and 

self-regulatory framework.  

Remuneration 
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The compensation of the standing members of the Board of Statutory Auditors is determined at an ordinary 

Shareholders' Meeting at the time of their appointment. The information on the remuneration of the 

Statutory Auditors is set forth in the Report concerning the policy of remuneration and recompense paid 

which has been drawn up by the Company pursuant to art. 123-ter TUF and is available on the Company's 

website. 

For further information on remuneration of the Board of Statutory Auditors, we refer you to the 

Remuneration Policy and Report which the Company has made available on the corporate website. 

 

Interest management 

The Statutory Auditors shall carry out their duties autonomously and independently in relation to the 

Shareholders. For this purpose, any Auditor who has an interest in a specific Company transaction whether 

on his/her own behalf or on behalf of any third party, shall promptly and comprehensively inform the other 

Auditors and the Chairman of the Board of Directors as to the nature, terms, origins and scope of his/her 

such interest. 
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12. SHAREHOLDER RELATIONS

Access to information 

Shareholders have access to the most significant corporate documentation which is provided speedily and 

on an ongoing basis on the website https://unieurospa.com/en/_home/. All price sensitive press releases 

disclosed to the market can be found on this website as can the periodic accounting documentation of the 

Issuer as shall be made available in a timely manner following approval by the appropriate corporate bodies 

(annual financial statements, half year financial statements, interim reports on operations) as well as all 

documentation as is required to be published by law.  

Specifically, the main documents relating to Corporate Governance as well as the Organisational Model 

pursuant to Legislative Decree No. 231/2001 can be consulted on the above website.  

Pursuant to art. 2.2.3, para. 3, letter k) of the Stock Market Regulation, at close of the reference period, 

Gianna La Rana, Investor Relations Director, is the person appointed to handle relations with all shareholders 

and institutional investors and also perform any specific duties relating to the management of price sensitive 

information and the relations with Consob and Borsa Italiana.  

Dialogue with shareholders 

On 23 February 2022, in compliance with the provisions of art. 1 Recommendation No. 3 Corporate 

Governance Code, the Unieuro Board of Directors, upon the proposal of the Chairman, in agreement with 

the Chief Executive Officer and having received the favourable opinion of the Sustainability Committee, 

approved a Policy for the Management of Dialogue with Shareholders and Other Interested Parties23.  

Said Policy, which may be viewed on the Company's corporate website in the Corporate Governance - 

Corporate Documents and Procedures section, governs dialogue between the Company and the 

representatives of the Interested Parties and sets forth the rules of such dialogue, identifying the 

interlocutors, the topics to be discussed, the timing and the channels of interaction.  

Pursuant to the Policy for Dialogue with Shareholders and other stakeholders, no requests for dialogue with 

the Board of Directors were received, while the Company conducted pre-meeting engagement activities with 

proxy advisors and major shareholders. As per the Policy, the Investor Relations Director regularly briefed 

the Board of Directors in at least one meeting per half year on shareholder dialogue activities and on investor 

relations activities more generally. 

23 Means the Company's current and potential shareholders, the holders of other financial instruments issued by the Company, institutional investors, 
asset managers, their advisors (such as proxy advisors and rating agencies) and the trade associations to which the above persons adheres. 
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13. SHAREHOLDERS’ MEETINGS (pursuant to art. 123-bis, para. 2, 
lett. c) TUF) 

Pursuant to the provisions of the applicable laws, the ordinary Shareholders’ Meeting is competent to 

approve the financial statements, appoint and revoke Directors, Statutory Auditors, the Chairman of the 

Board of Statutory Auditors and establish the remuneration of the Directors and the Statutory Auditors and 

resolve on any other issues that fall under its competence pursuant to the law. The extraordinary 

Shareholders’ Meeting resolve on amendments to the Articles of Association as well as any other issues which 

fall under its exclusive competence pursuant to the law. 

Also, mindful of the desired outcomes intended by special legislation regarding listed companies, by 

Shareholders' Meeting resolution of 6 February 2017, the Company adopted a Shareholders' Meeting 

Regulation aimed at governing the order and operation of the meetings and ensure that each shareholder is 

able to give personal input on issues on the agenda. In this regard, it should be noted that, upon the proposal 

of the Board of Directors, the Shareholders' Meeting of 22 June 2023 adopted a new version of the 

Shareholders' Meeting Regulation. This was due to the need to align the provisions contained therein with 

the concrete methods by which the meetings are conducted, taking into account the experience gained, and 

to make additional formal changes to render the text of the Regulation more systematic. The contents of the 

Regulation are therefore in line with the latest models which have been specifically created by certain 

business associations for listed companies, as provided by the aforementioned resolution. The Shareholders’ 

Meeting Regulation is available on the Company's website at www.unieurospa.com under the section 

“Corporate Governance”. 

In accordance with art. 9 of the Articles of Association, the Shareholders’ Meeting may be ordinary or 

extraordinary as defined by law and it shall be convened, pursuant to and in the manner provided by the law, 

at the headquarters of the Company or elsewhere, provided the location is within Italy. The notice of call, 

which shall contain the information required pursuant to the applicable law and regulations shall be 

published on the Company's website and advertised in the any other manner provided for by the applicable 

law and regulations. 

The ordinary Shareholders' Meeting must be convened at least once per year for approval of the annual 

financial statements within 120 (one hundred and twenty) days from the end of the financial year or within 

180 (one hundred eighty) days in those cases permitted by law. 

During the Financial Year, two Shareholders' Meetings were held, the first on 22 June 2023, with shareholders 

holding 28.960% of the share capital in attendance. 

Participation by those entitled to vote at said Shareholders’ Meeting was carried out by the representative 

designated pursuant to art. 135-undecies TUF, which is Monte Titoli S.p.A. This manner of participation was 

used on grounds that the Board of Directors deemed it apposite to avail of the option under art. 106 para. 4 

of Legislative Decree No 18 of 17 March 2020, converted with amendments by Law of 24 April 2020 No. 27, 

the effectiveness of which had at the time been extended until 31 July 2023 by Law No. 14 of 24 February 

2023.  

Members of the Board of Directors and the Statutory Auditors in office participated in the above-mentioned 

Shareholders' Meeting. During the Meeting, the Chairman of the Board of Directors and the Chief Executive 

Officer reported on behalf of the Board of Directors on the activities carried out and those that are scheduled, 

duly furnishing the shareholders with sufficient information so they have knowledge of the facts as required 

for them to resolve on the decisions under the competence of the Shareholders' Meeting. Prior to the 

meeting, within the deadlines and in the form prescribed by law and the Articles of Association, shareholders 

were provided with all documentation prepared in support of the individual items on the agenda. 

http://www.unieurospa.com/
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13.1. Right to participate and vote at the Shareholders’ Meeting 

Each share carries one vote. 

Those entitled to vote may attend Shareholders' Meeting.  

The right to attend the Shareholders’ Meeting and exercise voting rights is attested by means of a 

communication to the Company by the intermediary on behalf of the individual evidenced as holding voting 

rights at the end of the accounting day on the seventh day on which the market is open, prior to the date set 

for the first convocation of the Shareholders’ Meeting. Such communication from the intermediary must be 

received by the Company by the end of the third day that the market is open prior to the date set for the first 

convocation of the Shareholders' Meeting or any other deadline set by the applicable laws and regulations. 

The rights of attendance and vote shall still apply even if the communications have been received by the 

Company later than the deadlines indicated above, provided such communications are received before 

commencement of the Shareholders’ Meeting upon single convocation. 

Individuals entitled to attend the Shareholders’ Meeting may be represented by a proxy authorised in 

accordance with the law. Shareholders are entitled to notify the Company regarding any proxy participation 

at the Shareholders' Meeting by sending notice thereof by e-mail to the address indicated in the notice of 

call of the Shareholders' Meeting or by any other manner as may be indicated. Postal voting is permitted in 

conformity with the applicable laws and regulations and with the methods indicated in the notice of call. 

 

13.2. Conducting of Shareholders’ Meetings 

The Shareholders’ Meeting is deemed quorate and can pass resolutions with the majorities provided for by 

law. 

A Shareholder may vote by post in accordance with the procedures set by law. 

The Shareholders’ Meeting shall be chaired by the Chairman of the Board of Directors and, in his or her 

absence, the person designated by the attendees. 

The Chairman of the Shareholders Meeting, including by means of any specifically delegated person/s, shall 

verify that the Shareholders’ Meeting is quorate, ascertain the identity and legitimation of the attending 

shareholders and regulate the proceedings - for such purpose establishing the procedures for discussion and 

voting (no secret ballots) - and ascertain the results of the vote. 

The Chairman will be assisted by a secretary, who does not have to be a shareholder, appointed at the 

Shareholders' Meeting. In the cases allowed by the law, or when the Shareholders' Meeting so considers 

appropriate, the functions of the secretary will be exercised by a notary public. 

The resolutions passed at the Shareholders’ Meeting shall be detailed in the meeting minutes and signed as 

provided for by law. 

In addition to the provisions of the law and the Articles of Association, the Shareholders’ Meeting shall also 

be governed by the Shareholders' Meeting Regulation, which was approved most recently on 22 June 2023, 

effective from the Trading Start Date of the company shares on the MTA - Star segment.  

***** 

As far as changes in the composition of the shareholder structure is concerned, you are referred to that 

stated in chapter 2 of this Report.  
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The Board of Directors has not deemed it necessary to determine any corporate governance system more 

suited to the Company’s needs. For such reason it has not submitted any proposals for consideration at the 

Shareholders' Meeting regarding: 

• choice and characteristics of the corporate model; 

• size, composition and appointment of the Board and term of office of its members; 

• articulation of the administrative and property rights of shares; 

• percentages established for the exercise of those prerogatives to protect minorities (as 

provided for under the Corporate Governance Code by Recommendation No. 2). 

 

14. ADDITIONAL CORPORATE GOVERNANCE PRACTICES (pursuant to 
art. 123-bis, para. 2, letter a) TUF) 

The Issuer has not adopted corporate governance practices that are additional to those required by the 

applicable laws and regulations. 

Specifically, please refer to Section 10.4 above of the Report with regard to the model adopted by the 

company pursuant to Legislative Decree No. 231/2001. 

 

15. CHANGES AFTER THE END OF THE REPORTING YEAR  

Between the end of the Reporting Year and the date of this Report, there have been no changes in the 

corporate governance structure from those indicated in the specific sections of this Report.  

 

16. CONSIDERATIONS ON THE LETTER OF 14 DECEMBER 2023 FROM THE 
CHAIRMAN OF THE CORPORATE GOVERNANCE COMMITTEE  

The recommendations formulated in the annual report of the Italian Corporate Governance Committee on 

application of the Corporate Governance Code by issuers (the “2023 Report”) as well as in the 

communication of 14 December 2023 from the Chairman of the Committee, first of all, submitted to the 

attention of the Chairman of the Board of Directors, the Chief Executive Officer and the Chairman of the 

Board of Statutory Auditors (the parties to whom this letter was addressed). Such recommendations were 

evaluated by the above- mentioned recipients and then were brought to the attention of the Board of 

Directors and the Board of Statutory Auditors during the meeting held on 22 February 2024, following 

examination of said recommendations by the Remuneration and Appointments Committee in the meeting 

held beforehand on 13 February 2024. 

The Chairman of the Committee advises that the previous year’s Report recommended that issuers assess, 
and, where appropriate improve, the concrete and substantial application of certain best practices 
contained in the Corporate Governance Code and in particular:  
• Dialogue with shareholders and other relevant stakeholders 

In the 2022 Annual Report, the Committee particularly focused on the goal of adopting an efficient 
shareholder dialogue policy, also considering the company's size and ownership structure and, therefore, 
the principle of proportionality. In this regard, companies were invited to consider providing information 
in their corporate governance reports on the most relevant issues covered in dialogue with shareholders 
and on any initiatives taken to take into account the issues which emerged.  
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Analysis of the 2023 Report reveals that the increase in shareholder dialogue policies (74% compared to 
60% in 2022) is accompanied by improved reporting on activities carried out to implement the policy, 
though these are mainly provided for activities conducted by the investor relator and management. 
However, disclosure of how the outcomes of stakeholder dialogue are conveyed to and evaluated by the 
Board of Directors continues to be infrequent.  
 

UNIEURO FULLY COMPLIES WITH THE RECOMMENDATION 
Firstly, you are reminded that on 23 February 2022, the Board of Directors of Unieuro approved the 
"Policy for the Management of Dialogue with Shareholders and Other Interested Parties," which provides 
for dialogue initiated by investors and lays down the manner and procedures for dialogue management. 
As regards the specific requirement that emerged in the 2023 Report to provide evidence of how the 
outcome of the dialogue is conveyed to the board, in the Corporate Governance Report published in 
2023, information was provided on the actual implementation of the Policy at that date: “Further to the 
adoption of said Policy, there have been no significant developments or specific requests for dialogue by 
shareholders directly with the Board or on matters that, in general, fall within the remit of the Board of 
Directors competencies save for the exchanges as are a usual part of the submission of list by the Board 
of Directors, with a view to the renewal of said Board.” 
Unieuro S.p.A. also engaged in specific dialogue with relevant shareholders in preparation for the 
Shareholders' Meeting on remuneration issues. Moreover, the Chairman of the Remuneration and 
Appointments Committee also took part in this dialogue, and the outcomes were subsequently reported 
to the Board of Directors. 
As per the same Policy, the Investor Relations Director periodically reported on these dialogues and on 
the application of the Policy. This was done at the Board of Directors meetings of 15 December 2022 and 
12 July 2023. 
Particularly over the past three financial years, several categories of other relevant stakeholders have 
been regularly involved by Unieuro’s Sustainability and M&A Director in the annual update of the 
materiality analysis, which is carried out as part of the preparation of the Non-Financial Statement 
(Legislative Decree No. 254/2016). Full and timely evidence of this activity is provided to both the 
Sustainability Committee and the Board of Directors and the findings of the materiality analysis are 
subject to Board approval. For FY 2023/24 year, as part of the above-mentioned materiality analysis, the 
Company conducted a specific activity to identify: a) the most relevant stakeholder categories in 
Unieuro's target sector; b) the main engagement strategies. This exercise was supported by a 
benchmarking analysis and resulted in updates to the Company's map of relevant stakeholders. We also 
underline Unieuro's attention to the degree of customer satisfaction, which is measured on an ongoing 
basis by the Net Promoter Score (NPS). The same metric is used in the "UniVersus" project to measure 
employee satisfaction. Unieuro has included the E parameter in its NPS, thus creating an Employee Net 
Promoter Score. Meanwhile, the Community focus is mainly evidenced by the #cuoriconnessi project to 
combat cyberbullying. Since 2016, in collaboration with State Police, the project has been raising 
awareness and informing young students, parents, and teachers about a more conscious and correct use 
of digital devices. KPIs related to these three initiatives are constantly monitored and are included in 
both the Company's short-term and medium- to long-term variable incentive systems. 
 

• Vesting of management powers to the Chairman of the Board of Directors 

The 2022 Report invited those companies in which the Chairman has been vested with significant 
management powers to provide adequate reasons for this choice in the Corporate Governance Report, 
including where the Chairman does not hold the title of CEO. 

On this point, the 2023 Report acknowledged an improvement in the disclosure provided by companies in 

cases where the Chairman is the CEO of the company or otherwise has significant management authority 
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(59% of cases, compared to 43% in 2022). 

THIS RECOMMENDATION DOES NOT APPLY TO UNIEURO 
The Company's Articles of Association and the Board of Directors’ Regulation provide that the Chairman 
of the Board of Directors may not perform executive functions on the Board. As such, and in accordance 
with the TUF, he/she is not vested with powers for the management or elaboration of corporate 
strategies. 

• Pre-meeting information and participation of managers in board meetings

The Committee invited the management body to: (i) establish procedures for the management of pre-
meeting information that do not envisage any general exemptions that would allow a party to derogate from 
prescribed periods on confidentiality grounds, and (ii) provide a detailed description in the corporate 
governance report on any failure to comply with prescribed notice periods for the furnishing of information, 
giving the reasons for such failure and illustrating how adequate insights thereon have been ensured at the 
Board meeting. 

The Chairman of the Committee notes that there is still room for improvement both in the ex post 
information on compliance with the previously adopted notice period and in the provision of generic 
exemptions to the notice period for confidentiality reasons (a lack of ex post information and the presence 
of confidentiality exemptions occur in almost 30% of the listed companies).  

Regarding the participation of managers in Board meetings, the Annual Report for 2022 suggested that the 
regulations adopted for the functioning of the Board of Directors and its committees and the manner in which 
said bodies may gain access to the competent corporate functions having regard to the particular matter to 
be dealt with be defined under the coordination of the Chairman of the Board of Directors or of the 
committee, as the case may be, having agreed with or informed the CEO.  

The Committee further invited companies to provide information in the corporate governance report on 
effective participation of managers in board and committee meetings, describing those functions who have 
been involved and the frequency of involvement. 

UNIEURO FULLY COMPLIES WITH THE RECOMMENDATION 

It should be noted that on 20 December 2021, the Board of Directors approved the Board of Directors’ 
Regulation and Procedure for the management of information flows to the Directors of Unieuro. This 
provides for the observance of punctual timelines in the preparation and provision of documentation for 
the discussion of individual items on the Agenda of meetings as well as the preparation of an annual 
calendar of corporate bodies’ activities, which shall be shared by the Company Secretary with the 
Corporate Functions to enable adequate planning in the management of documents and information. 
During the financial year 2022-2023, documentation was provided to corporate bodies on time. The 
Company Secretary supplemented the documentation where deemed necessary, including in light of 
indications provided by committees. 
In terms of manager participation, the Chief Executive Officer, General Manager and all of Unieuro’s 
management are always available to corporate bodies for any request for further information or 
information the Directors and Statutory Auditors may request from time to time. 
In line with the provisions of the Code, art. 7.4 of the Board of Directors’ Regulation provides that the 
Chairman - in agreement with the Chief Executive Officer and also on request of one or more Directors - 
may invite executives of the Company or of Unieuro Group, as well as other individuals or external 
consultants whose presence is deemed useful in relation to the items on the agenda, to attend individual 
meetings. 
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Likewise, the Regulations of the intra-board committees all provide that the Chairman of the Committee 
may from time to time invite, inter alia, managers of the Company’s corporate functions and/or of its 
subsidiaries, or other persons whose presence may be of assistance to facilitate the best performance of 
the Committee’s own functions.  
All of the above aspects were described in the Corporate Governance Report published in 2023.  
 

• Guidelines on the optimal composition 

The Committee underlines the importance that the outgoing administrative body, at least of companies 
other than those having concentrated ownership, furnish guidelines in view of Board renewal, to provide 
for the composition deemed optimal for the Board and invites companies to publish their guidelines well 
in advance, to allow those submitting lists of candidates to be able to take them into account for the 
purpose of compiling their lists.  

In this regard, the Chairman reports that there has been a gradual improvement in the Board's 
commitment to its optimal composition in companies with non-concentrated ownership: this year, in 
71% of non-concentrated companies and 43% of concentrated companies that renewed their boards in 
2023, the outgoing board provided guidance on its optimal composition (50% and 45%, respectively, in 
2020). On this point, however, he points out that there is still significant room for improvement in terms 
of the publication of these guidelines, which are still very often (in 84% of cases) published less than 30 
days before the notice of call (in these cases, the median deadline is eight days in advance). 

UNIEURO FULLY COMPLIES WITH THE RECOMMENDATION 

On 13 January 2022 (ahead of the June 2022 Shareholders' Meeting), Unieuro's Board of Directors 
approved and published the Document entitled "Guidelines from the Board of Directors to the 
Shareholders on the size and composition of the new Board of Directors”. This sought to provide a 
guideline for the submission of lists for the renewal of the management body, five months before the 
date of the Shareholders' Meeting. The outgoing Board of Directors put forward its own list of candidates 
for the office of Director on 11 May 2022, ensuring compliance with said guidelines on such occasion.  
In addition, when the documents were made available to shareholders for the submission of lists to the 
Shareholders' Meeting on 21 June 2022, formal compliance with the regulations referred to therein was 
also required. 

 

• Criteria for assessment of the significance of relationships that may influence the independence of a 

Director 

In the 2022 Report, the Committee highlighted the significance of outlining and revealing the quantitative 
measures and qualitative criteria utilised to evaluate the importance of business, financial, or 
professional relationships in the Corporate Governance Report. This should be accompanied by any other 
remuneration given to ensure a Director's independence. The Committee therefore invited companies 
to consider the appropriateness laying down quantitative parameters, also determined in monetary 
terms or as a percentage of remuneration imputed to the office and for participation on committees as 
recommended by the Code. 

The Chairman reports that in 2023, there was an improvement in the process of Boards formalising the 
criteria to assess the significance of commercial, financial and professional relationships and additional 
remuneration (71% of companies, compared to 55% in 2022, 25% in 2021 and 9% in 2020). 
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UNIEURO FULLY COMPLIES WITH THE RECOMMENDATION 

On 15 April 2021, the Board of Directors of Unieuro, determined the criteria for assessing the significance 
of commercial, financial or professional relationships of Independent Directors of the Company, as well 
with regard to any additional remuneration. 
Said criteria were confirmed by the Board of Directors on 24 June 2022, following the appointment of 
said Board at the Shareholders' Meeting held on 21 June 2022. 
Moreover, in the calendar of meetings of the corporate bodies, it is envisaged that the Remuneration 
and Appointments Committee shall carry out its annual preliminary assessment on the adequacy of the 
criteria mentioned above and shall propose any amendments thereto it deems appropriate, for 
submission to the Board of Directors. 

• Remuneration policies

The Committee invited companies to include in the remuneration policy for the offices of CEO and other 
Executive Directors, an executive summary in table form, which explains: the composition of the 
remuneration package; the characteristics and weighting of the fixed, short-term and long-term 
components on overall remuneration, and at minimum a reference to the achievement of the target 
objective linked to the variable components.  

The 2023 Report clarifies the need to introduce an improvement process in the area of remuneration: in 
particular, it notes the importance of clear information on the target weighting of variable components, 
possibly summarised in an executive summary, which is currently provided by only around 42% of listed 
companies (39% in 2022); in addition, it suggests that information on the measurability of sustainability-
related goals be clarified; this information is currently provided in about 41% of listed companies with at 
least one ESG parameter (essentially equivalent to 2021 figure).  

Finally, the Chairman reports that there has been a modest improvement in compliance with the Code's 
recommendation urging a long-term component in Director remuneration, which is found in 74% of listed 
companies (up from 69% in 2022).  

UNIEURO COMPLIES WITH THE RECOMMENDATION (ONGOING) 

Unieuro adopts medium- to long-term share-based remuneration plans in line with the 
recommendations of Borsa Italiana S.p.A.’s Corporate Governance Code on the remuneration of 
Executive Directors and Managers with Strategic Responsibilities as well as other beneficiaries identified 
from among company Executives and managers. 
Unieuro also provides in its Remuneration Policy an Executive Summary in table form which summarises 
the main elements of the remuneration of Executive Directors and Managers with Strategic 
Responsibilities, in addition to a specific section on pay mix, clearly illustrating the percentage weighting 
of the various short and medium/long-term variable components with respect to overall remuneration 
paid. This ensures that the goals related to sustainable success are measurable. 
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Main areas of improvement identified in 2023 for 2024 

 
This year, the Committee found it useful to prepare the recommendations for 2024 to facilitate the refinement of the methods used to enact the new Code, 
thus ensuring the application of the principles contained therein, as shown in the table below:  
 

 AREA RECOMMENDATION ACTIVITIES of UNIEURO 
Business Plan 

The Committee 

invites 

companies to: 

provide adequate disclosure regarding the Board's involvement in the 

review and approval of the Business Plan and in the analysis of issues 

relevant to long-term value creation. 

UNIEURO FULLY COMPLIES WITH THE RECOMMENDATION  

• Unieuro’s Strategic Plan focuses on the medium to long term, in order to stimulate 

and guarantee value growth. Sustainability is considered an enabler and cross-

cutting element of the Strategic Plan and is the subject of a dedicated long-term 

plan that integrates with the Business Plan. 

• Unieuro's current Strategic Plan was the subject of a Board of Directors induction 

session before its approval. 

• The actions set out in the Strategic Plan are subject to in-depth review and 

alignment with the Board of Directors at periodic top management refreshers.  
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Pre-meeting 

access to 

information 

The Committee 

invites 

companies to: 

give adequate reasons in the corporate governance report when 

departing from the timely provision of pre-board meeting information, 

for confidentiality reasons, provided for in the Board regulations and/or 

adopted in practice. 

UNIEURO FULLY COMPLIES WITH THE RECOMMENDATION 

The Board of Directors did not, on any occasion during the Reporting Year and until the date 

of this Report, receive documentation late for confidentiality reasons.  

Guidelines on 

the optimal 

composition 

The Committee 

invites 

companies to:  

clearly indicate and provide adequate reasons in their corporate 

governance report for not expressing, on renewal of the Board of 

Directors, guidance on its quantitative or qualitative composition 

and/or not requesting that those who submit a “long” list provide 

adequate information on whether the list complies with the guidance 

expressed.  

The Committee further urges companies to indicate whether the 

guidance publication times were considered consistent to allow 

adequate consideration by those submitting the list of candidates. 

THIS RECOMMENDATION DOES NOT APPLY TO UNIEURO 

On the occasion of the renewal of the Board of Directors, i.e. the Shareholders' Meeting of 

21 June 2022, the outgoing Board of Directors expressed its guidelines on the qualitative-

quantitative composition deemed optimal and requested those who had submitted a "long" 

list to provide adequate information on whether it met the above guidelines. These 

guidelines were made available to the market well in advance, from 13 January 2022, 

through publication on Unieuro's corporate website. 
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Increased 

voting rights 

The Committee 

invites 

companies to: 

give adequate disclosure in the Board of Director's proposals to the 

Shareholders' Meeting on the introduction of increased voting rights, 

the purpose of the choice and the expected effects on ownership and 

control structures and future strategies, and to provide adequate 

reasons for any failure to disclose these elements. 

THIS RECOMMENDATION DOES NOT APPLY TO UNIEURO 

The Company’s Articles of Association do not provide for increased voting rights. 
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TABLE 1 

 

STRUCTURE OF THE SHARE CAPITAL 
 

 No. ordinary shares % compared to SC Listed share capital: % of 
ordinary share capital 

Rights and obligations 

Ordinary shares 20,698,62124 100% 100% ordinary 

 
MATERIAL HOLDINGS IN SHARE CAPITAL 
Reference date: 2022 dividend payment 

Person placed at the top of the 
shareholding chain 

Direct shareholder No. ordinary shares % of ordinary share 
capital 

% of voting share capital 

Xavier Niel 
• Iliad Holding S.p.A.  

• Iliad SA 

2,520,374 12.177% 12.177% 

Giuseppe Silvestrini • Victor S.r.l. 

• Giuseppe Silvestrini 

1.275,395 6.162% 6.162%  

Amundi Asset Management • Amundi Società di 

Gestione del 

Risparmio S.p.A. 

• Amundi Asset 

Management 

1.199.708 5,796% 5,796% 

 
 

Giancarlo Nicosanti Monterastelli 
Chief Executive Officer of Unieuro S.p.A. 

 

 

24 Shares resulting from the latest certification of the share capital filed with the Chamber of Commerce. 



Votes % votes total present % vote rights

Meeting consitutive quorum 6.729.093 100% 33,100%

Votes for which RD has no istructions for current 

PoA (quorum for results): 6.729.093 100,000% 33,100%

Votes for which RD

has no istructions: 0 0,000% 0,000%

Votes % of participant capital % vote rights

In Favour 6.729.093 100,000% 33,100%

Against 0 0,000% 0,000%

Abstain 0 0,000% 0,000%

Total 6.729.093 100,000% 33,100%

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

Item 1.1

Separate Financial Statements for the fiscal year ended February 29, 2024; resolutions thereon: Approval of the Financial Statements as

at 29 February 2024, accompanied by the Management Report of the Board of Directors and including the Report of the Board of

Statutory Auditors and the Report of the external Auditing Firm. Presentation of the Consolidated Financial Statements as at 29

February 2024 and the Consolidated Non-Financial Statements drawn up pursuant to Legislative Decree No. 254/2016.
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Code Entitled shareholder Tax Code Votes % of voters Vote
1852224 ALASKA PERMANENT FUND CORPORATION 142 0,002% F

176847 ALGEBRIS UCITS FUNDS PLC - ALGEBRIS CORE ITALY FUND 75.000 1,115% F

30031920 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY ETF 74 0,001% F

30031921 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY FUND 5 0,000% F

30031923
AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL SMALL CAP 

EQUITY ETF
200 0,003% F

30031922
AMERICAN CENTURY ETF TRUST-AVANTIS RESPONSIBLE INTERNATIONAL 

EQUITY ETF
53 0,001% F

24031113 AMUNDI DIVIDENDO ITALIA 182.000 2,705% F

10402674 AMUNDI SGR SPA / AMUNDI RISPAR MIO ITALIA 42.651 0,634% F

10402673 AMUNDI SGR SPA/AMUNDI SVILUPPO ATTIVO ITALIA 755.000 11,220% F

24031114 AMUNDI VALORE ITALIA PIR 150.000 2,229% F

24020477 ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 18.019 0,268% F

24020482
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L THE CORPORATION TRUST COMPANY CORPORATI
26.059 0,387% F

30031940
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L.P.
36.554 0,543% F

176860 Arrowstreet International Equity EAFE Alpha Extension Fund L.P. 9.107 0,135% F

176838 AS INTL EQ EAFE AEF NON FLIP 33.100 0,492% F

176848 AZIMUT CAPITAL MANAGEMENT SGR SPA 12.700 0,189% F

1852124 AZL DFA INTERNATIONAL CORE EQUITY FUND 919 0,014% F

24001278 BOTTICELLI PAOLO BTTPLA70P28C573S 10.159 0,151% F

24020480 CONTINENTAL SMALL SERIES THE CONTINENTAL SMALL COMPANY 53.819 0,800% F

30031924 DIMENSIONAL FUNDS PLC 24 0,000% F

30031937 EURIZON AM RILANCIO ITALIA TR 2.381 0,035% F

1851724 FLORIDA RETIREMENT SYSTEM 1 0,000% F

176876 FONDAZIONE CASSA DI RISPARMIO DI NARNI E TERNI 00055810550 1.000.000 14,861% F

9400197 GIUFRA SRL 04352890406 139.807 2,078% F

30031947 GMO BENCHMARK-FREE FUND 30 0,000% F

30031926
GMO FUNDS PLC GMO GLOBAL EQUITYALLOCATION INVESTMENT 

FUND
501 0,007% F

30031927 GMO FUNDS PLC GMO GLOBAL REAL RETURN (UCITS) FUND 1.489 0,022% F

30031949 GMO IMPLEMENTATION FUND 62 0,001% F

30031928 GMO INTERNATIONAL EQUITY FUND 398 0,006% F

30031946 GMO MULTI-ASSET TRUST 514 0,008% F

82 ILIAD ITALIA HOLDING S.P.A. 13959861009 2.145.465 31,883% F

604565 ILIAD SPA 374.909 5,571% F

24020481
INTERNATIONAL CORE EQUITY PORTFOLIO OF DFA INVESTMENT 

DIMENSIONS GROUP INC
15.319 0,228% F

30031948 ISHARES MSCI INTL SMALL-CAP MULTIFACTOR ETF 431 0,006% F

1851824 ISHARES VII PUBLIC LIMITED COMPANY 11.132 0,165% F

24020478 JOHN HANCOCK FUNDS II INTERNATIONAL SMALL COMPANY FUND. 3.490 0,052% F

24020479
JOHN HANCOCK VARIABLE INSURANCE TRUST INTERNATIONAL SMALL 

COMPANY TRUST.
235 0,003% F

30031929 LVIP DIMENSIONAL INTERNATIONAL CORE EQUITY FUND 1.596 0,024% F

10402671 LYXOR FTSE ITALIA MID CAP PIR 25.204 0,375% F

176846 MAPFRE AM 162.090 2,409% F

30031930 MARYLAND STATE RETIREMENT PENSION SYSTEM 721 0,011% F

30031913 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE FUTURO ITALIA 250.000 3,715% F

30031914 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE SVILUPPO ITALIA 282.000 4,191% F

1403348 MELPART SRL 04096050960 100.000 1,486% F

10402670 MUL- LYX FTSE IT ALL CAP PIR 2.921 0,043% F

265 NICOSANTI MONTERASTELLI GIANCARLO NCSGCR59A18F097H 296.977 4,413% F

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

List of partecipants at the vote through the appointed representative Monte Titoli S.p.A. in person of 

Claudia Ambrosini

Item 1.1

Separate Financial Statements for the fiscal year ended February 29, 2024; resolutions thereon: Approval of the Financial Statements

as at 29 February 2024, accompanied by the Management Report of the Board of Directors and including the Report of the Board of

Statutory Auditors and the Report of the external Auditing Firm. Presentation of the Consolidated Financial Statements as at 29

February 2024 and the Consolidated Non-Financial Statements drawn up pursuant to Legislative Decree No. 254/2016.
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Code Entitled shareholder Tax Code Votes % of voters Vote
1851924 ONTARIO POWER GENERATION INC 9.435 0,140% F

1852024 ONTARIO POWER GENERATION INC 1 0,000% F

56265 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

9400193 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

176843 ROBECO CAPITAL GROWTH FUNDS 3.072 0,046% F

24001279 SANA GIOVANNI SNAGNN64R02A794C 275 0,004% F

24001281 SANA MAURIZIO SNAMRZ89M12I628L 280 0,004% F

176844 SCHRODER INTERNATIONAL SELECTION FUND 99.145 1,473% F

30031936
SCHWAB FUNDAMENTAL INTERNATIONAL SMALL COMPANY INDEX 

ETF
80.606 1,198% F

9400196 SCOZZOLI ANDREA SCZNDR66B11D704V 26.310 0,391% F

176867 SPAFID FIDUCIANTE N. 301122 00717010151 1.873 0,028% F

176868 SPAFID FIDUCIANTE N. 302067 00717010151 37.125 0,552% F

176866 SPAFID FIDUCIANTE N. 302068 00717010151 14.814 0,220% F

30031939 SPDR PORTFOLIO EUROPE ETF 382 0,006% F

30031938 SPDR S&P INTERNATIONAL SMALL CAP ETF 1.964 0,029% F

176849 STICHTING BEDRIJFSTAKPENSIOEN FONDS VOOR DE MEDIA PNO 3.101 0,046% F

30031925 TRUST II BRIGHTHOUSEDIMENSIONALINT SMALL COMPANY PORTFOLIO 1.940 0,029% F

24020487 TWO SIGMA EQUITY RISK PREMIA PORTFOLIO LLC 1.400 0,021% F

24020475 UTAH STATE RETIREMENT SYSTEMS 733 0,011% F

24020476 UTAH STATE RETIREMENT SYSTEMS 4.834 0,072% F

30031934
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL EQUITY 

FUND
76 0,001% F

30031935
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL 

SMALLCAP EQUITY FUND
584 0,009% F

30031932 WISDOMTREE EUROPE SMALLCAP DIVIDEND FUND 1.221 0,018% F

30031931 WISDOMTREE INTERNATIONAL EQUITYFUND 135 0,002% F

30031933 WISDOMTREE INTERNATIONAL SMALLCAP DIVIDEND FUND 2.529 0,038% F

Total 6.729.093 100%

Legenda

NE - Not Expressed

F - In favour

C - Against
A - Abstain
Lx - List x
NV - No voter
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Votes % votes total present % vote rights

Meeting consitutive quorum 6.729.093 100% 33,100%

Votes for which RD has no istructions for current 

PoA (quorum for results): 6.729.093 100,000% 33,100%

Votes for which RD

has no istructions: 0 0,000% 0,000%

Votes % of participant capital % vote rights

In Favour 6.729.093 100,000% 33,100%

Against 0 0,000% 0,000%

Abstain 0 0,000% 0,000%

Total 6.729.093 100,000% 33,100%

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

Item 1.2

Separate Financial Statements for the fiscal year ended February 29, 2024; resolutions thereon: Allocation of the result for the fiscal

year.
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Code Entitled shareholder Tax Code Votes % of voters Vote
1852224 ALASKA PERMANENT FUND CORPORATION 142 0,002% F

176847 ALGEBRIS UCITS FUNDS PLC - ALGEBRIS CORE ITALY FUND 75.000 1,115% F

30031920 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY ETF 74 0,001% F

30031921 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY FUND 5 0,000% F

30031923
AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL SMALL CAP 

EQUITY ETF
200 0,003% F

30031922
AMERICAN CENTURY ETF TRUST-AVANTIS RESPONSIBLE INTERNATIONAL 

EQUITY ETF
53 0,001% F

24031113 AMUNDI DIVIDENDO ITALIA 182.000 2,705% F

10402674 AMUNDI SGR SPA / AMUNDI RISPAR MIO ITALIA 42.651 0,634% F

10402673 AMUNDI SGR SPA/AMUNDI SVILUPPO ATTIVO ITALIA 755.000 11,220% F

24031114 AMUNDI VALORE ITALIA PIR 150.000 2,229% F

24020477 ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 18.019 0,268% F

24020482
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L THE CORPORATION TRUST COMPANY CORPORATI
26.059 0,387% F

30031940
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L.P.
36.554 0,543% F

176860 Arrowstreet International Equity EAFE Alpha Extension Fund L.P. 9.107 0,135% F

176838 AS INTL EQ EAFE AEF NON FLIP 33.100 0,492% F

176848 AZIMUT CAPITAL MANAGEMENT SGR SPA 12.700 0,189% F

1852124 AZL DFA INTERNATIONAL CORE EQUITY FUND 919 0,014% F

24001278 BOTTICELLI PAOLO BTTPLA70P28C573S 10.159 0,151% F

24020480 CONTINENTAL SMALL SERIES THE CONTINENTAL SMALL COMPANY 53.819 0,800% F

30031924 DIMENSIONAL FUNDS PLC 24 0,000% F

30031937 EURIZON AM RILANCIO ITALIA TR 2.381 0,035% F

1851724 FLORIDA RETIREMENT SYSTEM 1 0,000% F

176876 FONDAZIONE CASSA DI RISPARMIO DI NARNI E TERNI 00055810550 1.000.000 14,861% F

9400197 GIUFRA SRL 04352890406 139.807 2,078% F

30031947 GMO BENCHMARK-FREE FUND 30 0,000% F

30031926
GMO FUNDS PLC GMO GLOBAL EQUITYALLOCATION INVESTMENT 

FUND
501 0,007% F

30031927 GMO FUNDS PLC GMO GLOBAL REAL RETURN (UCITS) FUND 1.489 0,022% F

30031949 GMO IMPLEMENTATION FUND 62 0,001% F

30031928 GMO INTERNATIONAL EQUITY FUND 398 0,006% F

30031946 GMO MULTI-ASSET TRUST 514 0,008% F

82 ILIAD ITALIA HOLDING S.P.A. 13959861009 2.145.465 31,883% F

604565 ILIAD SPA 374.909 5,571% F

24020481
INTERNATIONAL CORE EQUITY PORTFOLIO OF DFA INVESTMENT 

DIMENSIONS GROUP INC
15.319 0,228% F

30031948 ISHARES MSCI INTL SMALL-CAP MULTIFACTOR ETF 431 0,006% F

1851824 ISHARES VII PUBLIC LIMITED COMPANY 11.132 0,165% F

24020478 JOHN HANCOCK FUNDS II INTERNATIONAL SMALL COMPANY FUND. 3.490 0,052% F

24020479
JOHN HANCOCK VARIABLE INSURANCE TRUST INTERNATIONAL SMALL 

COMPANY TRUST.
235 0,003% F

30031929 LVIP DIMENSIONAL INTERNATIONAL CORE EQUITY FUND 1.596 0,024% F

10402671 LYXOR FTSE ITALIA MID CAP PIR 25.204 0,375% F

176846 MAPFRE AM 162.090 2,409% F

30031930 MARYLAND STATE RETIREMENT PENSION SYSTEM 721 0,011% F

30031913 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE FUTURO ITALIA 250.000 3,715% F

30031914 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE SVILUPPO ITALIA 282.000 4,191% F

1403348 MELPART SRL 04096050960 100.000 1,486% F

10402670 MUL- LYX FTSE IT ALL CAP PIR 2.921 0,043% F

265 NICOSANTI MONTERASTELLI GIANCARLO NCSGCR59A18F097H 296.977 4,413% F

1851924 ONTARIO POWER GENERATION INC 9.435 0,140% F

1852024 ONTARIO POWER GENERATION INC 1 0,000% F

56265 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

List of partecipants at the vote through the appointed representative Monte Titoli S.p.A. in person of 

Claudia Ambrosini

Item 1.2

Separate Financial Statements for the fiscal year ended February 29, 2024; resolutions thereon: Allocation of the result for the fiscal

year.
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Code Entitled shareholder Tax Code Votes % of voters Vote
9400193 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

176843 ROBECO CAPITAL GROWTH FUNDS 3.072 0,046% F

24001279 SANA GIOVANNI SNAGNN64R02A794C 275 0,004% F

24001281 SANA MAURIZIO SNAMRZ89M12I628L 280 0,004% F

176844 SCHRODER INTERNATIONAL SELECTION FUND 99.145 1,473% F

30031936
SCHWAB FUNDAMENTAL INTERNATIONAL SMALL COMPANY INDEX 

ETF
80.606 1,198% F

9400196 SCOZZOLI ANDREA SCZNDR66B11D704V 26.310 0,391% F

176867 SPAFID FIDUCIANTE N. 301122 00717010151 1.873 0,028% F

176868 SPAFID FIDUCIANTE N. 302067 00717010151 37.125 0,552% F

176866 SPAFID FIDUCIANTE N. 302068 00717010151 14.814 0,220% F

30031939 SPDR PORTFOLIO EUROPE ETF 382 0,006% F

30031938 SPDR S&P INTERNATIONAL SMALL CAP ETF 1.964 0,029% F

176849 STICHTING BEDRIJFSTAKPENSIOEN FONDS VOOR DE MEDIA PNO 3.101 0,046% F

30031925 TRUST II BRIGHTHOUSEDIMENSIONALINT SMALL COMPANY PORTFOLIO 1.940 0,029% F

24020487 TWO SIGMA EQUITY RISK PREMIA PORTFOLIO LLC 1.400 0,021% F

24020475 UTAH STATE RETIREMENT SYSTEMS 733 0,011% F

24020476 UTAH STATE RETIREMENT SYSTEMS 4.834 0,072% F

30031934
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL EQUITY 

FUND
76 0,001% F

30031935
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL 

SMALLCAP EQUITY FUND
584 0,009% F

30031932 WISDOMTREE EUROPE SMALLCAP DIVIDEND FUND 1.221 0,018% F

30031931 WISDOMTREE INTERNATIONAL EQUITYFUND 135 0,002% F

30031933 WISDOMTREE INTERNATIONAL SMALLCAP DIVIDEND FUND 2.529 0,038% F

Total 6.729.093 100%

Legenda

NE - Not Expressed

F - In favour

C - Against
A - Abstain
Lx - List x
NV - No voter
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Votes % votes total present % vote rights

Meeting consitutive quorum 6.729.093 100% 33,100%

Votes for which RD has no istructions for current 

PoA (quorum for results): 6.729.093 100,000% 33,100%

Votes for which RD

has no istructions: 0 0,000% 0,000%

Votes % of participant capital % vote rights

In Favour 6.515.093 96,820% 32,047%

Against 214.000 3,180% 1,053%

Abstain 0 0,000% 0,000%

Total 6.729.093 100,000% 33,100%

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

Item 2

Proposal for the distribution of a dividend from the Extraordinary Reserve. Resolutions thereon.
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Code Entitled shareholder Tax Code Votes % of voters Vote
1852224 ALASKA PERMANENT FUND CORPORATION 142 0,002% F

176847 ALGEBRIS UCITS FUNDS PLC - ALGEBRIS CORE ITALY FUND 75.000 1,115% F

30031920 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY ETF 74 0,001% F

30031921 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY FUND 5 0,000% F

30031923
AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL SMALL CAP 

EQUITY ETF
200 0,003% F

30031922
AMERICAN CENTURY ETF TRUST-AVANTIS RESPONSIBLE INTERNATIONAL 

EQUITY ETF
53 0,001% F

24031113 AMUNDI DIVIDENDO ITALIA 182.000 2,705% F

10402674 AMUNDI SGR SPA / AMUNDI RISPAR MIO ITALIA 42.651 0,634% F

10402673 AMUNDI SGR SPA/AMUNDI SVILUPPO ATTIVO ITALIA 755.000 11,220% F

24031114 AMUNDI VALORE ITALIA PIR 150.000 2,229% F

24020477 ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 18.019 0,268% F

24020482
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L THE CORPORATION TRUST COMPANY CORPORATI
26.059 0,387% F

30031940
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L.P.
36.554 0,543% F

176860 Arrowstreet International Equity EAFE Alpha Extension Fund L.P. 9.107 0,135% F

176838 AS INTL EQ EAFE AEF NON FLIP 33.100 0,492% F

176848 AZIMUT CAPITAL MANAGEMENT SGR SPA 12.700 0,189% F

1852124 AZL DFA INTERNATIONAL CORE EQUITY FUND 919 0,014% F

24001278 BOTTICELLI PAOLO BTTPLA70P28C573S 10.159 0,151% F

24020480 CONTINENTAL SMALL SERIES THE CONTINENTAL SMALL COMPANY 53.819 0,800% F

30031924 DIMENSIONAL FUNDS PLC 24 0,000% F

30031937 EURIZON AM RILANCIO ITALIA TR 2.381 0,035% F

1851724 FLORIDA RETIREMENT SYSTEM 1 0,000% F

176876 FONDAZIONE CASSA DI RISPARMIO DI NARNI E TERNI 00055810550 1.000.000 14,861% F

9400197 GIUFRA SRL 04352890406 139.807 2,078% F

30031947 GMO BENCHMARK-FREE FUND 30 0,000% F

30031926
GMO FUNDS PLC GMO GLOBAL EQUITYALLOCATION INVESTMENT 

FUND
501 0,007% F

30031927 GMO FUNDS PLC GMO GLOBAL REAL RETURN (UCITS) FUND 1.489 0,022% F

30031949 GMO IMPLEMENTATION FUND 62 0,001% F

30031928 GMO INTERNATIONAL EQUITY FUND 398 0,006% F

30031946 GMO MULTI-ASSET TRUST 514 0,008% F

82 ILIAD ITALIA HOLDING S.P.A. 13959861009 2.145.465 31,883% F

604565 ILIAD SPA 374.909 5,571% F

24020481
INTERNATIONAL CORE EQUITY PORTFOLIO OF DFA INVESTMENT 

DIMENSIONS GROUP INC
15.319 0,228% F

30031948 ISHARES MSCI INTL SMALL-CAP MULTIFACTOR ETF 431 0,006% F

1851824 ISHARES VII PUBLIC LIMITED COMPANY 11.132 0,165% F

24020478 JOHN HANCOCK FUNDS II INTERNATIONAL SMALL COMPANY FUND. 3.490 0,052% F

24020479
JOHN HANCOCK VARIABLE INSURANCE TRUST INTERNATIONAL SMALL 

COMPANY TRUST.
235 0,003% F

30031929 LVIP DIMENSIONAL INTERNATIONAL CORE EQUITY FUND 1.596 0,024% F

10402671 LYXOR FTSE ITALIA MID CAP PIR 25.204 0,375% F

176846 MAPFRE AM 162.090 2,409% F

30031930 MARYLAND STATE RETIREMENT PENSION SYSTEM 721 0,011% F

30031913 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE FUTURO ITALIA 250.000 3,715% F

30031914 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE SVILUPPO ITALIA 282.000 4,191% F

1403348 MELPART SRL 04096050960 100.000 1,486% F

10402670 MUL- LYX FTSE IT ALL CAP PIR 2.921 0,043% F

265 NICOSANTI MONTERASTELLI GIANCARLO NCSGCR59A18F097H 296.977 4,413% F

1851924 ONTARIO POWER GENERATION INC 9.435 0,140% F

1852024 ONTARIO POWER GENERATION INC 1 0,000% F

176843 ROBECO CAPITAL GROWTH FUNDS 3.072 0,046% F

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

List of partecipants at the vote through the appointed representative Monte Titoli S.p.A. in person of 

Claudia Ambrosini

Item 2

Proposal for the distribution of a dividend from the Extraordinary Reserve. Resolutions thereon.
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Code Entitled shareholder Tax Code Votes % of voters Vote
24001279 SANA GIOVANNI SNAGNN64R02A794C 275 0,004% F

24001281 SANA MAURIZIO SNAMRZ89M12I628L 280 0,004% F

176844 SCHRODER INTERNATIONAL SELECTION FUND 99.145 1,473% F

30031936
SCHWAB FUNDAMENTAL INTERNATIONAL SMALL COMPANY INDEX 

ETF
80.606 1,198% F

9400196 SCOZZOLI ANDREA SCZNDR66B11D704V 26.310 0,391% F

176867 SPAFID FIDUCIANTE N. 301122 00717010151 1.873 0,028% F

176868 SPAFID FIDUCIANTE N. 302067 00717010151 37.125 0,552% F

176866 SPAFID FIDUCIANTE N. 302068 00717010151 14.814 0,220% F

30031939 SPDR PORTFOLIO EUROPE ETF 382 0,006% F

30031938 SPDR S&P INTERNATIONAL SMALL CAP ETF 1.964 0,029% F

176849 STICHTING BEDRIJFSTAKPENSIOEN FONDS VOOR DE MEDIA PNO 3.101 0,046% F

30031925 TRUST II BRIGHTHOUSEDIMENSIONALINT SMALL COMPANY PORTFOLIO 1.940 0,029% F

24020487 TWO SIGMA EQUITY RISK PREMIA PORTFOLIO LLC 1.400 0,021% F

24020475 UTAH STATE RETIREMENT SYSTEMS 733 0,011% F

24020476 UTAH STATE RETIREMENT SYSTEMS 4.834 0,072% F

30031934
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL EQUITY 

FUND
76 0,001% F

30031935
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL 

SMALLCAP EQUITY FUND
584 0,009% F

30031932 WISDOMTREE EUROPE SMALLCAP DIVIDEND FUND 1.221 0,018% F

30031931 WISDOMTREE INTERNATIONAL EQUITYFUND 135 0,002% F

30031933 WISDOMTREE INTERNATIONAL SMALLCAP DIVIDEND FUND 2.529 0,038% F

56265 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% C

9400193 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% C

Total 6.729.093 100%

Legenda

NE - Not Expressed

F - In favour

C - Against
A - Abstain
Lx - List x
NV - No voter
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Votes % votes total present % vote rights

Meeting consitutive quorum 6.729.093 100% 33,100%

Votes for which RD has no istructions for current 

PoA (quorum for results): 6.729.093 100,000% 33,100%

Votes for which RD

has no istructions: 0 0,000% 0,000%

Votes % of participant capital % vote rights

In Favour 6.629.948 98,527% 32,612%

Against 99.145 1,473% 0,488%

Abstain 0 0,000% 0,000%

Total 6.729.093 100,000% 33,100%

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

Item 3.1

Remuneration Policy and Report: approval of Section I of the Report pursuant to art. 123-ter, paragraphs 3-bis and 3-ter of Legislative 

Decree No. 58 of February 24, 1998;
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Code Entitled shareholder Tax Code Votes % of voters Vote
1852224 ALASKA PERMANENT FUND CORPORATION 142 0,002% F

176847 ALGEBRIS UCITS FUNDS PLC - ALGEBRIS CORE ITALY FUND 75.000 1,115% F

30031920 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY ETF 74 0,001% F

30031921 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY FUND 5 0,000% F

30031923
AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL SMALL CAP 

EQUITY ETF
200 0,003% F

30031922
AMERICAN CENTURY ETF TRUST-AVANTIS RESPONSIBLE INTERNATIONAL 

EQUITY ETF
53 0,001% F

24031113 AMUNDI DIVIDENDO ITALIA 182.000 2,705% F

10402674 AMUNDI SGR SPA / AMUNDI RISPAR MIO ITALIA 42.651 0,634% F

10402673 AMUNDI SGR SPA/AMUNDI SVILUPPO ATTIVO ITALIA 755.000 11,220% F

24031114 AMUNDI VALORE ITALIA PIR 150.000 2,229% F

24020477 ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 18.019 0,268% F

24020482
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L THE CORPORATION TRUST COMPANY CORPORATI
26.059 0,387% F

30031940
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L.P.
36.554 0,543% F

176860 Arrowstreet International Equity EAFE Alpha Extension Fund L.P. 9.107 0,135% F

176838 AS INTL EQ EAFE AEF NON FLIP 33.100 0,492% F

176848 AZIMUT CAPITAL MANAGEMENT SGR SPA 12.700 0,189% F

1852124 AZL DFA INTERNATIONAL CORE EQUITY FUND 919 0,014% F

24001278 BOTTICELLI PAOLO BTTPLA70P28C573S 10.159 0,151% F

24020480 CONTINENTAL SMALL SERIES THE CONTINENTAL SMALL COMPANY 53.819 0,800% F

30031924 DIMENSIONAL FUNDS PLC 24 0,000% F

30031937 EURIZON AM RILANCIO ITALIA TR 2.381 0,035% F

1851724 FLORIDA RETIREMENT SYSTEM 1 0,000% F

176876 FONDAZIONE CASSA DI RISPARMIO DI NARNI E TERNI 00055810550 1.000.000 14,861% F

9400197 GIUFRA SRL 04352890406 139.807 2,078% F

30031947 GMO BENCHMARK-FREE FUND 30 0,000% F

30031926
GMO FUNDS PLC GMO GLOBAL EQUITYALLOCATION INVESTMENT 

FUND
501 0,007% F

30031927 GMO FUNDS PLC GMO GLOBAL REAL RETURN (UCITS) FUND 1.489 0,022% F

30031949 GMO IMPLEMENTATION FUND 62 0,001% F

30031928 GMO INTERNATIONAL EQUITY FUND 398 0,006% F

30031946 GMO MULTI-ASSET TRUST 514 0,008% F

82 ILIAD ITALIA HOLDING S.P.A. 13959861009 2.145.465 31,883% F

604565 ILIAD SPA 374.909 5,571% F

24020481
INTERNATIONAL CORE EQUITY PORTFOLIO OF DFA INVESTMENT 

DIMENSIONS GROUP INC
15.319 0,228% F

30031948 ISHARES MSCI INTL SMALL-CAP MULTIFACTOR ETF 431 0,006% F

1851824 ISHARES VII PUBLIC LIMITED COMPANY 11.132 0,165% F

24020478 JOHN HANCOCK FUNDS II INTERNATIONAL SMALL COMPANY FUND. 3.490 0,052% F

24020479
JOHN HANCOCK VARIABLE INSURANCE TRUST INTERNATIONAL SMALL 

COMPANY TRUST.
235 0,003% F

30031929 LVIP DIMENSIONAL INTERNATIONAL CORE EQUITY FUND 1.596 0,024% F

10402671 LYXOR FTSE ITALIA MID CAP PIR 25.204 0,375% F

176846 MAPFRE AM 162.090 2,409% F

30031930 MARYLAND STATE RETIREMENT PENSION SYSTEM 721 0,011% F

30031913 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE FUTURO ITALIA 250.000 3,715% F

30031914 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE SVILUPPO ITALIA 282.000 4,191% F

1403348 MELPART SRL 04096050960 100.000 1,486% F

10402670 MUL- LYX FTSE IT ALL CAP PIR 2.921 0,043% F

265 NICOSANTI MONTERASTELLI GIANCARLO NCSGCR59A18F097H 296.977 4,413% F

1851924 ONTARIO POWER GENERATION INC 9.435 0,140% F

1852024 ONTARIO POWER GENERATION INC 1 0,000% F

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

List of partecipants at the vote through the appointed representative Monte Titoli S.p.A. in person of 

Claudia Ambrosini

Item 3.1

Remuneration Policy and Report: approval of Section I of the Report pursuant to art. 123-ter, paragraphs 3-bis and 3-ter of Legislative

Decree No. 58 of February 24, 1998;
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Code Entitled shareholder Tax Code Votes % of voters Vote
56265 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

9400193 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

176843 ROBECO CAPITAL GROWTH FUNDS 3.072 0,046% F

24001279 SANA GIOVANNI SNAGNN64R02A794C 275 0,004% F

24001281 SANA MAURIZIO SNAMRZ89M12I628L 280 0,004% F

30031936
SCHWAB FUNDAMENTAL INTERNATIONAL SMALL COMPANY INDEX 

ETF
80.606 1,198% F

9400196 SCOZZOLI ANDREA SCZNDR66B11D704V 26.310 0,391% F

176867 SPAFID FIDUCIANTE N. 301122 00717010151 1.873 0,028% F

176868 SPAFID FIDUCIANTE N. 302067 00717010151 37.125 0,552% F

176866 SPAFID FIDUCIANTE N. 302068 00717010151 14.814 0,220% F

30031939 SPDR PORTFOLIO EUROPE ETF 382 0,006% F

30031938 SPDR S&P INTERNATIONAL SMALL CAP ETF 1.964 0,029% F

176849 STICHTING BEDRIJFSTAKPENSIOEN FONDS VOOR DE MEDIA PNO 3.101 0,046% F

30031925 TRUST II BRIGHTHOUSEDIMENSIONALINT SMALL COMPANY PORTFOLIO 1.940 0,029% F

24020487 TWO SIGMA EQUITY RISK PREMIA PORTFOLIO LLC 1.400 0,021% F

24020475 UTAH STATE RETIREMENT SYSTEMS 733 0,011% F

24020476 UTAH STATE RETIREMENT SYSTEMS 4.834 0,072% F

30031934
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL EQUITY 

FUND
76 0,001% F

30031935
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL 

SMALLCAP EQUITY FUND
584 0,009% F

30031932 WISDOMTREE EUROPE SMALLCAP DIVIDEND FUND 1.221 0,018% F

30031931 WISDOMTREE INTERNATIONAL EQUITYFUND 135 0,002% F

30031933 WISDOMTREE INTERNATIONAL SMALLCAP DIVIDEND FUND 2.529 0,038% F

176844 SCHRODER INTERNATIONAL SELECTION FUND 99.145 1,473% C

Total 6.729.093 100%

Legenda

NE - Not Expressed

F - In favour

C - Against
A - Abstain
Lx - List x
NV - No voter
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Votes % votes total present % vote rights

Meeting consitutive quorum 6.729.093 100% 33,100%

Votes for which RD has no istructions for current 

PoA (quorum for results): 6.729.093 100,000% 33,100%

Votes for which RD

has no istructions: 0 0,000% 0,000%

Votes % of participant capital % vote rights

In Favour 6.629.948 98,527% 32,612%

Against 99.145 1,473% 0,488%

Abstain 0 0,000% 0,000%

Total 6.729.093 100,000% 33,100%

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

Item 3.2

Remuneration Policy and Report: resolutions pertaining to Section II of the report pursuant to art. 123-ter, para. 6 of Legislative Decree

No. 58 of February 24, 1998.
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Code Entitled shareholder Tax Code Votes % of voters Vote
1852224 ALASKA PERMANENT FUND CORPORATION 142 0,002% F

176847 ALGEBRIS UCITS FUNDS PLC - ALGEBRIS CORE ITALY FUND 75.000 1,115% F

30031920 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY ETF 74 0,001% F

30031921 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY FUND 5 0,000% F

30031923
AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL SMALL CAP 

EQUITY ETF
200 0,003% F

30031922
AMERICAN CENTURY ETF TRUST-AVANTIS RESPONSIBLE INTERNATIONAL 

EQUITY ETF
53 0,001% F

24031113 AMUNDI DIVIDENDO ITALIA 182.000 2,705% F

10402674 AMUNDI SGR SPA / AMUNDI RISPAR MIO ITALIA 42.651 0,634% F

10402673 AMUNDI SGR SPA/AMUNDI SVILUPPO ATTIVO ITALIA 755.000 11,220% F

24031114 AMUNDI VALORE ITALIA PIR 150.000 2,229% F

24020477 ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 18.019 0,268% F

24020482
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L THE CORPORATION TRUST COMPANY CORPORATI
26.059 0,387% F

30031940
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L.P.
36.554 0,543% F

176860 Arrowstreet International Equity EAFE Alpha Extension Fund L.P. 9.107 0,135% F

176838 AS INTL EQ EAFE AEF NON FLIP 33.100 0,492% F

176848 AZIMUT CAPITAL MANAGEMENT SGR SPA 12.700 0,189% F

1852124 AZL DFA INTERNATIONAL CORE EQUITY FUND 919 0,014% F

24001278 BOTTICELLI PAOLO BTTPLA70P28C573S 10.159 0,151% F

24020480 CONTINENTAL SMALL SERIES THE CONTINENTAL SMALL COMPANY 53.819 0,800% F

30031924 DIMENSIONAL FUNDS PLC 24 0,000% F

30031937 EURIZON AM RILANCIO ITALIA TR 2.381 0,035% F

1851724 FLORIDA RETIREMENT SYSTEM 1 0,000% F

176876 FONDAZIONE CASSA DI RISPARMIO DI NARNI E TERNI 00055810550 1.000.000 14,861% F

9400197 GIUFRA SRL 04352890406 139.807 2,078% F

30031947 GMO BENCHMARK-FREE FUND 30 0,000% F

30031926
GMO FUNDS PLC GMO GLOBAL EQUITYALLOCATION INVESTMENT 

FUND
501 0,007% F

30031927 GMO FUNDS PLC GMO GLOBAL REAL RETURN (UCITS) FUND 1.489 0,022% F

30031949 GMO IMPLEMENTATION FUND 62 0,001% F

30031928 GMO INTERNATIONAL EQUITY FUND 398 0,006% F

30031946 GMO MULTI-ASSET TRUST 514 0,008% F

82 ILIAD ITALIA HOLDING S.P.A. 13959861009 2.145.465 31,883% F

604565 ILIAD SPA 374.909 5,571% F

24020481
INTERNATIONAL CORE EQUITY PORTFOLIO OF DFA INVESTMENT 

DIMENSIONS GROUP INC
15.319 0,228% F

30031948 ISHARES MSCI INTL SMALL-CAP MULTIFACTOR ETF 431 0,006% F

1851824 ISHARES VII PUBLIC LIMITED COMPANY 11.132 0,165% F

24020478 JOHN HANCOCK FUNDS II INTERNATIONAL SMALL COMPANY FUND. 3.490 0,052% F

24020479
JOHN HANCOCK VARIABLE INSURANCE TRUST INTERNATIONAL SMALL 

COMPANY TRUST.
235 0,003% F

30031929 LVIP DIMENSIONAL INTERNATIONAL CORE EQUITY FUND 1.596 0,024% F

10402671 LYXOR FTSE ITALIA MID CAP PIR 25.204 0,375% F

176846 MAPFRE AM 162.090 2,409% F

30031930 MARYLAND STATE RETIREMENT PENSION SYSTEM 721 0,011% F

30031913 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE FUTURO ITALIA 250.000 3,715% F

30031914 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE SVILUPPO ITALIA 282.000 4,191% F

1403348 MELPART SRL 04096050960 100.000 1,486% F

10402670 MUL- LYX FTSE IT ALL CAP PIR 2.921 0,043% F

265 NICOSANTI MONTERASTELLI GIANCARLO NCSGCR59A18F097H 296.977 4,413% F

1851924 ONTARIO POWER GENERATION INC 9.435 0,140% F

1852024 ONTARIO POWER GENERATION INC 1 0,000% F

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

List of partecipants at the vote through the appointed representative Monte Titoli S.p.A. in person of 

Claudia Ambrosini

Item 3.2

Remuneration Policy and Report: resolutions pertaining to Section II of the report pursuant to art. 123-ter, para. 6 of Legislative Decree

No. 58 of February 24, 1998.
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Code Entitled shareholder Tax Code Votes % of voters Vote
56265 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

9400193 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

176843 ROBECO CAPITAL GROWTH FUNDS 3.072 0,046% F

24001279 SANA GIOVANNI SNAGNN64R02A794C 275 0,004% F

24001281 SANA MAURIZIO SNAMRZ89M12I628L 280 0,004% F

30031936
SCHWAB FUNDAMENTAL INTERNATIONAL SMALL COMPANY INDEX 

ETF
80.606 1,198% F

9400196 SCOZZOLI ANDREA SCZNDR66B11D704V 26.310 0,391% F

176867 SPAFID FIDUCIANTE N. 301122 00717010151 1.873 0,028% F

176868 SPAFID FIDUCIANTE N. 302067 00717010151 37.125 0,552% F

176866 SPAFID FIDUCIANTE N. 302068 00717010151 14.814 0,220% F

30031939 SPDR PORTFOLIO EUROPE ETF 382 0,006% F

30031938 SPDR S&P INTERNATIONAL SMALL CAP ETF 1.964 0,029% F

176849 STICHTING BEDRIJFSTAKPENSIOEN FONDS VOOR DE MEDIA PNO 3.101 0,046% F

30031925 TRUST II BRIGHTHOUSEDIMENSIONALINT SMALL COMPANY PORTFOLIO 1.940 0,029% F

24020487 TWO SIGMA EQUITY RISK PREMIA PORTFOLIO LLC 1.400 0,021% F

24020475 UTAH STATE RETIREMENT SYSTEMS 733 0,011% F

24020476 UTAH STATE RETIREMENT SYSTEMS 4.834 0,072% F

30031934
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL EQUITY 

FUND
76 0,001% F

30031935
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL 

SMALLCAP EQUITY FUND
584 0,009% F

30031932 WISDOMTREE EUROPE SMALLCAP DIVIDEND FUND 1.221 0,018% F

30031931 WISDOMTREE INTERNATIONAL EQUITYFUND 135 0,002% F

30031933 WISDOMTREE INTERNATIONAL SMALLCAP DIVIDEND FUND 2.529 0,038% F

176844 SCHRODER INTERNATIONAL SELECTION FUND 99.145 1,473% C

Total 6.729.093 100%

Legenda

NE - Not Expressed

F - In favour

C - Against
A - Abstain
Lx - List x
NV - No voter
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Votes % votes total present % vote rights

Meeting consitutive quorum 6.729.093 100% 33,100%

Votes for which RD has no istructions for current 

PoA (quorum for results): 6.729.093 100,000% 33,100%

Votes for which RD

has no istructions: 0 0,000% 0,000%

Votes % of participant capital % vote rights

In Favour 6.728.538 99,992% 33,097%

Against 555 0,008% 0,003%

Abstain 0 0,000% 0,000%

Total 6.729.093 100,000% 33,100%

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

Item 4

Authorisation for the buy back and disposal of treasury shares, upon revocation of the previous authorisation resolved on at the

Ordinary Shareholders’ Meeting held on 22 June 2023. Resolutions thereon.
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Code Entitled shareholder Tax Code Votes % of voters Vote
1852224 ALASKA PERMANENT FUND CORPORATION 142 0,002% F

176847 ALGEBRIS UCITS FUNDS PLC - ALGEBRIS CORE ITALY FUND 75.000 1,115% F

30031920 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY ETF 74 0,001% F

30031921 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY FUND 5 0,000% F

30031923
AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL SMALL CAP 

EQUITY ETF
200 0,003% F

30031922
AMERICAN CENTURY ETF TRUST-AVANTIS RESPONSIBLE INTERNATIONAL 

EQUITY ETF
53 0,001% F

24031113 AMUNDI DIVIDENDO ITALIA 182.000 2,705% F

10402674 AMUNDI SGR SPA / AMUNDI RISPAR MIO ITALIA 42.651 0,634% F

10402673 AMUNDI SGR SPA/AMUNDI SVILUPPO ATTIVO ITALIA 755.000 11,220% F

24031114 AMUNDI VALORE ITALIA PIR 150.000 2,229% F

24020477 ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 18.019 0,268% F

24020482
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L THE CORPORATION TRUST COMPANY CORPORATI
26.059 0,387% F

30031940
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L.P.
36.554 0,543% F

176860 Arrowstreet International Equity EAFE Alpha Extension Fund L.P. 9.107 0,135% F

176838 AS INTL EQ EAFE AEF NON FLIP 33.100 0,492% F

176848 AZIMUT CAPITAL MANAGEMENT SGR SPA 12.700 0,189% F

1852124 AZL DFA INTERNATIONAL CORE EQUITY FUND 919 0,014% F

24001278 BOTTICELLI PAOLO BTTPLA70P28C573S 10.159 0,151% F

24020480 CONTINENTAL SMALL SERIES THE CONTINENTAL SMALL COMPANY 53.819 0,800% F

30031924 DIMENSIONAL FUNDS PLC 24 0,000% F

30031937 EURIZON AM RILANCIO ITALIA TR 2.381 0,035% F

1851724 FLORIDA RETIREMENT SYSTEM 1 0,000% F

176876 FONDAZIONE CASSA DI RISPARMIO DI NARNI E TERNI 00055810550 1.000.000 14,861% F

9400197 GIUFRA SRL 04352890406 139.807 2,078% F

30031947 GMO BENCHMARK-FREE FUND 30 0,000% F

30031926
GMO FUNDS PLC GMO GLOBAL EQUITYALLOCATION INVESTMENT 

FUND
501 0,007% F

30031927 GMO FUNDS PLC GMO GLOBAL REAL RETURN (UCITS) FUND 1.489 0,022% F

30031949 GMO IMPLEMENTATION FUND 62 0,001% F

30031928 GMO INTERNATIONAL EQUITY FUND 398 0,006% F

30031946 GMO MULTI-ASSET TRUST 514 0,008% F

82 ILIAD ITALIA HOLDING S.P.A. 13959861009 2.145.465 31,883% F

604565 ILIAD SPA 374.909 5,571% F

24020481
INTERNATIONAL CORE EQUITY PORTFOLIO OF DFA INVESTMENT 

DIMENSIONS GROUP INC
15.319 0,228% F

30031948 ISHARES MSCI INTL SMALL-CAP MULTIFACTOR ETF 431 0,006% F

1851824 ISHARES VII PUBLIC LIMITED COMPANY 11.132 0,165% F

24020478 JOHN HANCOCK FUNDS II INTERNATIONAL SMALL COMPANY FUND. 3.490 0,052% F

24020479
JOHN HANCOCK VARIABLE INSURANCE TRUST INTERNATIONAL SMALL 

COMPANY TRUST.
235 0,003% F

30031929 LVIP DIMENSIONAL INTERNATIONAL CORE EQUITY FUND 1.596 0,024% F

10402671 LYXOR FTSE ITALIA MID CAP PIR 25.204 0,375% F

176846 MAPFRE AM 162.090 2,409% F

30031930 MARYLAND STATE RETIREMENT PENSION SYSTEM 721 0,011% F

30031913 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE FUTURO ITALIA 250.000 3,715% F

30031914 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE SVILUPPO ITALIA 282.000 4,191% F

1403348 MELPART SRL 04096050960 100.000 1,486% F

10402670 MUL- LYX FTSE IT ALL CAP PIR 2.921 0,043% F

265 NICOSANTI MONTERASTELLI GIANCARLO NCSGCR59A18F097H 296.977 4,413% F

1851924 ONTARIO POWER GENERATION INC 9.435 0,140% F

1852024 ONTARIO POWER GENERATION INC 1 0,000% F

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

List of partecipants at the vote through the appointed representative Monte Titoli S.p.A. in person of 

Claudia Ambrosini

Item 4

Authorisation for the buy back and disposal of treasury shares, upon revocation of the previous authorisation resolved on at the

Ordinary Shareholders’ Meeting held on 22 June 2023. Resolutions thereon.
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Code Entitled shareholder Tax Code Votes % of voters Vote
56265 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

9400193 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

176843 ROBECO CAPITAL GROWTH FUNDS 3.072 0,046% F

176844 SCHRODER INTERNATIONAL SELECTION FUND 99.145 1,473% F

30031936
SCHWAB FUNDAMENTAL INTERNATIONAL SMALL COMPANY INDEX 

ETF
80.606 1,198% F

9400196 SCOZZOLI ANDREA SCZNDR66B11D704V 26.310 0,391% F

176867 SPAFID FIDUCIANTE N. 301122 00717010151 1.873 0,028% F

176868 SPAFID FIDUCIANTE N. 302067 00717010151 37.125 0,552% F

176866 SPAFID FIDUCIANTE N. 302068 00717010151 14.814 0,220% F

30031939 SPDR PORTFOLIO EUROPE ETF 382 0,006% F

30031938 SPDR S&P INTERNATIONAL SMALL CAP ETF 1.964 0,029% F

176849 STICHTING BEDRIJFSTAKPENSIOEN FONDS VOOR DE MEDIA PNO 3.101 0,046% F

30031925 TRUST II BRIGHTHOUSEDIMENSIONALINT SMALL COMPANY PORTFOLIO 1.940 0,029% F

24020487 TWO SIGMA EQUITY RISK PREMIA PORTFOLIO LLC 1.400 0,021% F

24020475 UTAH STATE RETIREMENT SYSTEMS 733 0,011% F

24020476 UTAH STATE RETIREMENT SYSTEMS 4.834 0,072% F

30031934
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL EQUITY 

FUND
76 0,001% F

30031935
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL 

SMALLCAP EQUITY FUND
584 0,009% F

30031932 WISDOMTREE EUROPE SMALLCAP DIVIDEND FUND 1.221 0,018% F

30031931 WISDOMTREE INTERNATIONAL EQUITYFUND 135 0,002% F

30031933 WISDOMTREE INTERNATIONAL SMALLCAP DIVIDEND FUND 2.529 0,038% F

24001279 SANA GIOVANNI SNAGNN64R02A794C 275 0,004% C

24001281 SANA MAURIZIO SNAMRZ89M12I628L 280 0,004% C

Total 6.729.093 100%

Legenda

NE - Not Expressed

F - In favour

C - Against
A - Abstain
Lx - List x
NV - No voter
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Votes % votes total present % vote rights

Meeting consitutive quorum 6.729.093 100% 33,100%

Votes for which RD has no istructions for current 

PoA (quorum for results): 6.729.093 100,000% 33,100%

Votes for which RD

has no istructions: 0 0,000% 0,000%

Votes % of participant capital % vote rights

In Favour 6.729.093 100,000% 33,100%

Against 0 0,000% 0,000%

Abstain 0 0,000% 0,000%

Total 6.729.093 100,000% 33,100%

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

Item 5.1

Granting of the new legally-required audit engagement for the fiscal years from 1 March 2025 to 28 February 2034 and establishment

of the respective fee. Resolutions thereon. Proposal of the Board of Directors, based on the recommendation of the Board of Statutory

Auditors, of the appointment of the legally-required audit to PricewaterhouseCoopers S.p.A.

19/21



Code Entitled shareholder Tax Code Votes % of voters Vote
1852224 ALASKA PERMANENT FUND CORPORATION 142 0,002% F

176847 ALGEBRIS UCITS FUNDS PLC - ALGEBRIS CORE ITALY FUND 75.000 1,115% F

30031920 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY ETF 74 0,001% F

30031921 AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL EQUITY FUND 5 0,000% F

30031923
AMERICAN CENTURY ETF TRUST-AVANTIS INTERNATIONAL SMALL CAP 

EQUITY ETF
200 0,003% F

30031922
AMERICAN CENTURY ETF TRUST-AVANTIS RESPONSIBLE INTERNATIONAL 

EQUITY ETF
53 0,001% F

24031113 AMUNDI DIVIDENDO ITALIA 182.000 2,705% F

10402674 AMUNDI SGR SPA / AMUNDI RISPAR MIO ITALIA 42.651 0,634% F

10402673 AMUNDI SGR SPA/AMUNDI SVILUPPO ATTIVO ITALIA 755.000 11,220% F

24031114 AMUNDI VALORE ITALIA PIR 150.000 2,229% F

24020477 ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 18.019 0,268% F

24020482
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L THE CORPORATION TRUST COMPANY CORPORATI
26.059 0,387% F

30031940
ARROWSTREET INTERNATIONAL EQUITY EAFE ALPHA EXTENSION FUND 

L.P.
36.554 0,543% F

176860 Arrowstreet International Equity EAFE Alpha Extension Fund L.P. 9.107 0,135% F

176838 AS INTL EQ EAFE AEF NON FLIP 33.100 0,492% F

176848 AZIMUT CAPITAL MANAGEMENT SGR SPA 12.700 0,189% F

1852124 AZL DFA INTERNATIONAL CORE EQUITY FUND 919 0,014% F

24001278 BOTTICELLI PAOLO BTTPLA70P28C573S 10.159 0,151% F

24020480 CONTINENTAL SMALL SERIES THE CONTINENTAL SMALL COMPANY 53.819 0,800% F

30031924 DIMENSIONAL FUNDS PLC 24 0,000% F

30031937 EURIZON AM RILANCIO ITALIA TR 2.381 0,035% F

1851724 FLORIDA RETIREMENT SYSTEM 1 0,000% F

176876 FONDAZIONE CASSA DI RISPARMIO DI NARNI E TERNI 00055810550 1.000.000 14,861% F

9400197 GIUFRA SRL 04352890406 139.807 2,078% F

30031947 GMO BENCHMARK-FREE FUND 30 0,000% F

30031926
GMO FUNDS PLC GMO GLOBAL EQUITYALLOCATION INVESTMENT 

FUND
501 0,007% F

30031927 GMO FUNDS PLC GMO GLOBAL REAL RETURN (UCITS) FUND 1.489 0,022% F

30031949 GMO IMPLEMENTATION FUND 62 0,001% F

30031928 GMO INTERNATIONAL EQUITY FUND 398 0,006% F

30031946 GMO MULTI-ASSET TRUST 514 0,008% F

82 ILIAD ITALIA HOLDING S.P.A. 13959861009 2.145.465 31,883% F

604565 ILIAD SPA 374.909 5,571% F

24020481
INTERNATIONAL CORE EQUITY PORTFOLIO OF DFA INVESTMENT 

DIMENSIONS GROUP INC
15.319 0,228% F

30031948 ISHARES MSCI INTL SMALL-CAP MULTIFACTOR ETF 431 0,006% F

1851824 ISHARES VII PUBLIC LIMITED COMPANY 11.132 0,165% F

24020478 JOHN HANCOCK FUNDS II INTERNATIONAL SMALL COMPANY FUND. 3.490 0,052% F

24020479
JOHN HANCOCK VARIABLE INSURANCE TRUST INTERNATIONAL SMALL 

COMPANY TRUST.
235 0,003% F

30031929 LVIP DIMENSIONAL INTERNATIONAL CORE EQUITY FUND 1.596 0,024% F

10402671 LYXOR FTSE ITALIA MID CAP PIR 25.204 0,375% F

176846 MAPFRE AM 162.090 2,409% F

30031930 MARYLAND STATE RETIREMENT PENSION SYSTEM 721 0,011% F

30031913 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE FUTURO ITALIA 250.000 3,715% F

30031914 MEDIOLANUM GESTIONE FONDI SGR - FLESSIBILE SVILUPPO ITALIA 282.000 4,191% F

1403348 MELPART SRL 04096050960 100.000 1,486% F

10402670 MUL- LYX FTSE IT ALL CAP PIR 2.921 0,043% F

UNIEURO S.p.A.
Ordinary meeting

20th june 2024

List of partecipants at the vote through the appointed representative Monte Titoli S.p.A. in person of 

Claudia Ambrosini

Item 5.1

Granting of the new legally-required audit engagement for the fiscal years from 1 March 2025 to 28 February 2034 and establishment

of the respective fee. Resolutions thereon. Proposal of the Board of Directors, based on the recommendation of the Board of

Statutory Auditors, of the appointment of the legally-required audit to PricewaterhouseCoopers S.p.A.
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Code Entitled shareholder Tax Code Votes % of voters Vote
265 NICOSANTI MONTERASTELLI GIANCARLO NCSGCR59A18F097H 296.977 4,413% F

1851924 ONTARIO POWER GENERATION INC 9.435 0,140% F

1852024 ONTARIO POWER GENERATION INC 1 0,000% F

56265 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

9400193 ORIGINE SOCIETA' A RESPONSABILITA' LIMITATA 08578880729 107.000 1,590% F

176843 ROBECO CAPITAL GROWTH FUNDS 3.072 0,046% F

24001279 SANA GIOVANNI SNAGNN64R02A794C 275 0,004% F

24001281 SANA MAURIZIO SNAMRZ89M12I628L 280 0,004% F

176844 SCHRODER INTERNATIONAL SELECTION FUND 99.145 1,473% F

30031936
SCHWAB FUNDAMENTAL INTERNATIONAL SMALL COMPANY INDEX 

ETF
80.606 1,198% F

9400196 SCOZZOLI ANDREA SCZNDR66B11D704V 26.310 0,391% F

176867 SPAFID FIDUCIANTE N. 301122 00717010151 1.873 0,028% F

176868 SPAFID FIDUCIANTE N. 302067 00717010151 37.125 0,552% F

176866 SPAFID FIDUCIANTE N. 302068 00717010151 14.814 0,220% F

30031939 SPDR PORTFOLIO EUROPE ETF 382 0,006% F

30031938 SPDR S&P INTERNATIONAL SMALL CAP ETF 1.964 0,029% F

176849 STICHTING BEDRIJFSTAKPENSIOEN FONDS VOOR DE MEDIA PNO 3.101 0,046% F

30031925 TRUST II BRIGHTHOUSEDIMENSIONALINT SMALL COMPANY PORTFOLIO 1.940 0,029% F

24020487 TWO SIGMA EQUITY RISK PREMIA PORTFOLIO LLC 1.400 0,021% F

24020475 UTAH STATE RETIREMENT SYSTEMS 733 0,011% F

24020476 UTAH STATE RETIREMENT SYSTEMS 4.834 0,072% F

30031934
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL EQUITY 

FUND
76 0,001% F

30031935
WISDOMTREE DYNAMIC CURRENCY HEDGED INTERNATIONAL 

SMALLCAP EQUITY FUND
584 0,009% F

30031932 WISDOMTREE EUROPE SMALLCAP DIVIDEND FUND 1.221 0,018% F

30031931 WISDOMTREE INTERNATIONAL EQUITYFUND 135 0,002% F

30031933 WISDOMTREE INTERNATIONAL SMALLCAP DIVIDEND FUND 2.529 0,038% F

Total 6.729.093 100%

Legenda

NE - Not Expressed

F - In favour

C - Against
A - Abstain
Lx - List x
NV - No voter
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